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S.No. L L RN B Name of the Employer contact details Pay Pa.ckage - Page No.
Placed from appointment
Dynamatic Technologies Limited F67, C23-24,
Electrical and JKM Park, Sipcot Industrial Complex ,
1 |G.NAVYA Electronics Irrungattukottai, Kanchipuram District, Tamil 1.44 LPA 11
Engineering Nadu, India, 602 105
Tel: +914427156049/51/52
Dynamatic Technologies Limited F67, C23-24,
Electrical and JKM Park, Sipcot Industrial Complex ,
2 |G.TAPASWINI Electronics Irrungattukottai, Kanchipuram District, Tamil 1.44 LPA 12
Engineering Nadu, India, 602 105
Tel: +914427156049/51/52
. TECHONA ENTERPRISES H-No: 1-9-382/11/1,
3+ |ranus E:c"'ca' and | il post, Kushaiguda, Hyderabad - 500062 e .
AN Enegf:e‘:::;; Contact : 8885785386/ 8385906617 :
Mail id: techonalé@gmail.com
Dynamatic Technologies Limited F67, C23-24,
Electrical and JKM Park, Sipcot Industrial Complex ,
4 |V.KEERTHI Electronics Irrungattukottai, Kanchipuram District, Tamil 1.44 LPA 14
Engineering Nadu, India, 602 105
Tel: +914427156049/51/52
Dynamatic Technologies Limited F67, C23-24,
Electrical and JKM Park, Sipcot Industrial Complex ,
5 B.DHARANI SR Electronics Irrungattukottai, Kanchipuram District, Tamil 1.44 LPA 15
Engineering Nadu, India, 602 105
Tel: +914427156049/51/52
. TECHONA ENTERPRISES H-No: 1-9-382/11/1,
E'eft”':a' and ¢ il post, Kushaiguda, Hyderabad - 500062 sdiba ”
5 [CSHINEESSA :negf;::;:;sg Contact : 8885785386/ 8885906617 Mail id: :
techonalé@gmail.com
Dynamatic Technologies Limited F67, C23-24,
Electrical and JKM Park, Sipcot Industrial Complex ,
7 |M.BHANU PRIYA Electronics Irrungattukottai, Kanchipuram District, Tamil 1.44 LPA 17
Engineering Nadu, India, 602 105
Tel: +914427156049/51/52
Dynamatic Technologies Limited F67, C23-24,
Electrical and JKM Park, Sipcot Industrial Complex ,
8 |P.SUSHMA Electronics Irrungattukottai, Kanchipuram District, Tamil 1.44 LPA 18
Engineering Nadu, India, 602 105
Tel: +914427156049/51/52
Dynamatic Technologies Limited F67, C23-24,
Electrical and JKM Park, Sipcot Industrial Complex ,
9 |S.KEERTHI SRI Electronics Irrungattukottai, Kanchipuram District, Tamil 1.44 LPA 19
Engineering Nadu, India, 602 105
Tel: +914427156049/51/52
) TECHONA ENTERPRISES H-No: 1-9-382/11/1,
Electical .and Ecil post, Kushaiguda, Hyderabad - 500062 = -
A0 (RS0 EparpIcs Contact : 8885785386/ 8885906617 Mail id: :

Eggineering

techonal6é@gmail.com




Electrical and

TECHONA ENTERPRISES H-No: 1-9-382/11/1,
Ecil post, Kushaiguda, Hyderabad - 500062

11 |V.ANNAPURNA Electroni :
ik Contact : 8885785386/ 8885906617 Mail id: LAALRA 4
Engineering i
techonale@gmail.com
. TECHONA ENTERPRISES H-No: 1-9-382/11/1,
BASEI e Ecil post, Kushaiguda, Hyderabad - 500062
i " , HAyderabad -
12 |CH.RACHANA € ication 1.44 LPA
oAVt Contact : 8885785386/ 8885906617 Mail id: u <
Engineering i
techonale@gmail.com
. TECHONA ENTERPRISES H-No: 1-9-382/11/1,
EiscHonicnd Ecil post, Kushaiguda, Hyderabad - 500062
13 |G.SRAVANI Communication ’ d i 1.44 LPA 23
g Contact : 8885785386/ 8885906617 Mail id:
Engineering )
techonal6@gmail.com
" SAVANTIS,2nd Floor, Plot No. 7/3/H, V3 Tech
lectranies and Enclave, near Raidurg Metro Station, opposite
14 |H.V.N HARI PRIYA Communication s £ s 2.221LPA 24
— to Raheja Mind Space, Sector 3, HITEC City,
" 5 Telangana 500081
Tata Consultancy Services Deccan Park,
Electronics and No.1software Units Layout, Madhapur,
15 [J. PRANAYA REDDY Communication Hyderabad - 500 081 3.36 LPA 25
Engineering Tel: 040-66672000
Fax: 040-66672232
. TECHONA ENTERPRISES H-No: 1-9-382/11/1,
Hlecomics ond |y st Kakalgiela, Mderabad - 500062
16 |K.TEJASRI C icati ’ g i 4 43
H °Emn"i1;'::r?:°" Contact : 8885785386/ 8885906617 Mail id: MARSERA
g B techonale@gmail.com
] SAVANTIS,2nd Floor, Plot No. 7/3/H, V3 Tech
BRI S60 Enclave, near Raidurg Metro Station, opposite
17 |K.NIKHITHA Communication s T o » AP 2.22 LPA 44
e to Raheja Mind Space, Sector 3, HITEC City,
g & Telangana 500081
X TECHONA ENTERPRISES H-No: 1-9-382/11/1,
Electronics and Ecil post, Kushaiguda, Hyderabad - 500062
R ' , Ay -
18 |K. PRATHYUSHA C n o 1.44 LPA 45
2 Emn"i’:egia: " |contact : 8885785386/ 8885906617 Mail id:
- B techonale@gmail.com
Elscaiics and TECHONA ENTERPRISES H-No: 1-9-382/11/1,
—— Ecil post, Kushaiguda, Hyderabad - 500062
19 |K.SONIA C t 1.44 LPA 46
OMMUMICAtion e, ntact : 8885785386/ 8885906617 Mail id:
Engineering .
techonale@gmail.com
ElSctiGinics and TECHONA ENTERPRISES H-No: 1-9-382/11/1,
) Ecil post, Kushaiguda, Hyderabad - 500062
20 |M.NI i 1.44 LPA
MIKHITHA Communication |-t : 8885785386/ 8885906617 Mail id: : w
Engineering 5
techonal6@gmail.com
IR Teleperformance, Prameela Plaza, Plot No.
21844, New bo Ily Rd, Sri Malini Colon
21 |MATTI PALLAVI Communication W SRR B, SsERar Colcny 2.4 LPA 48
" Thokata, Tar Bund, Bowenpally, Secunderabad,
g € |Telangana 500009 Phone: 040 6746 1863
Rythmos India Private Limited Kapil Towers,
Electronics and 3rd Floor, Sy No: 115/1,  Financial District,
22 |PAPINENI BHAVANA Communication Nanakramguda, Hyderabad, 3LPA 49
Engineering Telangana - 500032.
Phone:040 65511515, 65521515
L .l"‘- ,\ .
X\ ENTERPRISES H-No: 1-9- '
AL :rf H:::Al(ushai udas SH d::xbj;: 3::5351;1,1 Al
23 |P.RAMYA REDDY post, Buca, My | \raaea 51

“nCommupication

Engineering

Contact : 8885785386/ 8885906617 Mail id:
techonal6é@gmail.com




Electronics and

Amazon, 3rd to 7th Floor, Tower 1, GAR Laxmi

24 [S VARSHINI Communication Infobahn, SEZ, Kokapet, Hyderabad 500075 Ph: 2.25LPA 52
Engineering 7799882820
Eladiranics and Savantis Solutions India Private Limited
L Plot No. 56/8, 3rd Floor, Power Mech IT Park
25 |S.VARSHINI Communication X . 2.22 LPA 53
Engineerin Opp Hitex Road, Jubilee Enclave, Madhapur,
¢ B |Hyderabad TS 500081 INDIA
. TECHONA ENTERPRISES H-No: 1-9-382/11/1,
Sectronicsand | 1 nost, Kushaigutls,, 'Hyderabad - 500082
26 |[s.s A icati ‘ ' . 44 LPA 4
ey Communication |-t - 8885785386/ 8885906617 Mail id: LALh 3
Engineering i
techonale@gmail.com
Electronics and TECHONA ENTERPRISES H-No: 1-9-382/11/1,
o Ecil post, Kushaiguda, Hyderabad - 500062
27 |V.ARCHANA C 1.44 LPA 55
ommunication | tact : 8885785386/ 8885906617 Mail id:
Engineering i
techonal6é@gmail.com
Electronics and TECHONA ENTERPRISES H-No: 1-9-382/11/1,
s Ecil post, Kushaiguda, Hyderabad - 500062
.PRIYANKA .
28 B C"E";"::::na:‘m Contact : 8885785386/ 8885906617 Mail id: 1As 8
& 6 techonal6@gmail.com
Electronics.and TECHONA ENTERPRISES H-No: 1-9-382/11/1,
) Ecil post, Kushaiguda, Hyderabad - 500062
2 ) ANDA icat 1.44 LPA 57
3 [pave C°Emn":::;i?n'°" Contact : 8885785386/ 8885906617 Mail id:
€ g techonal6@gmail.com
Electronics and TECHONA ENTERPRISES H-No: 1-9-382/11/1,
e Ecil post, Kushaiguda, Hyderabad - 500062
NIKITHA 1.44 LPA 58
30 |GNI C°E'"n"::::::°" Contact : 8885785386/ 8885906617 Mail id:
& 8 techonal6é@gmail.com
Electronics and TECHONA ENTERPRISES H-No: 1-9-382/11/1,
Ecil post, Kushaiguda, Hyderabad - 500062
J icati 1.44 LPA 59
3L [HMOUIEA C°E:":::::n'°" Contact : 8885785386/ 8885906617 Mail id:
8 8 techonal6@gmail.com
Electronics and Savantis Solutions India Private Limited
Plot No. 56/8, loor, P Mech IT Park
32 |KAVYA REDDY Comaurigsiton, |2 - 35/8, Srd Eloor. Rower MecIT Far 2.22 LPA 60
Engineerin Opp Hitex Road, Jubilee Enclave, Madhapur,
€ & Hyderabad TS 500081 INDIA
Electronics and TECHONA ENTERPRISES H-No: 1-9-382/11/1,
Ecil post, Kushaiguda, Hyderabad - 500062
33 |K.SRA icati 1.44 LPA 61
v C°Emn"_l‘:2::n'°" Contact : 8885785386/ 8885906617 Mail id:
8 6 techonalb@gmail.com
B TECHONA ENTERPRISES H-No: 1-9-382/11/1,
Eleetronics and Ecil post, Kushaiguda, Hyderabad - 500062
34 |K.NAVYA SRI icati ! ! i 1.44 LPA 62
> C°Emn":::§?n‘°" Contact : 8885785386/ 8885906617 Mail id:
& & techonalb@gmail.com
Electronics and TECHONA ENTERPRISES H-No: 1-9-382/11/1,
o Ecil post, Kushaiguda, Hyderabad - 500062
35 |M.HARICHANDANA C 1.44 LPA 63
ommunication |- tact : 8885785386/ 8885906617 Mail id:
Engineering i
techonalb@gmail.com
Electronics and TECHONA ENTERPRISES H-No: 1-9-382/11/1,
] i i H - 500
36 ==~ Communication Ecil post, Kushaiguda, Hyderabad - 500062 SiEi &

M.SRADHA -~

~Engineering

"\

Contact : 8885785386/ 8885906617 Mail id:
techonalé@gmail.com

&

.|\ L

— A




Electronics and

TECHONA ENTERPRISES H-No: 1-9-382/11/1,
Ecil post, Kushaiguda, Hyderabad - 500062

) Communication 1.+ . 8885785386/ 8885006617 Mail id: LASLEN 55
Engineering X
techonal6@gmail.com
. TECHONA ENTERPRISES H-No: 1-9-382/11/1,
g |p.veEDAsr Electronllcs a.nd Ecil post, Kushaiguda, Hyderabad - 500062
: ! C°Emn'g7i':::?::" Contact : 8885785386/ 8885906617 Mail id: A iin %
techonale@gmail.com
Tata Consultancy Services Deccan Park,
Electronics and No.1lsoftware Units Layout, Madhapur,
39 |P YASHASHWINI SAI Communication Hyderabad - 500 081 3.36 LPA 67
Engineering Tel: 040-66672000
Fax: 040-66672232
Elsetonics and ;E_(I:HOI:AKEN;EBPZISESH H';Nozbl-:-asSOZéééél,
= cil post, Kushaiguda, Hyderabad -
] COE":E‘:::;?:;" Contact : 8885785386/ 8885906617 Mail id: LEER 8
techonal6é@gmail.com
i TECHONA ENTERPRISES H-No: 1-9-382/11/1,
Electronicsand |/ ost, Kushaiguda, Hyderabad - 500062
Nl e Communication .t : 8885785386/ 8885006617 Mail id: SRR HE
Engineering X
techonal6é@gmail.com
Eleztrovics and 'IIE'ETHONAKE N;I"ERP:ISESH Hc;No:bl—'?-SSSOZIJ/;;;L
s = cil post, Kushaiguda, Hyderabad -
wall e C°E"r:;?;’2:ria:g°" Contact : 8885785386/ 8885906617 Mail id: 1ASLEA &
techonal6@gmail.com
Elactronics and Savantis Solutions India Private Limited
43 [V.MAHATHI Sanimuniaagon | oo a6/8;36d Hoar Eowariahily Rk 2.22 LPA 88
—— Opp Hitex Road, Jubilee Enclave, Madhapur,
Hyderabad TS 500081 INDIA
Tata Consultancy Services Deccan Park,
Computer Science and No.lsoftware Units Layout, Madhapur,
44 |RAJALAKSHMI HIMA - . Hyderabad - 500 081 3.36 LPA 89
Engineering
Tel: 040-66672000
Fax: 040-66672232
Tata Consultancy Services Deccan Park,
Gomputer Science andi No.1software Units Layout, Madhapur,
45 |BASUDE PREETHI Engineering Hyderabad - 500 081 3.36 LPA 97
Tel: 040-66672000
Fax: 040-66672232
ITRON INDIA PVT. LTD.Building No. 6B, 5th &
Comper Sdancrand 6th Floor, RMZ Eco World Rd,
46 |RAMYA B SMRUTHI Engineering Devarabisanahalli, Bellandur, Bengaluru, 4.5 LPA 112
Karnataka 560103 Phone: 080 6145
9000
Savantis Solutions India Private Limited
47 |cH.PRANAVA Compute.r Scie'nce and |Plot NF). 56/8, 3rd Flf:or, Power Mech IT Park 2.2 LPA 118
Engineering Opp Hitex Road, Jubilee Enclave, Madhapur,
Hyderabad TS 500081 INDIA
Savantis Solutions India Private Limited
48  |N.NIHARIKA REDDY Compute‘r Scie‘nce and |Plot N?. 56/8, 3rd Flgor, Power Mech IT Park 2.22 LPA 120
Engineering Opp Hitex Road, Jubilee Enclave, Madhapur,
Hyderabad TS 500081 INDIA
P ?"‘:— "fdmputer Slerica gl Amazon, 3rd to 7th Floor, Tower 1, GAR Laxmi
49 |D MANJULA .~ Ll bl VRN . Infobahn, SEZ, Kokapet, Hyderabad 500075 Ph: 2.25 LPA 121
P A Engineering

7799882820




Computer Science and

WIPRO Limited,Dokkannelli,Sarjapur Road,
Bengaluru-560035

3.5LPA 122
ol e Engineering Tel: 080-28440011
Fax:080-28440054
TECHONA ENTERPRISES H-No: 1-9-382/11/1,
Computer Science and |Ecil post, Kushaiguda, Hyderabad - 500062
5 1.44 LPA 123
ol e Engineering Contact : 8885785386/ 8885906617 Mail id:
techonale@gmail.com
Computer Sclence and SCIFED, 3, Floor 4, no, 6, Ozone Complex,
52 |B SRAVANI REDDY P . ) Fourth, 669, Punjagutta Rd, Hyderabad, 124
Engineering
Telangana 500082
WIPRO Limited,Dokkannelli,Sarjapur Road,
Computer Science and |Bengaluru-560035
53 |MOUNIKA S 3.5LPA 126
Engineering Tel: 080-28440011
Fax:080-28440054
Savantis Solutions India Private Limited
Computer Science and |Plot No. 56/8, 3rd Floor, Power Mech IT Park
54 |AK VANAIA 2.22 LPA 144
— Engineering Opp Hitex Road, Jubilee Enclave, Madhapur,
Hyderabad TS 500081 INDIA
Navayuga Infotech,8-2-293/82/A/379 & 379/A,
Computer Science and lat Fiear
55 |E LKITHA ° pEn e Road No. 10, Jubilee Hills 2.5 LPA 145
¢ ¢ Hyderabad - 500 033. INDIA Phone: +91 40
4612 4444
TVARANA, A1, Quadrant 3, 2nd Floor, Cyber
Computer Science and |Towers, Madhapur, Hyderabad, Telangana
56 |[AMUYLA KARLA 4 LPA 147
Engineering 500081 Ph.No.: 040 4951
3884
Atos Syntel Plot No.B-1 MIDC Talawade
Computer Science and |Software Technology Park, Pune 411062
57 IDYA SRI 3.1LPA 151
MOQLAVIGHAS Engineering Maharashtra, India Tel: 491 20
66349000 www.atos-syntel.net
Atos Syntel Plot No.B-1 MIDC Talawade
mputer Scie d |Software Technology Park, Pune 411062
58 |GOPISHETTY SHAIA Computer Scieneand |Saftware TechAmogy un 3.1LPA 159
Engineering Maharashtra, India Tel: +91 20
66349000 www.atos-syntel.net
Savantis Solutions India Private Limited
59 R MANASA Computer Scue'nce and |Plot N(_D. 56/8, 3rd FIPor, Power Mech IT Park 297 LPA 161
Engineering Opp Hitex Road, Jubilee Enclave, Madhapur,
Hyderabad TS 500081 INDIA
Savantis Solutions India Private Limited
i ) : Floor, P Mech IT Park
60 |s. vAISHNAVI RAD Compute_r Scue.nce and (Plot N? 56/8, 3rd ?or ower Mec ar 2.2 LPA 163
Engineering Opp Hitex Road, Jubilee Enclave, Madhapur,
Hyderabad TS 500081 INDIA
Computer Science and FACE-12, Lakshmi Nagar, Thottipalayam Pirivu,
61 |SARIKONDA POOJA pEn ineerin Avinashi Road, Coimbatore-641014 2.6 LPA 164
- € Phone No: +914224506070
c T — FACE-12, Lakshmi Nagar, Thottipalayam Pirivu,
62 |PUTTA DEEKSHITHA °""’E" e,n ¢ :n Avinashi Road, Coimbatore-641014 2.6 LPA 165
MENESEIE Phone No: 914224506070
R — FACE-12, Lakshmi Nagar, Thottipalayam Pirivu,
63 |VALABOJU DIVYA SRI = ) ) Avinashi Road, Coimbatore-641014 2.6 LPA 166
Engineering
Phone No: +914224506070
P — FACE-12, Lakshmi Nagar, Thottipalayam Pirivu,
64 omer Avinashi Road, Coimbatore-641014 2.6 LPA 167

SUNKARA SAIMOUNIKA _ { . .
P ‘—'.: :Eggmeermg

Phone No: +914224506070

—~ A




Compiter Scienceand FACE-12, Lakshmi Nagar, Thottipalayam Pirivu,
65 |PULAMONI PRAVALIKA i ) Avinashi Road, Coimbatore-641014 2.6 LPA 168
Engineering
Phone No: +914224506070
Computer Scinice:and FACE-12, Lakshmi Nagar, Thottipalayam Pirivu,
66 |BONTHU TARUNA SRI - g Avinashi Road, Coimbatore-641014 2.6 LPA 169
Engineering
Phone No: +914224506070
Computer Stienee:and FACE-12, Lakshmi Nagar, Thottipalayam Pirivu,
67 |K ANUSHA Engineering Avinashi Road, Coimbatore-641014 2.6 LPA 170
Phone No: 4914224506070
Gormputer Science and FACE-12, Lakshmi Nagar, Thottipalayam Pirivu,
68 |BODIKA SANDHYA RANI s ‘ Avinashi Road, Coimbatore-641014 2.6 LPA 171
Engineering
Phone No: +914224506070
Electronics and AISHWARYA TELECOME LIMITED
69 |YASA MINISHA REDDY Communication 3-C Samrat Commercial Complex, Saifabad, 2.7 LPA 172
Engineering Hyderabad, Telangana
GUNDAGANI EIectroni,:s a‘nd AISHWARYA TELECOME LIMITED .
70 NAGASHIRISHA Communication 3-C Samrat Commercial Complex, Saifabad, 2.7 LPA 173
Engineering Hyderabad, Telangana
Electronics and AISHWARYA TELECOME LIMITED
71 |PALADUGULA SRIKAVYA Communication 3-C Samrat Commercial Complex, Saifabad, 2.7 LPA 174
Engineering Hyderabad, Telangana
Electronics and AISHWARYA TELECOME LIMITED
72 |PERAMALLA KAVYA Communication 3-C Samrat Commercial Complex, Saifabad, 2.7 LPA 175
Engineering Hyderabad, Telangana
Camputer Stienos and SCIFED 3, Floor 4, no, 6, Ozone Complex,
73 |BOMMA AKHILA Engineering Fourth, 669, Punjagutta Rd, Hyderabad, 1.8 LPA 176
Telangana 500082
: SCIFED 3, Floor 4, no, 6, Ozone Complex,
74 |DADIVYA Computer Sclenice anid | ... th, 669; Punjagutts Rd, Hyderabiad, 1.81PA 181
Engineering
Telangana 500082
Electronics and SCIFED 3, Floor 4, no, 6, Ozone Complex,
75 |BILLAKANTI RAVALI Communication Fourth, 669, Punjagutta Rd, Hyderabad, 1.8 LPA 186
Engineering Telangana 500083
Eameniter Silbnes Aok SCIFED 3, Floor 4, no, 6, Ozone Complex,
76 |DARIPALLI AMANI Engineering Fourth, 669, Punjagutta Rd, Hyderabad, 1.8 LPA 191
Telangana 500084
SomeniterSdiance s SCIFED 3, Floor 4, no, 6, Ozone Complex,
77 |MENDE KAVYA Engihaesing Fourth, 669, Punjagutta Rd, Hyderabad, 1.8 LPA 196
Telangana 500085
) SCIFED 3, Floor 4, no, 6, Ozone Complex,
78 |N USHARANI ComputerSclence and | th, 663, Punjagutta R, Hyderabad, 1.8 LPA 201
Engineeving Telangana 500086
Corapuitien Seienos dnil SCIFED 3, Floor 4, no, 6, Ozone Complex,
79 |K NAVA JYOTHI Engineering Fourth, 669, Punjagutta Rd, Hyderabad, 1.8 LPA 206
Telangana 500087
T T T SCIFED 3, Floor 4, no, 6, Ozone Complex,
80 |ANANTHULA RAVALI —— Fourth, 669, Punjagutta Rd, Hyderabad, 1.8 LPA 211
Telangana 500088
Corpine StieRt ant SCIFED 3, Floor 4, no, 6, Ozone Complex,
81 |AKUULA PRIYANKKA ShiTEeTing Fourth, 669, Punjagutta Rd, Hyderabad, 1.8LPA 216
Telangana 500089
Electronics and SCIFED 3, Floor 4, no, 6, Ozone Complex,
82 |K.DIVYA Communication Fourth, 669, Punjagutta Rd, Hyderabad, 1.8 LPA 221
Engineering Telangana 500090
Comipiiter Sciencaand SCIFED 3, Floor 4, no, 6, Ozone Complex,
83 |SAGIREDDY HEVANYA L . Fourth, 669, Punjagutta Rd, Hyderabad, 1.8 LPA 226
— -Engineering
0 Andg Telangana 500091




Electronics and

SCIFED 3, Floor 4, no, 6, Ozone Complex,

84 |GUNDA DEVIKA Communication Fourth, 669, Punjagutta Rd, Hyderabad, 1.8LPA 231
Engineering Telangana 500092
) SCIFED 3, Floor 4, no, 6, Ozone Complex,
85 |VOOTUKURY PRAVALLIKA | COMPUter scienceand | . 669, punjagutta Rd, Hyderabad, 1.8 LPA 236
Enginesring Telangana 500094
Electronics and SCIFED 3, Floor 4, no, 6, Ozone Complex,
86 |K RAMYA REDDY Communication Fourth, 668, Punjagutta Rd, Hyderabad, 1.8 LPA 241
Engineering Telangana 500095
Cormputer Science anid SCIFED 3, Floor 4, no, 6, Ozone Complex,
87 |THIRMANI BHAVANI Engiesiiig Fourth, 669, Punjagutta Rd, Hyderabad, 1.8 LPA 246
Telangana 500096
T —— SCIFED 3, Floor 4, no, 6, Ozone Complex,
88 |SAMALA ANUSHA Erigineeng Fourth, 669, Punjagutta Rd, Hyderabad, 1.8 LPA 251
Telangana 500097
Teleperformance DIBS, Prameela Plaza, Plot No.
. 21&44, New bowenpally Rd, Sri Malini Colony
89 |VORUGANTI PRAVALLIKA c°'“pE” T S N A | ke T B, Bowierpailly: Securidarabig, 3LPA 256
NEINEENNE  |relangana 500009 Phone: 040 6746
1863
Savantis Solutions India Private Limited
90 |MAHVEEN ARSHI Computer Scie'nce and |Plot N?. 56/8, 3rd Flfnor. Power Mech IT Park 2.22 LPA 257
Engineering Opp Hitex Road, Jubilee Enclave, Madhapur,
Hyderabad TS 500081 INDIA
Savantis Solutions India Private Limited
91 |voDDE DIVYA Compute.r Scie.nce and |Plot N(.). 56/8, 3rd Floor, Power Mech IT Park 292 LPA 258
Engineering Opp Hitex Road, Jubilee Enclave, Madhapur,
Hyderabad TS 500081 INDIA
Savantis Solutions India Private Limited
92 |LsonaL Compute'r Scie_nce and [Plot No:':. 56/8, 3rd Flf)or, Power Mech IT Park 2.22 LPA 259
Engineering Opp Hitex Road, Jubilee Enclave, Madhapur,
Hyderabad TS 500081 INDIA
Savantis Solutions India Private Limited
93 KRISHNADHARI Computer Science and |Plot No. 56/8, 3rd Floor, Power Mech IT Park 222 LPA 260
SOWIJANYA Engineering Opp Hitex Road, Jubilee Enclave, Madhapur,
Hyderabad TS 500081 INDIA
) TECHONA ENTERPRISES H-No: 1-9-382/11/1,
Electronics and a .
94 |GADDAM JOSHNA Gommnicaion || PO usnaigda, Hyeprstad- 500062 1.44 LPA 261
A Contact : 8885785386/ 8885906617 Mail id:
techonal6@gmail.com
. TECHONA ENTERPRISES H-No: 1-9-382/11/1,
Electricaland | .| host, Kushaiguda, Hyderabad - 500062
g5 |[T-HEEHLNOTH Heoics Contact : 8885785386/ 8885906617 Mail id: e 262
Enginiecdng techonal6é@gmail.com
] TECHONA ENTERPRISES H-No: 1-9-382/11/1,
Electronics and : )
MULLAPUDI VENKATA S Ecil post, Kushaiguda, Hyderabad - 500062
% | LikHITA Communication | act : 8885785386/ 8885906617 Mail id: LaaLea 263
Engineering .
techonalb@gmail.com
Dynamatic Technologies Limited F67, C23-24,
Electrical and JKM Park, Sipcot Industrial Complex ,
97 |DHARAVATH SWAPNA Electronics Irrungattukottai, Kanchipuram District, Tamil 1.44 LPA 264
Engineering Nadu, India, 602 105
Tel: +914427156049/51/52
O TECHONA ENTEBPRISES H-No: 1-9-382/11/1,
98 |DEVARAKONDA PREETHI Communication |- Posty Fushidlgad, Hyderabad =5t0062 1.44 LPA 265

Engineering

Contact : 8885785386/ 8885906617 Mail id:
techonale@gmail.com

A




) Savantis Solutions India Private Limited
Electronicsand [+ No. 56/8, 3rd Floor, Power Mech IT Park
99 [GANGAPURAM HIMAIA Communication | o 22/S sraroor, Fowerech [T Far 2.22 LPA 266
— Opp Hitex Road, Jubilee Enclave, Madhapur,
g 5 Hyderabad TS 500081 INDIA
Teleperformance DIBS, Prameela Plaza, Plot No.
T —— 21&44, New bowenpally Rd, Sri Malini Colony
100 [MARYALA DIKSHITHA pEn el Thokata, Tar Bund, Bowenpally, Secunderabad, 3 LPA 267
& & Telangana 500009 Phone: 040 6746
1863
Electronics and ':h;ltfllphir ;T_SSO |Pgonst i Tow
101 [LAVANYA SEELAM CSmRRIGaan, s VoA S SRR RS 2.5LPA 268
) ) Nanakramguda Rd, Financial District,
Engineering
Nanakaramguda, Telangana 500045
Electronics and :‘IL:‘:]pl'er ;‘I;.Ssolf.lgonst 0T
102 |CHENNU LAXMI PRASANN  Communication |- oo 2! >3l Gayatri Towers, 2.5 LPA 268
i . Nanakramguda Rd, Financial District,
Engineering
Nanakaramguda, Telangana 500033
. Multiplier IT Solutions
Electronics and 2nd floor, Sri Sai Gayatri Towers
n
103 |CHUNCHU RAMYA SRI Communication s s e 2.5 LPA 268
) . Nanakramguda Rd, Financial District,
Engineering
Nanakaramguda, Telangana 500034
ipli Soluti
Electronics and ;Al:tfjr“er IST_ SO ,qunst 0T
104 |SAMUDRALA NANDINI Communication | oor. ) 28l ayaw Towers, 2.5LPA 268
———— Nanakramguda Rd, Financial District,
§ g Nanakaramguda, Telangana 500042
) Multiplier IT Solutions
Eigctonics and 2nd floor, Sri Sai Gayatri Towers
105 |BEDUDHURI MEGHANA Communication ! y_ S 25LPA 268
Pe— Nanakramguda Rd, Financial District,
B i Nanakaramguda, Telangana 500032
. Multiplier IT Solutions
Hgctnhics A 2nd floor, Sri Sai Gayatri Towers
106 |SHERIKAR PRIYANKA Communication e e 2.5LPA 268
. ) Nanakramguda Rd, Financial District,
Engineering
Nanakaramguda, Telangana 500052
) Multiplier IT Solutions
Electronics and iy .
NAGANOLLU ANUSHA o 2nd floor, Sri Sai Gayatri Towers,
107 Communication . . L 2.5LPA 268
REDDY —— Nanakramguda Rd, Financial District,
. o Nanakaramguda, Telangana 500049
. Multiplier IT Solutions
Elestronics and 2nd floor, Sri Sai Gayatri Towers
108 [DUMALA PRIYANKA Communication i FRLNBOME, 25LPA 268
) X Nanakramguda Rd, Financial District,
Engineering
Nanakaramguda, Telangana 500036
. Multiplier IT Solutions
Elsdiysnies gnd 2nd floor, Sri Sai Gayatri Tower:
109 |DHODLA ALEKHYA Communication B NeULiowers, 2.5LPA 268
e—— Nanakramguda Rd, Financial District,
g 8 Nanakaramguda, Telangana 500035
. Multiplier IT Solutions
Eldctronits and 2nd floor, Sri Sai Gayatri Tower
1 I W
110 |GOPALADAS MOUNIKA Communication ; AEAURENERS 2.5 PA 268
) . Nanakramguda Rd, Financial District,
Engineering
Nanakaramguda, Telangana 500037
. Multiplier IT Solutions
Rlsctinaits and 2nd floor, Sri Sai Gayatri Tower
111 |LVUITHA Communication . AR 2.5LPA 268
i , Nanakramguda Rd, Financial District,
Engineering
Nanakaramguda, Telangana 500039
Multiplier IT Soluti
Elscteicy sy 2nt:i f?:):rr Srisso :jgonstri Tower
112 |MALLELA MAMATHA Communication VSIS FRRYR ISR, 2.5 LPA 268
; i Nanakramguda Rd, Financial District,
Engineering
Nanakaramguda, Telangana 500040
il -
e ;m:ltfllp or IST'SSC:?EZH:U' Towers
113 |PABBA VIKASINI~——== Communication | oor " YRR 2.5LPA 268
L ¢ Engineerin Nanakramguda Rd, Financial District,
) y B o Nanakaramguda, Telangana 500041 3 g




Electronics and

Multiplier IT Solutions
2nd floor, Sri Sai Gayatri Towers,

114 |KETHIREDDY RAMYA Communication ; S 2.5LPA 268
" Nanakramguda Rd, Financial District,
€ € Nanakaramguda, Telangana 500043
) Multiplier IT Solutions
e 2nd floor, Sri Sai Gayatri Towers
115 |KOMATIREDDY SIRLA Communication ! V. ) D 2.5LPA 268
) . Nanakramguda Rd, Financial District,
Engineering
Nanakaramguda, Telangana 500044
; Multiplier IT Solutions
SR 2nd floor, Sri Sai Gayatri Towers
116 |MANTIPALLY PRAVALIKA Communication ' V_ e 2.5LPA 268
R, Nanakramguda Rd, Financial District,
€ & Nanakaramguda, Telangana 500047
) Multiplier IT Solutions
e 2nd floor, Sri Sai Gayatri Tower
117 |METTU SRAVANTHI Communication A ASSFRSIE 25LPA 268
P Nanakramguda Rd, Financial District,
E & Nanakaramguda, Telangana 500048
. Multiplier IT Solutions
R 2nd floor, Sri Sai Gayatri Towers,
118 |POTHEPAKA MANASA Communication ! v. e 2.5 LPA 268
- Nanakramguda Rd, Financial District,
& g Nanakaramguda, Telangana 500050
Multiplier IT Soluti
S 2nL:1 fllf):nr Sri Sa'utslcam:tr‘ Tower
I 1
119 |SHEELA NIKITHA Communication ' BEST TSNS 2.5LPA 268
R Nanakramguda Rd, Financial District,
& g Nanakaramguda, Telangana 500051
Multiplier IT Solutions
120 BAYYADUGULA Computer Scae‘nce and |2nd floor, Sri Sai Gayatri T?weTs, ' 2.5 LPA 268
PRAVEENA Engineering Nanakramguda Rd, Financial District,
Nanakaramguda, Telangana 500053
Multiplier IT Solutions
C i d |2nd floor, Sri Sai i A
121 |KOTIKA SIVA PARVATH| | COMPuter Science and |2nd floor, Sri Sai Gayatri Towers, 2.5 LPA 268
Engineering Nanakramguda Rd, Financial District,
Nanakaramguda, Telangana 500054
Multiplier IT Solutions
122 NAKREKANTI Computer Sc:e.nce and | 2nd floor, Sri Sai Gay.atrl T.owers. ' 2.5 LPA 268
PRASHANTHI Engineering Nanakramguda Rd, Financial District,
Nanakaramguda, Telangana 500055
Multiplier IT Solutions
’ 2 i
123 |NERELLA TEJASWINI Compute-r Sctelnce and | 2nd floor, Sri Sai Gay.atn ?wers, . 2.5 LPA 268
Engineering Nanakramguda Rd, Financial District,
Nanakaramguda, Telangana 500056
Multiplier IT Solutions
124 |THOUTAM CHANDANA Compute.r SCIE‘.nCE and |2nd floor, Sri Sai Gay.atrl Tr_awel.'s, . 2.5 LPA 268
Engineering Nanakramguda Rd, Financial District,
Nanakaramguda, Telangana 500057
Multiplier IT Solutions
125 |ANDAM SIRISHA Compute.r Sue_nce and |2nd floor, Sri Sai GEV.EtFI Tc_;)wer.s, . 25 LPA 268
Engineering Nanakramguda Rd, Financial District,
Nanakaramguda, Telangana 500058
Multiplier IT Solutions
ter Sci d | 2nd floor, Sri Sai i !
126 |BAREDDY SRAVANTHI Compu elr cne.nce and | 2nd floor, Sri Sai Gavétrl T.ower.s ‘ 2.5 LPA 268
Engineering Nanakramguda Rd, Financial District,
Nanakaramguda, Telangana 500059
Multiplier IT Solutions
127 |BoPPIDI ROOPASRI Compute_r Scne.nce and [2nd floor, Sri Sai Gay_atra Tfawer.s, ‘ 2.5 LPA 268
Engineering Nanakramguda Rd, Financial District,
Nanakaramguda, Telangana 500060
Multiplier IT Solutions
5 dl2nd fi e s
128 |PININTI NIHARIKA. v:;:(_:t_:lmpute_r Sue.nce an nd floor, Sri Sai Gay.atrl T?weTs, . 25 LPA 268
Pl H.A:;‘ - |. 7= Engineering Nanakramguda Rd, Financial District,
; 1.7 Nanakaramguda, Telangana 500061 -




SUNKARI SOWMYA

Computer Science and

Multiplier IT Solutions
2nd floor, Sri Sai Gayatri Towers,

129 2.5LPA 68
REDDY Engineering Nanakramguda Rd, Financial District, 4
Nanakaramguda, Telangana 500063
Multiplier IT Solutions
—_—  sri Sai . :
130 |VEERANALA MANASA Compu elr cnetnce and |2nd floor, Sri Sai Gayj'atn Tcl)wer.s _ 2.5 LPA 268
Engineering Nanakramguda Rd, Financial District,
Nanakaramguda, Telangana 500064
Multiplier IT Solutions
. f i )
131 |VELAPATI SOWMYA Compute_r Scne_nce and | 2nd floor, Sri Sai Gay.atri T?wer:s, _ 2.5 LPA 268
Engineering Nanakramguda Rd, Financial District,
Nanakaramguda, Telangana 500065
Znalytics Business Solutions
VEMI REDDY LAKSHMI Computer Science and
132 KALYANI pEn - Q1-A2, 10th Floor, Cyber Towers, HITEC City, 2.25LPA 271
¥ & Madhapur, Hyderabad, Telangana 500081
T —— FACE-12, Lakshmi Nagar, Thottipalayam Pirivu,
133 |RAVIRALA HARSHITHA e Avinashi Road, Coimbatore-641014 2.6 LPA 272

Engineering

Phone No: +914224506070
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TECHONA ENTERPRISES.

< AD é Date: 2-3-2019

Ref: TECHONA/OFR \
Miss T.ANUSRI

SUB: APPOINTMENT LETTER

Dear Miss T.ANUSR],

rther to your interview we had with

Fu
EN

us we are pleased to offer you the post of TRAINEE
GINEER in the period 3 months in our organization with a commencement date of 1stJUN 2019.

Engineer and you wil] be paid a consolidated salary of Rs.7000-12000/- per month. We will be
given leave facilities as applicable to your category of employees provided by the company.

You will be required to produce the following documents at the time of joining,

a. All academic certificates Xerox copies
b. Two recent passport size photographs

¢. Experience certificate (IF ANY)

JqLCam(mﬁtk Signature

PRINCIPAL N
Vignan's Institute of Management & Technology For Women

3 ) Kondapur(V},GhalkeserM],Medchal MaTRAIgMROT30130#
W/1Ecil post, Kushaiguda, Hyderabad-5d@0gpgana State
8885906617 Mail id:techonal6@gmail.com
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Ref: TECHONA/OFR

Miss G.SHIREESHA

SUB: APPOINTMENT LETTER

Dear Miss G.SHIREESHA,

successful completion of Trainee En

Engineer and you will be paid a consolidated salary of Rs. -

You will be required to produce the following documents at the time of joining.

a. All academic certificates Xerox copies

b. Two recent passport size photographs

¢. Experience certificate (IF ANY)

Candidate Signature-

- 4
RINCIPAL ey
Vignan's Instituts of Management & Technolagy For: Namen

Kondapur(‘J),Ghstkesar{M),Medcha!-Malkajgiﬂ(DSﬁQOﬁ
/ i 7 3]
2/11/1:#Cil post, Kushaiguda, Hyderabad-500062

785386/8885906617 Mail id:techonal6@gmail.com

-
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TECHONA ENTERPRISES

{ L /7/\ 0 Date: 2-3-2019

Ref: TECHONA/OFR e

Miss S.SOWJANYA -
SUB: APPOINTMENT LETTER

Dear Miss S.SOWJANYA,

Further to your interview we had with us we are pleased to offer you the post of TRAlNEE
ENGINEER in the period 3 months in our organization with a commencement date of 1stJUN 2019.

You will be paid a consolidated Salary of Rs.5000/- per month (during Internship period). After
successful completion of Trainee Engineer level based on performance you will be promote as an
Engineer and you will be paid a consolidated salary of Rs.7000-12000/- per month. We will be
given leave facilities as applicable to your category of employees provided by the company.

You will be required to produce the following documents at the time of joining.
a. All academic certificates Xerox copies
b. Twe recent passport size photographs

¢. Experience certificate (IF ANY)

Please return the duplicate copy of this letter duly signed, taken your acceptance of the i
employment. T

Candidate Signature

PRINCIPAL™
Vignan's Instituts of Kana Te
i(nnd/::mr{"u“;i":;5‘;14:{:.: @5 i ¢
i Telangana State
Q: /137X Ecil post, Kushaiguda, Hyderabad-500062
Contacts /8885906617 Mail id:techona 16@gmail.com
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TECHONA ENTERPRISES

Date: 2-3-2019

Ref: TECHONA/OFR
Miss VANNAPURNA

SUB: APPOINTMENT LETTER

Dear Miss V.ANNAPURNA,

Further to your interview we had with us we are pleased to offer you the post of TRAINEE
ENGINEER in the period 3 months in our organization with a commencement date of 1stJUN 2019.

You will be paid a consolidated Salary of Rs.5000/- per month (during Internship period). After
successful completion of Trainee Engineer level based on performance you will be promote as an
Engineer and you will be paid a consolidated salary of Rs.7000-12000/- per month. We will be
given leave facilities as applicable to your category of employees provided by the company.

You will be required to produce the following documents at the time of joining.
a. All academic certificates Xerox copies
b. Two recent passport size photographs

¢. Experience certificate (IF ANY)

Please return the duplicate copy of this letter duly signed, taken your acceptance of the
employment. /

—~AEN

PRINCIPAL Candidate Signature

Vignan's Instituts of Management & Technology Etz)r-‘foug%n‘
Kdndapuer) Ghatkosa‘:{M},?Aedcha!—MalKajgm(

Tslangana State

/]
°382/11/1, Ecil post, Kushaiguda, Hyderabad-500062
€§§§§785386/8885906617 Mail id:techonal6@gmail.com

,,,,,,,




Ref: TECHONA/OFR

Miss CH.RACHANA

SUB: APPOINTMENT LETTER

Dear Miss CH.RACHANA,

Further to your interview we had w

ith us we are pleased to offer you the post o
ENGINEER in the period 3 months in o

ur organization with a commencement date of 1stJUN 20

You will be paid a consolidated Salary of Rs.5000/-
successful completion of Trainee En
Engineer and you will be paid a co
given leave facilities as applicable to

you will be promote
nsolidated salary of Rs.7000-12000/- per month. W,

wi

your category of employees provided by the compan,

You will be required to produce the following documents at the time of joining.

a. All academic certificates Xerox copies

b. Two recent passport size photographs
¢. Experience certificate (IF ANY)

Please return the duplicate co

py of this letter duly signed, taken your acceptance
employment. :

~4AEn

PRINCIPAL Candidate Signatu

Vignan's Institute of Wanagement & Tachnalogy For Women

Ksndspun"\/}ishatkasaf(M),Meﬁchal-h{aikaj’giri(DI)-SD1301
Telangana Statg

. “\ ;\‘: .
\\\\SW{Q-SSZ/H/L Ecil post, Kushaiguda, Hyderabad-500062

Ofitact: 8885785386,/3885906617 Mail id:techona16@gmail.com




\ $ - AN B Date: 2-3-2019
Ref: TECHONA/OFR
Miss G. SRAVAN,

SUB: APPOINTMENT LETTER

Dear Miss G. SRAVAN],

- You will be paid a consolidated Salary of Rs.5000/- per month (during Internship period). After
successful completion of Trainee Engineer level based on performance you will be promote as an
Engineer and you will be paid a consolidated salary of Rs.7000-12000/- per month. We will be
given leave facilities as applicable to your category of employees provided by the company.

You will be required to produce the following documents at the time of joining.
a. All academic certificates Xerox copies
b. Two recent Passport size photographs

¢. Experience certificate (IF ANY)

Vignan's Instityty o7 1
Kcn&apur{\l’},G;mikaaa-




SAVANTIS)

| R armeriy e dins ol Belutiaral

SAVANTIS SOLUTIONS INDIA PVT. LTD.

| DOCH SA/TA/HYD/2019/408 . \>
‘ “Dates 23rd March 2019

[ Deay 1LV N.Haripriya,

\
|
\
|
|

This € ond;tlonal LOLis in the reference of the. intm views that you had with us, we are happy to offer
you the position of Trainee Analyst with Sa‘vantis India. ; :

Your place of training will be at Hyderabad . Diird mg the tmming perind youare nei thu pand nor
charged anythmg '

Please note you should not have any Active Back]ags dux ing the time of training,

f% - Also note that your final ap;.mmtment will be subject to successful. wmpietmn of the training and
; final assessment “by end client. On &c!ocﬁtm hy thie end clieint you will be pr ovided Appointment
letter,

Your mumng location w;l[ he Hyclerabad However, the deploymente location will be based on
client’s requiréments, The working hours define on specific project’s needs, which may include
working in different shifts on client’s requirements. From time to time, you may be required to
travel different Jocations within Indid or bverseas as well. .

- On the first day of training, you need to bring self-attested photo-copy and original zim.uments of
- following docum&uts for verifications and records.,

1. BirthC emﬁmlm
2. Original and self attested copy of all Acaﬁemm certificates starting from 10w, 12“‘ and
| ‘ ~Graducation along with marksheet,
“ , 3. 1D Proof (Voter ID/ Passport)
| 4. Address Proof {Aadhaar Card Mand'm)ry)
5. Pan card
6. 3 Passport size photographs.

On successful appointment your CTC will be Rs 18, 500/- (Exghteen Thousand Five ﬂundred
only) per month as stipend amount, and working as Trainee Analyst. You will always have
opportunity to absarbed hy the client and- grow Lo a senior position fmm f"umre career perspective.

The training will commence on 22nd May 2019 . Your final asacssment dates fr om the client will
inform you during the training period. '

Welcome to Savantis India Family.
Since :;i;&i

P

M@odi

J/ -~

PRINCIPAL

Vignen's Institute of Management & Techaclogy For Wome.
Kondapur(V), Ghatkesar(M),Medchal- -Métkajgiri(Dt)-501304

Telangana Siaie

Plot No. B-18, SE?C?CY?‘Q,N&M& Eﬂar Pradesh - 201301, Ph; 0120 4113904 , GSTIN : 08AAECV8000H1Z4,
Registered Offica: Plot No. 56/8, 3rd Floor, Power Mech IT Park, Opp Hitex Road, Jubilea Enclave, Madhapur, Myderabad - 500 081,
CIN : UT2200TG2014PTC095549, E-mail; mfcxd):mvantas com, Website: www.savantis.com
GSTIN : 36AAECV8§€)DH.Z7 PAN ; AAECVBI0OH




Offer: Computer Consultancy
Ref: TCSL/DT20184593321/Hyderabad
Date: 09/10/2018

Ms. Pranaya Reddy Jakkidi
8-23Andala Bazar,
Narayanpur,
Yadadri-508253,
Telangana.

Tel# 91-6281590628

Dear Pranaya Reddy Jakkidi,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for-the positicn of Assistant System Engincer-Trainee in Grade Y. You will ’.?e a
part of the application development and maintenance projects across any of the business units of
TCSL.

', Your gross salary including all benefits will be ¥3,36,875/- per annum, as per the terms and
/ conditions set out herein. Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option '‘Accept Offer letter'. If not
raceepled within 48 hoursy it wiii be'construed that you are not interested’in this empioyment and
th|s offer will be automatically withdrawn.

~ After you accept this offer you will be isstied a joining letter indicating the details of your joining”
date and initial place of posting. You will also be issued a letter of appointment at the time of your
joining after completing joining formalities as per company policy.Your offer is subject to a
positive background check.

'j/"(i d—« A Officer h_m
PRINCIPAL Trateing & Pleceménts
Vignan's Institutg of %san aqeme

mr’!s n,m.vmw‘iﬂ!ﬁsﬁm § lgc\"mmy ' W e h?
Kondapur{V},Ghatiasar( valka)gir [ (Kendapur (), Ghatkesar (M), 3.R.Dist-501 301
Telangana State Telangars Staig 1

T CONSULTANCY SERVICES

?ata g qiesuitgmry Services Limited
f P2 Lasout, e

TCS Conﬁde&h
TCSL/DT20184




COMPENSATION AND BENEFITS

BASIC SALARY _ v _
You will be eligible for a basic salary of ¥10,200/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on & monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
“Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥4,080/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA. r

2. Leave Travel Allowaiice

You will be eligible for annual Leave Travel Allowance which is équivalent to one month's

basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
'you need to apply for a minimum of three days of leave and submit supporting j_ra_vel

dotuments:

3. Personal Allowance

- YOUWill.be. eligible for.a.monthly personal -allowance. of of ¥7,670/- per month. This. . . ... ..

component is subject to review and may change as per TCSL's compensation policy.

R EN

You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-
being credited to this card per month. However you imay want to re-distribute the BoB

amount between the components as per your tax plan, once you join TCSL. .o

TCS Confidential 4

f Kendapur{V), &
TCSL/DT201 845933£€1 { A

A\t

1\

OMNSULTANCY SERVICES Telangana

uildiing, 9th Floor,
wicaline: L5000 209 3111 Email: ¢




PERFORMANCE PAY

Monthly Performance Pay . "
You will receive a monthly performance pay of ¥1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance. ' B

Quarterly Variable Allowance .
Your variable allowance will be Z600/- per month, and will be paid at the closure of each

~Quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

h Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.
Performance Pay will be effective upon successful completion of the Initial Learning Prog-rammel.

CITY ALLOWANCE

You will be-eligible for aCity Allowance of ¥200/- per month. This-is specific to india and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

&

©) oTHER BENEFITS ‘ S 55 e &

o

Health Insurance Scheme

seens b S DE] ngs.-the benefit.of.health insurance cover.to you.and.your.dependants.under.the.. ... ..

company's Health Insurance Scheme(HIS).

FiS ‘offors.ife

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and-basic hospitalization expenses up to ¥2,06,000/- per insured person per
annum.

ik Premives s Basic preps

O N (S Y oo s “PLVESE
S€ and twes Chiidren is entirely borne by TCSL,

s ~ <] ‘\

TCS Confidential =« 2%\ oe ' ,Hnsﬁmmf%?(}hu@fé; | 5.

Vi |  SE & tinanagement & Tachnolooy For Wom

TCSL/DT20184593321 % TATA CC SYLTANCY SERWhds rm,Gha:x@sa.r{M%;‘t*, et & Tehnalagy For Women
. \! ¥ ‘\"-.j =t QS}H ;%3%‘: ﬁ‘,h

s - L

s Limitad Teiangang State
[R5

Hdderaiead 500 08

Medgha$~-r‘swlka_§gn'§(ou.5‘g1'3[;1




provided these members are explicitly enrolled by you under the scheme. Addition_a!ly, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation _ ' _
Coverage under Higher Hospitalisation is mandatory. Under this sche.me', you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for 12, OO,QOO{- 'as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave )
Women employees are eligible to avail maternity leave of twenty six weeks. Adpptlng or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

- You will become a member of the TWT, ;on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recoyergd .
from you for-the same. The Trust provides financiai assistance by way of grants/ loansm“'j"
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans o
.J You will be éligibie for loans, as per TCSL'sioan’ policy. -

Professional Memberships

--YoU will-be.eligible for reimbursement of-expense-s.towards professional. membershi P @S Per v cimaens

TCSL's policy.

it
it
-

Provident Fund
You will be a member of the Provident Fund as per the provisions of "The Employees Provide_nt
Fund and Misceiianeous Provisions Act, 1952", and TCSL will contribute 12% of your basic -~
salary every month as per.the provisions of the said Act.
N\
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3. Training Period

0, Vg g
RE SN

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above in the first attempt in each of your
Standard Xth, Standard Xlth, Diploma (if applicable) and Graduation examination which
includes successful completion of your final semester/year without any pending
arrears/backlogs. As per the TCSL eligibility criteria, marks/CGPA obtained during the
normal duration of the course only will be considered to decide on the eligibility. It is
mandatory to pass in all the subjects mentioned in the mark sheet in class Xth and class
XlIth by securing minimum passing marks in the first attempt itself as specified by the
respective board of examinations.

As communicated to you through various forums during the recruitment process, your
~ appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
= Work eXperience. ' Tha.management-reserves the right- to.withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false

- informationis found in‘the details submitted by you: T

2. Disclaimer
Candidates who have applied to TCSL and who have not been successful in clearing the
TCSL selection process are not eligible to re-apply to TCSL within six months from the

you are found to have re-applied to TCSL within six months of previous unsuccessful
attempt, the management reserves the right to revoke/withdraw the offer/appointment,

- Without prejudice to.its other.riahts . L S e £ YIRS S ¢ e ek« S e e

w Y o wil be reguired-ic undergo ciassroohvans on the job training in the first twelve
months (including the Initial Learning Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found

unsatisfactory durngM[aining period, the company may afford you opportunities to
i a8Sisl youn amd ouEbidy {snprove your-perfenmance. if your perferrance is still-found
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~...Either.during the period. of your. traineeship or. during the period. of. your employment as a-.
confirmed employee of TCSL, you are not permitted to undertake any other employment,

“possessicmornowSERETIISSS specifically-authurizediv do sodmuiting by TCS+This =
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- Unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend

the training policy.

If you remain unauthorizedly absent for a consecutive period of 10 days during the
training programme, you shall be deemed to have abandoned your traineeship and your
name will automatically stand discontinued from the list of ILP trainees without any further

| intimation/separate communication to you.

business, assume any public or private office, honorary or remunerative, without the prior

0% b
w1

Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are

required to niaintain strict confidentiality of the inteiieciual property rights protected

information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your

Téts Copsultancy Services Limitad
*’&g_ﬁfﬁgﬂf s Layout, Madbaourn Mydembad sy g
AT IQOTFax 140 6667 2222 Website: wi
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" .
) 4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.
5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.
--8.::Compensation Structure / Salary components . e R L ELASLE L
The compensation structure/salary components are subject to change as per TCSL's
“compensation policy from time to time at its soie discretion. S
7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary
- increments and promotions. Salary increments and promotions will be based on TCSL's
) Compensation and Promotion policy. RS o 38 sl 0 Sl ke 2 i
8. Alternative Occupation / Employment
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11.

=-=This is {0 ensure that:the knowledge-and information gained:by you during your . . : -

. Terms and Conditions ™
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-Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

.Service Agreement

As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

assignment is shared and available to TCSL and its associates. This transfer of

knowledge and information is essential for TCSL to'continue to~serve its clients and -~~~

Customers better. If you are deputed internationally for training, you will be required to
sign an agreement to serve TCSL for a minimum period of 6 months on completion of
training.

The above terms and conditions are specific to India and there can be changes to the
said terms and conditions in case of deputation on international assignments.

00 araanam e e o A b L sl il e e S 8 R N S 8l e ATYA el AR, UAS WA fa serrs b s

TATA Code of Conduct

You are required to sign the TATA Code of Conduct and follow the same in your

' 'Gay 10- ua:y ‘COnduct ds"an associate of TCSLmwai.

14.Notice Period

wrperforniamed gy

TCS Confidential [/ "/ .
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In an event if the traineeship is discontinued/terminated no notice or payment in lieu
thereof shali be payable by TCSL. Upon Confirmation; during your tenure with TCSL,
either you or TCSL can terminate the appointment by giving 90 calendar days' written
notice or three mo ic salary in lieu of the notice. If your services, behavior and/ or
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notice as mentioned herein above.

You will be liable to pay TCSL %50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Coordinator.

17. Employment of Non Indian Citizens ‘

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit

~w.uz8Nd [ or any-other permissions and /-or documentation as prescrified by the Government
of India.

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.If
) iherbackground check reveals unfavourabie resuiis, you wili‘be fiabie to disciplinary action -~ -
including termination of traineeship/service without notice.

19. Submission of Documents. : : P ey : :
At the time of your joining, photocopy of the following documents should be submitted.
Please carry the original copies for verification.
- Permanent Account Number (PAN) Card

You are required to submit a copy of your PAN card along with other joining
forms,immediately on joining. As per Indian Income Tax rules, the PAN number is a
mandatory requirement for processing salary. o '

- Standard X and XII mark sheets equivalent

- Degree certificate and mark sheets for all semesters

e Postgrat s dugres CotPTeE maricshests »:’{f;-l?'ﬁ‘fi'9':3-*31-33195*.-6!752(ff‘-kjﬁf;'!}wé&,;%(
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Postgraduate)
- Birth Certificate / Proof of Age
- Work permit and/or any other documentation as prescribed by Government of India
- Passport
- 6 photographs
- Medical Certificate
-An affidavit/notarised undertaking stating:
*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university
*If you were employed, a formal release letter from your previous employer

The original documents will be returned to you after verification.

20. Initial Learning Programme (ILP)
On joining TCSL, you will be given the benefit of formal and on the job training (Initial
Learning Programme) at our offices, as identified, for such period as TCSL may decide.
The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

w288 TCSL progresses with these ‘initiatives, monitoring performance will be an engoing
process and a formal evaluation will be carried out during the training. The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projects/roles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth.

- If you remain unauthorizedly absent for a consecutive period of 10 days during the
- )~ -training programme, you-shiali be deemed‘to have abandorned your traineeship and your = - - == ==
name will automatically stand discontinued from the list of ILP trainees without any further
intimation/separate communication to you.
21. Letter of Appointment
You will be issued a letter of appointment at the time of yourJomlng and after completmg

in \ 3 e ITat Vs
joining fermalitics as per TCSL poiicy.

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to thls effect However the

~same shathdvdeommunicates -.un internat-portal/Ultioss
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23. Compliance to all clauses . ‘ . ' t
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to

fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.
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Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team °

Yours Sincerely,

For TATA Consultancy Services Limited

anesan “
[ isition validate the afferietier
bal Head Taient Acquisition & AIP o veiidare e alistiale
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Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCSL Centres
(} Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1

Name Pranaya Reddy Jakkidi
. Designation £ Assistant System Engineer-Trainee
Institute Name Others

Table 1: Compensation Detaiis (All Components in INR)

1) Fixed Compensatlon

Basic Salary B B 10,200 1,22,400
Bouquet Of Benefits # 13,000 1,56,000
2) Performance Pay** |
Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowance* 600 7,200
3) City Allowance 200 2,400
s 14 4) Annual Components/Retirals .

Health Insurance*** NA 7,900
Provident Fund 1,224 14,688

A Gratuity - e TSR IPTY | 490 G 5,887 ... ..
Total of Annual Components & Retirals 1,715 28,475

| Retention Incentive - N ‘ _ 0

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL
defined Structure as given in Table 2 will be applicable.

e tAmeunt depicted will be paid-outonta quarterly basis upen successiul compietion of the Initiaf Learning Programme.
**The Performance Pay is applicable upon successful completion of the Initial Learning Programme.
*** For HIS - Note that Rs. 7900 if the emplayee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Table 2: TCSL defined structure for BoB (All Components in INR)

House Rent Allowance

Leave Travel Assistance
Food Card
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Annexure 2

Regional Offices

Ahmedabad

Lead -Talent Acquisition

| Tata Consultancy Services

infacity, Info Tower 1, 5% Floor,
Airport Road, Gandhinagar - 382 Q09
Tel: 079 -66712600

Fax: 079 - 66712601

Bangalore

tead -Talent Acquisition
Tata Consultancy Services
VYDEHI RC-1 BLOCK, 82, EPIP, Whitefield,
Bangalore — 560 066
Tel: 080 — 67247000
Fax: 080 - 28410114

T =

Chennai

Lead- Talent Acquisition

Tata Consultancy Services
415/21-24, Kumaran Nagar,
Shofinganallur, Cld Mahabalipuram,
Chennai - 600 119, Tamil Nadu, India

Dethi

Lead-Talent Acquisition
Tata Consultancy Services
5" Floar, PTI Building, 4, Parliament Street,
New Delhi - 110001

Tel: 011 - 66506555

Lead-Talent Acquisition

Tata Con: sultancy Services

Deccan Park, No. 1 software Units Layout,
Miadhspur, Hyderabad - 500 081

Tel: 040 - 66672000

Fax: 040 - 66672222

Tel: 044 -66162222/62194/621395 Fax: 011 -23311735
Fax: 044 - 66162555
Hyderabad Kolkata

Lead-Talent Acquisition ..

TATA Cansultancy Servsces

ODC 1-K-1, Gitanjali Park,

IT/ITES SEZ, Plot-IIF / 3. Action Aree - Ii, New Town,
Kolkata - 700 156, West Bengzl.

Tl 1033 - 6653 0000

Fax :033 - 6653 0003

Lucknow

Lead -Talent Acquisition

Tata Consultancy Services

1\1, Vibhuti Khand, Gomti Nagar,
Lucknow - 226 010

Tel: 0522 - 6661001

Mumbal

Lead-Talent Acquisition

Tata Consultancy Servites

Yanira Park, Opp. Voltas HRD Trg. Center, .
Subhash Nagar, Pokhran Road No. 2,
Thane{ West}, 400601

Lead-Talent Acquisition

Tata Cansultancy Services

Niyati Tiara, Ground Floor,

S.No 103/Af1/129, CTS 1995, Nagar Road,
‘{erwada, Pune - 411 006

Fax G20 - 660‘3‘7107

Lead - Talent Acquisition

Tata Consultan@SewiceS

Peepul Park, Technopark Campus
Karyavattom p.o.
Thtruvananthapuram 695 581.

W b arbakees 'V AEED A by s

Tl S TICESS

Fax - 0471- 2519499

E_SX:_- 9522-66_61001' S e T T e AL IR b ; 022 6-{782000{?222 el BRSBTS TET O S USSENRARNS AR
Fax: 022 - 67782190
Pune Thiryvananthapuram
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Annexure 3
Confidentiality and IP Terms and Conditions

1. Confidential Information

"Confidential Information" shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Retainer/Consultant and shall
include the following: ‘
'(a) Any and all information processmg programs software propertres |tems lnformatron
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the
Retainer/Consultant in the course of or in connection with or arising out of the
Retainer/Consultant's association with TCS. Program/Software shall mean source code
and/or machine instructions wherever resident and on whatever media and all related
documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
- .process data, test data, performance data, inventions, trade secrets, systems, software, -
object codes, source codes, copyrighted matters, methods, drawmgs computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprretary matenal and lnformatlon
“which couid cause compeiitive harm to TCS i disciosed, .

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Retainer/Consultant in the course of or arising
gk orthe adsceiation with TCS orwhite ih erin-coniietisn with or for the purpcsesef
his/her association with TCS or any of the operations and entrusted by TCS to the

Retainer/Consultant.
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2. Retainer/Consultant's Obligations

Retainer/Consultant agrees to treat the Confidential Information as strictly confidential
and a trade secret of TCS. The Retainer/Consultant agrees not to use, or cause to be
used, or disclose or divulge or part with either directly or indirectly the Confidential
Information for the benefit of or to any third parties except for or on behalf of or as
directed or authorized by TCS or to a person having a valid contract with or need under
TCS, any Confidential Information. Upon termination of Retainer/Consultant-ship, the
Retainer/Consultant agrees to surrender to TCS ail Confidential Information that he or she -
may then possess or have under his or her control.

‘ 3. Intellectual Property Rights
w} The Retainer/Consultant agrees and confirms that all intellectual property rights in the
Confidential Information shall at all times vest in and remain with or belong to TCS and
Retainer/Consultant shall have no right title or claim of any nature whatsoever in the
Confidential Information. The Retainer/Consultant shall promptly disclose to an authorized
officer of TCS all inventions, ideas, innovations, discoveries, improvements, suggestions,
or reports and enhancements made, created, developed, conceived or devised by him or
her arising out of his or her engagement with TCS, including in the course of provision of
services to the Clients of TCS and the Retainer/Consultant hereby agrees and confirms
thiat all such intellectual property rights shall at all times vest in and remain vested in TCS
- ..zand-agrees to transfer and'assign to TCS-any-interests the Retainer/Censultant may. have
in such intellectual property rights including any interest in and to any domestic or foreign
patent rights, tragemarks, trade names copyrights and trade secret rights therein and any
renewals thereof. On request of TCS, the Retainer/Consultant shall execute from time to
time, during or after the termination of his or her Retainer/Consultant-ship, such further
instruments, including without limitations, applications for letters of patent, trademarks,
trade names and copyrights or assignments thereof, as may be deemed necessary or

) desirabie by TCS (o perfect thie titie of TES im the inteilectuai property rights andto -~ +

effectuate the provisions hereof. All expenses of filling or prosecuting any application for
patents trademarks, trade names, or copyrights shall be borne solely by TCS but the

The Retarner/ConsuItant hereby expressly waives any "artrst S rrghts“ or "moral rrghts",
which the Retainer/Consultant might otherwise have in such intellectual property rights.

oooas
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Prior knowledge
The Retainer/Consultant acknowledges that prior to his or her appointment by TCS, he or

-she had no knowledge of the Confidential Information of TCS and that such Confidential

Information is of a confidential and secret character and is vital to the continued success
of TCS's business. The Retainer/Consultant further acknowledges that he or she is
associated with TCS in a é'apacity in which he or she will become acquainted with all or
part of such Confidential Information. In order to safeguard the legitimate interests of TCS
in such Confidential Information, it is necessary for TCS to protect such Confidential
Information by holding it secret and confidential.

Use of third party material

The Retainer/Consultant expressly agrees that it shall not in the course of his or her
association with TCS and while working on the premises or facilities of TCS or its Clients
or in connection with the development of any intellectual property rights or work for or on
behalf of TCS, use any third party material or intellectual property rights except those
intellectual property rights provided by TCS or expressly authorised by TCS or without

-having proper authorisation. or license or approval of the respective owner of such

intellectual property rights.

Security policies and Guidelines

The:Retainer/Consultant-égrees to abide by and be bound by Ry and ali poticies,

TCS Confidential
TCSL/DT20184593321

documents, guidelines and processes including IP, Security and Con'f__igentiality of TVC_SAin
force from time to fime whether expressly endorsed or not.~ :

Restriction on Retainer/Consultant's Rights _
The Retainer/Consultant agrees that he or she shall not make, have made, replicate,

reproduce, use, sell, incorporate or otherwise exploit, v_fovr_hisA er’\irﬂgwyr}__us“e__qur_“_fgzr',_a:ny_‘”: I
“other purpose, any of the Céhfidential [Rforiiation including intellectiial properties of TCS

that is or may be revealed to him or her by TCS or which may in the course of his or her

engagement with TCS come into his or her possession or knowledge unless specifically N

autherized to do 5o in-writing-by TCS. - s e

LA

No License

-FeSaEndthe Relainer/Consuitant agree ihal no iicense under any patent or copyrignt riow

existing or hereafter obtained by TCS is granted, agreed to be granted, or implied_ by the
terms of this Agreement, or by the disclosure to Retainer/Consultant of the Confidential
Information. '
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9. Equitable Rights

The Retainer/Consultant acknowledges that any Confidential Information that comes into

- the possession and / or knowledge of the Retainer/Consultant is of a unique, highly
confidential and proprietary nature. Itis further acknowledged by the Retainer/Consultant
that the disclosure, distribution, dissemination and / or release by the Retainer/Consultant
of the Confidential Information without the prior written consent of TCS or any breach of
this Agreement by the Retainer/Consultant will cause TCS to suffer severe, immediate
and irreparable damage and that upon any such breach or any threat thereof, TCS shall

- -Without prejudice to any other remedies available to it, be entitled to appropriate equitable. -
relief including the relief of specific performance and injunctive relief, in addition to

-whatever remedies it might have at law.

10.General
(@) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

--(B).In the event.of any. dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by

~the-Arbitration and Conciliation Act, 1999 of any modifications or fé-&tiactment ihereof.
The Retainer/Consultant confirms that the fact that the arbitrator shall be a nominee of
TCS shall not be a'ground for objecting to such arbitration or challenging the decision of
the arbitrator. The venue of arbitration shall be Mumbai. Subject to the above arbitration
clause, the Parties agreed to the binding jurisdiction of the Courts at Mumbai under the
laws of India.

() If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained

wwithout it the Parties hiereinshail find a suitable repiacement to:the invaiid portion that
shall be legally valid.

- (d) This Confidentiality clause along with other documisnts exscuted By the- ===

Retainer/Consultant or referenced in any such documents constitutes the entire
understanding between the parties and supersedes all prior agreements and
understandings pertaining to the subject matter thereof. No delay of omission of either
Party in exercising or enfo‘gzing_,any of their rights or remedies hereunder shall constitute

s —— ]
i) -

a waiver thereof. f(ﬁfﬁ; nal's Ing
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligétions of the Retainer/Consultant in terms of this Confidentiality clause shall
continue during the term of or in the course of the Retainer/Consultant-ship of the
Retainer/Consultant with TCS and shall continue thereafter in perpetuity.

11.Non-Compete

...The.‘Retainer!Consultam.a,ckne\.vle.dges that -he/she is required on.behalf of TCSto .. . ...

provide service to, or solicit business from various clients of the TCS (each such client

-herein after referred to as Customer). The Retainer/Consultant agrees that for a period of
6 (Six) months following the expiry or early termination of his/her Retainer/Consultant-ship
with the TCS for any reason, will not accept any offer of employment / Retainer /
Consultant-ship from any Client or Competitor of TCS, where he/she had worked in a
professional capacity with Client projects during the course of his / her Retainer /
Consultant-ship with TCS.

TCS Confidential , T
TCSL/DT20184593321 CONSULTANCY SERVICES

N
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TECHONA ENTERPRISES
D e

Ref: TECHONA/OFR

Miss K.TEJA SRI.

SUB: APPOINTMENT LETTER

Dear Miss K.TEJA SR,

Engineer and you will be paid a consolidated salary of Rs.7000-12000/- per month. WEWIl
given leave facilities as applicable to your category of emplo :

yees provided by the company.

You will be required to produce the following documents at the time of joining.

a. All academic certificates Xerox copies
b. Two recent passport size photographs
¢. Experience certificate (IF ANY)

Please return the duplicate cop

y of this letter duly signed, taken your acceptance “of th
employment. i

Vignan's Institute of Bia  Techat
Kondapur(V),Ghatkesar M),k -
ot Telangana State

/'i 7 Ecil post, Kushaiguda, Hyderabad-500062
6/8885906617 Mail id:techonal6@gmail.com




SAVANTIS SOLUTIONS INDIA PVT. LTD.

' (F—'ormerly Vedi cseft Scs lutions)

DOCH SA/TA/HYD/2019/407
Date: 23rd Mavch 2019
Dear K.Nikhitha,,

This Conditional LOT s in the reference of the ih;tcwiev,\{.s that youi had with us, we are happy to offer
you the position of Trainee Analyst with Savantis India. _ ‘
Your place of training will be at Hyderabad ", During the training period you are neither paid nor
~charged anything,

Please note you should not have any Active Backlogs during the time of trai ing. _

o © Also note that your final appointment will be subject to successful completion of the training and
@ final assessment by end client, On selection by the end client you will be provided Appointment

letter. ' ' ; '

Your training location will be Hyderabad . However, the deployments location will be based on
client's requirements, The working hours define on specific project's needs, which may include
working in different shifts on client's requirements. From time to time, you may be required to
travel different locations within [ndia or overseas as well.

Oun the first day of training, you need to bring self-attested photo-copy and original documents of
following documents for verifications and records. :
L. Birth Certificates. o :
2. Original and self attested copy of all Academic certificates starting from 100,12t and
Graducation along with markshget. '
ID Proof (Voter ID/ Passport) F
Address Proof (Aadhaar Card Mandatory)
.+ Pancaird ; '
6. 3 Passport size photographs.

oo

On successtul appointment your CTC will be Rs 18, 500/- (Bighteen Thousand Five Hundred
only} per month as stipend amount, and working as Trainee Analyst. You will always have
apportunity to absorbed by the clientand grow to a senior position from future career perspective.

The training will commence on 22nd May 2019 . Your final assessment dates from the client will
inform you during the training period, )

Welcome to Savantis India Family.

Sincerely,

ffish Modi

Manager Recruitment W\

PRINCIPAL
Vignan's Instituts of Management & Technology For Women

*sﬁK = Kondapur{V},Ghatkssar{M}, Madchal-Malke)gin (Dt)»501 301
N Ielangana Slate ‘

\3 ’-/';::'.-‘?""\...‘.- Y/ . . .
Plot No. B-15, Sector 2, N\i\ﬁbblﬁﬁgfﬁgaﬁ z;.m/zm:m, Ph: 0120- 4113904 , GSTIN : 09AAECVES00H1Z4,
Registered Office: Plot No. 56/8, 3rd Floor, Poweriesh IT-Park, Opp. Hitex Road, Jubiles Enclave, Macdhapur, Hyderabad - 500 081,
CIN ; U72200TG2014PTC095549, E-mall: info@savantis.com, Website: www.savantis.com
GSTIN : 36AAECVSES00H1Z7, PAN : AAECYBI00H
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. (:: I: Date: 2-3-2019

\
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Ref: TECHONA/OFR

Miss K.PRATHYUSHA

SUB: APPOINTMENT LETTER

Dear Miss K.PRATHYUSHA,

Further to your interview we had with us we are pleased to offer you the post of TRAINEE .
ENGINEER in the period 3 months in our organization with a commencement date of 1stJUN 20109.

You will be paid a consolidated Salary of Rs.5000/- per month (during Internship period). After
successful completion of Trainee Engineer level based on performance you will be promote as an
Engineer and you will be paid a consolidated salary of Rs.7000-12000/- per month. We will be
given leave facilities as applicable to your category of employees provided by the company. . -

You will be required to produce the following documents at the time of joining.
| a. All academic certificates Xerox copies
b. Two recent passport size photographs
¢. Experience certificate (IF ANY)

Please return the duplicate copy of this letter duly signed, taken your acceptance. of the
employment. ‘

AR NS NN
N.Divya A I
Hr-Manager i3 - j/-‘é*/ i Candidate Signature
| = PRINCIPAL

acomant & Tochnology iv. - o
euta of Managoment & 18CHISNSS (o ooy
Vignan's nsttute & %ﬁz:r!ZM\;,Medchat-:‘Aa\.ka!Q"“-m’ 50330

KgndapufMoGha -’Bb te

H-No: 1-9-382/11/1, Ecil post, Kushaiguda, Hyderabad-500062
Contact: 8885785386/8885906617 Mail id:techonal6@gmail.com
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TECHONA ENTERPRISES
: & b 2-372'b19
Ref: TECHONA/OFR \§ ¢
Miss K.SONIA
SUB: APPOINTMENT LETTER
Dear Miss K.SONIA,

Engineer and you wil] be paid a co

nsolidated salary of Rs.
given leave facilities as applicable to

7000-12000/- per month. We will be
your category of employees provided by the company.

You will be required to produce the following documents at the time of joining.

a. All academic certificates Xerox copies

b. Two recent passport size photographs

¢. Experience certificate (IF ANY)

: iggndidate Signatuxjé"“ v

For Womep

in{Dt)50130%

St

, [:Zcil post, Kushaiguda, Hyderabad-500062
Contact: 88857853_86/8885906617 Mail id:techonals@gmail.com



Ref: TECHONA/OFR

Miss M.NIKHITHA

SUB: APPOINTMENT LETTER
2L0: ATPOINTMENT LETTER
Dear Miss M.NIKHIT HA,

You will be required to produce the following documents at the time of joining.

a. All academic certificates Xerox copies

| b. Two recent passport size photographs

- €. Experience certificate (IF ANY)

Candidate Signature
{CIPAL

Vignan's Institute of Mansgament & Techinelogy For Weme

Kondapur{), Ghatkesar{M) .z:hai-Ma!kajgiri{Dt)s{:QT
T’*"mgaua s:atg

post, Kushaiguda, Hyderabad-500062

5906617 Mail id:techonal6@gmail.com
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matti pallavi 11:54 (3
hours ago)

to me

---------- Forwarded message ----------

From: <seenu.kumar@teleperformance.com>

Date: Monday, March 11, 2019 ’

Subject: Congratulations - Campus 2019!!!!!!

To: Seenu Arvind Kumar <seenu. kumar@mtelenetqlobal com>

Dear Student,

Warm Greetings from Teleperformance DIBS.

We appreciate your participation and interest shown to join TP Family as a campus recruit.
Further to our discussion, we are happy to inform that you have cleared all the TP assessments.
As confirmed in the campus, we would process you for a final round of discussion with client
post your graduation. Our team will get in touch w1th you once we hear back from the
universities about your results.

Please focus on the developmental areas as suggested by Recruitment team.

All the Best©©

Note: Graduation is mandatory for any role with us, hence your result has a direct impact
whether to process or drop your candidature.

Seenu Arvind Kumar
Sr. Manager — Human Resources
Teleperformance D.I.B.S.

o AT

i';‘s]i‘gl"i{:‘ ) i
 Technology For Women
Malkajgiri{D)- -50130%

Siate

Vignan's Institute o
Kondapur{Y)
Telangana




Rythmos India Private Limited ~
Kapil Towers, 3rd Floor, Sy No: 115/1, = r\ l | loc
Financial District, Nanakramguda, ~
Hyderabad, Telangana — 500032.

Phone: 040 65511515, 65521515.

OFFER LETTER
04t February, 2019

Papineni Bhavana,
G-10,A-Block,Green Gold Apts,
santosh Nagar Colony, Malkajgiri, Hyderabad- 500047.

Dear Bhavani,
Congratulations!
Welcome to Rythmos family!!!

We are certain that you will be among our valuable assets in growing Rythmos for the future.
Further to your application for employment with Rythmos, and the subsequent selection
process, we are delighted to offer a position as "Junior Associate Consultant”.

Your location of reporting is Hyderabad, India.

Your Total Cost of the Company (CTC) inclusive of all kinds of allowances will be INR3,00,000/-
(Three Lakhs Only) per annum, which is payable in accordance with the Company's standard
payroll practice and subject to applicable withholding taxes.

Your employment start date would be: On or before 20t May, 2019.
The terms & conditions of our Offer of Employment to you as follows:
1. Increments & Promoticns:

Your growth and increase in salary will depend solely on your performance and contribution to
the company. Compensation reviews would be in every year December. Bonus component isa
full payout and is prorated from the date of joining. You should be employed till the last pay
date of every year to get bonus component. Employees who are in probation will not be eligible
for bonus pay-

2. Notice period:

During your association or employment with the company, you areé required to serve 2 months’
notice. No leaves to be taken in notice period unless there is an approval from Manager.

3. Background checks:

As a part of the joining formalities, the company may, at its discretion, conduct background
checks to validate the details of education as well as previous employment details furnished by
you. This offer is subject tgpeférenc checks provided by you.
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rythmaos

contact information, project details, or any other data relevant to company Or all the clients of
the company. If employee reveal or threaten to reveal this information, the company shall be
entitled to an injunction restraining the employee from disclosing same, or from rendering any
services to any entity to whom said information has been or is threatened to be disclosed. If this
comes to management notice, they have a right to revoke the offer and take liable action which
could include damages claim also as per the company policy. Any misuse of company
confidential information either in Social networks or in any manner is liable for action. Rythmos
can initiate legal actions against breach of the agreement for the damages caused against
contract violation or any terms in contracts are being violated. Directly or indirectly he/she
should not work or have any business dealings with client, without confirmation or acceptance
and no objection certificate from Rythmos Management which includes Managing Director,
during tenure of employment or after employment.

You will not (except in normal course of the Company's business) publish any article or
statement, deliver any lecture or broadcast or make any communication to the press, including
magazine publication relating to the Company's products or to any matter with which the
Company may be concerned, unless you have previously applied to and obtained the written
pcrmission from the Company. You will be required to-maintain utmost secrecy in respect of
project documents, commercial offer, design documents, Project cost and Estimation,
Technology, Software packages license, Company's policies, Company's patterns and Trademark
and Company's Human assets profile. This is a highly Confidential and Private document. You
must maintain the confidentiality and ensure that the details of your offer are not shared with
anyone outside of the Human Resource Team of Rythmos. Sharing the details of your offer with
others would imply a breach of confidentiality and could invite suitable disciplinary action.

You undertake that you will not disclose the information or knowledge relating or any part
thereof disclosed to you or gained by you because of your employment. This obligation shall
continue to remain in force even after your leaving the service of the Company.

10. Termination of agreement:

After or during probation period, without cause, the company may terminate this agreement at
any time. If the company requests, the employee will continue to perform his/her duties and be
paid his/her regular salary up to the date of termination. In case you leave without any notice,
we shall have the right to deduct liquidated damages or Employer will have right for legal action
for any damages caused by employee in this regard. Termination notice would be decided by
employer based on severity, breach, security or any other aspect which would be inspected by
employer as per the circumstance.

This appointment letter is being issued to you based on the information furnished by you in
your application (including bio-data), at the time of your interview and subsequent discussions.
If it transpires that you have made a false statement (or have not disclosed a material fact)
resulting in you being offered this appointment, the Management may take such action it deems
fit in its sole discretion, including termination of your employment.

The company may ter
without notice or pa
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_ Date: 2-3-2019
Ref: TECHONA /OFR Cé
/ \K 2

4
Miss P. RAMYA REDDY \C»

SUB: APPOINTMENT LETTER

Dear Miss P.RAMYA REDDY,

Further to your interview we had with us we are pleased to offer you the post of TRAINEE
ENGINEER in the period 3 months in our organization with a commencement date of 1stJUN 2019.

Engineer and you will be paid a consolidated salary of Rs.7000-12000/- per month. We will be
given leave facilities as applicable to your category of employees provided by the company.

You will be required to produce the following documents at the time of joining.
a. All academic certificates Xerox copies
b. Two recent passport size photographs

¢. Experience certificate (IF ANY)

Please return the duplicate copy of this letter duly signed, taken your acceptance of the
employment.

Candidate Signature

~A
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o| Development Centre
amazon

L (India) Private Limited
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LETTER OF INTENT

Date: 06/03?/‘,?0/9
Name: 5 ) V q?{j/)’m}

Dear

With reference to your application and subsequent assessments you had with us, we are pleased
to inform you that you have been shortlisted for the position of Customer Service Associate on @
Fixed Term Employment for term less than 12 months at Hyderabad facility of Amazon
Development Center india Pvt, Ltd. (the “Company”).

Please treat this as a letter of intent (“LOY") valid for period of 365 days from the date of issue of
this letter upon expiry of which the letter of intent will expire without any further conditions or
liabilities on your or our side unless an Offer Letter duly executed by the Company is issued to you
before the expiry of the aforesaid 365 day period and the same is accepted by you. The issue of an
Offer Letter to you is subject to the Company’s future business requirements and will be issued at
the sole discretion of Amazon. Upon issue of the Offer Letter, this LOI stands automatically
terminated. This LOI shall also be terminated automatically in the event you take up employment
with another person.

You are required to submit the following documents:

e Copies of the Educational Certificate (from Class 10™ till the highest education)
e Relieving letter from the previous employer/s (if applicable)

o Service letter from the previous employer/s (if applicable)

e Last payslip from the previous employer/s (if applicable)

e Form 16 (if applicable)

e Address Proof

e Passport Size Photographs (6)

e Copy of PAN card

Upon signing the Offer Letter, you would be eligible to a Base Pay of Rs. Qa?o 500/~ perannum.
The same may be revised at the time of the issuance of an Offer Letter as per prevailing levels of
pay at the time of issue of the Offer Letter. The amounts stated herein are only indicative and in
no way a binding commitment on the Company’s part. In addition, you will be eligible for benefits
as per the Company'’s policies.

Vipnan's Ingtit

_g KondapusiVy,
od,}T/ITES SEZ, Floor 3rd, 4th, 5th, 6th & 7ih in TowetJE, SURENG (O (P),
;)jéei Mandal, Ranaga Reddy District, Hyderabad-500075. Telangana.

. ClN~U72200KA2004FTC034'233

Scanned with CamScanne



S ACA N TI S SAVANTIS SOLUTIONS INDIA PVT. LTD.

‘(#ovmerly Vedicsoft Solutions)

. . ) i e
DOC#H SA/TA/HYD/2019/403 \V;
" Dater 23rd March 2019 '
Dear S.Varshini, '

This Conditional LOV is in the reference of the interviews that you had with us, we are happy to offer
you the position of Trainee Analyst with Savantis India.

|
‘ Your ;}Ia{:e;g}f training will be at Hydevabad . During the training period you are neither paid nor
charged anything :

Please note you should not have any Active Backlogs during the time of training.

h‘) Also note that your final appointment will be subject to successful completion of the training and
- final assessment by end client, On selection by the end chent you will be provided Appointment
letter. :

\\\

Your tr mnmg location will be Hyderabad . Hnwwér the deployments location will be based on
client's requirements. The working hours define oii s pecific project’s needs, which may include
working in different shifts on client's requirements, From time to time, you may be required to
travel different locations within India or overseas as well.

On the first day of training, you need to bring self-attested photo-copy and eriginal documents of
following documents for verifications and records. :

Birth Certificates. -

Original and self attested copy of all Academic certificates starting from 10,12 and
Graducation along with marksheet.

ID Proof (Voter 1D/ Passport)

Address Proof (Aadhaar Card Mandatory)

Pan card

~ 3 Passport size phomgraphq

) e

o On successful dppmntment your CTC will beRs 18, 500/ (Eighteen Thousand Five Hundred
4 only) per month as stipend amount, and working as Trainee Analyst. You will always have
opportunity to absorbed by the client and grow to a senior position from future career perspective.

The training will commence un 22nd May 2019. mer ﬁm\l assessment dates from the clientwill
- inform you dumng the training period.

Welcome to Savantis India Family.

Sincerely,

.Jf({(%

me%mmmmmwwh Ingy For Women
Kondapur(V), Ghatkesar(i}, e Hallajgis i(D1)-501301
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Registered Office: Plot No. 56/8, 3rd Floor, Power Mech IT Park, ﬁ)pp Hitex Road, Jublles Enclave, Madhapur, Hyderabad - 500 081.
CIN: U?ZZOOTGZGMW}'COQSMQ E-mail: info@savantis.com, Website: www.savantis.com
GSTIN: 36MECV8900H1ZT PAN AAEC\JBS)DQH
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TECHONA ENTERPRISES

< - VMY Date: 2-32019 :
Ref: TECHONA/OFR e
Miss S.SWETHA
SUB: APPOINTMENT LETTER
Dear Miss S.SWETHAY,

Engineer and you will be paid a co

nsolidated salary of Rs.7000-12000/- per month. W
given leave facilities as applicable to

your category of employees provided by the company.

You will be required to produce the following documents at the time of joining.
a. All academic certificates Xerox copies
b. Two recent passport size photographs

¢. Experience certificate (IF ANY)

Vignan's Institute of

174 sl et
{ondapur{V), &

¥ POr Yiaman
giri(Dt)-501304
Teiangana State

H-No: 1-9-382/11/1, Ecil post, Kushaiguda,

Hyderabad-500062
Contact: 8885785386/8885906617 Mail id:te

chonal6@gmail.com

you will be promote asan
e willbe

ndidate Signature =
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TECHONA ENTERPRISES

Date: 2-3-2019

Ref: TECHONA/OFR A

Miss V. ARCHANA.

SUB: APPOINTMENT LETTER
Dear Miss V. ARCHANA,

Engineer and you will be paid a co

nsolidated salary of Rs.7000-12000/- per month. We will be
given leave facilities as applicable to

your category of employees provided by the company.

You will be required to produce the following documents at the time of joining,
a. All academic certificates Xerox copies
b. Two recent passport size photographs

¢. Experience certificate (IF ANY)

f':D Please return the duplicate co
employment.

PRINCIPAI Candidate Signature
VA,
2\ Vignan's Institut of Wanagement & Tochy,
Kondapur (V). Ghatkesar(i), Medehal4is
/) ‘B‘ezﬁangang State
(‘*z """«\,‘ < ’ ) 2% /Y! )
R:No: 1’=$g§82]¢1%, Ecil post, Kushaiguda, Hyderabad-500062

Confﬁm’5386/8885906617 Mail id:techonal6@gmail.com



Ref: TECHONA/OFR

Miss B.PRIYANKA

SUB: APPOINTMENT LETTER
Dear Miss B.PRIYANKA_,

‘ i
we are pleased to offer you the post of TRAINEE

A

{30

nization with a commencement date of l#é']UN:‘Z‘O'I

Further to your interview we had with us
ENGINEER in the period 3 months in our orga

You will be paid a consolidated Salary of Rs.5000/- per month (during Internship bémp_d).z ter:
successful completion of Trainee Engineer level based on performance you will be promofé':asfan"
Engineer and you will be paid a consolidated salary of Rs.7000-12000/- per month. We will b

You will be required to produce the following documents at the time of joining.
a. All academic certificates Xerox copies
b. Two recent passport size photographs

c¢. Experience certificate (IF ANY)

Please return the duplicate copy of this letter duly signed, taken your acceptainfc’ of
employment. j

Vignan's Intituts of Management & Tachnale
il - Kondapur{V), Bhatkesar{M),Medchal-Maikajg
CANM NI AT/ ) Jelangana State
W “’~~~-_/‘_;~;e';;§’
H-NW%:Z'[M, Ecil post, Kushaiguda, Hyderabad-500062
Contact: 8885785386/8885906617 Mail id:techonale@gmail.com




Ref: TECHONA/OFR

Miss D.SUGANDA

SUB: APPOINTMENT LETTER
Dear Miss D.SUGAN DA,

You will be paid a consolidated Salary of Rs.5000/- per month (during Internship peﬁ.bd)'. Aft

successful completion of Trainee Engineer level based on performance you will be prom&gte s an
Engineer and you will be paid a consolidated salary of Rs.7000-12000/- per month. We will be
given leave facilities as applicable to your category of employees provided by the company.

You will be required to produce the following documents at the time of joining,
a. All academic certificates Xerox copies
b. Two recent passport size photographs

c. Experience certificate (IF ANY)

’) ~ Please return the duplicate copy

of this letter duly signed, taken your acceptan‘cezb 0
employment. ‘ ;
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Ref: TECHONA/OFR

Miss G. NIKITHA.

SUB: APPOINTMENT LETTER
Dear Miss G. NIKITHA,

Further to your interview we had with

us we are pleased to offer you the post of TRAINEE
ENGINEER in the period 3 months in our o

rganization with a commencement date of lst]ﬁN '”2019'*‘

You will be paid a consolidated Salary of Rs.5000/- per month (during Internship period). After
successful completion of Trainee Engineer level based on performance you will be prompge'a
Engineer and you will be paid a consolidated salary of Rs.7000-12000/- per month. We wi

You will be required to produce the following documents at the time of joining.
a. All academic certificates Xerox copies
b. Two recent passport size photographs

¢. Experience certificate (IF ANY)

Please return the duplicate cop

Candidate Signature

o

PRINCIPAL
Vignan's Institute of Manages
KondapuriV},Gha (

e

—

]

Contact: 88857 /8885906617 Mail id:techonal6@gmail.com




Ref: TECHONA/OFR

Miss .MOUNIKA

Dear Miss J.MOUNIKA,

successful completion of Trainee Engi
Engineer and you will be paid a co

nsolidated salary of Rs.7000-12000/- per month, W will b
given leave facilities as applicable to

your category of employees provided by the companj}'.' '

You will be required to produce the following documents at the time of joining,

a. All academic certificates Xerox copies

b. Two recent passport size photographs

¢. Experience certificate (IF ANY)

Please return the duplicate co

py of this letter duly signed, taken your
employment.

acceptance

Vignan's natitats ¢
Kondapur(V},Giath
-

post, Kushaiguda, Hyderabad-500062
85906617 Mail id:techonal6@gmail.com




SAVANTIS

" (Formerly Vedicsoft Solutions)

SAVANTIS SOLUTIONS INDIA PVT. LTD.

e

. 7
DOCH SA/TA/HYD /2019/423 ‘\g .
Date: 23rd March 2019

Dear K.Kavaya Reddy ,

This Cdndjitmnal LC)I isin the reference of the interviews that you had with us, we are happy to offer
you the position of Trainee Analyst with Savantis India. -

Your place of training will be at Hyderabad . During the training period you are neither paid nor
charged anything. _ ' :
Please note you should not have any Active Racklogs during the time of training,

Also note that ypur‘fm;_ll appointment will be subject to successful completion of the trai ning and

tinal assessment by end client. On selection by the end client you will be provided Appointment
letter. . L

Your training location will be Hyderabad . H owever, the deployments location will be based on -
client’s requirements, The working hours define on specific project’s needs, which may include
working in different shifts on client's requirements. From time to time, you may be required to
travel different locations within India or overseas as wall. '

following documents for verifications and records,

- 1. Birth Certificates. v :
2. Original and self attestéd copy of all Academic certificates starting from 10129 and

On the first day of training, you need to bring self-attested photo-copy and original documents of

‘Graducation along with marksheet.
ID Proof (Voter ID/ Passport)

Address Proof (Aadhaar Card Mandatory)
Pan card

3 Passport size photographs.

On successful appointment your €T€ will be Rs 18, 500/- (Eighteen Theusand Five Hundred
(ﬂ") only) per month as stipend amount, and working as Trainee Analyst. You will always have _
- _Qp_pm‘turﬂty to absorbed by the client and grow to a senior position from future career perspective,

o s W

The training will éoimﬁérx‘cz} on 22nd May 2019, Your final assessment dates from the chient will
inform you during the training period. :

Welcome to Savantis india Family.

Sincgmb{.ﬁ

Manager Recruitment T

2 Vignan's Institute of gy Fr Women
< /] Kondapur(V},Ghatiesar{id),} val-Matkajgin(D1)-501301
/ ; Telangana State

- Plot No. B-18, Sector 2, &otdéﬁgl_ta{r}?rgd S ,2%01, Ph: 0120- 4113804 , GSTIN : OSAAECVBI00H1Z4,
Registered Office: Plot No. 56/8, 3rd Floor, Power-ie cAT Park, Opp. Hitex Road, Jubilee Enclave, Madhapur, Hyderabad - 500 081.
‘ CIN 1 UT2200TG2014PTC095549, E-mail; info@savantis.com, Website: www.savantis.com '
T GSTIN: 36AAECVEY00H1Z7, PAN : AAECVBI00H



~__ TECHONA ENTERPRISES

Date: 2-3-2019

£ \e
Ref: TECHONA/OFR ,\,}\L" :
G

Miss K.SRAVYA.

SUB: APPOINTMENT LETTER

Dear Miss K.SRAVYA,

Further to your interview we had with us we are pleased to offer you the post of TRAINEE
ENGINEER in the period 3 months in our organization with a commencement date of 1stJUN 2019.

)

) g
You will be paid a consolidated Salary of Rs.5000/- per month (during Internship period).&Aftér
successful completion of Trainee Engineer level based on performance you will be promote as an
Engineer and you will be paid a consolidated salary of Rs.7000-12000/- per month. We will be
given leave facilities as applicable to your category of employees provided by the company.

You will be required to produce the following documents at the time of joining.
a. All academic certificates Xerox copies
b. Two recent passport size photographs
¢. Experience certificate (IF ANY)
o Please return the duplicate copy of this letter duly signed, taken your acceptance of the =

employment. S

Yl \Candidate Signature;:ihiit Ll
PRINCIPAL :

Vignan's Institute of Management & Technology For Woman
Kondapur(V},Ghatkesar(M),Medchal-Malkajgiri(Dt)-501301

No: hfﬁ_f 71, Ecil post, Kushaiguda, Hyderabad-500062
Contaét?:8a8§'78§386/8885906617 Mail id:techonal6@gmail.com
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TECHONA ENTERPRISES

Date: 2-3-2019

Ref: TECHONA/OFR

Miss K.NAVYA SRI.

SUB: APPOINTMENT LETTER
Dear Miss K.NAVYA SR|,

Further to your interview we had with us we are pleased to offer you the post of TRAINEE
ENGINEER in the period 3 months in our organization with a commencement date of 1stJUN 2019.

~You will be paid a consolidated Salary of Rs.5000/- per month (during Internship period). After
. successful completion of Trainee Engineer level based on performance you will be promote as an
Engineer and you will be paid a consolidated salary of Rs.7000-12000/- per month».;We_ w1llbe
given leave facilities as applicable to your category of employees provided by the company. -

You will be required to produce the following documents at the time of joining.
a. All academic certificates Xerox copies
b. Two recent passport size photographs
c. Experience certificate (IF ANY)

Please return the duplicate copy of this letter duly signed, taken your acceptan_ce'fbf :
employment. 2

N.Divya /Y
Hr-Manager [/

1

Kendapuriy)

4

T@mhgana State

H-No: 1-9-382/11/1, Ecil post, Kushaiguda, Hyderabad-500062
Contact: 8885785386/8885906617 Mail id:techonalé@gmail.com
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Ref: TECHONA/OFR

Miss M. HARICHANDANA.

SUB: APPOINTMENT LETTER
Dear Miss M. HARICHAN DANA,

Further to your interview we had with us we are pleased to offer you the post of "’_I‘BAINE"E
ENGINEER in the period 3 months in our organization with a commencement date of 1stJUN 20

You will be paid a consolidated Salary of Rs.5000/- per month (during Internship peribd)} Aft
successful completion of Trainee Engineer level based on performance you will be prorﬁotg.:a
Engineer and you will be paid a consolidated salary of Rs.7000-12000/- per month. We will be
given leave facilities as applicable to your category of employees provided by the company. :

You Will be required to produce the following documents at the time of joining.

a. All academic certificates Xerox copies
b. Two recent passport size photographs

c. Experience certificate (IF ANY)

R) Please return the duplicate copy of this letter dul
employment.

y signed, taken your acceptance o

PR . Candidate Signature
Vignan's Institute of i i
Kondapur{V},Ghatkeaar{ii},

{‘\\ N, 4 A7 W

N\ SN A
H-No: 1-0°-382/34/4, Ecil post, Kushaiguda, Hyderabad-500062

Contact: 8885785386/8885906617 Mail id:techona16@gmail.com
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Ref: TECHONA/OFR

Miss M.SRADHA.

SUB: APPOINTMENT LETTER

Dear Miss M.SRADHA,

You will be paid a consolidated Salary of Rs.5000/- per month (during Internship period);: After
successful completion of Trainee Engineer level based on performance you will be promot :

Engineer and you will be paid a consolidated salary of Rs.7000-12000/- per month. We w
given leave facilities as applicable to your category of employees provided by the company.

You will be required to produce the following documents at the time of joining.
a. All academic certificates Xerox copies
b. Two recent passport size photographs

¢. Experience certificate (IF ANY)

Please return the duplicate copy of this letter duly signed, taken your acceptance of tl
employment.
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TECHONA ENTERPRISES

Date: 2-3-201

Ref: TECHONA/OFR W\ \o?/

Miss M.YASHASWINI. \< ”

SUB: APPOINTMENT LETTER

Dear Miss M.YASHASWINI,

Further to your interview we had with us we are pleased to offer you the post of TRA'INEE .
ENGINEER in the period 3 months in our organization with a commencement date of 1#JUN2019.

Engineer and you will be paid a consolidated salary of Rs.7000-12000/- per month. We will be.
given leave facilities as applicable to your category of employees provided by the company. :

You will be required to produce the following documents at the time of joining.
a. All academic certificates Xerox copies
b. Two recent passport size photographs
c¢. Experience certificate (IF ANY)

Please return the duplicate copy of this letter duly signed, taken your acceptance of the
employment. ;

LA C\

PRINCIPAI
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TECHONA ENTERPRISES

Date: 2-3-2019
v \)“)OQ\

Ref: TECHONA/OFR \C

Miss P.VEDASRI.

SUB: APPOINTMENT LETTER

Dear Miss P.VEDASRI,

Further to your interview we had w

ith us we are pleased to offer you the post of TRAINEE
ENGINEER in the period 3 months in o

ur organization with a commencement date of 1stJUN 2019.

Engineer and you will be paid a consolidated salary of Rs.7000-12000/- per month. We will be
given leave facilities as applicable to your category of employees provided by the company.

You will be required to produce the following documents at the time of joining.
a. All academic certificates Xerox copies

b. Two recent passport size photographs

¢. Experience certificate (IF ANY)

fomen -
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Offer: Computer Consultancy
Ref: TCSL/DT20184630582/Hyderabad
Date: 09/10/2018

Ms. Yashaswini Sai Venkata Penujuvi
1-44, Main 2 Cross 6Prabhabth Nagar Colony,
haitanva Puri, .
Hyderabad-500030,

m Telangana.

) Tel# 91-9885636247

Dear Yashaswini Sai Venkata Penujuvi,
Sub: Letter of Offer

Thank you for exploring c-afee"r opportunities With TATA Cohsulténcy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You hayepeen

-~ selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be
assigned a role in the IT Infrastructure Services (ITIS) Unit, which is subject to change as per the
business requirements of TCSL.

- M Your gross salary including all benefits will be ?3,36_,875/- per annum, as per the t,err'ns' a__nd.
2Jconditions set out herein. Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
eratiepled withinid8 hours it will bevconstrued thatryourare not interested in this em oyment and:.amrey
this.offer will be automatically withdrawn.

" Atter you accept this offer you will be issued a joining iétter indicating the details of your joining™ - -
date and initial place of posting.-You will also be issued a letter of appointment at the time of your
joining after completing joining formalities as per company policy.Your offer is subject to a
positive background check.

Officer-in-Chargs
& Placements
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P “:e..l 36

* , Ghatkesar i}, R.RD
sRendepur ™ Telangsns S}l&m

s

' TCS Confidentifl | -
TCSL/DT20184630682"

Telangan

FR CONSULTANCY SERVICES

Ascibvapur, Hyderabad 590 081 India

TS Careers seeviceling 18




5 3
i

BFEEFY

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥10,200/- per month.

BOUQUET OF BENEFITS (BoB) ) -
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbuised on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be <4,080/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Trave! Allowance

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's

basic salary or a pro-rata amount in case you join during the financial year. This will.be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,

you need to apply for a minimum of three days of leave and submit supporting travel

documents.

3. Personal Allowance

component is subject to review and may change as per TCSL's compensation policy.

A

You will be eligible for a Food Card. |t can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of 3500/-
being credited to this card per month. However you may want to re-distribute the BoB
sompoRents as per your tax plan, once you join TCSL.

amount between théco
NG RSN
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PERFORMANCE PAY

Monthly Performance Pay i e

You will receive g monthly performance pay of ¥1,700/-. The same will be revuiewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance. '

Quarterly Variable Allowance

Your variable allowance will be 600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
@ allocation to the business unit.

O Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be tieated as productivity bonus'in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the Initial Learning Programme

CITY ALLOWANCE L

- Youwilt be eligible for a City Allowance of ¥280/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch th?s amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

GTHER BENEF:TS E S prdvairyrs ; RN i

Health Insurance Scheme
- T.CSL brings.th e.benefit.of health insurance .cover.to you -and.your.dependants.under.the..... ...
company's Health Insurance Scheme(HIS).
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1. Basic Cover '
i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per !nsured perso_n_u'pief
annuri and basic hospitalization expenses up to ¥2,00,000/- per insured person per-
annum.
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provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entittement - You and your eriroiled dependants will be entitled for ¥12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the indiyidu;al
basic coverage. ' ' '

ii. Premium - For Higher Hospitalisation a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

®0

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You wili become a.member.of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from yeu for the same. The Trust provides-financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

o Loans
Faeine Ycu‘-—wilf~»be?fe‘~ii~gibi'é‘for ioans, as per TCSL‘s"i*déif‘p"biiby‘.*

Professional Memberships
cieneee Y OU Wil be eligible for reimbursement of expense-s.towards professional membership as per..... ...
TCSL's policy.

Provident Fund :
You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and-Miscellaneous Provisions Act, 1952% -aind TCSL will contribute 12% of your-basic
salary every month as per the,_g%ions of the said Act.
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You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements
Your appointment will-be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above in the first attempt in each of your
Standard Xth, Standard XIIth, Diploma (if applicable) and Graduation examination which
includes successful completion of your final semester/year without any pending
o airears/backiogs. As per the TCSL eiigipility criteria, marks/CGFA obtained during the
- normal duration of the course only will be considered to decide on the eligibility. It is
mandatory to pass in all the subjects mentioned in the mark sheet in class Xth and class
XllIth by securing minimum passing marks in the first attempt itself as specified by the
respective board of examinations.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
~ by your University/Institute and as per TCSL selection guideiines. )

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and

work-experience. The management reserves the right to withdraw/revoke the -

offer/appointment at any time at its sole discretion in case any discrepancy or false
-information is found in the details submitted by you: - E MEERIRG

2. Disclaimer
Candidates who have applied to TCSL and who have not been successful in clearing the
o TCSL selection process are not eligible to re-apply to TCSL within six months from the

wx s g date-on-which the candidate had attended-such-seiection Test and/or-Interview. in casg--a.0.

you are found to have re-applied to TCSL within six months of previous unsuccessful
attempt, the management reserves the right to revoke/withdraw the offer/appointment,

~..\Without prejudice to its other rights. . ... . .. .

3. Training Period
SEneXauwill e required to-undergo alassEieivand on the job training:in the firstiwaly
months (including the Initial Learning Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

€D,

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the traini d, the company may aff rg‘@,qeportunities to
s w0 888I8kyoU and enable you ty w3 Reriormance, TTYet “.'"zr&, rforrﬁggﬁc@iﬁ.s.%.i;!!:v.‘.n._,:m‘d ST
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unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training

Wil be governed by TCSL's training policy. TCSL reserves the right to modify or amend

the training policy.

If you remain unauthorizedly absent for a consecutive period of 10 days during the
training programme, you shall be deemed to have abandoned your traineeship and your

name will automatically stand discontinued from the list of ILP trainees without any further _

iniimati‘on/'separate communication to you.

Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or _

affiliated companies in India or outside India, on the terms and conditions as applicableto "

you at the time of transfer.

.Compensation Structure j Saiary components i B

The compensation structure/salary components are subject to change as per TCSL's

- compensation-policy from time to time atits sole discretion. -

gritten BoMMission of TOS i oo sonET s e o b ey e iRy

Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary

increments and promotions. Salary increments and promotions will be based on TCSL's
.‘Compenga;io” ang Promo‘tlcnpoilcy T T T L T L T Ty L 3T S I T N T S e e -

Alternative Occupation / Employment

....Either during the period of your traineeship or during.the neriod.of your emplovmentas.a ... ..

confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary

st AN YTy g

Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of-the intellectual property rights protected -
information and other business information of TCS and its clients which may be revealed

886 specifieatiyanthorized 0.7k ‘

Vignan's Insti

in

Ne o
Kon (At ag

L CONSULTANCY SERVICESe/ Lsita
@ Lonsultancy Services Limited ‘
Bwse Units Layout, Madhapur, Hiderabad 500 081 lnudia
o TeNUAWEEBT 600 Fax: 91 40 6667 2233 Website: WAL LI ST
Registesed OFES R rmat Building, vtk Floor, MNaripmse ¢ ‘
TS Caresrs Sepdiceline: 1800 209 3111 Emall cansersaptes

fDY)-601301
W\

or remunerative, without the prior

y in the course of your engagecleé}wicqme your
i f £ Bz g pade B



Cdnfidentiality Clause shall survive the termination or earlier determination of th.is
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreemient duration of one year refers to continuous service

of 12 months from date of joining TCSL and excludes the duration of »Leave ,"Vitho_‘{t“_‘?a}’_”__ -

~ (LWP) and/or unauthorized absence, if any.

11. Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to'en‘sure-:thatthe;-‘-.kncwledge and informaticn gained by:.you during your - =
assignment is shared and available to TCSL and its associates. This transfer of

- knowledge and-information is essential-for- TCSL to continue to serve its clients-and -
customers better. If you are deputed internationally for training, you will be required to
sign an agreement to serve TCSL for a minimum period of 6 months on completion of

training.
M
S 12_ Terms'and’ccndiﬁons:.;’:'-.z,:.t e N A T o oy e T T S B R B o s o
‘ The above terms and conditions are specific to India and there can be changes to the

said terms and conditions in case of deputation on international assignments.

13.TATA Code of Conduct | |
You are required to sign the TATA Code of Conduct and follow the same in your

e
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14.Notice Period
In an event if the traineeship is discontinued/terminated no notice or payment in lieu
thereof-shall be payable by TCSL. Upon Coniirmation, during your tenure with TCSL:=: -
either you or TCSL can terminate the appointment by giving 90 calendar d:

notice or three months' b of the notice. If your(fse% 55
TN y £
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notice as Mmentioned herein above.

You will be ljable to pay TCSL ¥50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

15. Retirement e
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining. '

16. Pre-employment Medical Certificate _
You are required to submit a Medical Certificate of Fitness (in the format prescr{bgd by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Coordinator.

17. Employment of Non Indian Citizens o )
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit

and / or any-other permissicns-and / or documentation as prescribed by the Government. ~ =

of India. NI

18. Background Check

Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and extgrnal
background checks. Normally, such checks are completed within one month of joining.If

D ‘the;'beckgromd-c'h'e'ck'-re'v“eals"Unfavourable* restiits;” you wili be liabie to disciplinary ‘action =

including termination of traineeship/service without notice.

19. Submission of Documents = ‘ Rk e e S fapigt 3
At the time of your joining, photocopy of the following documents should be submitted.
Please Carry the original copies for verification,
- Permanent Account Number (PAN) Card

You are required to submit a copy of your PAN card along with other joining
form's,immediately on joining. As per Indian Income Tax rules, the PAN number is a N
mandatory requirement for processing salary:«- - ' T
- Standard X and XIl mark sheets equivalent
- Degree certificate and mark s
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Postgraduate) _
- Birth Certificate / Proof of Age
- Work permit and/or any other documentation as prescribed by Government of India
- Passport
- 6 photographs
- Medical Certificate
-An affidavit/notarised undertaking stating:
*There is no criminal offence registercd/pending against you
*There is no disciplinary case pending against you in the university
*If you were employed, a formal release letter from your previous employer

P The original documents will be returned to you after verification.

20. Initial Learning Programme (ILP)
On joining TCSL, you will be given the benefit of formal and on the job training (Initial
Learning Programme) at our offices, as identified, for such period as TCSL may decide.
The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

- As. TCSL progresses with these initiatives,_monitoring performance:wil! be an ongoing-
process and a formal evaluation will be carried out during the training. The evaluation
criteria which wili be very transparent wiil be used as a basis for allocating people ‘_io-
projects/roles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth.

If you remain unauthorizedly absent for a consecutive period of 10 days during the

name will automatically stand discontinued from the list of ILP trainees without any further
intimation/separate communication to you.
21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
monoe o joining formalities as per TOSE POHCY o s MU iy S Pt st T
22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicabie-to you and the changes therein frofi--
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
Aailbe.communicatedanints

mert al.portaliLitimatix ~anse “\/x:\l{;rr <—‘=\<—’
Bkt

TCS Confidential
TCSL/DT20184630582 , RE
¢ Services Limitad lelangana State
yout, Madhapun, Hyderabad 500 081 rwckia
PUTRRNIAD 6667 2222 Webslte: wwwbes.can
. RONGP LR e . e . P
Fegistered Office Nir Bulleifig, sih floas, Mariman Point, Mumbai 400 621
TS Caveers Seovietine: §806 S0 o1 1% Emadl cavesrsimtos. oo

Tel: 91 40 687

~-{raining programme;-you shall-be deemed te have ‘abandoried your-iraineeship and-your= ===



Yitti

23. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to

fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.
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Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,
()

O

For TATA Consultancy Services Limited

K Ganesan o : ) :
"~ Global Head Talent Acquisitiori & AIP Rk m e

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCSL Centres
- Annexure 3: Confidentiality and IP Terms

VAT W b s

Vignan's Ing
4 Kondapur{V),Gha
ULTANCY SERVICES Telangana
2 nsiitaticy Services Limited |
Deccanpark., Mo 1 Seftwage Unitslayout, Madhapun, Hyderatad SO0 081 fnodis
Yol 91 40 6657 FODOFSZ 61 40 6667 2222 Website: wivvelr
Hegistered Office Blirmal Duilding, 9th Floor, Mariiman Point, b
TCS Carears Serviceline: 1804 209 31 11 Email: EATRECGECS oo

TCS Confidential
TCSL/DT20184630582

e o
o

48



GROSS SALARY SHEET

Annexure 1

Name

Yashaswini Sai Venkata Penujuvi

e Designation

Assistant System Engineer-Trainee

Institute Name

Others

Table 1: Compensation Details (Al Components in INR)

1) leed Compensatlon

Basic Salary 10,200 1,22,400 i
Bouquet Of Benefits # 13,000 1,56,000
2) Performance Pay**

Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowance* 600 7,200
| 3) City Allowance 200 2,400
4) Annual Components/Retirals

Health Insurance*** NA 7,900
Provident Fund 1,224 14,688
Gratuity ~ = o 480 5887 .
Total of Annual Components & Retirals 1,715 28,475

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

= EAmount depicted:wilt be paid-outon a: -quarterly basis Upon successiu!

fcompietion of th

VoSS

2 [nitial Learning Frogramime.

**The Performance Pay is applicable upon successful completion of the Initial Learning Programme.
*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children
then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

House Rent Allowance

Table 2: TCSL deﬁned structure for BoB (All Components in INR)

Leave Travel Assistance

Food Card

Personal Allowance

i |
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Annexure 2.

Regional Offices

qhmﬁdaémd
Lead -Talent Acquisition

Tata Consultancy Services

Infocity, Info Tower 1, 5% Floor,
Airpart Road, Gandhinagar - 382 009
Tel: 079 -66712600

Fax: 079 -66712601

fangalore

Ltead -Talent Acquisition

Tata Consultancy Services

VYDEHI RC-1 BLOCK, 82, E21P, Whitefield,
Bangalore — 560 066

Tel: 080 — 67247000

Fax: 080 -28410114

Chennai

Lead- Talent Acquisition

Tata Consultancy Services
415/21-24, Kumaran Nagar,
Sholinganalilur, old Mazhabalipuram,
Chennai - 600 119, Tamil Nadu, India
Tel: 044 - 66162222/62194/62195
Fax: 044 - 66162555

Dratii

Lead-Talent Acquisition

Tate Consultancy Services

sth Floor, PTI Building, 4, Parliament Street,
New Delhi - 110001

Tel: 011 - 66506555

Fax: 011-23311735

Hyderabad

Tata Consultancy Services

Decean Park, No. 1 software Units Layout,
Madhapur, Hyderabad - 500 081

Tel: 040 - 66672000

Fax: 040 - 66672273 "

Lead-Talent Acquisition ... ... . . . .. .

Kolkata

Lead-Talent Acquisition ._... . __

TATA Caonsultancy Services

ODC 1-K-1, Gitanjali Park;

IT/ITES SEZ, Plot- IIF / 3. Action Arez - i, New Town,
Kalkata - 700 156, West Bengal

Tel: 033-6653 6000

Fax : 033 - 6653 000,3

Lucknow

Lead -Talent Acquisﬁﬁdﬁ

Tsta Consultancy Services

1\1 Vibhuti Khand, Gomti Nagar,
Lucknow -225010

Tel: 0522 -6661001

o 0522- 6661008 -~ oo

Tel: Q22 - 67782000

Adusvitsal

Lead-Talent Acquisition

Tata Consultancy Services

Yanira Park, Opp. Voltas HRD Trg. Center,
Subhash Nagar, Pokhran Road No. 2,
Thane{ West), 400601

Fax: 022 - 67782190

Pune

Lead-Talent Acquisition

Tata Consultancy Services

Niyati Tiara, Ground Floor,

S.No 103/A{1/129, CTS 1995, Nagar Road,

Yerwads, Pune - 411006

e e TV S

oy e
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Thiruvananthapuram

Lead - Talent Acquisition

Tata Consultancy Services. ‘
Qeepui Park, Technopark LCampus
Karyavattom p.o.

Th:ruvenanthapuf&m 695 581,
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Annexure 3
Confidentiality and IP Terms and Conditions

1. Confidential Information
“Confidential Information" shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Retainer/Consultant and shall
“include the following: ' ’

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the
Retainer/Consultant in the course of or in connection with or arising out of the
Retainer/Consultant's association with TCS. Program/Software shall mean source code
and/or machine instructions wherever resident and on whatever media and all related
documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
‘process data, test:data, performance data, inventions, trade secrets, systems, software,;
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations; computer programs, narrations, fiow charts and all documentation thereforg
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and_ p(gpfi_gtary ma_te_rial and informla.tjgln_,
‘Which Couid cause competitive harm to TCS'if disciosed’ o B

(d) Customer and prospective customer lists, and

'(e) All other‘information énd material, which may be created, developed, concei_vm_ad,
gathered or collected or obtained by the Retainer/Consultant in the course of or arising

R R O NS G ARAT G ad it TR GY (R by 8 R T A RS T e g i v o] Tol ol L3} arpstaiate
mrsateT e assceiation with TSS or white it ér i connestion with or for ihc purposestor

his/her association with TCS or any of the operations and entrusted by TCS to the
Retainer/Consultant..
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2. Retainer/Consultant’'s Obligations
Retainer/Consultant agrees to treat the Confidential Information as strictly confidential

and a trade secret of TCS. The Retainer/Consultant agrees not to use, or cause to be
used, or disclose or divulge or part with either directly or indirectly the Confidential
Information for the benefit of or to any third parties except for or on behalf of or as
directed or authorized by TCS or to a person having a valid contract with or need under
TCS, any Confidential Information. Upon termination of Retainer/Consultant-ship, the
Retainer/Consultant agrees to surrender to TCS all Confidential Information that he or she
may then possess or have under his or her control.

@ 3. Intellectual Property Rights

The Retainer/Consultant agrees and confirms that all intellectual property rights in the
Confidential Information shall at all times vest in and remain with or belong to TCS and
Retainer/Consultant shall have no right title or claim of any nature whatsoever in the
Confidential Information. The Retainer/Consultant shall promptly disclose to an authorized
officer of TCS all inventions, ideas, innovations, discoveries, improvements, suggestions,
or reports and enhancements made, created, developed, conceived or devised by him or
her arising out of his or her engagement with TCS, including in the course of provision of
services to the Clients of TCS and the Retainer/Consultant hereby agrees and confirms
that all such intellectual property rights shall at all times vest in and remain vested in TCS
and agrees to transfer-and assign.to TCS any interests the Retainer/Consuliarit may. have
in such intellectual property rights including any interest in and to any domestic or foreign
patentrights, trademarks, trade names copyrigtits ‘and trade secret rights therein and ariy -
renewals thereof. On request of TCS, the Retainer/Consultant shall execute from time to
time, during or after the termination of his or her Retainer/Consultant-ship, such further
instruments, including without limitations, applications for letters of patent, trademarks,
trade names and copyrights or assignments thereof, as may be deemed necessary or

effectuate the provisions hereof. All expenses of filling or prosecuting any application for
patents, trademarks, trade names, or copyrights shall be borne solely by TCS, but the

v eocRetainer/Consultant shall co-ordinate dn filing and 7 or prosecuting any such applications..
The Retainer/Consultant hereby expressly waives any "artist's rights" or "moral rights",
nte

S

llectual property rights.
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which the Retainer/Consultant might otherwise have in such i
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4. Prior knowledge

The Retainer/Consultant acknowledges that prior to his or her appointment by TCS, he or
she had no knowledge of the Confidential Information of TCS and that such Confidential
Information is of a confidential and secret character and is vital to the continued success
of TCS's business. The Retainer/Consultant further acknowledges that he or she is

- associated with TCS in a capacity in which he or she will become acquainted with all or
part of such Confidential Information. In order to safeguard the legitimate interests of TCS
in such Confidential Information, it is necessary for TCS to protect such Confidential
Information by holding it secret and confidential.

5. Use of third party material

The Retainer/Consultant expressly agrees that it shall not in the course of his or her
association with TCS and while working on the premises or facilities of TCS or its Clients
or in connection with the development of any intellectual property rights or work for or on
behalf of TCS, use any third party material or intellectual property rights except those
intellectual property rights provided by TCS or expressly authorised by TCS or without
having proper authorisation or license or approval of the respective owner of such
intellectual property rights.

6. Security policies and Guidelines

~ .The Retainer/Consultant agrees.to: abide by and be bound-by -any .and all policies;--
documents, guidelines and processes including IP, Security and Confidentiality of TCS in
force from time to time whether expressly endorsed or not. Lo

7. Restriction on Retainer/Consultant's Rights
The Retainer/Consultant agrees that he or she shall not make, have made, replicate,
reproduce, use, sell, incorporate or otherwise exploit, for his or her own use or for any

“"other purpose,any of the Confideniial information inciuding inteiiectuar properiies of TCS = = =~~~

that is or may be revealed to him or her by TCS or which may in the course of his or her
engagement with TCS come into his or her possession or knowle ge unless specifically

: euth@rized. to-do-soir ~;‘.,',fr,-.‘»ting~by- T€S. - TR L U L T S I S L s e T S st s e caras e e

8. No License

LTI e i ke HT Dem AN i m i A SR RE i A T i R A e e ed o ~ees At A~ S s e g e
rCS and the Retaii S Consuitant agree-that ficlicense under 3 1y Paieiit or Copyright now™

existing or hereafter obtained by TCS is granted, agreed to be granted, or implied by the
terms of this Agreement, or by the disclosure to Retainer/Consultant of the Confidential

Information.

g
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9. Equitable Rights
The Retainer/Consultant acknowledges that any Confidential Information that comes into
the possession and / or knowledge of the Retainer/Consultant is of a unique, highly
confidential and proprietary nature. It is further acknowledged by the Retainer/Consultant
that the disclosure, distribution, dissemination and / or release by the Retainer/Consultant
of the Confidential Information without the prior written consent of TCS or any breach of
this Agreement by the Retainer/Consultant will cause TCS to suffer severe, immediate
~ and irreparable damage and that upon any such breach or any threat thereof, TCS shall
without prejudice to any other remedies available to it, be entitied to appropriate equitable
relief including the relief of specific performance and injunctive relief, in addition to
() whatever remedies it might have at law.

10. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) Inthe event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the:Arbitration and Conciliation Act: 1 999 or any modifications or re-enactment thereof.. . -
The Retainer/Consultant confirms that the fact that the arbitrator shall be a nominee of
TCS shail'not be a ground for objecting to such arbitration or challenging the decision of -
the arbitrator. The venue of arbitration shall be Mumbai. Subject to the above arbitration
clause, the Parties agreed to the binding jurisdiction of the Courts at Mumbai under the
laws of India,

“(c) if'any provision héreof shali be found by ajudicial tribunai to'be confrary to governing" -
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained

- = Witheutit,.the Parties herein shall find a suitable replacement ta.the invalid portion that ... .. oo <.

shall be legally valid.

Tee{a)Enis Contidentiality clause al ONg Wit other~documents executed by thes - wn e ins

Retainer/Consultant or referenced in any such documents constitutes the entire
understanding between the parties and supersedes all prior agreements and
understandings pertaining to the subject matter thereof. No delay of omission of either
Party in exercising or enforcing any of their rights or remedies hereunder shall constitute

-

a waiver thereof, TN
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of the Retainer/Consultant in terms of this Confidentiality clause shall
continue during the term of or in the course of the Retainer/Consultant-ship of the
Retainer/Consultant with TCS and shall continue thereafter in perpetuity.

Non-Compete

The Retainer/Consultant acknowledges that he/she is required on behalf of TCS to
provide service to, or solicit business from various clients of the TCS (each such client
herein after referred to as Customer). The Retainer/Consultant agrees that for a period of
6 (Six) months following the expiry or early termination of his/her Retainer/Consultant-ship
with the TCS for any reason, will not accept any offer of employment / Retainer /
Consultant-ship from any Client or Competitor of TCS, where he/she had worked in a

professional capacity with Client projects during the course of his / her Retainer /
Consultant-ship with TCS.
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TECHONA ENTERPRISES

o v~ Date: 2-3-2019
Ref: TECHONA/OFR < WA\ |

Miss P.PRIYANKA.

SUB: APPOINTMENT LETTER

Dear Miss P.PRIYANKA,

Further to your interview we had with us we are pleased to offer you the post of TRAINEE
ENGINEER in the period 3 months in our organization with a commencement date of 1stJUN 2019. =«

You will be paid a consolidated Salary of Rs.5000/- per month (during Internship period). After
successful completion of Trainee Engineer level based on performance you will be promote as an
Engineer and you will be paid a consolidated salary of Rs.7000-12000/- per month. We will be
given leave facilities as applicable to your category of employees provided by the company.

You will be required to produce the following documents at the time of joining.
a. All academic certificates Xerox copies
b. Two recent passport size photographs

¢. Experience certificate (IF ANY)

Please return the duplicate copy of this letter duly signed, taken your acceptance of ’the“ il
employment. Y

Vignan's Institute of
v,\.mumm[\}\t‘l’l“-a*
' s Telangana State
/Ecil post, Kushaiguda, Hyderabad-500062
6/8885906617 Mail id:techonal6@gmail.com

H-o: 1.9:382/
Cohtact:88857853%

e
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PASSION FOR TECHNOC. OGS

' TECHONA ENTERPRISES

Ref: TECHONA/OFR P ;
Miss S.NIKHITHA

SUB: APPOINTMENT LETTER

Dear Miss S.NIKHITHA,

Further to your interview we had with us we are pleased to offer you the post of TRAINEE
ENGINEER in the period 3 months in our organization with a commencement date of 1st JUN2019.

“You will be paid a consolidated Salary of Rs.5000/- per month (during Internship period).‘Aftér-j i
successful completion of Trainee Engineer level based on performance you will be prqmptéf‘éﬁfiéi{l“
Engineer and you will be paid a consolidated salary of Rs.7000-12000/- per month.'fWé‘»\’Nilflbe
given leave facilities as applicable to your category of employees provided by the company.

You will be required to produce the following documents at the time of joining.
a. All academic certificates Xerox copies
b. Two recent passport size photographs

c. Experience certificate (IF ANY)

Please return the duplicate copy of this letter duly signed, taken your acceptang:e
employment. ‘

=

N.Divya

Hr-Manager

Hinna
Vigna

Kondapur{V

- - - i é »s b )
AN 9/ AR gaha-Siate
1-9-382f" /';(,/1, Ecil post, Kushaiguda, Hyderabad-500062

ton};ac’e -8885785386/8885906617 Mail id:techonal6@gmail.com
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TECHONA ENTERPRISES
-,«-\’\’EW Date: 2-3-2019

Ref: TECHONA/OFR

Miss S.KALYAN|

SUB: APPOINTMENT LETTER

Dear Miss S.KALYANI,

Further to your interview we had with us we are pleased to offer you the post of TRAINEE
ENGINEER in the period 3 months in our o

rganization with a commencement date of 1stJUN 2019.
-

You will be paid a consolidated Salary of Rs.5000/- per month (during Internship period). After
successful completion of Trainee Engineer level based on performance you will be promote as an
Engineer and you will be paid a consolidated salary of Rs.7000-12000/- per month. We will be
given leave facilities as applicable to your category of employees provided by the company,

You will be required to produce the following documents at the time of joining.
a. All academic certificates Xerox copies
b. Two recent passport size photographs

¢. Experience certificate (IF ANY)

Please return the duplicate co
employment.

Py of this letter duly signed, taken your acceptanceiof the

Candidate Signatui'é e

LR+

1/1; Ecil post, Kushaiguda, Hyderabad-500062
/8885906617 Mail id:techona16@gmail.com




SAVANTIS

- (Fgrhﬁer’!y Vedicsoft Sdli_ftions)

SAVANTIS SOLUTIONS INDIA PVT. LTD.

A
o
DOC# SA/TA/HYD/2019/383 \S 7
Date: 23rd March 2019
Dear V.Mahathi,

This Conditional LOLis in the reference of the interviews that you had with us, we are happy to offer
- you the position of Trainée Analyst with Savantis India, ‘

Your place mfvtraini-ng'wiﬁ be at Hyderabad . During the training period you are neither paid nor
charged anything, :

- Pleage note you should not have any Active Backlogs during the time of training,

(\D Also note that your final appointment will be subject to successful com pletion of the training and
< final assessment by end client, On selection by the end client youwill be provided A ppointment
letter. ' ; : '

Your training location will be Hyderabad - However, the deployments location will be based on
client’s requirements, The working hours define on specific project’s needs, which may include
working in different shifts on client's requirements. From time to time, you may be reguired to
travel different focations within India or overseas as well, ' :

On the first day of training, you need to bring selfwattesife(t photo-copy and original documents of
following documents for verifications and records,

1. Birth Certificates, ' :

2. Original and self attested copy of all Academic certificates starting from 10%,12% gnd
(Graducation along with marksheet,

1D Proof (Voter 1D/ Passport]

Address Proof (Aadhaar Card Mandatory)

Pan card ‘ .

3 Passport size photographs.

By &% g~ e

On successful appointment your CTC will be Rs 18, 500/- (Eighteen Thousand Five Hundred

only} per'month as stipend amount, and working as Trainee Analyst. You will always have

opportunity to absorbed by the client and grow to a senior position from future career perspective.

'l‘he.t‘raiiningi will egmim'enc,e on 'Zan May 2019. Your final assessment dates from the client will
inform you during the tra‘ining_' period.

Welcome ta Savantis India Family,

Sincerely

i - |

201301, Ph: 0120- 4113804 , GSTIN « DIAAECVES00H124,

_ or, Power | Pafk; Opp. Hitex Road, Jublles Enclave, Madhapur, Hyderabad - 500 081.
CIN : U72200TG2014PTCO95649-E-rriall: info@savantis.com, Website: www, savantis,com
GSTIN : 36AAECVEI00H1Z7, PAN ; AAECYS900H

. Plot No. B-15, Sector 2, NoidBUtiapp
Registered Office: Plot No. 56/8, 3rd Floor, Powe:
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“this offer wiil b'é"a'tjforh'a't‘ibél'l'y withdrawn.
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Offer: Computer Consultancy
Ref: TCSL/DT20184630368/Hyderabad
Date: 09/10/2018

Ms Hima Rajyalakshmi Annavarapu
22-51Vivekananda Nagar,
Chaitanyapuri’ . S N mU B e O B BT B p s e

Telangana. :
Tel# 91-9000342659

Dear Hima Rajyalakshmi Annavarapu,

Sub: Letter of Offer

. Thank you for exploring career opportuniiies with TATA Consuitancy Services Limited (TCSL).

You have Successfully completed our initial selection process and we are pleased to make you
an offer.

iiis offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be g
part of the application deveiopment and maintenance projects across any of the business units of

Your gross salary including all benefits will be <3,36,875/- per annum, as per the terms and
conditions set out horein, Annexure-1 provides the break-up of the Compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter. |f not
accepted within 48 hours, it will be constried that vou are ngt interested in this empioyment and

Gt

... After you accept this offer you will he issucd a joining lelier indicating the details of your joining

date and initial place of posting. You will also be issued a letter of appointment at the time of your
joining after completing joining formalities as per c%%%olg%quqr offe_?r{js subject to a
! A a1 Dt r“%\"'}'
(=)

positive background check. Mk_ 3
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥10,200/- per month.

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the

defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of

the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.
1. House Rent Aliowance (HRA) - o

Your HRA will be <4,080/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

Z. Leave Travel Allowance _ A .
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel

3. Personal Allowance _

- You will be.eligible. for a.manthly. personal.allowance of of 7,570/~ per month: This.c .- .-

component is subject to review and may change as per TCSL's compensation policy.

You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of I500/-
being credited to this card per month. However you may want 10 re-distribute the BoB

ology For Women

{
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PERFORMANCE PAY

Monthly Performance Pay

You wili receive a monthly performance pay of 31,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance. o ' . ' ‘

Quarterly Variahle Allowance

Your variable allowance will be Z600/- per month, and will be paid at the closure of each

quarier based on the performance of the company and your unit and to the extent of your
M allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This PayfAliowance shali be treated as productivity bonus i fisii of statutory profit bonus,
Performance Pay will be effective upon successful completion of the Initial Learning Pr_ogramme.

CITY ALLOWANCE

You will be eligible for-a-City Allowance of ¥200/- per month. Thisis specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
. allowance is fully taxable and subject to review.

AATILIE™ . Eell N ol ol (]
2L g :RB:."":E‘EE\‘J

Health Insurance Scheme
..tCSL brings.the benefit.af health.insurance cover.to you andyour-dependanis under the -

Company's Health Insurance Scheme(HIS).

1. Basic Cover .
I. Entitlement - Includes domiciliary expenses up lo ¥6,000/- per insured persan per
annum and basic hospitaiization expenses up to ¥2,00,000/-per insured person per
annum.

ii. Preimium - Basi

TCS Confidential




provided these members are explicilly enrolled
you wish to cover dependent parents/parents-j

RBA ﬂ%" . b:“:”: E ‘1;7(

premium per insured person is to be borne by you.

2. Higher Hospitalisation

Coverage under Higher Hospitalisation is

by you under the scheme. Additionally, if
n-law or remaining chiidren, the applicable

mandatory. Under this scheme, you and your

enrolled dependents will be automatically covered under Higher Hospitaiisation benefits.

i. Entittement - You and your enrolled dependants will b
family floater coverage towards hospitalisation expense

basic coverage.

ii. Premium - For Higher Hospitali

salary and the differential premium will be borne by TCSL.

Maternity Leave

& entitled for 12, 00,000/- as a
S, over and above the individual -

sation, a part of the premium will be recovered from your

commissioning mother,may avail maternity leave for twelve weeks. For more details on the
you join, please refer TCS india Policy - Maternity Leave.

_benefits and eligibility, once
You will become a member o
.. accordance with the ruies fra

purposes and in case of deat

Loans
_You will be eligible for loans,

Professional Memberships

You will be eligible for reimvburgrg_‘rr_]gn‘thQ_f_wegg_

TFTOQL s

Sy fiesyy
- FEBLs puliey.

Providént Fund
You will be a member of the P
Fund and Miscellaneous Pro

yees' Welfare Trust (TWT)

_ fthe TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of T250/- will be recovered

from you for the same. The Trust provides financial assistance by way of grants/ loans in

ramed by the Trust from time to time for medical and educational,
h of members while in service,

as per TCSL's |pan policy. -+

pense-s towards professional membership-as per-

rovident Fund as per the provisions of "The Employees Provident

visions Act, 1952" and TCSL

salary every month as per the provisions of the said Act.

Gratuity

TCS Confidential ||
TCSL/DT201 84630368 |
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You will be entitled to gratuity as per the provisions of the Gratuity Act, .1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements _
...Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in a semesters) marks of 60% or above in the first attempt in each of your
Standard Xth, Standard Xlith, Diploma (jf applicable) and Graduation examination which
includes successfyl completion of your final semester/year without any pending
neBirears/backlogs. As per the TCSL eligibifity criteria, marks/CGPA obtained during the

o normal duration of the course only will be considered to decide on the eligibility. It is
mandatory to pass in all the subjects mentioned in the mark sheet in class Xth and class
@ Xlith by securing minimum passing marks in the first attempt itself as specified by the

respective board of examinations.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the»_s'tvipq_la_'t__gd. time as specified
-by your University/institute and as per TCSL selection guidelines.

Itis mandatory to declare the gapslarrears/backlogs, if any, during your academics and
... work experience. The management reserves the right to-withdraw/rovoke the +-
- offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you. o

2. Disclaimer
Candidates who have applied to TCSL and who have not been suceessful in clearing the

.= date on.which the candidaie had atiended such 'selection Test and/or Interview. In case
you are found to have re-applied to TCSL within six months of previous unsuccessful
attempt, the management reserves the right to revoke/withdraw the offer/appointment,

 Without prejudice to its.other rights. . . . S S A R R R

3. Training Period

and on the job iraining in the first twelve
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normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during tr ining period, the company i i ] Qpportunities to
- 88Sist you and enabie el ilimprove your performance. if y Grperiormance is still found
4 /” o \\@ﬂ.. " af Yien
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unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCsL may even otherwise at its sole discretion terminate the traineeship any

If you remain Unauthorizedly absent for a consecutive period of 10 days during the
training Programme, you shall be deemed to have abandoned your traineeship and your
name will automatically stand discontinued from the list of ILP trainees without any further
| i_n_timation/se_parate-_commur.-icaiiors to you; - 7 Swatin S

4. Working Hours ' .
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

w
=
o
2
'.._..""_:
<

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or.
. affiliated Companies-in-India-or outside india, on the terms and conditions as applicable to
you at the time of transfer.

6. Compensation Structyre {.Salary components
C T The compensation structure/salary components are subject to change as per TCSL's
compensation policy frem time to time at its sole discretion; '

7. Increments and Promotions '
Your performance and contribution to TCSL will be an important consideration for salary

o increments and promotions. Salary increments and pronjqiipiij;j,_vyiii__I:}_e.based'on TCSl's . ...

Compensation andemctien-poiioy;

8. Alternative Occupation / Employment
Either during th_epe_ri_od_pf_y,o_u,r,_iraine_esh_ip or during the period-ofyour employment as a

9. Confidentiality Agreement
As part of your acceptance of thijs appointment as an empioye;e yyith TCS vou are
--required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS angd its clients which may be reveale_d ,
to you by TCS or Wh,@:m%&i!’i the course of your engagement withIC S come your

.:‘;F?.,‘.T-?S.SSSS*OG.@Pkﬂov};%f{fg%l:‘&ygiﬁs wpeciically authorized 164 : iting by TCS. This

/ ' \
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10.

Confidentiality Clause shall survive the termination or earlier determination of this

Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for g minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL %50,000/-towards the
training expenditure. Service agreement duration of one vear refers to continuous servige
of 12 months from date of joining TCSL and excludes the duration of Leave without pay. ..

. (Lwp) and/or unauthorized absence, if any: -

- Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India

documents pertaining to the international assignment for which you are being placed.In .

....case of every international assignment that exceeds 30 days, you will be required to

serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and jis associates. This transfer of
knowledge_and information is essential for TCSL to continue [0 serve its clients and

- customers better. if you are de’pred'ihtemationaHy for training, you will be required t

13

14,

. TermsandCOHd!t!ens FELILETY Wl

- TATA Code of Conduct

You are required to sign the TATA Code of Conduct and follow the same inyour ... ..
. - 0 epomceifiit i sE b el sy

._da,y,—,tq—d.ay,cc.mduct; 88 8n associale of TCSi :

training.

£

Notice Period
In an event if the traineeship s discontinued/terminated no notice or payment in lieu

 thereof shall be payable by TCSL. Upon Confirmation, during your tehure with TCSL,

... berformance are

TCS Confidential

either you or TCSL can terminate the appointment by givi@%%j_epdé days' written
notice or three months:5asiessalary in lieu of the notice. If your s€rvices, beh vior and/ or
i Sisfaciory, TCSL may teri T ¥8rvices by givin
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18,

16.

17.

notice as mentioned herein above.

You wilt be liable to pay TCSL %50,000/- in case you fail to serve TCSL for g minimum
period of 1 year after joining in accordance with the _Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can

~terminate the traineeship/appointment by giving 90 calendar days written notice as set out

in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business angd current assignment, to ask you to complate your notice period.

Retirement

You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining. ' '

Pre-employment Medical Certificate

You are required to submit a Medical Certificate of Fitness (in the format prescribed by.:.f;:vi
TCSL) which needs 1o be verified by a registered medical practitioner having a minimum .
qualification of MBBS to the Induction Coo_rdinator.

Employment of Non Indian Citizens
In case, YOu are not a citizen of India, this offer js subject to your obtaining a work permf

-..and / or any other permissions and /.or documeniation as prescribed by the Government -~ -

of India,

, Background.Check

. ..the background check reveals unfavourabie resuits, you will be'iiable to disciplinary action _

19.

- Standard X a

including termination of traineeship/service without notice.

SL'lbmisms»ion of Docu:m_kentbsb L N TSNS S 9
At the timé of your joining, photocopy of the following documents should be submitted.‘_‘-‘;v |
Please carry the original copies for verification.

L

LR R

I ma L :

-'Permé-nent Account Number (PAN) Card
You are required to submit g copy of your PAN card along with other joining
forms,immediately on joining. As per Indian Income Tax rules, the PAN numberis a..
mandatory requirement for processing salary.

nd XIl mark sheets equivalent

- Degree certificatés heets for all semesters 'ﬁ/‘d’éz’ i

EMgRe and mark sheets for aif %meﬁéﬁg"’@%ﬁ?ﬁféé S
odo @ né | p
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Offer: Computer Consultancy
| Ref: TCSL/DT20184553751/Hyderabad
| Date: 09/10/2018

Ms. Preethi Basude
16-2-741/48, Ftno: 202, Namitharaj HillridgeAndhra Bank Colony,
Dilsukhnagar,
Hyderabad-500036,
™ Telangana.
Tel# 91-8328536328

Uear Preethi Basude,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have sticcessfully completed our initial selection process and we are pleased to make you
an offer,

TCSL.

® Your gross salary including all benefits will be ¥3,36,875/- Perannum, as per the terms and
= conditions set out herein. Annexure-1 provides the break-up of the tompensation package.

After you accept this offer you will be issued a joiriing letter indicating the details of your joining
-date and initial place of posting. You will also be issued a letter of appointment at the time of your

joining after completing joining formalities as per company policy.Your offer is subject to a
positive background check.

Vignan's Ings
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥10,200/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in g financial year. All the components will be disbursed on a monthly
basis,

the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service” link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules, TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be 34,080/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which s equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and stibmit supporting travel
documents.,

3. Personal Allowance

You will be eligible for a monthly personal allowance of of ¥7,570/- per month. This
component is subject to review and may change as per TCSL's compensation palicy.

4. Food Card .
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure

TCS Confidential
TCSLIDT20184553751
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PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of ¥1,700/-. The same will be reviewed on

completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be 7600/~ per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the Initial Learning Programme.

CITY ALLOWANCE

OTHER BENEFITS

Health Insurance Scheme

TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per

annum and basic hospitalization expenses up to ¥2,00,000/- per insured person per
annum.

ii. Premium - Basic premjufhfor. st If, 3pouse and three children is entirg
A\ Vignan's

TCS Confidential -
TCSL/DT20184553751

§ 3 t )7“
g*tgf') HTARI ™ S felangana Stale

;é'x‘zf’}, RE




provided these members are explicitly enrolled by you under the scheme. Additionally, if

you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for €12, 00,000/- as a

family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year

from the date of joining TCSL. A nominal annual membership fee of £250/- will be recovered
from you for the same. The Trust provides financial assi

o
You will be eligible for loans, as per TCSL's loan policy.
)

You will be eligible for reimbu

TCSL's policy.

\

|

|

|

| Professional Memberships
; rsement of expense-s towards professional membership as per
\

|

\

RETIRALS

Provident Fund

~ You will be g member of the Provident Fund as per the provisions of "The Employees Provident

Fund and Miscellaneous Provisions Act, 1952" and TCSL will contribute 12% of your basic

salary every month as per isions of the said Act.

Gratuity

TCS Confidential |\
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You will be entitled to gratuity as per the provisions of the Gratuity Act, 19.72.

TERMS AND CONDITIONS

1.

~---assist you and en'-abié’-"y ',‘:if}’fglp;
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Aggregate Percentage Requirements . A

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in al| semesters) marks of 60% or above in the first attempt in each of your
Standard Xth, Standard Xlith, Diploma (if applicable) and Graduation examination which

includes successful completion of your final semester/year without any pending .

‘arrearsibackiogs.-As per the TCSL eligibility Critéria, marks/CGPA obtained during the

normal duration of the course only will be considered to decide on the eligibility. It is
mandatory to pass in all the subjects mentioned in the mark sheet in class Xth and class
Xllth by securing minimum passing marks in the first attempt itself as specified by the
respective board of examinations.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified

~by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics an

work experience. The.management reserves the right to withdraw/revoke the -
offer/appointment at any time at its sole discretion in case any discrepancy or false _

information is found in the details submitied by you.

Disclaimer

you are found to have re-applied to TCSL within six months of previous unsuccessful

attempt, the management reserves the right to revoke/withdraw the offer/appointment,

Training Period

~Youwilbe required to undergo-class rodi ard on ihe job training in the first twelve

months (including the Initial Learning Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would

normally confirm you.
oms found
J
§ %Ch L

This confirmation will be communicated to you in writing. If y
unsatisfactory during the aining ope ted, the company m

P
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unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for g consecutive period of 10 days during the
training programme, you shall be deemed to have abandoned your traineeship and your

name will automatically stand discontinued from the list of ILP trainf_are'shwithou.t.any further

infimation/separate cormimunication io you.

Working Hours o
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

Mobility

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or

affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

__.:.Compg‘f::n$aiion Structure / Salary c¢omponents.

The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion. =~ -

Increments and Promotions .
Your performance and contribution to TCSL will be an important consideration for salary

increments and promotions. Salary mcremev’n__tsﬂand promotions W”!:E«_e,?ﬁﬁefi on TCSL's —
-Compensation and Promotion policy. - oo

Alternative Occupation / Employment

~Either during the period-of.your-traineaship or dy ring the period-af your-employment as a

confirmed employee of TCSL, you are not permitted to undertake any other employment,

business, assume any public or private office, honq_(a;y or remunerative, with_o_qt the gr;ig’:;_w

R L I It

- written:permission of TESL, -

Confidentiality Agreement .
As part of yaur acceptance of this appointment as an employgag with TCS vou are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or whicg;m%qg%the course of your engagement wi

' ,Sgecifically authorized to 46 851
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Confidentiality Clause shall survive the termination ar earlier determination of th?s
Appointment. The detailed Conlfidentiality related terms and conditions are set out in
Annexure 3.

10.Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL 350,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service

of 12 months from date of joining TCSL and excludes the _ciLAJrati_Q‘rj___gf”L.eaye withoutpay ... .

. {LWP) and/cr unauthorized absence, if any.

11. Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
‘case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

0

. This is-to ensure that the knowledge and information gained by you during your
‘assignment is shared and available to TCSL and its associates. This transfer of
..knowledge and information is essential for TCSL to continue to serve its clients and
customers better. If you éfe”deputed internationally for training, you will be required to
sign an agreement to serve TCSL for a minimum period of 6 months on completion of

training.
v .. 12. Terms and Conditiong-- - -

‘ ) The above terms and conditions are specific to India and there can be changes to the
said terms and conditions in case of deputation on international assignments.

13.TATA Code of Conduct

You are required to sign the TATA Code of Conduct and follow the sameinyour ..

et day-to-day conduct as anrassociate of TCSI.™

14.Notice Period
In an event if the traineeship is discontinued/terminated no notice or payment in lieu
thereof shall be payahble by TCSL. Upon Confirmation, during your tenure with TCSL,
either you or TCSL can terminate the appointment by giving 90 Calendar’days' written
notice, or three months'.basic salary in lieu of the notice. If yo TVice -Belayior and/ of
i pe:xrfgﬁmanoe»‘ar"ﬁéﬁf‘fﬁ&’-’é sfactory, TCSL may terminateyguf-services by giving
Vignan's Ingtituty o wnt i Toch
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notice as mentioned herein above,

You will be liable to pay TCSL ¥50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause,

If you are covered under International Assignment Agreement, either you or TCSL can
ierminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining. '

16. Pre-employment Medical Certificate
Tou are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Coo;_di_nator.

17. Employment of Non Indian Citizens _
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit

~:.~and / or any.other permissions and / or-decumentation as prescribed by the Government

of India.

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining. If

the background check feveals unfavourable results, you will be liable to disciplinary action ~~

including termination of traineeship/service without notice.

18. Submission of Documents ; : » : -
At the time of your joining, photocopy of the following documents should be submitted.
Please carry the original copies for verification,

- e
e e

- Permanent Account Number (PAN) Card
You are required to submit a copy of your PAN card along with other joining
forms,immediately on joining. As per Indian Income Tax rules, the PAN numberisa
mandatory requirement for processing salary.
- Standard X and X! mark sheets equivalent
- Degree certificate and marksk for all semesters S S
tificateangiark shdets for all seimesters (if}
: Vignan's Insfitaty of
Kondapy
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20.

Postgraduate)
- Birth Certificate / Proof of Age
- Work permit and/or any other documentation as prescribed by Government of India
- Passport
-6 photographs
- Medical Certificate
-An affidavit/notarised undertaking stating: -
*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university
“If you were employed, a formal release letter from your previous employer

The original documents will be returned to you after verification,

Initial Learning Programme (ILP)

On joining TCSL| you will be given the benefit of formal and on the job training (Initial
Learning Programme) at our offices, as identified, for such period as TCSL may decide.
The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

.-As TCSL progresses with these initiatives,-monitoring performance will be an origoing’

21.

22,
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process and a formal evaluation will be carried out during the training. The evaluation

_criteria which will be vefy tfransparent.will. be used as a basis for allocating pecple to

projects/roles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth.

If you remain unauthorizedly absent for a consecutive period of 10 days during the .
training pragramme, you ‘shall be deemed io have abandoned your traineeship and your
name will automatically stand discontinued from the list of ILP trainees without any further
intimation/separate communication to you.

Letter of Appointment ‘

You will be issued a letter of appointment at the time ofuyourjoi_ning and after completing

‘

joining formalities as per TCSL policy.

Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,

Telangana State
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23. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure lo clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

mmmm! A
\rgnan '8 Instituts of Management 4T
Kondapur{V}, Ghathessar{H Mum aliaigitt
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Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not

interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Jommg

letter; the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

K Ganesan
Giobal Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCSL Centres
Annexure 3: Confidentiality and IP Terms

*‘:ﬁ«}?:-‘”f;f'-\:
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GROSS SALARY SHEET

Annexure 1

Name Preethi Basude
Designation Assistant System Engineer-Trainee
Institute Name Others
Table ‘I Compensahon Details (All Components in INR)
Component Category MonthAly'. o Annual
1) Fixed Compensation
Basic Salary 10,200 1,22,400
Bouquet Of Benefits # 13,000 1,56,000
2) Performance Pay**
Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowance* 600 7,200
3) City Allowance 200 2,400
-1 4) Annual Components/Retirals )
Health Insurance*** NA 7,900
Provident Fund 1,224 14,688
1 Gratuity - -7 ' T 490 - 5,887 ... ..
Total of Annual Components & Retirals ' 1,715 28,475
| Retention Incentive NA 0

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

© ¥’Amount dépicted Will'bé paid-6ut'on a quartérly basis upor successful completion of the initial Learning Programmia.

**The Performance Pay is applicable upon successful completion of the Initial Learning Programme.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

»++then-Rs. 3,900/~ parbeneficiary needs to be added ‘o the above mentioned amount.

Table 2: TCSL defined structure for BoB (AII Components in INR)

TCSL/DT20184553751", -

a o'anp\;neﬁt Category -
House Rent Allowance

Leave Travel Assistance

Food Card

onal Allowance

“Monthly |

4,080
850

48,960
10,200

6,000
90,840
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Annexure 2

Regional Offices

Lead -Talent Acquisition

Tata a-s. (e~ e~ 2
213 COoNs Jl;.:w:l_‘ SEny LL‘

Bangalore
Lead -Talent Acquisition
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Lead-Talent-Acquisition
Tatz Conzultancy Services
Deccan Park, No. 1 soft‘.ra‘e Units Layout,
Madhaour, H "-rdr—ra bad - 500 081
D040 .

hasiketa

Lead-Talent Acguisition.
TATA Consultanicy Services
ODC 1 K-1, Gitanjaii P;rl(

- 15, New Town,

Lead -Talent Acquisition

518 Lo uliandy Services
1M1, Vibhuti <hand, Gorrti Nagar,
Jgkt OW - 226 U‘LU

- SGE.

Pt
Lead-Talent Acquisition

Tata Consultancy Services

Yantrs Park, Opp. Volias HRD Trg, Center,
Subhash Nagar, Pekhran Roas o, 2,
Thane| West), 00601

Lead-Talent Acquisition
Tt Gorns flit’:—'!"{c\,‘ Fewpices o
Niyati Tiara, Ground Floor,
S.MO LO3/A/1/ 129
Yerysds, Pupe-421006
Te%: 020 - eroETFI

777
¢ 020 - 6BROET7107

W e .

CTs 19‘*‘ Nagar Road,

Thingeananthapuram

Lead - Talent Acquisition

Tatra Consultaney Services. . o w s

Peepul Park, Techriopark Campus
Faryavattom p.ao.

Thiruwvanarthapur
Tet- 0471- 2515400
Fax - 0471- 2519459
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Annexure 3
Confidentiality and IP Terms and Conditions

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and
material of TCS (including for-avoidance of doubt any Confidential information of its
| Clients) that comes into the possession or know of the Retainer/Consultant and shall
include the following:

m, (a) Any and all information processing prograris, sofiware, properties, items, information,”

data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the
Retainer/Consultant in the course of or in connection with or arising out of the
Retainer/Consultant's association with TCS. Program/Software shall mean source code
and/or machine instructions wherever resident and on whatever media and all related
documentation and software,

~(b)"All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,

- iprocess data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations; flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

() Corporate strategies and other confidential and proprietary ma{eual and mformatzon
‘which could cause competitive harm to TCS if disciosed,

(d) Customer and prospectlve customer lists, and

(e) AH other unformatlon and material, Wthh may be Created developed, concelved
gathered or collected or obtained by the Retainer/Consultant in the course of or arising

“out'of the association with TCS or while' in or'in connection with orfor the purposes of
his/her association with TCS or any-of the operations and entrusted by TCS to the
Retainer/Consultant.

TCS Confidential
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Retainer/Consultant's Obligations

Retainer/Consultant agrees to treat the Confidential Information as strictly confidential
and a trade secret of TCS. The Retainer/Consultant agrees not to use, or cause to be
used, or disclose or divulge or part with either directly or indirectly the Confidential
Information for the benefit of or to any third parties except for or on behalf of or as
directed or authorized by TCS or to a person having a valid contract with or need under
TCS, any Confidential Information. Upon termination of Retainer/Consultant-ship, the
Retainer/Consultant agrees to surrender to TCS all Confidential Information that he or she
may then possess or have under his or her control.

Intellectual Property Rights

The Retainer/Consultant agrees and confirms that all intellectual property rights in the
Confidential Information shall at all times vest in and remain with or belong to TCS and
Retainer/Consultant shall have no right title or claim of any nature whatsoever in the
Confidential Information. The Retainer/Consultant shall promptly disclose to an authorized
officer of TCS all inventions, ideas, innovations, discoveries, improvements, suggestions,
or reports and enhancements made, created, developed, conceived or devised by him or »
her arising out of his or her engagement with TCS, including in the course of plOVISIOn of
services to the Clients of TCS and the Retainer/Consultant hereby agrees and confirms
that all such intellectual property rights shall at all times vest in and remain vested in TCS

~‘and agrees to tfansfer and assign to TCS afiy interests the Retainer/Consultant may-have

in such intellectual property rights including any interest in and to any domestic or foreign

- patent rights, trademarks, trade hames copyrights and trade secret rights'therein and any

renewals thereof. On request of TCS, the Retainer/Consultant shall execute from time to
time, during or after the termination of his or her Retainer/Consultant-ship, such further
instruments, including without limitations, applications for letters of patent, trademarks,
trade names and copyrights or assignments thereof, as may be deemed necessary or -
desirable by TCS to perfect the title of TCS in the intellectual property rights and to
effectuate the provisions hereof. All expenses of filling or prosecuting any application for
patents, trademarks, trade names, ar copyrights shall be barne solely by TCS, but the

" Retainer/Constiltant shallco-ordinate infiling and / or prosecuting any such applications.

The Retainer/Consultant hereby expressly waives any "artist's rights" or "moral rights”, ‘
whlch the Retalner/Consultant mlght otherWISe have ln such mtellectual property nghts

TCS Canfidential
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Private & Confidential
January 16, 2020

Ramya B Smruthi
Bangalore

Dear Ramya,

~OFFER OF EMPLOYMENT

e

We are pleased to offer you the position of Technical Consultant Associate of Itron India Pvt. Ltd.
("Company"), This Offer of Employment is based on you having furnished to the Company correct
information regarding your past services and records. You represent and warrant that you have requisite
skills and qualifications to perform your duties and roles as are assigned to you by the Company. If at any
time, it is revealed that the employment has been obtained by furnishing false information or by withholding

pertinent information, the Company shall be free to terminate your services at any time without any notice
or compensation thereof.

Currently you will be in Bangalore and you will be employed by the Company on the following terms of
employment:

1. Commencement Date

Your work commencement date will be on January 23, 2020.

Subject to your confirmation, the Commencement Date will also be deemed as your seniority date in
the Company. ' '

2. Annual Base Salary

Your initial pre-tax annual salary will be as per the "Annexure 1" of this letter.

The Company may undertake a yearly review taking into consideration the market situation, business
results, Company performance as well as your performance and any incentive payments. The common
review date at the Company is 1st January of each year. Please note that any review in remuneration shall
be solely at the discretion of the Company and cannot be claimed as a matter of right by you.

Subject to terms as above, y 1
Company and commensirate‘with

Adividual remuneration is solely a matter between yourself and the
/ourwork experience, professionalmerits ifficgtions, etc. You’
natiof and any changes made therein fromytime:to time as personal and
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3. Variable Incentive Plan

Subject to the applicable policies of the Company, you will be eligible to participate in the Incentive Plan as
per the details provided in "Annexure |" subject to the individual objectives agreed with and approved by
management, the financial performance of the Company, and approval of the incentive payout by
Company's management and the Board of Directors. Please note the payouts are discretionary and is
subject to eligibility norms and other conditions as is stipulated under the applicable plans/policies
governing this payout.

4, Provident Fund

Subiject to applicability of laws to you, the Company will contribute to the provident fund in accordance with
prevailing statutory contribution rates.

5. Statutory Contributions & Deductions

You will be responsible for the payment of income tax on your salary and bonus eligibility which is defined

01 Section 3 of this letter (Variable Incentive Plan) as well as any other amount you may receive from the

“Company; and individual portion of all government's regulated social benefits. The Company will withhold at
source the statutory taxes and the applicable provident fund contribution, if any, and deposit the same with
the relevant authorities as prescribed by applicable law from time to time.

6. Insurance Cover

During your period of employment, you will be covered under the Company's group insurance scheme for
personal accident, medical and term life, as per the terms provided in the scheme. For details of the said
scheme, please refer to the Itron India Staff Manual.

7. Vacation & Medical Leave

All vacation leave and medical leave entitlement will be in accordance with ltron India Staff Manual.

8. Probationary Period

erformance will be appraised by your immediate superior towards the end of your probationary period and
based on your performance the probation period may be extended for a period of three (3) or six (6)
months at the discretion of management in writing

% zou will be on probation for a period of Twelve (12) months from the date of your joining. Your work

Subject to satisfactory completion of probation, your employment shall be confirmed in writing after expiry
of initial and/or extended period of probation. During the probation period, you or the management may end
your employment by providing notice in accordance with Section 9 of this letter.

9. Notice Of Termination/Resignation and Retirement

During the probationary period, either party reserves the right to terminate this contract of service by giving
three (3) month's written notice or pay in-lieu thereof. After confirmation, either party reserves the right to
terminate this contract of service by giving three (3) months' written notice or pay in-lieu thereof.

Notwithstanding anything as abo | h"serwces may be terminated formfo fk e gro nds\of

misconduct, which may mclude Wrthout lim n you being gunty of breactydiiiolation of any of the terms
! \ 7 Women
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and conditions specified in this letter or any breach of the Company's policies, without any notice and/or
compensation, as applicable.

Unless earlier terminated/resigned, your age of retirement from the services of the Company will be on
completion of age of fifty—eight (58) years.

Once notice of termination has been given by either party, the Company may suspend you from the
performance of your duties and/or exclude you from any premises of the Company or any other company in
the Itron Group (for the purpose of this letter the term ltron Group includes the parent company of Itron and
all of their subsidiaries, affiliates and group companies), during the whole or part of the your notice period
("Garden Leave"). Notwithstanding anything contained hereinabove, during the period of Garden Leave,
you: (i) may be required to carry out such roles and duties which may be different from your normal roles
and duties; (ii) shall not visit all or any premises of the Company or its affiliates without prior written consent
of the Company or your reporting manager. However, you shall make himself/herself available for work, if
specifically requested by the Company. It is clarified that the Company shall not be obliged to provide you
with any work; (iii) will continue to receive regular salary and other contractual benefits, provided that you
m, comply with the terms of your employment under this letter and the policies of the Company; (iv) shall not
be engaged or employed by or take up any office or partnership in any other company, firm or business, or
))rade on your own account; and (v) shall not contact or attempt to contact, without the prior written consent
“of the Company or your reporting manager, any client, competitor, customer, agent, banker, employee,
supplier, professional adviser or broker of the Company and its affiliates.

On termination of employment on any grounds and/or your resignation during the period of your probation
or thereafter or when so requested by the Company, you will immediately return to the respective
authorities of the Company any property and/or confidential information of the Company, including without
limitation, all tools, accessories, books, documents, drawings, gadgets, records, notes, reports, equipment,
business cards, keys, security and computer passes, credit or charge cards, laptops, mobile telephones,
vehicles (including its keys) and documentation etc. of whatsoever nature in your custody, care or charge
and obtain clearance from the relevant person(s), office(s), department(s), on production of which alone
your dues, if any, will be settled by the Company.

10. Training Aareement

In the event the Company sends you for training overseas to improve your knowledge / experience or skills,

" you will be required to sign a Training Agreement whereby you are obligated to remain in employment with
j;e Company for a specific duration as stipulated by the Company; else you will have to compensate the
‘ ;ompany for total costs incurred (meals, transportation charges, accommodation) in respect of the training.

11. Transfer and/or Travel

The Company reserves the right to modify your place of work or transfer you to another location or
department or to another subsidiary, group company or any affiliate of the Company, whether existing now
or that may be set up in future, within India and/or overseas, with or without any change to compensation /
benefits as above, at the Company's discretion, whether for a temporary period or on a permanent basis.

You agree that travel is an essential element of the employment and, therefore, you may be required to
work or travel to different parts of the country as well as abroad from time to time. [In relation to such
business travels, whether in India or abroad, you will be reimbursed in full for all pre—approved reasonable
business-related expenses incurred during the performance of your duties under this letter. The Company
will reimburse upon presentatiop/b¥:you from.time to time, of an itemized acc ch expenditures,
together with supporting genqﬁg)ﬁqﬁéh .fs;;gnderstood and agreed t i@ggp
reimburse your personal exp}.?’ns/e \ 2-\ Lo
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You further acknowledge and agree that the performance of the duties and responsibilities associated with
your functions require a high degree of mobility. Such transfers will not create for you any right to ask for
revision in your salary or other terms and conditions of your services. Consequent to such transfers, you
shall be governed by the terms and conditions of service, laws, rules and policies as applicable to your job
category or grade of employees in the new workplace.

Any refusal on your part of a reasonable request from the Company to transfer/relocate (temporarily or
permanently) or travel in order to meet the Company's business needs will be treated as an act of
misconduct under this letter and the policies of the Company.

12. Adherence To Company Procedures

You are required to devote your full time and attention to the services of the Company and will work for no
other employer concurrently (except as required by the Company under Section 11 above). You will use
your best endeavors in serving the best interest of the Company.

You shall comply with the Company's rules and regulations and observe all of Company's work procedures
ind policies as modified from time to time, which are part and parcel of this letter and the employment
“relationship between you and the Company, failing which you will be subject to disciplinary actions. You will
comply with the Company's Code of Conduct and Itron India Staff Manual, as modified from time to time.
Non-compliance with the provisions of the Code of Conduct, Itron India Staff Manual, policies and
procedure may be grounds for termination of employment.

You agree that either during or after your employment with us, you will not divulge, disclose or utilize any
confidential information belonging to the Company including plans, strategies, surveys, data, concepts,
design, drawings, or proprietary information which may have come to your knowledge, and you shall both
during and after your employment take all precaution to keep all such information secret. You shall be
required to sign such undertakings/agreements in this respect as may be directed by the Company from
time to time.

You will not, without our written permission, carry on any business or enter for any part of your time, in any
capacity the services of/or be employed by any other firm, company or person.

™ You agree that you will not take up employment with any of the competitors of Itron Group for a period of
‘jvo (2) years from the last day of your employment with the Company.

13. Conflict of Interest

While your employment with the Company continues, you agree to devote the whole of your working time
to the completion of your duties, and you agree that you will not, without the prior written consent of the
Company, either directly or indirectly, be engaged or involved in any other work that may conflict with your
obligations to perform your duties under this letter.

14. Employee Invention and Non-Disclosure Adreement

As a condition to your employment with the Company, you will be required to sign the "Employee Invention
and Non- Dlsclosure Agreement"/ﬁioﬂ“ﬂ*ve:commencement of your employment with the Company, a
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15. Data Protection S
You consent to the Compan\é\y :




in relation to you, in the course of your employment, for the purpose of the Company's administration and
management of its employees, its business and/or operational purposes or for risk management or for
compliance with applicable procedures, laws and regulations.

You also consent to the transfer, storage and processing by the Company of such data within or outside
India, where the Company may have its offices or to the affiliates of the Company and/or any third party,
whether located in India or in any other country.

You agree that the Company could share your data with government agencies mandated under the law to
obtain information for the purpose of verification of identity, or for prevention, detection, investigation
including cyber incidents, prosecution, and punishment of offences. The Company may also, disclose your
data to any third party pursuant to an order under the law in force, for instance, when responding to
summons or similar legal process, to protect against fraud and to otherwise co-operate with law
enforcement or regulatory authorities.

Further, you agree to intimate the Company of any change in particulars/information that you have shared
within seven (7) working days of such change.

16. Representation and warranties
hYou represent and warrant to the Company that (i) you have reviewed the letter and that you understand
‘the terms, purposes, and effects of this letter; (ii) you have executed this letter of your own free will and
f‘)‘vithout relying upon any statements made by the Company or any of its representatives, agents, or
~employees; (iii) the execution, delivery and performance of services under, this letter by you does not and
will not conflict with, breach, violate or cause a default under any contract, agreement, instrument, order,
judgment or decree to which you are a party or by which you are bound, and does not require the consent
of any third party; (iv) the services performed by you and all items and/or materials furnished by you in
connection with or as a result of such services shall not infringe upon or violate the personal, civil, or
property rights, or the rights of privacy of, or constitute a libel, slander, or unfair competition against or
violate or infringe upon any common law right, copyright, trademark, trade name, or patent, or any other
right of any person or entity; and (v) you are legally permitted to be employed in India, and where
applicable, have and will always maintain all requisite and valid licenses and work permits/visas required by
you to perform your services as an employee.

17. Indemnity

You hereby agree to indemnify, defend and hold harmless the Company, from and against any and all

losses, suffered or incurred by the Company as a result of your service, and which arise out of, or result
@from or are connected with (i) any event which occurred during the period of your employment, whether
O jlscovered then or subsequently; or (ii) any misrepresentation in, inaccuracy in or breach of any of the
~/ _{epresentation and warranties provided by you.

18. Mddification of Non—-Essential Terms of Employment

You expressly accept that the Company may unilaterally modify all non-essential elements of the
employment agreement, including, without limitation, modification of your title, position, reporting lines, or
place of work.

All other terms and conditions of service not covered herein including, hours of work, leave entitlements
etc. will be in accordance with the implied or expressed Company instructions, the Itron India Staff Manual,
as applicable and as may be revnsed b he Company at its sole discretion, and any applicable labour

legislations of the Republic olea f (—‘\/..4// N
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provisions, or part of such provision(s), is or becomes invalid, void and/ or illegal, the enforceability of the
remaining provisions, or part thereof, shall not in any way be affected or impaired thereby.

20. Assignment

You shall not transfer, assign or otherwise convey this letter and all or any of its rights and obligations
hereunder to any party, except with the prior written permission of the Company.

21. Governing law and jurisdiction

This letter shall be governed, interpreted, construed, and enforced in accordance with the laws of India.
You irrevocably agree and submit to the exclusive jurisdiction of the Courts of Bangalore.

22. Authorization to notify new employer

In the event of cessation of your employment, you hereby grant consent to the Company to notify any new
P employer and/or any third party about your obligations under this letter. If necessary, the Company has a
right to disclose this letter to any new employer or third parties.
()}'hls offer is contingent upon successfully fulfilling the requirements of all pre-employment procedures,
~“Which includes satisfactorily passing background and reference checks as well as verification, to the
satisfaction of the Company, of pre-employment documentation. If this letter meets your approval, please
sign and return a signed copy of the offer letter no later than January 19, 2020. We hope that you anticipate
your adventure and opportunity with ltron as much as we look forward to having you aboard.
If you have any questions regarding this letter or on any aspect of your employment, please contact Human
Resources.

Yours faithfully,
ITRON INDIA PVT. LTD.

Annexure-|

(™ The Annual Gross Fixed Salary effective January 23, 2020 is Rupees 450,000.00 only. A detailed
jreak—up of the salary along with available benefits is given below:-

No. Component Detail Amount
in INR
(Per
Annum)
A. Basic Salary 40% of 180000
Gross Fixed
Salary
B. Provident Fund 12% of Basic 271600
(Company's Salary
Contribution) i i w
C. Flexible Taxbenefit''* 248400 - i
Allowance o Y Vignan's Tnstiute
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DOCH SA/TA/HYD/2019/371 <

Date: 23rd March 2019
Dear Ch.Pranava,

&Hhif !: *[.:QH d i‘lﬁi& n QLLQL

This Conditional LOI is in the reference of the interviews that you had with us, we are happy to offer
you the position of Trainee Analyst with Savantis India.

Your place of training will be at Hyderabad . During the training period you are neither paid nor
charged anything. :

Please note you should not have any Active Backlogs during the time of training.

Also note that your final appointment will ‘bt_e.subiact to successful completion of the training and
final assessment by end client. On selection by the end client you will be provided Appointnient
letter, . - - '

Your training location will bé Hyderabad . However, the deplayments location will be based on
client’s requirements. The working hours define on specific project’s needs, which may inclide
working in different shifts on client’s requirements. From time to time, you may be required to
travel differentlocations within India or overseas.as well.

On the firstday of training, you need to bring self-attested photo-copy and original documents of
following documents for verifications and records. ~

1. Birth Certificates. :

2. Original and sélf attested copy of all Academic certificates starting from 10,12 and
Graducation along with marksheet,

ID Proof (Voter ID/ Passport)

Address Proof (Aadhaar Card Mandatory)

Pan card

3 Passport size photographs,

L

On successful appointment your CTC willbe Rs 18, 500/ (Eighteen Thousand Five Hundred
only]) per month as sti pend amount, and working as Trainee Analyst, You will always have
opportunity to absorbed by the client and grow to a senior position from future career perspective,

The training will_ commence on 22nd May 2019 . Your final assessment dates from the client will
inform you during the training period, '

Welcome to Savantis India Family, -

[
_sh.Moéi'

' Manager Recruitment _
. . — —ya<d
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Telengana State

Registered Office: Plot No. 56/8, 3rd Eloor, Fower §

Ay

Plot No. B-15, Sector2, Noids,

ar Pradestf - 201301, Ph: 0120- 4113904 , GSTIN : 09AAECVEI00H1Z4,

CIN ;: U72200TG2044P TOUS5648, E-mall: info@savantis.com, Website: www.savanlis.com
G é

i IBAAECYBO00H1ZY, PAN : AAECYSY00H

SAVANTIS SOLUTIONS INDIA PVT. LTD.

T Park, Opp. Hitex Road, Jubilee Enclave, Madhapur, Hyderabad - 500 081,



Sunil Kalachar
General Manager - Global Campus Head

The information contained in this electronic message and any attachments to this
message are intended for the exclusive use of the addressee(s) and may contain
proprietary, confidential or privileged information. If you are not the intended recipient,
you should not disseminate, distribute or copy this e-mail. Please notify the sender
immediately and destroy all copies of this message and any attachments. WARNING:
Computer viruses can be transmitted via email. The recipient should check this email
and any attachments for the presence of viruses. The company accepts no liability for
any damage caused by any virus transmitted by this email. www.wipro.com




SAVANTIS.

' (Formerly Vedicsoft Solutions)

SAVANTIS SOLUTIONS INDIA PVT. LTD.
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DOCH SA/TA/HYD/2019/374
Date: 23rd March 2019
Dear N.Niharika Reddy,

"%
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Subiect: -Conditional LOI

This (‘muhtumal LOLis in the reference of the interviews that you had with us, we are happv to offer

you the position of Trainee Analyst

with Savantis India,

Your place of training will be at Hyderabad , During the training period you are neither paid nor

charged anything.

Please note you should not have any

Active Backlogs during the time of training,

~ Also note that your final appointment will be subject to successful completion of the training and
final assessment by end elient. On selection by the end client you will be provided Agpmnumnt

lettcr

‘Your training location will be Hyderabad . However, the deployments loc ation will be based on
client’s requirements, The working hours define on specific project’s needs, which may include
working in different shifts on client’s requirements. From time to time, you may be required to
travel different locations within India or overseas as well.

On the first day of training, you need
following documents for verification

Birth Certificates.

!\}a—-\

to hrmg self-attested phmn copy and original documents of
s and records.

Original and self attested copy of all Academic certificates starting from 10%,12% and

Graducation along with marksheet.

Pan card
3 Passport size photographs, |

oo w

1D Proof {(Voter 1D/ Passport)
Address Proof (Aadhaar Card medato:y}

On suecessful appointment your CTC will be Rs 18, S{}O [~ (Flghteen Thousand Five Hundred

only) per month as stipend amount,

and working as Trainee Analyst. You will always have

opportunity to absorbed by the client and grow to a senior position f’mm future career perspective.

'The training will commence on 22nd May 2019 . Your final assessment dates from the client will

inform you during ; the training perio

d.

Welcome to Savantis fndia Family.

Sincerely,

sh Moddi

Manager Recruitm 353
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LETTER OF INTENT

oate: 060 |69
Name; mqn')ulq mﬂ‘fﬁt})(’zy Dfﬂq?'/f

Dear

With reference to your application and subsequent assessments you had with us, we are pleased
to inform yeou that vou have been shortlisted for the position of Customer Service Associate on a
Fixed Term Employment for term less than 12 months at Hyderabad facility of Amazon
Development Center India Pvt. Ltd. (the “Company”).

Please treat this as a letter of intent (“LO1") valid for a period of 365 days from the date of issue of
this letter upon expiry of which the letter of intent will expire without any further conditions or
liabilities on your or our side unless an Offer Letter duly executed by the Company isissued to you
before the expiry of the aforesaid 365 day period and the same is accepted by you. The issue of an
Offer Letter to you is subject to the Company’s future business requirements and will be issued at
the sole discretion of Amazon. Upon issue of the Offer Letter, this LOI stands automatically
terminated. This LOI shall also be terminated automatically in the event you take up employment
with another person. :

"You are required to submit the following documents:

e Copies of the Educational Certificate (from Class 10" till the highest education)
e Relieving letter from the previous employer/s (if applicable)

e Service letter from the previous employer/s (if applicable)

e Last payslip from the previous employer/s (if applicable}

Form 16 (if applicable)

¢ Address Proof

¢ Passport Size Photographs (6)

e Copy of PAN card

Upon signing the Offer Letter, you would be eligible to a Base Pay of Rs. o2l 0 500 [~ _perannum.
The same may be revised at the time of the issuance of an Offer Letter as per prevailing levels of
pay at the time of issue of the Offer Letter. The amounts stated herein are only indicative and in
no way a binding commitment on the Company’s part. [n addition, you will be eligible for benefits
as per the Company’s policies. -

elgy For Wormns
) PaCha-raikajgin(DH-501301

_ Telangana State i

JAT/ITES SEZ, Floor 3rd, 4ih, 5th, 6th & 7th in Tower-1, Survey No 107-{P),
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18-Dec-2018

Dear GURDEEP KAUR JANDU,

Based on our discussions with you, we would like to inform you of our intent to offer you the
role of Project Engineer which will be in the Career Band TRB-II of the organization.

The salary stack for this role is detailed below. Do reach out to us should you have any
clarifications.

|Basic

IHRA

Bonus

Wipro Beneﬁts PIan(WBP)
Total Fixed Cash

[PF (Employer Contribution)
lGratunty

Total Fixed Compensatlon
|Other Compensation Benefits
Health benefit(Medical)
Variable Pay

}Target Variable Pay

Kindly note this letter of intent, if accepted, shall be followed by a letter of appointment from
us.

Please confirm your interest to receive the offer of appointment by accepting the contents of
this communication within 15 calendar days. Your communication of interest is a precondition
to the issuance of the offer of appointment.

Please login to your Candidate Desktop to Accept or Decline the offer.

Yours smcere).,

S\
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PARSSION FOR TECHNOC OG-

TECHONA ENTERPRISES
\C,SV\ 1 Date %’-lslfz'o‘m

Ref: TECHONA/OFR

Miss G. NAGASHIRISHA.

SUB: APPOINTMENT LETTER

Dear Miss G. NAGASHIRISHA,

° (‘»“ 4y
e R
i

Further to your interview we had with us we are pleased to offer you the post of TRA[NEE
ENGINEER in the period 3 months in our organization with a commencement date of 1stJUN 2019.

O
-4
- -You will be paid a consolidated Salary of Rs.5000/- per month (during Internship _pe“r,io"fd’)."After
successful completion of Trainee Engineer level based on performance you will be promote as an
Engineer and you will be paid a consolidated salary of Rs.7000-12000/- per month. We wil} be
given leave facilities as applicable to your category of employees provided by the company..
You will be required to produce the following documents at the time of joining,
a. All academic certificates Xerox copies
b. Two recent passport size photographs
¢. Experience certificate (IF ANY)
't Please return the duplicate copy of this letter duly signed, taken your accept"a'rl'c‘ef?’:gdf_f-‘tbe
b 2 employment. Joha
N.Divya

igigongans Siate

\ 1;4'9;:{_352/11/1, Ecil post, Kushaiguda; Hyderabad-500062
«f:;;;egcﬂh £:8885785386/8885906617 Mail id:techonal6@gmail.com




Offer Letter

Employee ID Date of Joining 29-May-2019

Dear Sravani Reddy Barlapally .

Further to our discussions we are pleased to appoint youas - Program Coordinator

on probation in our Company. Your appointment takes effect from the date of reporting for duty at SCIFED Pvt Ltd.
The terms and conditions given below are few selected ones applicable to you and not a complete description of all
organizational policies and rules. You will have to execute and honor an employment agreement hereafter on
accepting the employment offer. During your tenure of employment with the Company, you would be governed by
the said employment agreement, Company manuals and any other agreement that you may execute with the

Company from time to time.

1.DATE OF APPOINTMENT: Your date of appointment is effective from the date of joining into the services of
SCIFED Pvt Ltd., which will be as per our report.

2.SALARY: Your salary will be as per the compensation structure enclosed in the annexure herewith, and is subject
to statutory deduction, as applicable.

3. PROBATION PERIOD: You will be on probation for a period of 3 months from the date of your joining. On
successful completion of the probation period, if, in the opinion of the Company, you are found suitable in the
appointed post, you will be confirmed. Based on your performance, the Company is at liberty to extend the probation
period as it deems necessary or terminate your services, if found unsatisfactory.

4. CONFIRMATION: On successful completion of probation period, you will be confirmed in the service, which
will be intimated to you in writing; till such time of written intimation, you will continue as a probationer only.

5. RULES AND REGULATIONS: Your services will be governed by the Service Rules and Regulations, which
may be brought in force or amended from time to time, as applicable to all employees of the Company.

6. NOTICE PERIOD: This employment is terminable by the employee by giving 15 Days’ notice. The Company
reserves the right to pay or recover salary in lieu of notice period. Further, during the probation period, the Company
may at its discretion relieve you from such date as it may deem fit even before the expiry of the notice period without
compensating for the unexpired period and is not bound to give any reason thereof. However the company has right
to terminate the employment at any time for just cause including but not limited to under performance, for loss of
confidence, misconduct or breach of the employment agreement or other policies of the Company as described in
detail in your employment

agreement.

Vignan's Insti
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17. SALARY REVIEW: Your salary will be reviewed after 12 months from the joining date/from the
date of last appraisal confirmation. Increment of your salary, if any, is discretionary and not obligatory on
part of the Company and will be subject to and on the basis of effective performance and results during
the period. ’

18. RETIREMENT: Your retirement age is 58 years.

19. ON SEPARATION: On termination of your employment, for whatever reasons, you will
immediately give up to the Company within 7 days of such termination all property belonging to the
Company, including but not limited to correspondence specifications, Formulas, books, documents, cost
data, market data, literature, drawings, effects and any other confidential or proprietary information of the
Company stored in any media or shall not make or retain any copies of these items.

20. CONFIDENTIALITY: The Employee shall not at any time (either during or after the termination
of his/her employment) disclose or communicate to any person or use for his/her own benefit or the
benefit of any person any confidential information concerning the business dealings, affairs or

conduct of the Company, its staff or business partners or any similar matters which may come to

the Employee’s knowledge or possession during the term of the Employee’s employment.

21. NON COMPETITION: The employee shall not during the term of this contract and for a period of
twenty four (24) months after the expiration or termination of this contract for any reason, directly or
indirectly whether as owner, partner, shareholder, director, employee, consultant, distributor, agent,
representative, sponsor or otherwise carry on or be engaged concerned or interested in carrying on within
India of any business or employment with customers or and partners of the company.

22. Secrecy: During the period of your employment, you will work honestly, faithfully, diligently and
efficiently for the growth of the organization. You are expected to maintain utmost secrecy in regard to
the affairs of the Company and shall keep confidential any information, instrument, documents, etc,
relating to the Company that may come to your professional knowledge as an employee of the Company.

23. Conflict of Interest: Your position with the Company calls for whole time employment and you will
devote yourselves exclusively to the business of the company. You will not take up any other work for
remuneration (part time or otherwise) or work on advisory capacity or be interested directly or business,
during your employment with the company, without written permission from the company.\

24.Statement of Facts: It must be specifically understood that this offer is made based on your
proficiency on Technical / Professional skills you have declared to possess as per the application, and on
the ability to handle any assignment / job independently anywhere in India or overseas. In case, at a later
date, any of your statements / particulars furnished is found to be false or misleading, the company shall
have the right to terminate your services forthwith.

25. Restraints: )

a) Access to Information: Information-is available on need to know basis for specified groups. Access to
these are authorized through access privileges approved by the respective manager/supervisor.

b) Non-Disclosure: You are expected to maintain utmost secrecy in regards to the affairs of the
Company and shall keep confidential any information, instruments, documents, etc., relating to the
Company. ' ’ ‘

iri(D1)-50130%
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APPOINTMENT LETTER

April 30, 2019

Ms. Swargam Mounika
2-3-647/C/24
Premnagar, Amberpet
Hyderabad- 500013
Telangana

Dear Swargam Mounika,

Welcome to Wipro Limited (Company/Wipro') and congratulations on your appointment as Project Engineer.
The terms of your employment with the Company is listed below. Please be informed that the terms may be
modified pursuant to changes in the Company policy updated from time to time.

1. Appointment Details:

a. The date of appointment is effective from the date of joining, unless otherwise communicated in writing
by the Company.

b.  You will be on probation for a period of 12 months from the date of your appointment. On completion of
the probation period, your appointment shall be confirmed at the discretion of the Company based on
your performance and other criteria as applicable to your band and stream. Uniess confirmation is
communicated in writing, your probation period shall be deemed to have been extended.

The retirement age is 58 years.

You may be transferred to any other location, department, function, establishment, or branch of the
Company or subsidiary, associate or affiliate company ,in such capacity as the Company may from
time to time determine. In such a case, you will be governed by the terms and conditions of service

applicable to the new assignment including compensation, working hours, holidays, leave, people
policies, etc. ;

e. We provide support to our global customers through various Company locations in India to suit
customer requirements by operating 24x7. You would be operating from any of these locations and in
any of the shifts, including night shift, as may be decided by the Company, keeping in mind the
business needs and deliverables to customers.

f. This offer of appointment is subject to your successful completion of all curricular requirements as laid
down by the University/Institution for award of the degree/diploma and the requirements, including
aggregate, specified by the Company for your role, and any other criteria specified by the Company in
terms of your educational qualifications on/before the date of appointment.

Q@

The copy of this letter duly signed by you, has to be mandatorily submitted on the date of joining,
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2. Compensation:

You will be eligible for:

a.

b.

Compensation and benefits in accordance with Annexure Il - Salary Offer Sheet.

Variable Pay - The details of this component are listed in Annexure V. The Variable Pay program may
be changed or modified in part or full thereof from time to time, at the sole discretion of the Company.

Other compensation and benefits in accordance with Company policy as modified and intimated to you
from time to time.

Your salary will be reviewed periodically as per Company policy.

Changes in your compensation are at the Company’s discretion and will be subject to and on the basis

of your effective performance and the performance results of the Company during your period of
employment and other relevant criteria.

3. Other Benefits:

You will also be eligible for:

a.
b.

g.

Leave, holidays and working hours as applicable to your stream and location of posting.

Perquisites, if any, as applicable to your band and stream and / or based on functional requirements as
determined by the Company.

Participation in the Company’s Provident Fund Scheme (PF) as per the policies applicable to your
band and stream.

Leave Travel Assistance (LTA) as per the Company’s policy.

Wipro Medical Assistance Scheme (MAS) provided you are not covered under the purview of the ESI
Act. Contributory Medical Insurance for your band.

Employee Benefits Program sponsored and administered by the Company for management

employees, comprising of pension plan or gratuity plan, survivor benefit plan and industrial injury
benefits.

Please refer to the detailed policies in the Company’s intranet portal i.e. mywipro.wipro.com

4. Responsibilities:

a.

In view of your position and office, you would be expected to perform all responsibilities effectively,
diligently and to the best of your ability and ensure results. There may be times when you will be
expected to work extra hours to achieve the above when the job so requires. At all times, you are
required not to engage in activities that have or will have an adverse impact on the reputation / image
and business of the Company, whether directly or indirectly.

You may be required to undertake travel for business purposes for which you will be eligible for
reimbursement of travel expenses as per the Company policy applicable to you.

We are committed to ensure 'Integrity’ in all aspects of the Company’s functioning. You are expected to
comply with all the applicable policies of the Company including the Code of Business Conduct and
Ethics (‘Policies’) as they form an integral part of the terms of your employment with Wipro.




Consequently, you are required to understand the scope and intent behind these policies and to
comply with the same. These Policies are updated / modified on a periodic basis and new policies may

be introduced and notified to employees from time to time and you will be required to comply with the
same.

Consistent with (c) above, any matter or situation or incident that may arise that could potentially result,
or has resulted, in any violation of the Policies or the terms of your employment, shall immediately be
brought to the notice of your Business Unit Head and appropriate disciplinary action will be initiated.

5. Conflict of Interest:

a. You are required to engage yourself exclusively in the work assigned by Wipro and you shall not take up
any independent or individual assignments (whether part time or full time, in an advisory capacity or
otherwise) directly or indirectly without the express written consent of your Business Unit Head.

b. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or
perform any services for any person who is involved in activities, which are or shall be in conflict with the
interests of Wipro.

¢. The Conflict of Interest Policy also refers to the need on your part, during your employment and for a

period of one year from the cessation of your employment with the Company (irrespective of the
circumstances of, or the reasons for, the cessation) not to solicit, induce or encourage:

i. Any employee of the Company to terminate their employment with the Company or to accept

employment with any competitor, supplier or any customer with whom you have a connection
pursuant to your employment with the Company.

il. Any customer or vendor of the Company to move his existing business with the Company to a third
party or to terminate his business relationship with the Company.

iii. Any existing employee to become associated with, or perform services of any type for any third
party.

d. In case of any conflict or doubt, please discuss the matter with your Business Unit Head, to understand
the Company's position on this and resolve the conflict.

6. Confidentiality:

a.

In consideration of the opportunities, training and access to new techniques and know-how that will be
made available to you, you will be required to comply with the Confidentiality Policy of the Company.
Therefore, please maintain all Confidential Information as defined from time to time in the
Confidentiality Policy of the Company, as secret and confidential and do not use or disclose any such
Confidential Information except as may be required under obligation of law or as may be required by
the Company and in the course of your employment. This covenant shall endure during your

employment and beyond the cessation of your employment with the Company (irrespective of the
circumstances of, or the reasons for, the cessation).

In your work for Wipro, you will be expected not to use or disclose any confidential information,
including trade secrets, of any former employer or other person with whom you have an obligation of
confidentiality and by signing below you affirm that you have no conflicting obligations or non-compete
agreements that would prevent you from working without limitation for the Company.
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7. Assignment of Intellectual Property

In connection with your employment and during the term of your employment, upon conception or creation, you
shall disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries,
techniques, and improvements (including, without limitation, legal documents, training materials, computer
software and associated materials) developed or conceived by you solely or jointly with others (whether or not
during business hours), and shall comply with the Policies of Wipro in relation to Intellectual Property.

8. Non-Compete

In the course of your employment with the Company you will be providing services to customers or clients of
the Company during which process you will be handling sensitive information including but not limited to key
customers of the Company, competitor information, customer sensitive information (‘Confidential Information’).
You acknowledge and recognize that Confidential Information available to you, if leaked, would cause
irreparable harm to the Company and its protection is of utmost importance to the Company. You confirm that
for a period of six (6) months after separation of your employment from the Company (irrespective of the
circumstances of or the reason for the separation), you will not accept any offer of employment from a
customer or client with whom you have interacted or worked in a professional capacity representing the
Company during the six (6) months preceding the date of separation.

9. General:

This offer of appointment is subject to the precondition that you have not provided us with any false declaration
and/or documentation or willfully suppressed any material information. If at any point of time, it is brought to our
notice that you have submitted fabricated documentation or made false representation or willfully suppressed
material information, you shall be liable to be removed from service with immediate effect and the Company

reserves its right to initiate appropriate action as per applicable policy and /or enforce remedies available to us
under law.

Please note that you are required to inform us if there are any agreements, oral or written, which you have
entered into and which may relate to or affect your commitments under this employment contract.

a. You acknowledge that you have understood the terms of this employment contract and that
you are aware that the specific performance of the terms of this employment contract may be
enforced legally, if required. In this connection, if any of the provisions of this letter of
appointment are declared or found to be void or unenforceable due to any reason whatsoever,
the remaining provisions of this letter shall continue in full force and effect.

b. These employment terms supersede and replace any existing agreement or understanding, if
any, between the Company and you on the same subject matter.

c. You warrant that you are not prevented by any court or by any other administrative or judicial
authority or order from providing the services required under this employment contract. In the

event that you are not a citizen of the country of posting, you should have a valid work permit
to work in the country of posting.
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d. Your appointment shall be treated as withdrawn in case:

i.  You have not scored minimum aggregate marks of 60% in your 10% Standard or
equivalent education.

ii.  You have not scored minimum aggregate marks of 60% in your 12t Standard or
equivalent education.

iil. ~ For Graduates: You have not scored minimum aggregate marks of 60% in your
graduation.

iv.  For Post Graduates: You have not scored minimum aggregate marks of 60% in your
graduation and 60% in post-graduation.

V. You have any pending backlogs/ arrears on the date of appointment.

10. Training Agreement:

As part of your smooth transition from campus to corporate, the Company shall be providing you
extensive training through leaming interventions from the time of your selection to on-boarding. You
shall be provided an opportunity to learn in Pre-Joining programs, Self-directed learning modules,
MOOCs, in-classroom learning, on-the-job training, Top Gear modules, and / or customer specific tools
and technology learning. Through this extensive training the Company makes significant investment for
your project readiness and successful journey in the projects. In consideration of the Company
reposing confidence in you and providing you with the opportunity to undergo the training as detailed
above and in consideration of the company bearing all the costs in connection with the training besides
paying you normal salary and benefits, you solemnly agree to complete the training and continue your
employment with the company for a period of atleast 12 months commencing from the date of your
joining. In case you choose to leave the Company before the expiration of the said period or if your
services are terminated before the expiration of the said period, for any reason whatsoever, you shall
be liable to pay to the Company liquidated damages of upto Rs. 75,000/-(Rupees Seventy Five
Thousand only) in the manner defined in the training agreement, signed by you with the Company.

11. Notice Period & Termination:

Your employment with the Company shall be terminable, without reasons, by either party giving one-month
notice during probationary period and three months’ notice on confirmation. The Company reserves the right to
pay or recover salary in lieu of notice period. Further, the Company may at its discretion relieve you from such
date as it may deem fit even prior to the expiry of the notice period. However, if the Company desires you to
continue the employment during the notice period you shall do so. Notice period and termination of

employment contract shall be governed by the applicable internal policies of the Company as updated from
time to time.

On acceptance of separation notice, you will immediately hand over to the Company before you are relieved,
all correspondence, specifications, formulae, books, documents, cost data, market data, literature, drawings,

effects and comply with all the relieving formalities required by the Company. Further, you shall not make or
retain any copies of these items.




12. Pre Joining Program (PJP):

During the time period between your offer and onboarding, the Company will provide you an online, self-
directed learning opportunity through a Pre Joining Program(PJP). You will be given a specific technology
track to learn and we urge you to utilize this opportunity to gain hands-on experience so as to enable you to
obtain a suitable project. -

Please confirm that the above terms and conditions are acceptable to you and that you accept the appointment
by submitting a signed copy of this letter of appointment with your original signature on the date of joining.

Yours sincerely,
For Wipro Limited,

Sunil Katachar
General Manager — Talent Acquisition

I have read, understood and agree to accept the employment on the terms and conditions herein.
I shall be reporting for dutyon __/__/
Name:

Signature: Date: __/__/
Place:

—_—
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ANNEXURE |

DECLARATION ON CONFLICT OF INTEREST

Wipro Limited has adopted a conflict of interest policy in respect of its employees. This policy is intended to
avoid conflict between the personal interest of an employee and the interest of the company in dealings with

suppliers, customers and all other organizations or individuals doing or seeking to do business with the
company.

Noted below are a few examples of conflict of interest:

a. For an employee or any dependent member of his family to have an interest in any organization, which
has business dealings with the company where there is an opportunity for preferential treatment to be
given or received, except where such an interest comprises of securities in widely held corporations
which are quoted and sold in the open market or the interest is not material.

For an employee or any dependent member of his family to buy, sell or lease any kind of property,
facilities or equipment from or to the company or any affiliate or to any company, firm or individual who

is or is seeking to become a contractor, supplier or customer, except with the knowledge and consent
of top management.

c. For an employee to serve as an officer, director or in any other management capacity or as a

consultant of another company or organization doing or seeking to do business with the company or an
affiliate except with the knowledge and consent of top management.

d. For an employee to use or release to a third party any data on decisions, plans, competitive bids or

any other information concerning the company, which might be prejudicial to the interest of the
company.

| e. For an employee or any dependent member of his family to accept commission, a share in profits or
‘ o other payments, loans (other than with established banking or financial institutions), services excessive

s ) entertainment and travel or gifts of more than nominal value from any individual or organization doing
& or seeking to do business with the company.

I have read the above mentioned 'Conflict of Interest policy and | declare that there is no 'Conflict of Interest' in
my employment. If in future any conflict arises, | will immediately inform my supervisor and notify the top

management.
Name:
Date: _/ |/ Signature....eviceeecesseeseneee e,
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Compliance to Company’s Code of Conduct to Regulate, Monitor and
Report Trading (Code) by Insiders

Insider Trading is prohibited by both Law as well as by Wipro Limited’s (hereinafter to as the “Company”)
internal policy. Insider trading generally involves the act of subscribing/buying/ selling or dealing in the
Company's Securities, while in possession of any Unpublished Price Sensitive Information (hereinafter referred

to as “UPSI") about the Company. It also involves disclosing or procuring any UPSI about the Company to/from
others who could subscribe or buy or sell or deal in the Company’s Securities.

As an employee of the Company you are considered as an Insider and accordingly advised as below:
1. Trading when in possession of UPS|: Employees are strictly prohibited from trading in the Securities of
the Company when in possession of UPSI concerning the Company. Trading in securities of the Company is

also prohibited for certain designated employees when the trading window is closed. For details please
contact: policyclearinghouse@wipro.com.

2, Communication or procurement of Unpublished Price Sensitive Information (UPSI): Employee shall
seek, communicate, provide or allow access to “UPSI of the Company to others only for legitimate purposes,

performance of duties and discharge of legal obligations and strictly on a need-to-know basis. Employees are
strictly prohibited from the following:

a) Counseling or disclosing or communicating UPSI to any other person including spouse and/or
relatives, except on a need to know basis.

b) Counseling as well as expressing opinions or making any recommendations to any person on the
Securities of the Company when in possession of any UPSI.

¢) Unauthorized disclosure or éommunication of UPSI.

d) Procuring any UPSI from others

3. Individual and Personal Responsibility: As per the Code, Company can take appropriate actions like
wage freeze, suspension, termination of employment on employees involved in Insider Trading. Insider trading
also attracts severe civil and criminal penalties not only on the Insider but also on the Company in certain

circumstances. The penalties levied on the employee will not be borne by the Company and the employee
individually is responsible.

4. Disclosure requirements: Every employee of the Company and their Immediate Relatives shall
disclose to the Company the number of securities acquired or disposed of within two trading days of the
transaction if the value of the securities traded, whether in one transaction or a series of transactions over any
calendar quarter, aggregates to a traded value in excess of ten lakh rupees.

For more details on procedures and guidelines, employees are requested to refer the Company's Code of
Conduct to Regulate, Monitor and Report Trading by Insiders. Or write to policyclearinghouse@wipro.com.




ANNEXURE Il

PERSONAL INFORMATION AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT, 2000

| » confirm that | am voluntarily sharing my Personal Information including documents with
Wipro Limited (‘Wipro’) for the following purposes:

a. validating my Curriculum Vitae and retaining records on the same for any future reference/verification;
a. processing my job application including background verification checks;

b. employment-related actions including record keeping, processing compensation and benefits and any
action required in the context of my employment with Wipro.

In this context, | also agree to the retention of such Personal Information including documents by Wipro for any
future reference/verification and authorize Wipro to transfer the same to a third party.

I understand that ‘Personal Information’ means any information including documents, relating to me that is
available with Wipro and is capable of identifying me.”

Name:

Date: _ /| |/
Signature... e
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ANNEXURE Il

SALARY OFFER SHEET

Name : Swargam Mounika

Position: Project Engineer Career Group: TRB - |l

You shall receive salary as detailed below.

Bonus 2,333

*Notional sum indicating contribution of 5.31 % of your basic towards provision of Gratuity. Employees will be
eligible for payment of gratuity as per the Wipro Policy for the same.
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Apart from the standard salary components, Project Engineers are also entitled to the following unique
Company Benefits to help you manage during exigency.

a. Interest free loan of Rs.20,000/- towards housing deposits or towards purchase of two wheeler

b.  Contingency loan of Rs.50,000/- towards housing deposits or illness, death in immediate family or
self-marriage

c. Medical assistance of Rs.15,000 per annum for employees who are not covered under the ESI
scheme.

d.  Medical Insurance Coverage up to Rs 2lac per annum.

) Signature ... eeee e
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ANNEXURE - IV

I hereby confirm that | shall submit the required academic certificates including but not limited to mark sheet
and Provisional or Convocation Degree Certificate within 3 months from my date of joining. | understand that

my employment is subject to my aggregate meeting the Company’s eligibility criteria and submission of the
above mentioned documents.

I hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of
my failure to submit the above mentioned documents or in case of any discrepancy, | shall be liable for
immediate termination of my employment with the Company.

Name:

Date: _ / |/ Signature:...recevccieen e ieeeee e,
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ANNEXURE -V

Variable Pay - A BRIEF OVERVIEW

Variable Pay Policy Summary & Computation:

Variable Pay is a variable component in your salary stack which would be paid out on a quarterly basis. It
would be linked to the following parameters:

a. Individual linked parameter: Based on number of days billed in a quarter. This factor is applicable
only for employees joining in billable roles in Bands Team Rainbow, A1, A2, A3, B1, B2 and B3.
This would comprise of 100% of your Variable Pay amount. (for employees joining in these Bands

in Support roles and central functions 100% of Variable Pay would be linked to revenue and OM as
mentioned in (b) and (c) below)

b. Revenue achievement linked parameter: Based on the Revenue achievement of your Business Unit
/ Vertical / Service Line. This would be linked to 50% of your Variable Pay payout. This is applicable
only for employees in Bands Team Rainbow, A1, A2, A3, B1, B2 and B3 joining in Support roles.

¢. OM linked parameter: Based on Operating Margin achievement of your Business Unit. This would be

linked to 50% of your Variable Pay payout. This is applicable only for employees in Bands Team
Rainbow, A1, A2, A3, B1, B2 and B3 joining in Support roles.

The Variable Pay payout amount is liable to vary as per the performance on the above parameters.

The Variable Pay program may be changed / altered or modified in part or full thereof from time to time, at the
sole discretion of the management. It is mandatory for you to complete the quarter for which the Variable Pay

applies i.e. you should be on the rolls of the Company on the last working day of the quarter to be eligible for
payout under the program.

For more details please refer to the policy hosted on myWipro & My Information Source a My Policies a View
All Policies & (Select Country) & My Financials & Compensation & Variable Pay.

Vignan's ngsiter
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SOME ADDITIONAL INFORMATION ON THE SALARY OFFER

Basic, Additional Allowance and Bonus:

This are fixed monthly components of your salary and are taxable. They do not vary every month, and are fixed
for a particular period.

House Rental Allowance:

HRA is given to the extent of 50% of your Basic. HRA exemption is applicable as per IT rules on submission of
rent receipts.

Wipro Benefit Plan (WBP):

Wipro Benefits Plan (WBP) is basket of various allowances/ expenses considered for Income Tax exemption.
Under WBP, you will be granted Leave Travel Allowance and Education Allowance. Benefits regarding the use
of Telephone/Mobile phone, Non-transferable Meal card can also be availed under the Plan. The actual
expenses incurred towards these components are eligible for exemption as per the prescribed Income Tax
rules applicable. Thus, you will be subjected to tax for the portion of the allowances that is not exempt. The
Income Tax exemption for benefits availed are subject to submission of proofs or other conditions as may be
prescribed in this policy. Wipro will grant a Group Allowance, which will be computed after reducing the
aggregate cost of allowances/benefits availed under WBP and related recovery of Perquisite Tax and
associated charges. Following are your WBP Entitlements:

1. Leave Travel Allowance:

New employees are eligible for LTA provided leave is taken as per the rules of Wipro. For details on

Income Tax exemption please refer to myWipro on joining. The maximum LTA that can be considered
for IT exemption is Rs 50,000.

2. Telephone/Mobile Phone Allowances:

The amounts paid by you towards telephone rentals (both landline and mobile) rentals are also
towards broadband/ modem hub/ routers/ GPRS etc. for internet usage plans are eligible for IT
exception up to Rs. 19,800 per annum under WBP as per prescribed limit in the policy. No expenses in
respect of rentals or other charges for pre-paid connections will be eligible under this head.

3. Non-transferable Meal card:

An amount of Rs. 1100/ 2,750 per month towards purchase of Non-Transferable Meal
card is eligible for IT exemption under WBP.

4. Education Allowance:

An amount of Rs.100 (additional 300 in case of child in hostel) per chilﬁ%{,ﬂ‘ﬁ%mximum of
Al

2 children is eligible fo éxémpﬁ_c:i{xf{ynder WBP.

— y LASFL V£ ol
73 %
/V AN r LI lany Eac




5. New Pension System:

You can contribute between 5% up to 10% of your Basic towards NPS and declare it under WBP. This
will be over and above Sec 80C investments.

Retirement Benefits:

It consists of:
a. Provident fund- Where basic is higher than INR 15,000~ 12% of your Basic towards Provident

Fund. In cases where basic is lower than INR 15,000~ Minimum of 12% of (Basic + WBP +
Additional (Where applicable) or INR 1800 pm

a. Notional sum indicating contribution of 5.31 % of your basic towards provision for gratuity.

@)

Employees will be eligible for payment of gratuity as per the Wipro policy on the same.

Accommodation, Food & Other Miscellaneous Expenses

a. You would be entitled for Rs.1000 per day for 8 days (total amount of Rs.B,OOO) from the date of
appointment. You may utilize this amount towards accommodation, food & other miscellaneous

expenses. This would be paid as a lump sum amount and you would not need to submit bills towards
usage of this amount.

b. If your posting location (the location where you would be based out of after training) is different from
the training location (location where you undergo initial training), you would be entitled for the following:

i.  Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs.
8,400) from the date of reporting to the posting location. You may utilize this amount towards
boarding, lodging, conveyance & other miscellaneous expenses.

@ ) c. Campus joiners would not be eligible for accommodation at the Wipro guest houses.

Vignan's lnstitute of
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Medical

SUMMARY - SOCIAL SECURITY & OTHER BENEFITS*

Medical Assistance Program (MAS): This is a medical scheme covering you, your spouse and your
children to the extent of Rs.15000 per annum. This scheme is not applicable for employees
covered under the Employee State Insurance Act (ESI). This limit will be prorated based on your
joining and exiting months in a financial year. The amount mentioned as Medical allowance in your
salary stack is a notional figure and it indicates average outflow per month and per employee towards
MAS. Medical is a reimbursable amount, i.e., it will be paid at actuals on making a claim.

Mediclaim: You are eligible for a floater coverage of Rs 2,00,000 per annum for family (self, spouse &
children) towards hospitalization. There will be a deduction from your monthly payroll which will vary
based on your marital/family status, the floater sum insured as per your job grade and any top-up plan
opted by you. 10% of the claim amount has to be borne by you.

If you wish to enhance the coverage, Top up cover options are also available for a highly negotiated
premium. More details on the policy are available on My Policies Section in myWipro which is
accessible on joining.

Annual Health check: Company paid Annual health check-up program is available for employees
above 40 years of age.

Enelogy For Wi




Gratuity Benefit: Up to Rs. 20,00,000

This provides you a lump sum benefit upon separation after completion of 5 years of service or on retirement
or when deceased. Your gratuity is computed as: Last drawn Basic Salary * No. of years served * 15/26.

Survivor Benefit Pension Program:

The Survivor Benefit Plan's objective is to provide a monthly income to the surviving spouse and children of an
employee, in the unfortunate event of death while in service. The pension payable is based on last drawn
basic salary at the time of death, number of years till retirement, number and age of surviving members.

E.g. If an employee is in Grade B3 with basic of Rs. 15,000 per month and the remaining period before
retirement at time of his death is 20 years and he has a surviving spouse and two eligible children, the
supplementary Pension payable per month would be as follows: Basic * No of years to Retirement * Grade
Factor * % based on number and age of surviving members.

l.e. 15,000 x 20 x 2.7%* x 80% = Rs. 6,480 per month as supplementary pension payable. *Grade Factor is a
band specific pre-defined pension Accrual rate.

Loans:

Interest Free Loan: An interest free loan of Rs. 20,000 as per policy is available to facilitate your settling down.

The amount is primarily intended to cover housing deposit/assistance towards purchase of two wheeler. This is
recovered in 10 equal installments.

Contingency Loan: An Interest free contingency loan of Rs. 50,000 or two months monthly gross whichever is
lower as per policy can be availed in case of contingency. This would be recovered in 20 equal installments.
Any loan taken above Rs. 20,000 will be liable to tax on the notional interest cost as per CBDT rules.




1. Your Life and Accident Cover:

a. Group Personal Accident Insurance (GPAI) Program: Rs. 12,00,000 Through GPAI you are covered by
way of round-the-clock risk coverage against any accidents occurring while at work or outside of work
resulting in partial or total disablement or casualty. Even on temporary disability due to Accident you get
compensated for loss of wages on account of leave due to Accident of upto Rs. 5,000 per week. In case of
Death due to accident, your total cover would be 26 lacs (12 Lacs + 14 Lacs). Employees can also get an
extra coverage for a nominal and highly negotiated premium.

b. Group Life Insurance Program: Rs. 14,00,000 In the unfortunate event of death on account of either
accidents or natural causes, your surviving family members would be eligible for an insurance cover.
Employees can also get an extra coverage for a nominal and highly negotiated premium.

Please note: More details on the above mentioned policies are available on My Policies Section in My
Wipro accessible on joining. Access through My Wipro -> My Policies ->India > My Financials -> Group Life
Insurance/ Personal Accident

The policies mentioned here are policies of the Company as on date, this is subject to change in future as per
policies of the Company from time to time.

1. Voluntary Superannuation Policy (VSS)

Wipro Voluntary Superannuation Plan offers an easy and convenient way to help you lead a happy and tension
free life by planning your retirement. Starting contribution to pension plan at an early age gives you enough
time to contribute towards building your retirement corpus and leverage the compounding interest earned by
the corpus year on year. You simply have to choose the scheme that suits your investment horizon and risk
tolerance.

A voluntary defined contribution Plan wherein you will have an option to enroll and choose your Pension
Service Provider (PSP) within 30 days from the date of joining the company.

We currently have tie-ups with two leading PSPs to manage the superannuation funds. LIC & ICICI offer a
superannuation scheme which offers interest on accumulated balance every year. ICICI Prudential also has a
Unit Linked Superannuation scheme which offers you a market linked return, range of fund options to suit your
risk appetite & transparent fund management.

The enrollment option can be exercised only once in the service with the organization and cannot be reversed
once made. VSS enrollment window period will, also, be available once every financial year. The Company, on
behalf of the member employee, shall contribute 15% of basic salary, towards the scheme selected by the
member. In case 15% of basic exceeds Rs.1,50,000 per annum, member employee will have an option to
restrict the contribution to Rs.1,50,000 per annum to avoid perquisite tax (perquisite tax is applicable on
contributions exceeding Rs.1,50,000 every year).

Annual pension contribution amount is re-adjusted from fixed cash component and will reflect under ‘Pension’
component in the salary stack of the enrolled member. The accumulated contribution amount and the interest
earned (or the corpus) can be utilized to avail the retirement benefits.

For further clarity, please refer the Policy on My Wipro -> My Information Sources > India -> My Financials->
Deferred Benefits-> Voluntary Superannuation Scheme. After reviewing the related documents if you wish to
enroll into VSS, please log onto My Wipro-> My data->My Financials-> Pension, and exercise the option within
30 days of joining the Company. In case you miss enrolling into VSS in this window period, you can do the
same in the window period that is available for all employees once every financial year.
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SAVANTIS SAVANTIS SOLUTIONS IND

(Formerly Vedicsoft Solutions)

DOGH SA/TA/HYD/2019/368 \§ ¢
Date: 23rd March 2019 ; '
Dear AVanaja,

Subject: -Conditional LO1

This Conditional l,{)t' is in the réference .nt_"ti‘i'e- interviews that you had with us, we are hap py to offer
you the pasition of Trainee Analyst with Savantis India,

- Your place of training will be at Hyderabad . During the training period you are neither paid nor
charged anything, x :

Please note you should not have any AcfiveB;ag:ki(}gs during the time of training.

Also note that your final appointment will be subject to successful com pletion of the trai ning and
final assessment by end client. On selection by the end client you will be provided Appointment
letter, . '

Your training location will be Hyderabad . However, the deployments location will be based on
“client’s requirements. The worki ng hours define on specific project’s needs, which may include
working in different shifts on client’s requirements. From time to time, you mav he required to
travel different locations within India or overseds as well. '

On the first day of training, you need to bring self-attested photo-copy and original documents of
following documents for verifications and records.
L. Birth Certificates. o
2. Original and self attested copy of all Academic certificates starting from 10,120 and
Graducation along with marksheet,
ID Proof (Voter ID/ Passport)
Address Proof (Aadhaar €ard Mandatory)
Pancard . . v
3 Passport size photographs.

v A w

On successful appointment your CTC will be Rs 18, 500/ (Eighteen Thousand Five Hundred
only) per month as stipend amount, and working as Trainee Analyst. You will always have
opportunity to absorbed by the ¢lient and 8row to a senior position from future career perspective,

. The training will commence on 22nd May 2019 Your final assessment dates from the client will
inform you during the training period.

Welcome to Savantis India Family.

Sincerely,

ish Modi.

Manager Recruitment

Vignan's §

W= 7 Kondapur(¥}, Ghatieser Uk
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- Registered Office; Plot No. 56/8, 3rd FI PowgrMech IT Park, Opp. Hitex Road, Jubiles Enclave, Madhapur, Hyderabad - 500 081.
CIN : U72200T62014 CO95549, E-mail: Info@savantis.com, Wabsite: www.savantis.com
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5/29/22, 5:00 PM Gmail - Fwd: Congratulations..You have been selected \ < \: é) (‘

VIGNAN WOMEN'S <tpo.vmtw@gmail.com>

Fwd: Congratulations..You have been selected
2 messages

Likitha Edukulla <edukullalikitha123@gmail.com> 29 March 2019 at 18:23
To: tpo.vmtw@gmail.com

O

---------- Forwarded message ---------

From: Lakshmi Navya M <Iakshminavya.makkapati@navayugainfotech.com>
Date: Fri, 29 Mar 2019, 4:20 pm

Subject: Congratulations..You have been selected

To: <edukullalikitha123@gmail.com>

&.Description: Offer of Employment/NIT
.Description: Description: Description: Description: Description: Description:
cid:image002.png@01D1189E.8BD27520

Dear Edukulla Likitha,

We are pleased to let you know that you have been selected for the position of Trainee —
Software Engineer.

We request you to visit our office (please refer the email signature for office address) along
with the following documents and collect your offer letter before 5.00 PM on Tuesday, April

02"d 2019. :

1. Original Academic Certificates (Class 10”‘)
Copy of all other Academic Certificates
Student ID

> 0N

Government issued Address and Photo ID Proof

You must be accompanied by your guardian who needs to sign the employment service
agreement as a surety on your behalf.

Once you arrive at the office, please contact HR.

We look forward to welcoming you at Navayuga Infotech.

Thanks & Regards,
Joshna - HR Team | +91 910(_)/9 2JZ§§

@Descriptlon: Description:
cid:image003.png@01D1 2DB8.34857950
@Description: Description:

cid:image004.png@01D12DB8.34857950

#.Description: Description: cid:imagel
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Gmail - Fwd: Congratulations..You have been selected

8 attachments
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Likitha Edukulla <edukullalikitha123@gmail.com>
To: tpo.vmtw@gmail.com, chinnari8265@gmail.com
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tvarana

Date: September 25, 2018

To,
Ms. Amulya Karla

Provisional offer of Employment

Dear Ms. Karla,

This is with reference to your application for employment with our company and the
subsequent discussion you had with us.

In this regard, we are glad to offer you a position in the role of Trainee Consultant at
Tvarana Software Solutions Pvt. Ltd. under the terms and conditions as given below. A
detailed appointment letter shall be given to you on joining the firm.

1. Your Total CTC will be: Rs. 4,00,000/- (Rupees Four Lacs Only). The Total CTC
consists of all Employee Benefits and Performance Linked Variables. Please refer to
Annexure I for details regarding the compensation.

2. Date of Joining: We shall intimate you the Date of Joining after completion of your
final exams.

3. Your initial place of work will be at Hyderabad. However, you may have to work on

assignments in any location in India or abroad where the company has any one of its
associates or clients. :

4. The company works for 5 days a week. The official working hours are from 2:00pm
to 11:00pm. You are expected to ensure timely completion of your assignments.

5. You will be on probation for Twelve months, which may be extended by the
management at its discretion based on performance. On successful completion of
probation you will be confirmed in the services of the company subject to your
performance and on submission of your Graduation certificate.

6. Absence for a continuous period of seven days without prior approval of your
superior will be treated as abandonment of service. Refer to leave and discipline

Yignaw's I
Kandapur(V},Gi

oty F
L) 4

/arana Software Solutions Pvt Ltd.
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7. During the probation period you shall be eligible for leaves as per existing leave
policy.

8. During your employment with the company:

* You shall work full time for the company and refrain from undertaking any part
time work or assignment for any other organization or company.

* You will be required to carry out all the duties and responsibilities assigned to you
by your superiors.

* You shall not divulge any information regarding the affairs, business matters or
clients of the company to any third party. You are required to sign the
Confidentiality agreement as joining formality on the day of joining.

() 9. You are required to apply and maintain the highest standards of personal conduct

and integrity and comply with all the policies and procedures of the company. Any
action against the interests of the company will warrant disciplinary action under the
Conduct and discipline rules of the company.

10.Upon separation from the company, you will be required to return all the properties
of the company in your possession (Laptop, demo kit, articles, documents, books,
writing pads, papers, visiting card and files etc.)

11.During your employment with the company you will be governed by the policies of
the company in force as modified from time to time. The company reserves the right

to make changes in the policies from time to time, which will be communicated to
you.

We wish you the very best in your career with Tvarana Software Solutions Pvt Ltd.

In acceptance of the terms and conditions mentioned above, kindly sign and return a copy
of this letter.

For Tvarana Software Solutions Pvt. Ltd

Priscilla Francis AGREED & ACCEPTED:
Manager - Human Resources

PRINCIPAL
o management & Technology For Women
» . wrim,Medchalnma!kajgiri(ﬂt)-SO1301
‘ 21z falangana State

varana Software Solutions Pvt Ltd.
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ATOS SYNTEL

REPORT TO THE PRINCIPAL
[ Company Name ATOS SYNTEL
Domain SOFTWARE DEVELOPMENT / INFORMATION TECHNOLOGY

Designation

Associate Consultant (AC1)

Work Location

Pune/ Mumbai / Chennai

Potential Interview Date

1st February, 2019 and 2nd February, 2019 at Institute of
Aeronautical Engineering el

Mode of Interview

Online test

CTC per Annum

3.1lpa

Eligibility Criteria

2019 Full Time graduates: Only from recognized
universities
Courses & Streams: :
o B.E/B. Tech: Computer Science, Information .
Technology -
0 MCA: Computer Application T G
Aggregate %: Minimum 60% in SSC (X), HSC (XY
Graduation (UG) and Post- Graduation (PG) [All SemeSté:'s]
Backlog: NO current backlog(s) e
Education Break: Maximum 1 year break in education
is allowed (From X/SSC to Highest Qualification)

Bond Period

Notice Period
Job Description

interview Process

Candidate Registration Snd oy
Link:URL: http: tests.mettl.com drive/Syntellect-

2019-BE-MCA-Candidate-Reqistration-Form/ A

By registering, candidates get a chance to be eligible

for Syntel’s campus recruitment drive - Atos Syntel2019.

The registration does not qualify candidates for the o
aforesaid campus drive, the selection whereof is at the

sole prerogative of Syntel basis its selection and other
criteria for placements. Selection for employment i
in Syntel happens.through a strictly formal interview i i
process by Syntel (Mettl has no role in the same) and the '
decision to offer employment will be taken by Syntel at its

sole discretionl shall be final and binding on candidate

CSE
Total Shortlisted 35
Shortlisted to 1" Round (Online Test) 11
__Final Shortlisted 2

LI oo VS

i.?
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5/29/22, 5:03 PM Gmail - ID:15UP1A0576 Atos Syntel Communication | Joining Intimation (Joining kit attached)

-

\C-C%Fb

Gmail VIGNAN WOMEN'S <tpo.vmtw@gmail.com>

ID:15UPV1A0576 Atos Syntel Communication | Joining Intimation (Joining kit
attached)

1

message

MOOLA VIDYA SRI <vidyasri.moola5@gmail.com>

To: tpo.vmtw@gmail.com

httne*limail annale camimaillin/1/7ik :,'iEnnp7dﬂ7nkvipw=nm:pamh:allxnnrmthid:thmml-f%

---------- Forwarded message ---------

From: campusbgv <campusbgv@syntelinc.com>

Date: Wed, 20 Nov, 2019, 5:07 PM

Subject: Atos Syntel Communication | Joining Intimation (Joining kit attached)
To: vidyasri.moola5@gmail.com <vidyasri.moola5@gmail.com>

& .cid:image001.jpg@01D59FC4.4DCDD880

Dear Moola Vidya Sri,

Congratulations! We are pleased to confirm you're joining at Atos Syntel as per the details mentioned in
this email.

As we welcome you to be a part of Atos Syntel, we request you to kindly go through the details and basic

guidelines on the joining formalities to ensure that you have a smooth on-boarding experience with Atos
Syntel.

Date of Joining: 27" November 2019, Wednesday
Reporting Time: 9:00 AM

Dress Code: Business formals / Business casuals
Joining Location: Chennai

Work Location Address:

Atos-SYNTEL PVT LTD

Atos SYNTEL Pvt. Ltd., SEZ Unit,

Plot. H7 & H8, SIPCOT IT Park,

Siruseri, Chennai - 603103

Direction Map: https://goo.gl pSIQaQZ,pthsQJr59h99

Important Instructions

Al .iejﬂn ( n% “ g '-'f",.,," “Jawih
n the attached joining kit carefully(.7 "4 Siate

“teoreee,

* You will be covered under the “Atos Syntel Induction Program” on your date of joining. Please ensure
that you arrive on time at the induction venue '

RA1REN7A4343NRRREN1 RARsimnl=men-foL3A1RENTO

21 November 2019 at 12:39



5/29/22, 5:03 PM Gmail - ID:15UP1A0576 Atos Syntel Communication | Joining Intimation (Joining kit attached)

*  As per policy, outstation candidates can avail the guest house accommodation facility if required, for a
P period of seven calendar days only; details of place of accommodation will be sent soon

. All outstation candidates are advised to be at their joining location a day in advance to avoid any
delays, and hence your guest house bookings are accordingly made

* You need to submit your PAN card on the date of joining. This is an important document for processing
your pay. In case you do not hold a PAN card, you are required to mandatorily apply for the same before
joining and submit the “Acknowledgement Copy” on your date of joining

* Itis mandatory to carry all the documents mentioned in the attachment on your date of joining, for
completing your joining formalities

* The allocated joining location is definite and the date of joining is non-extendable

* Read about Atos Syntel on www.atos-syntel.net

Looking forward to your on-boarding and wishing you a wonderful career with Atos Syntel.

NOTE: For any queries please reach out to campushelpdesk@syntelinc.com

Warm Regards,

Human Resources | Campus Recruitment Team

This Internet message may contain information that is privileged, confidential and exempt from disclosure. It is
intended for use only by the person to whom it is addressed. If you have received this in error, please (1) do not
forward, print or use this information in any way, and (2) contact the sender immediately. Neither this information
block, the typed name of the sender, nor anything else in this message is intended to constitute an electronic
signature unless a specific statement to the contrary is included in this message. Any personal data contained in this
internet message may be subject to additional confidentiality and regulatory requirements.

3 attachments
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AtoS | Syntel

27" March, 2019

Intent to Offer

This Offer / Letter of Intent is valid for 6 weeks from the date of issuance.

Dear Moola Vidya Sri,
Syntellect ID: SBE1919748

)
() Congratulations!

We are pleased to record this intent to offer for the position Associate Consultant (AC1) with Syntel
Private Limited ("Company”).

Upon your acceptance of this Intent to offer and subject to you meeting all the applicable requirements
under this Intent to offer, we will share a definitive offer letter, which will outline the specific
employment terms and conditions. Please note that, unless you receive a definitive offer letter this
Intent to offer is merely to record the intended offer of employment and it shall not be construed as
an employment with company nor it will be a legally binding offer/contract of employment.

The contents of this Intent to Offer are strictly confidential between you and the Company. Please
treat this Intent to Offer and the contents hereof as personal and confidential.

" ) This Offer of Intent is valid subject to:

a) Your successful completion of the Graduate/Diploma/Post-Graduate program within
- the stipulated period of 8 semesters / 6 semesters as the case may be, with a minimum
percentage of 60%; and no standing backlogs.
b) You successfully clearing the medical test if the company so desires and you being found
and remaining medically (both physically and mentally) fit.
c) You are producing all the relevant documents pertaining to your education, identity,
residence etc. as required by the Company. '

Syntel Private Limited, Plot'No. B-1 MIDC Talawade Software Technology Park, Pune 411062 Maharashtra, India | Tel: +91 20 66349000

Registered office: Unit 112, SDF 1V, SEEPZ, Andheri East, Mumbai 400096. India | CIN No. U72200MH1992PTC066730 | www.atos-syntel.net



AtoS | Syntel

The Company shall conduct a background verification of all records/ references provided by you. Your
employment with the Company will be subject to your background check records being clear,
satisfactory, and free from ambiguity and in accordance with the policies of the Company prevalent
from time to time. The Company reserves the right to ask you to furnish additional documentation or
supporting information in this regard, as and when considered necessary. In case

Your background verification process is not completed within the company specified timeline, intimated
to you via email, your selection would be deemed to be canceled.

This Offer of Intent is also contingent upon us working to determine an appropriate start date for your
employment. The training is for a period of one (1) year, or any other period as the Company deems
necessary, from the date of commencement of your service and you will be required to sign a separate
agreement, by way of which you agree to remain in the employment of the Company during such
period of training, and for a period of one year thereafter (hereinafter referred to as "the period").
Such agreement will also form part of your employment terms with the Company.

You will be continuously assessed during your training. If you do not complete the class room/on job
training to our satisfaction, your appointment stands cancelled. That the intent of on-boarding will
automatically expire if the candidate fails to respond to this Letter of Intent in writing/e-mail on or
before the end of 5 days from date of its issuance.

If the above stated terms are acceptable to you, kindly sign and return the acceptance copy (attached)
after affixing your full signature in token of your formal acceptance of the terms and conditions herein.

For the sake of information, an indicative break up of salary and the designation that will apply in
case an offer is made to you is attached herewith as Annexure A. Some of the foundation skills on
which you need to brush up your concept are attached here as part of Annexure B. We take this

opportunity to welcome you into Company family and look forward to a very fruitful association with
you.

Yours Sincerely,

. For Syntel Pvt. Ltd,

N

e

Adarsh Krishna
Head - Global Recruitment

\ N A<\
1 Jr)m”‘v ‘ e

I have read this Offer of IM@}?}@ccept the stipulated terms and conditions
N e 3y '\:\\ ; =

Signature 4 N ™

o
N T
Syntel Private Limitég,. plot No! B
oL """""S"&"‘J

Registered office: Unit 112, SDF 1V, SEEPZ, Andheri East, Mumbai 400096. India | CIN No. U72200MH1992PTC066730 | www.atos-syntel.net

~MIDC Talawade Software Technology Park, Pune 411062 Maharashtra, India | Tel: +91 20 66349000
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Encl: Annexure

ANNEXURE A

SALARY DISTRIBUTION

Name : Moola Vidya Sri

Designation : Associate Consultant

Band : AC1 .

Pay and Allowances % Monthly Yearly
Basic Pay (A) 40% 9,033 108,400
HRA (B) 50% 4,517 54,200

Meal Allowance (CC) _ 1,500 18,000

Special Allowance (D) - 2,830 33,960

City Allowance (EE) i 903 | 10,840

Bonus (F) i 2,000 | 24,000

Co.'s Contribution to PF (G) _ 1,800 21,600

Transport Expenses - ' 1,600 19,200
Medical Reimbursement Expenses . 1,250 15,000
Sub-Total - | (H) 100% 25,433 | 305,200
Reimbursements and Other Benefits - .

Leave Travel Assistance _ 400 4,800
Sub-Total - I . 400 4,800

Total Compgnsation . (1+11)

el
Syntel Private Lim , Plot No. B-1 MIDC Talawade Software Technology Park, Pune 41 1062 Maharashtra, India | Tel: +91 20 66349000
Registered office: Unit 112, SDF 1V, SEEPZ, Andheri East, Mumbai 400096. India | CIN No. U72200MH1992PTC066730 | www.atos-syntel.net
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ANNEXURE B

We would also like you to brush up your concepts on the below foundation skills - your expertise on

the aforesaid topics could enable
critical to the organization. You
assigned to projects sooner.

you get an opportunity to work on some in-demand skills which are
would have an opportunity to be fast tracked into training and get

sqL DML, DDL, DQL, TCL, DCL, Sub Query, Joins, Sets, Date &
String Functions, Constraints
HTML5 Form Elements & Attributes, Video, Audio, Events, Doctypes
CSss3 Selectors, Box Model, Backgrounds
Java Script Statements, Functions, Events, Array, Date, Conditions
JS JSON JSON basic, JSON vs XML
Cote Java OOPS concepts, Access Specifiers & Modifiers, Packages, Exception
Handling, Collections, JDBC

Syntel Private Limited, Plot No. B-1 MIDC Talawade Software Technology Park, Pune 411062 Maharashtra,
Registered office: Unit 112, SDF 1V, SEEPZ, Andheri East,

India | Tel: +91 20 66345000
Mumbai 400096. India | CIN No. U72200MH1992PTC066730 | www.atos-syntel.net
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27t March, 2019

Intent to Offer

This Offer / Letter of Intent is valid for 6 weeks from the date of issuance.

Dear Moola Vidya Sri,

Syntellect ID: SBE1919748
™

;/v

@ Congratulations!

We are pleased to record this intent to offer for the position Associate Consultant (AC1) with Syntel
Private Limited (*"Company”).

Upon your acceptance of this Intent to offer and subject to you meeting all the applicable requirements
under this Intent to offer, we will share a definitive offer letter, which will outline the specific
employment terms and conditions. Please note that, unless you receive a definitive offer letter this
Intent to offer is merely to record the intended offer of employment and it shall not be construed as
an employment with company nor it will be a legally binding offer/contract of employment.

| The contents of this Intent to Offer are strictly confidential between you and the Company. Please
\ treat this Intent to Offer and the contents hereof as personal and confidential.

This Offer of Intent is valid subject to:

a) Your successful completion of the Graduate/Diploma/Post-Graduate program within
the stipulated period of 8 semesters / 6 semesters as the case may be, with a minimum
percentage of 60%; and no standing backlogs.

b) You successfully clearing the medical test if the company so desires and you being found
and remaining medically (both physically and mentally) fit.

c) You are producing all the relevant documents pertaining to your education, identity,
residence etc. as required by the Company.

| PRINGY
| Vignan's Institute of Management & Technology For Women
| Kondapur{V}, Ghatkesar(M),Medchal-Matkajgiri(Dt)-56 133

&7 Talangana §

ey g )
Syntel Private Limited,’ﬂot:‘!n’.‘fB-t”‘ﬁlDC Talawade Software Technology Park, Pune 411062 Maharashtra, India | Tel: +91 20 66349000
* Registered office: Unit 112, SDF IV, SEEPZ, Andheri East, Mumbal 400096. India | CIN No. U72200MH1992PTC066730 | www.atos-syntel.net




Encl: Annexure

ANNEXURE A
SALARY DISTRIBUTION
Name : Moola Vidya Sri

A Designation : Associate Consultant .

@ Band : AC1 -
Pay and Allowances % Monthly Yearly
‘ Basic Pay (A) 40% 9,033 | 108,400
HRA (B) 50% 4517 | 54,200
Meal Allowance (CC) _ 1,500 18,000
Special Allowance (D) _ 2,830 33,960
City Allowance (EE) ' - 903 10,840

Bonus (F) 2,000 | 24,000

Co.'s Contribution to PF (G) 1,800 21,600

Transport Expenses 1,600 19,200

Medical Reimbursement Expenses 1,250 15,000

Sub-Total -1 (H) -1 100% 25,433 | 305,200

Reimbursements and Other Benefits

| ' Leave Travel Assistance : _ 400 4,800
: Sub-Total - 1l . : 400 4,800
\

Total Comp ;" 1 (1+11) . 25,833 | 310,000
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Intent to Offer

This Offer / Letter of Intent is valid for 6 weeks from the date of issuance.

Dear Gopishetty Sahaja,
Syntellect ID: SBE1950120

Congratulations!

We are pleased to record this intent to offer for the position Associate Consultant (AC1) with Syntel

et

Private Limited ("Company”).” p——

Upon your acceptance of this Intent to offer and subject to you meeting all the applicable requirements
under this Intent to offer, we will share a definitive offer letter, which will outline the specific
employment terms and conditions. Please note that, unless you receive a definitive offer letter this
Intent to offer is merely to record the intended offer of employment and it shall not be construed as
an employment with company nor it will be a legally binding offer/contract of employment.

The contents of this Intent to Offer are strictly confidential between you and the Company. Please
treat this Intent to Offer and the contents hereof as personal and confidential.

This Offer of Intent is valid subject to:

a) Your successful completion of the Graduate/Diploma/Post-Graduate program within
the stipulated period of 8 semesters / 6 semesters as the case may be, with a minimum
percentage of 60%; and no standing backlogs.

b) You successfully clearing the medical test if the company so desires and you being found
and remaining medically (both physically and mentally) fit.

c) You are producing all the relevant documents pertaining to your education, identity,
residence etc. as required by the Company.

t-No: B-1 MIDC, yﬁgw/ade Software Technology Park, Pune 411062 Maharashtra, India | Tel: +91 20 66349000
Registered office: Unit 112, SDF IV,- §€€ﬁz, Andheri East, Mumbai 400096. India | CIN No. U72200MH1992PTC066730 | www.atos-syntel.net
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Encl: Annexure

ANNEXURE A

SALARY DISTRIBUTION

Name : Gopishetty Sahaja

Designation : Associate Consultant

Band : AC1 -

Pay and Allowances % Monthly Yearly
Basic Pay (A) 40% 9,033 | 108,400
HRA (B) " | 50% 4,517 54,200

Meal Allowance (CC) 1,500 18,000

Special Allowance (D) 2,830 33,960

City Allowance (EE) 903 10,840

Bonus (F) 2,000 24,000

Co.'s Contribution to PF (G) 1,800 21,600

Transport Expenses 1,600 19,200

Medical Reimbursement Expenses 1,250 15,000

Sub-Total -1 (H) ' 100% 25,433 | 305,200

Reimhursements and Other Benefits

Leave Travel Assistance . 400 _ 4,800

Sub-Total - I 400 4,800

(1+1) 25,833 | 310,000

Total Compefisation;

AL\
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i “B-1 MIDC Talawade Software Technology Park, Pune 411062 Maharashtra, India | Tel: +91 20 66349000
Registered office: Unit 112, SDF 1V, SEEPZ, Andheri East, Mumbai 400096. India | CIN No. U72200MH1992PTC066730 | www.atos-syntel.net



- SAVANTIS SOLUTIONS INDIA PVT. LTD.

SAVANTIS

{(Formerly Vézdicf_sdfi golutions)

DOCH SA/TA/HYD/2019/366 e
Date: 23rd March 2019
Dear R.Manasa, .

This Conditional LOLis in the reference of the interviews thatyou had with us, we are happy to offer
you the position of Trainee Analyst with Savantis India. .

Your place of training will be at Hyderabad , During the training period youare neither paid nor
charged _ariyihing.v ' _ :

~ Please note you should not have any Active Backlogs during the time of training.

Also note that your final appointment will be subject to successful completion of the training and
final agsessment by end client. On selection by the end client you will be provided Appointment
Tetter. . ‘

your training location will be Hyderabad . However, the deployments location will be based on
client’s requirements. Tlie working hours define on specific project’s needs, which may include
working in different shifts on client's requirements. From time to time, you may be required to
travel different locations within India or overseas as well.

On the first day of training, you need to i}‘@*ing,self-aﬁested phota-copy and original documents of
following documents for verifications and records

1., Birth Certificates: : : _
- 2. Original and self attested.copy of all Academic certificates starting from 10,12 and
' Gradudation along with-marksheet. '
3. 1D Proof (Yoter ID/ Passport) -
4. Address Proof (Aadhaar Card Mandatory)
5. Pan card BT
6. 3 Passportsize photographs.
On sucéessful appointent your CTCwill be Rs 18, 500/- (Eighteen Thousand Five Hundred
. only) per month as stipend amounit, and working as Trainee Analyst, You will always have
opportunity to absorbed by the client and grow to a senior position from future career perspective.

The trai'iiingw:ﬂl commence on 22nd May 2019 . Your fifval assessment dates from the client will
jiform you during the training period, '

Welcome to Savantis India Family.

Sincen Ey, :
, K‘;hmodi

A 1, Yeatutnle .

Vignan's Instite oo

it y j '(CI\SWUT(‘%{ " FRR
{e=q , slanaans State

Plot No. 8-} Bxgggqm Noiday Littar Pradesh - 201301, Ph: 0120- 4113904 , GSTIN : 09AAECVBIOOH1Z4,
Registered Office: Plot No, S6/9, Brct-Figor, Power Mech IT Park, Opp. Hitex Road, Jubilee Enclave, Madhapur, Hyderabad - 500 Ot
GIN: U72200TG2014PTC095549, E-mall: info@savantis.com, Wabsite: www.savantis.com
U GSTING IGAAECVE00H1ZT, PAN AAECVBE00H ' ’



---------- Forwarded message ----------

From: manasa ravalkole <manasaravalkole84@qmall com>
To: tpo.vmtw@gmail.com

Cc:

Bcc:

Date' Tue, 12 Mar 2019 21 :23:18 +0530

3N On Mon, Mar 11, 2019, 4:17 PM <seenu.kumar@teleperformance.com> wrote:

> Dear Student,
>

> Warm Greetings from Teleperformance DIBS.

>

> We appreciate your participation and interest shown to join TP Family as a

> campus recruit. Further to our discussion, we are happy to inform that you

> have cleared all the TP assessments. As confirmed in the campus, we would
> process you for a final round of discussion with client post your

> graduation. Our team will get in touch with you once we hear back from the
> universities about your results.

- .

> Please focus on the developmental areas as suggested by Recruitment team.
. .

> *All the Best**JJ*
>
> Note: Graduation is mandatory for any role with us, hence your result has

> a direct impact whether-to process or drop your candidature.
>

V V.V V VYV

> *Seenu Arvind Kumar*
>

> *8r. Manager — Human Resources*
>




S AQA INTIS|  savantis soLuTions INDIA PVT. LTD.

(Formerly Vedicsoft'Solutions)

DOC# SA/TA/HYD/2019/376  \S7
Date: 23rd March 2019 '

Dear S.Vaishanavi,

This Conditional LOI is in the reference c}f the interviews that you had with us, we are kappy to offer
you the position of Trainee Analyst with Savantis India.

Your place of training will be at !‘iydemt;aﬂu . During the tmininglbericm you are nefther paid nor
charged anything. ’ _ ' ,

Piease note you should not have any Active Béck!ags during the time of training,

Also note that ymn" final appﬁimmen't will be subject to successful completion of the training and
final assessment by end client. On selection by the end client you will be provided Appointment
letter, '

- Your training location will be Hyderabad . However, the deployments location will be hased on
client’s requirements, The working hours define on specific project’s needs, which may include
working in different shifts on client's requirements. From time to time, you may be required to

travel different locations within India or overseas as well,

On the fivst day of training, you need to bring self-attested photo-copy and original documents of
following documents for verifications and records. *

Birth Certificates. ' -
Original and self attested copy of all Academic certificates sta rting from 10%,12% and
Graducation along with marksheet, : '
1D Proof (Voter ID/ Passport)

Address Proof (Aadhaar Card Mandatory)

Pancard . , :

3 Passport size photographs.

ST w

On-sujt‘*_mz;sfuf appointment your CTC will be Rs 18, 500/«v (Eighteen Thousand Five Hundred
only) per month as stipend amount, and working as Trainee Analyst. You will always have
opportunity to absorbed by the client and grow to a senior position from future career perspective.

 The training will commence on 22nd May 2019 Your final assessment dates from the client will
infornyyou during the training period. : S

Welcome to Savantis India Family.

Manager Recruitmep
o S %(_\ﬁ(y_)

2

For Women

diri( 04601301

\ B

‘ Plot No. B-15, S8 larPradesh - 201301, Ph: 0120- 4113004 , GSTIN 1 09AAECVEI00H1Z4,
Registered Office: Plot No. 567881 ionRower Mech IT Park, Opp. Hitex Road, Jubllee Enclave, Madhapur, Hyderabad - 500 081.
: CIN : U72200TG2014PTC095549, E-mail; info@savantis.com, Website: www.savantis.com
: ' GSTIN : 36AAECYBS00M1Z7, PAN : AAECVER00H



Focus Academy for Career Enhancement
An 1IM Graduates’ Enterprise

February 8, 2019

SARIKONDA POOIJA
H.No. 7-84/A,
Sarapaka,

Bhadradri Kothagudem.

Dear SARIKONDA POOIJA,

Further to our interactions with you, we are pleased to offer you an Internship position in Training
Department at Focus 4-D Career Education Pvt. Ltd (referred to as FACE — Focus Academy for Career
Enhancement).

In addition to the duties that were outlined during your interview, you shall perform such other duties as
are customarily associated with such a position and as the authorized representatives of the
management may from time to time require. You shall devote your full business efforts and time to FACE
and agree to perform your duties faithfully and to the best of your ability. You agree not to engage in any
other employment, occupation or consulting activity for any direct or indirect remuneration during your
internship. You are required to be in formals (formal sari for women/business formals for men) for the
period of the induction training and subsequently when you travel as a trainer. Your base location and
date of joining will be intimated closer to your joining.

This internship is strictly full-time. During your internship, you will be paid stipend of Rs. 8,000/-per
month plus an accommodation allowance (depending upon your base location). A full time offer of
employment with CTC of Rs.2.64 lacs per annum may be made based on your performance during the
period of internship. It is possible that you may be posted to other base locations (different from your
base location during internship) when being made a full-time offer.

Thank you.
Yours sincerely
For Focus 4 — D Career Education Pvt Ltd

% \@‘:"\‘f”’f »
NS

ad
Arumugam N Vadivelu. . R iy W

Manager-Haman Resoufces. Fignan's Instituts o1 Sl 5050130

ACCEPTANCE OF OFFER
| hereby cbnfirm tha‘t‘l'acqepf the above offer with all its terms and conditions of employment.

Name & Signature of the candidate with date of acceptance

12, Lakshmi Nagar, ThottipalayamPirivu, Avinashi Road, Coimbatore ~ 641014 | Ph: +91422 4506070 | Email: info@focusacademy.in



Focus Academy for Career Enhancement
An IIM Graduates’ Enterprise

February 8, 2019

PUTTA DEEKSHITHA
H.No. 7-153,
Angadi Bazar,
Mothkur.

Dear PUTTA DEEKSHITHA,

Further to our interactions with you, we are pleased to offer you an Internship position in Training
Department at Focus 4-D Career Education Pvt. Ltd (referred to as FACE — Focus Academy for Career
Enhancement).

In addition to the duties that were outlined during your interview, you shall perform such other duties as
are customarily associated with such a position and as the authorized representatives of the
management may from time to time require. You shall devote your full business efforts and time to FACE
and agree to perform your duties faithfully and to the best of your ability. You agree not to engage in any
other employment, occupation or consulting activity for any direct or indirect remuneration during your
internship. You are required to be in formals (formal sari for women/business formals for men) for the
period of the induction training and subsequently when you travel as a trainer. Your base location and
date of joining will be intimated closer to your joining.

This internship is strictly full-time. During your internship, you will be paid stipend of Rs. 8,000/-per
month plus an accommodation allowance (depending upon your base location). A full time offer of
employment with CTC of Rs.2.64 lacs per annum may be made based on your performance during the
period of internship. It is possible that you may be posted to other base locations (different from your
base location during internship) when being made a full-time offer.

Thank you.

Yours sincerely

For Focus 4 — D Career Education Pvt Ltd
N\

(& pab

Arumugam N Vadivelu '
Manager-Human Resources

=

ACCEPTANCE OF OFFER
I hereby confirm that | d'cigéb’i“’the above offer with all its terms and conditions of employment.

Name & Signature of the candidate with date of acceptance

12, Lakshmi Nagar, ThottipalayamPirivu, Avinashi Road, Coim'batore 641 014 | Ph: +91 422 4506070 | Email: info@focusacademy.in
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Focus Academy for Career Enhancement
An IIM Graduates’ Enterprise

February 8, 2019

VALABOJU DIVYA SRi
H.No. 4-82,
Elagalagudem,
Munugode.

Dear VALABOJU DIVYA SR,

Further to our interactions with you, we are pleased to offer you an Internship position in Training
Department at Focus 4-D Career Education Pvt. Ltd (referred to as FACE — Focus Academy for Career
Enhancement). '

In addition to the duties that were outlined during your interview, you shall perform such other duties as
are customarily associated with such a position and as the authorized representatives of the
management may from time to time require. You shall devote your full business efforts and time to FACE
and agree to perform your duties faithfully and to the best of your ability. You agree not to engage in any
other employment, occupation or consulting activity for any direct or indirect remuneration during your
internship. You are required to be in formals (formal sari for women/business formals for men) for the
period of the induction training and subsequently when you travel as a trainer. Your base location and
date of joining will be intimated closer to your joining.

This internship is strictly full-time. During your internship, you will be paid stipend of Rs. 8,000/-per
month plus an accommodation allowance (depending upon your base location). A full time offer of
employment with CTC of Rs.2.64 lacs per annum may be made based on your performance during the
period of internship. It is possible that you may be posted to other base locations (different from your
base location during internship) when being made a full-time offer.

Thank you.
Yours sincerely
For Focus 4 — D Career Education Pvt Ltd

\:‘\
e
Arumugam N Vadlvelu o ~
Manager-Human Resources
ACCEPTANCE OF OFFER

| hereby confirm that | dcﬁéep"'t: the above offer with all its terms and conditions of employment.

Name & Signature of the candidate with date of acceptance

12, Lakshmi Nagér, ThottlpalayamPlnvu,Avma Nead, Coim'batore ~ 641 014 | I5h: +91 ,422 4506070 | Email: info@focusacademy.in




Focus Academy for Career Enhancement
An IIM Graduates’ Enterprise

February 8, 2019

SUNKARA SAIMOUNIKA
H.No. 18-14-58/1,
Vasavi colony,
Miryalaguda.

Dear SUNKARA SAIMOUNIKA,

Further to our interactions with you, we are pleased to offer you an Internship position in Training
Department at Focus 4-D Career Education Pvt. Ltd (referred to as FACE — Focus Academy for Career
Enhancement).

In addition to the duties that were outlined during your interview, you shall perform such other duties as
are customarily associated with such a position and as the authorized representatives of the
management may from time to time require. You shall devote your full business efforts and time to FACE
and agree to perform your duties faithfully and to the best of your ability. You agree not to engage in any
other employment, occupation or consulting activity for any direct or indirect remuneration during your
internship. You are required to be in formals (formal sari for women/business formals for men) for the
period of the induction training and subsequently when you travel as a trainer. Your base location and
date of joining will be intimated closer to your joining.

This internship is strictly full-time. During your internship, you will be paid stipend of Rs. 8,000/-per
month plus an accommodation allowance (depending upon your base location). A full time offer of
employment with CTC of Rs.2.64 lacs per annum may be made based on your performance during the
period of internship. It is possible that you may be posted to other base locations (different from your
base location during internship) when being made a full-time offer.

Thank you.
Yours sincerely
For Focus 4 — D Career Education Pvt Ltd

;« 8“@‘32{“
/’\/—4/ <l \

PRINCIPAL )
a T hooleme Loz WaMMBT

Manager-Human.Resources

ACCEPTANCE OF OFFER
| hereby confirm that | accept the above offer with all its terms and conditions of employment.

Name & Signature of the candidate with date of acceptance

12, Lakshmi Nagar, ThottipalayamPirivu, Avinashi Road, Coim'batore - 641 014 | Ph: 91 422 4506070 | Email: info@focusacademy.in



Focus Academy for Career Enhancement
An [IM Graduates’ Enterprise

February 8, 2019

PULAMONI PRAVALIKA
H.No. 11-1-118/1,
Ballepally,

Khammam.

Dear PULAMONI PRAVALIKA,

Further to our interactions with you, we are pleased to offer you an Internship position in Training
Department at Focus 4-D Career Education Pvt. Ltd (referred to as FACE — Focus Academy for Career
Enhancement).

In addition to the duties that were outlined during your interview, you shall perform such other duties as
are customarily associated with such a position and as the authorized representatives of the
management may from time to time require. You shall devote your full business efforts and time to FACE
and agree to perform your duties faithfully and to the best of your ability. You agree not to engage in any
other employment, occupation or consulting activity for any direct or indirect remuneration during your
internship. You are required to be in formals (formal sari for women/business formals for men) for the
period of the induction training and subsequently when you travel as a trainer. Your base location and
date of joining will be intimated closer to your joining.

This internship is strictly full-time. During your internship, you will be paid stipend of Rs. 8,000/-per
month plus an accommodation allowance (depending upon your base location). A full time offer of
employment with CTC of Rs.2.64 lacs per annum may be made based on your performance during the
period of internship. It is possible that you may be posted to other base locations (different from your
base location during internship) when being made a full-time offer.

Thank you.
Yours sincerely

For Focus 4 — D Career Education Pvt Ltd
™,

“x\:w %ﬁl@,\}’ i '
P\ & g
Arumugam N Vadivelu I CIPAL )
Manager-Human Resources. Tachantogy For Wamen
ACCEPTANCE OF OFFER

| hereby confirm that I qctep"f the above offer with all its terms and conditions of employment.

Name & Signature of the candidate with date of acceptance

Sirivu, Avinashi Road, Coim'batore — 641 014 | Ph: +91 422 4506070 | Email: info@focusacademy.in -

12, Lakshmi Nagar, Thottipalayai
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Focus Academy for Career Enhancement
An IIM Graduates’ Enterprise

February 8, 2019

BONTHU TARUNA SRI
H.No. 3-8-1/3,
Saroornagar,
Hyderabad.

Dear BONTHU TARUNA SR,

Further to our interactions with you, we are pleased to offer you an Internship position in Training
Department at Focus 4-D Career Education Pvt. Ltd (referred to as FACE — Focus Academy for Career
Enhancement).

In addition to the duties that were outlined during your interview, you shall perform such other duties as
are customarily associated with such a position and as the authorized representatives of the
management may from time to time require. You shall devote your full business efforts and time to FACE
and agree to perform your duties faithfully and to the best of your ability. You agree not to engage in any
other employment, occupation or consulting activity for any direct or indirect remuneration during your
internship. You are required to be in formals (formal sari for women/business formals for men) for the
period of the induction training and subsequently when you travel as a trainer. Your base location and
date of joining will be intimated closer to your joining.

This internship is strictly full-time. During your internship, you will be paid stipend of Rs. 8,000/-per
month plus an accommodation allowance (depending upon your base location). A full time offer of
employment with CTC of Rs.2.64 lacs per annum may be made based on your performance during the
period of internship. It is possible that you may be posted to other base locations (different from your
base location during internship) when being made a full-time offer.

Thank you.
Yours sincerely
For Focus 4 — D Career Education Pvt Ltd

riw}i \3 }“
X “‘«\2’(,

Arumugam N Vadivelu _
Manager-Human Resources. . ",

/| ACCEPTANCE OF OFFER
| hereby confifrh‘t,hqfIlqb'cep‘t*the above offer with all its terms and conditions of employment.

Name & Signature of the candidate with date of acceptance

12, Lakshmi Nagar, ThottipalayamPirivu, Avinashi Road, Coim’batore = 641 014 | Ph: +91 422 4506070 | Email: info@focusacademy.in




Focus Academy for Career Enhancement
An IIM Graduates’ Enterprise

February 8, 2019

K ANUSHA
H.No.7-174/1/A,
Sai Nagar Colony,
Ghatkesar.

‘Dear K ANUSHA,

Further to our interactions with you, we are pleased to offer you an Internship position in Training
Department at Focus 4-D Career Education Pvt. Ltd (referred to as FACE — Focus Academy for Career
Enhancement).

In addition to the duties that were outlined during your interview, you shall perform such other duties as
are customarily associated with such a position and as the authorized representatives of the
management may from time to time require. You shall devote your full business efforts and time to FACE
and agree to perform your duties faithfully and to the best of your ability. You agree not to engage in any
other employment, occupation or consulting activity for any direct or indirect remuneration during your
internship. You are required to be in formals (formal sari for women/business formals for men) for the
period of the induction training and subsequently when you travel as a trainer. Your base location and
date of joining will be intimated closer to your joining.

This internship is strictly full-time. During your internship, you will be paid stipend of Rs. 8,000/-per
month plus an accommodation allowance (depending upon your base location). A full time offer of
employment with CTC of Rs.2.64 lacs per annum may be made based on your performance during the
period of internship. It is possible that you may be posted to other base locations (different from your
base location during internship) when being made a full-time offer.

Thank you.
Yours sincerely :
For Focus 4 — D Career Education Pvt Ltd

" Car i

Arumugam N Vadivelu Y
Manager-Human Resources. , |

]

i

ACCEPTANCE OF OFFER
| hereby confirm that‘?‘-éébépt the above offer with all its terms and conditions of employment.

Name & Signature of the candidate with date of acceptance

12, Lakshmi Nagar, ThottipalayamPirivu, Avinashi Road, Coimbatafe = 641,014 | Ph: +91 422 4508070 | Email: info@focusacademy.in
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Focus Academy for Career Enhancement
An IIM Graduates’ Enterprise

February 8, 2019

BODIKA SANDHYA RANI
H.No. 4-7-322/1,
Hayath Nagar,
Hyderabad.

Dear BODIKA SANDHYA RANI,

Further to our interactions with you, we are pleased to offer you an Internship position in Training
Department at Focus 4-D Career Education Pvt. Ltd (referred to as FACE — Focus Academy for Career

Enhancement).

In addition to the duties that were outlined during your interview, you shall perform such other duties as
are customarily associated with such a position and as the authorized representatives of the
management may from time to time require. You shall devote your full business efforts and time to FACE
and agree to perform your duties faithfully and to the best of your ability. You agree not to engage in any
other employment, occupation or consulting activity for any direct or indirect remuneration during your
internship. You are required to be in formals (formal sari for women/business formals for men) for the
period of the induction training and subsequently when you travel as a trainer. Your base location and
date of joining will be intimated closer to your joining.

This internship is strictly full-time. During your internship, you will be paid stipend of Rs. 8,000/-per
month plus an accommodation allowance (depending upon your base location). A full time offer of
employment with CTC of Rs.2.64 lacs per annum may be made based on your performance during the
period of internship. It is possible that you may be posted to other base locations (different from your
base location during internship) when being made a full-time offer.

Thank you.
Yours sincerely
For Focus 4 — D Career Education Pvt Ltd

e ox
-
fﬁ/-—<\/1>x“\,/\ -
Arumugam l\!‘yﬂadiv.elp BEINCIPAL
Manager-Human _Reso‘u‘rczes;
ACCEPTANCE OF OFFER

\ / hereby conﬁrmthatl aécept the above offer with all its terms and conditions of employment.

Name & Signaturé of the candidate with date of acceptance

¥

' akshmi Nagar, Thottlpalayaumvu, Avinashi | ‘oéa:'{ébim‘:ba‘tore - 641014 | Ph; +91422 4506070 | Email: info@focusacademy.in
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A‘ms“mm TELECOM LIMITED"

Date: 30.11.2018

Personal & Confidential

Yasa Minisha Reddy
Offer of Employment

Dear Yasa Minisha Reddy,

This has reference to the discussions you had with us, we are pleased to make an offer to
you as Telecom Engineer and the details given below. This offer is subject to your
acceptance of the enclosed terms and conditions.

Total Compensation: You will be under training for a period of six months with a
stipend of Rs.15000/- PM. On successful completion of the training period you will
be placed under probation period with a compensation package of 275037/- CTC
P.A. on the terms and conditions enclosed here with.

We welcome you to the Aishwarya Telecom Ltd family and look forward to a mutually
beneficial and purposeful association. Should you need some clarification, please contact
Mr. Ajazur Rahaman Mohammed from the Talent Acquisition.

Service You are required to execute a Service Agreement for 3 years (Liquidated
Commitment damages for breach of agreement- 200000/-(Two Lakhs only) Rupees) &
Employee Non- Disclosure Agreement

We will initiate the pre on boarding processes and provide you any additional requirements
for onboarding separately.

For Aishwarya Telecom Ltd.

M. 'v’. )’ :/ Z
VIJAY KUMAR., 7 :
SENIOR MANAGER HR TA

Annexures: Vifjh
1)Compensatlon Structure Details (if applicable) Kon

3)Terms and condm_o_ns
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Aimswmm TELECOM LIMITED™

Date: 30.11.2018

Personal & Confidential

Gundagani Nagashirisha
Offer of Employment

Dear Gundagani Nagashirisha,

This has reference to the discussions you had with us, we are pleased to make an offer to
you as Telecom Engineer and the details given below. This offer is subject to your
acceptance of the enclosed terms and conditions.

Total Compensation: You will be under training for a period of six months with a
stipend of Rs.15000/- PM. On successful completion of the training period you will
be placed under probation period with a compensation package of 275037/- CTC
P.A. on the terms and conditions enclosed here with.

We welcome you to the Aishwarya Telecom Ltd family and look forward to a mutually
beneficial and purposeful association. Should you need some clarification, please contact
Mr. Ajazur Rahaman Mohammed from the Talent Acquisition.

Service You are required to execute a Service Agreement for 3 years (Liquidated
Commitment damages for breach of agreement- 200000/-(Two Lakhs only) Rupees) &
Employee Non- Disclosure Agreement

We will initiate the pre on boarding processes and provide you any additional requirements
for onboarding separately.

For Aishwarya Telecom Ltd.
W P P & "___I/.‘A/‘:I/’ \
MYy L.

VIJAY KUMAR. o N
SENIOR MANAGER - HR TA
Annexures: ‘
1) Compensation; Structure Detalls (if applicable)
2) Instructions for onboardmg

3)Terms and conditions "~ 4
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Aimsamm TELECOM LIMITED”

Date: 30.11.2018

Personal & Confidential

Paladugula Srikavya
Offer of Employment

Dear Paladugula Srikavya,

This has reference to the discussions you had with us, we are pleased to make an offer to
you as Telecom Engineer and the details given below. This offer is subject to your
acceptance of the enclosed terms and conditions.

Total Compensation: You will be under training for a period of six months with a

stipend of Rs.15000/- PM. On successful completion of the training period you will
be placed under probation period with a compensation package of 275037/- CTC

P.A. on the terms and conditions enclosed here with.

We welcome you to the Aishwarya Telecom Ltd family and look forward to a mutually
beneficial and purposeful association. Should you need some clarification, please contact
Mr. Ajazur Rahaman Mohammed from the Talent Acquisition.

Service You are required to execute a Service Agreement for 3 years (Liquidated
Commitment damages for breach of agreement- 200000/-(Two Lakhs only) Rupees) &
Employee Non- Disclosure Agreement

We will initiate the pre on boarding processes and provide you any additional requirements
for onboarding separately.

For Aishwarya Telecom Ltd.

M) P o S\ o4
VIJUAY KUMAR, " 70 o) s o WA
SENIOR MANAGER - HR“TA e
Annexures: '\ LS e S
1) Compensation Structure Details (if applicable)

2) Instructions for-onboarding.
3) Terms and conditions
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A‘MSHWARYA TELECOM LIMITED™

Date: 30.11.2018

Personal & Confidential

Peramalla Kavya
Offer of Employment

Dear Peramalla Kavya,

This has reference to the discussions you had with us, we are pleased to make an offer to
you as Telecom Engineer and the details given below. This offer is subject to your
acceptance of the enclosed terms and conditions.

Total Compensation: You will be under training for a period of six months with a
stipend of Rs.15000/- PM. On successful completion of the training period you will
be placed under probation period with a compensation package of 275037/- CTC
P.A. on the terms and conditions enclosed here with.

We welcome you to the Aishwarya Telecom Ltd family and look forward to a mutually
beneficial and purposeful association. Should you need some clarification, please contact
Mr. Ajazur Rahaman Mchammed from the Talent Acquisition.

Service You are required to execute a Service Agreement for 3 years (Liquidated
Commitment damages for breach of agreement- 200000/-(Two Lakhs only) Rupees) &
Employee Non- Disclosure Agreement

We will initiate the pre on boarding processes and provide you any additional requirements
for onboarding separately.

For Aishwarya Telecom Ltd.

HY¥y f

VIJAY KUMAR.
SENIOR MANAGER - HR - TA

Annexures:

1) Compensation Structure Details (|f apphcable)
2) Instructions for onboardlng
3)Terms and condltlons ;
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Offer Letter

Employee ID ‘ Date of Joining 29-May-2019

Dear Bomma Akhila,

Furtherto our discussions we are pleased to appoint you as Program Coordinator

on probation in our Company.Y our appointment takes effect from the date of reporting for duty at SCIFED Pvt Ltd.
The terms and conditions given below are few selected ones applicable to you and not a complete description of all
organizational policies and rules. You will have to execute and honor an employment agreement hereafter on
accepting the employment offer. During your tenure of employment with the Company, you would be governed by
the said employment agreement, Company manuals and any other agreement that you may execute with the.
Company from time to time. :

1. DATE OF APPOINTMENT: Y our date of appointment is effective from the date of joining into the services of
SCIFED Pvt Ltd., which will be as per our report.

2.SALARY: Yoursalary will be as per the compensation structure enclosed in the annexure herewith, and is subject
to statutory deduction, as applicable.

3. PROBATION PERIOD: You will be on probation for a period of 3 months from the date of your joining. On
successful completion of the probation period, if, in the opinion of the Company, you are found suitable in the
appointed post, you will be confirmed. Based on your performance, the Company is at liberty to extend the probation
period as it deems necessary or terminate your services, if found unsatisfactory. ’

4. CONFIRMATION: On successful completion of probation period, you will be confirmed in the service, which
will be intimated to you in writing; till such time of written intimation, you will continue as a probationer only.

5. RULES AND REGULATIONS: Your services will be governed by the Service Rules and Regulations, which
may be brought in force or amended from time to time, as applicable to all employees of the Company. :

6. NOTICE PERIOD: This employment is terminable by the employee by giving 15 Days’ notice. The Company
reserves the right to pay or recover salary in lieu of notice period. Further, during the probation period, the Company
may at its discretion relieve you from such date as it may deem fit even before the expiry of the notice period without
compensating for the unexpired period and is not bound to give any reason thereof. However the company has right
to terminate the employment at any time for just cause including but not limited to under performance, for loss of
confidence, misconduct or breach of the employment agreement or other policies of the Company as described in
detail in your employment '
agreement.
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7. LEAVE: You will be entitled for privilege leave only after confirmation of services. However during
the probation period you are entitled for only 3 Leaves (with 3 Sick Leaves) on a prorated basis. To
clarify, on probation, you will not be entitled to benefits that accrue for regular employees, except as
mentioned in this clause.

8. GENERAL: During the course of your employment, you will employ yourself efficiently, honestly,
faithfully and to the best of your ability and shall devote your whole time and attention to promote the
interests of the Company and generally carry out duties and work as assigned to you and shall obey and
comply with all lawful orders and directions givéen to you by the concerned superiors in the Company.

9. PLACE OF POSTING AND TRANSFER: Your posting at present is at Panj agutta-Hyderabad. You
will be liable to transfer in such capacity as the Company may from time to time determine to any other
location, departments, establishment, factory or branch of the Company or subsidiary, associate or
affiliate of the Company. In such case you will be governed by the terms and conditions of service
applicable at the new assignment. ' ; :

10. TRAVEL: You will be required to undertake travel on Company work and expenses thereof will be
reimbursed for the travel as per the Company rules.

11. OTHER EMPLOYMENTS: Your position is a full time employment with the Company and you
shall devote yourself exclusively to the business of the Company. You will not take up any other work for
remuneration (Part-time or otherwise) or work in advisory capacity or be interested directly or indirectly
(except as shareholder or debenture holder) in any other trade or business during the employment with the
Company without written permission in writing of the Managing Director/CEO. ~

12. TRAININGS OR EXAMINATIONS: At any instance, if you intend to appear in some examinations
or to attend some training related to your profession while working in this Company, you are required to
obtain prior written permission for the same from respective authorities/ Administration, giving full

details including time frame involved. You will undertake that it will not affect your regular duties and
responsibilities as assigned by this Company.

13. FITNESS: You are required to maintain yourself in good state of Mental/ Physical/ Medical fitness
and undergo regular medical check-ups. Any negligence on your part in this regard may render you
medically unfit for your employment with the Company. In such a case, your services are liable for
termination, notwithstanding other terms and conditions mentioned in this letter or otherwise.

14. RESPONSIBILITIES: In view of your job role and related responsibilities, you must effectively
perform to ensure the desired results and you will be expected to work extra hours to achieve this
whenever the job so requires. ' '

15. INTELLECTUAL PROPERTY: If you conceive, design or develop any new or advanced methods
of improving process / formulae / systems in relation to the business/operations/ technology of the
Company, such development shall be fully communicated to the Company and will be , and remain sole
right/property of the company. All such innovations IP and Patents shall be assigned to the company.

16. PAST RECORD: If any declaration given or furnished by you to the Company proves to be false or

if you are found to have willfully suppressed any material information in such case, you will be liable to
removal from service without any notice.
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17. SALARY REVIEW: Your salary Will be reviewed after 12 months from the joining date/from the
date of last appraisal confirmation. Increment of your salary, if any, is discretionary and not obligatory on
part of the Company and will be subject to and on the basis of effective performance and results during
the period. '

18. RETIREMENT: Your retirement age is 58 years.

19. ON SEPARATION: On termination of your employment, for whatever reasons, you will
immediately give up to the Company within 7 days of such termination all property belonging to the
Company, including but not limited to correspondence specifications, Formulas, books, documents, cost
data, market data, literature, drawings, effects and any other confidential or proprietary information of the
Company stored in any media or shall not make or retain any copies of these items.

20. CONFIDENTIALITY: The Employee shall not at any time (either during or after the termination
of his/her employment) disclose or communicate to any person or use for his/her own benefit or the
benefit of any person any confidential information concerning the business dealings, affairs or

conduct of the Company, its staff or business partners or any similar matters which may come to

the Employee’s knowledge or possession during the term of the Employee’s employment.

21. NON COMPETITION: The employee shall not during the term of this contract and for a period of
twenty four (24) months after the expiration or termination of this contract for any reason, directly or
indirectly whether as owner, partner, shareholder, director, employee, consultant, distributor, agent,
representative, sponsor or otherwise carry on or be engaged concerned or interested in carrying on within
India of any business or employment with customers or and partners of the company.

22. Secrecy: During the period of your employment, you will work honestly, faithfully, diligently and
efficiently for the growth of the organization. You are expected to maintain utmost secrecy in regard to
the affairs of the Company and shall keep confidential any information, instrument, documents, etc,
relating to the Company that may come to your professional knowledge as an employee of the Company.

23. Conflict of Interest: Your position with the Company calls for whole time employment and you will
devote yourselves exclusively to the business of the company. You will not take up any other work for
remuneration (part time or otherwise) or work on advisory capacity or be interested directly or business,
during your employment with the company, without written permission from the company.\

24.Statement of Facts: It must be specifically understood that this offer is made based on your
proficiency on Technical / Professional skills you have declared to possess as per the application, and on -
the ability to handle any assignment / job independently anywhere in India or overseas. In case, at a later
date, any of your statements / particulars furnished is found to be false or misleading, the company shall
have the right to terminate your services forthwith.

25. Restraints:
a) Access to Information: Information is available on need to know basis for specified groups. Access to
these are authorized through access privileges approved by the respective manager/supervisor. '
b) Non-Disclosure: You are expected to maintain utmost secrecy in regards to the affairs of the
Company and shall keep confidential any information, instruments, documents, etc., relating to the
Company. '
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a) Access to Information: Information is available on need to know basis for specified groups. Access to
these are authorized through access privileges approved by the respectlve manager/superwsor

b) Non-Disclosure: You are expected to maintain utmost secrecy in regards to the affairs of the
Company and shall keep confidential any information, instruments, documents, etc relating to the
Company.

¢) Authorization: Only those authorized by a specific power of attorney may sign legal documents
representing the organization.

d) Smoking: We owe and assure a smoke free environment for our employees. Barring some areas, the
entire office premise is declared as “No- Smoking Zone “.

26. Use of Company Resources: You shall use the company’s resources for official purpose only.

The above terms and conditions are subject to Company Pohcnes as updated and modified from time to
time and intimated to you thereupon.

The above terms and conditions are binding on you the moment you accept the appointment by signing
ga copy of this letter of appointment.

We wish you a fruitful and rewarding career with us.

Yours Sincerely, Accepted the Offer

For SCIFED Pvt. Ltd.

Ramesh Komara A _Employee Name: Bomma Akhila

Manager | Human Resources Designation: Program Coordinator
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Name:

Employee ID:

" Date of Joining:
Designation:
Total CTC (INR):

Bomma Akhila

29-May-2019
Program Coordinator

184044 .00

Annexure: Compensation Structure

Employee

G'ros's;&sélary Corﬁpo’hents . PM.E - o PA | Deduction Components . :
Basic 5600.00 67200.00 Employee Contribution to PF 672.00 - | 8064.00
MA 2240.00 26880 .00 Employee Contribution to ESI | 245.00 | 7984.00
" Conveyance 1600.00 19200.00 Professional Tax
Special Allowance 4560.00 54720.00 :
Gross Salary (A) 14000.00 168000.00 Deductions(B) 917.00 | 11004.00
Net Salary* (A-B) 13083.00 156996 .00 Above deductions are without TDS

Employer Benefits

o E‘mp’lbyer’ Contribution : P.M. | PA.
Employer Contribution to PF 672 .00 8064.00
Employer Contribution to ESI 665.00 7984.00
Total (C) 1337.00 16044.00
(T::z')cm to Company (CTQ) | 15337 0o 184044.00

AMet Salary is subject to the TDS deductions as per Income Tax Act, 1961

Yours Sincerely,

- For SCIFED Pvt Ltd

Ramesh Komara '

HR Manager

Accepted the offer

—AdA

Employee Name:
Designation:

Bomma Akhila

Program Coordinator




cROouUE Offer Letter
Employee ID Date of Joining 29-May-2019
Dear D A Divya, '
Further to our discussions we are pleased to appoint you as Program Coordinator

on probation in our Company.Y our appointment takes effect from the date of reporting for duty-at SCIFED Pvt Litd.
The terms and conditions given below are few selected ones applicable to you and not a complete description of all
organizational policies and rules. You will have to execute and honor an employment agreement hereafter on.
accepting the employment offer. During your tenure of employment with the Company, you would be governed by
the said employment agreement, Company manuals and any other agreement that you may execute with the -
Company from time to time. '

L. DATE OF APPOINTMENT: Your date of appointment is effective from the date of joining into the services of
SCIFED Pvt Ltd., which will be as per our report. '

2.SALARY: Your salary will be as per the compensation structure enclosed in the annexure herewith, and is subject
to statutory deduction, as applicable.

3. PROBATION PERIOD: You will be on probation for a period of 3 months from the date of your joining. On
successful completion of the probation period, if, in the opinion of the Company, you are found suitable in the ,
appointed post, you will be confirmed. Based on your performance, the Company is at liberty to extend the probation
period as it deems necessary or terminate your services, if found unsatisfactory.

4. CONFIRMATION: On successful completion of probation period, you will be confirmed in the service, which
will be intimated to you in writing; till such time of written intimation, you will continue as a probationer only.

5. RULES AND REGULATIONS: Your services will be governed by the Service Rules and Regulations, which
may be brought in force or amended from time to time, as applicable to all employees of the Company.

6. NOTICE PERIOD: This employment is terminable by the employee by giving 15 Days’ notice. The Company
reserves the right to pay or recover salary in lieu of notice period. Further, during the probation period, the Company
may at its discretion relieve you from such date as it may deem fit even before the expiry of the notice period without
compensating for the unexpired period and is not bound to give any reason thereof. However the company has right
to terminate the employment at any time for Just cause including but not limited to under performance, for loss of
confidence, misconduct or breach of the employment agreement or other policies of the Company as described in
detail in your employment '
agreement.
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7. LEAVE: You will be entitled for privilege leave only after confirmation of services. However during
the probation period you are entitled for only 3 Leaves (with 3 Sick Leaves) on a prorated basis. To
clarify, on probation, you will not be entitled to benefits that accrue for regular employees, except as
mentioned in this clause. ' :

8. GENERAL: During the course of your employment, you will employ yourself efficiently, honestly,
faithfully and to the best of your ability and shall devote your whole time and attention to promote the
interests of the Company and generally carry out duties and work as assigned to you and shall obey and
comply with all lawful orders and directions given to you by the concerned superiors in the Company.

9. PLACE OF POSTING AND TRANSFER: Your posting at present is at Panjagutta-Hyderabad. You
will be liable to transfer in such capacity as the Company may from time to time determine to any other
location, departments, establishment, factory or branch of the Company or subsidiary, associate or
affiliate of the Company. In such case you will be governed by the terms and conditions of service
applicable at the new assignment.

10. TRAVEL: You will be required to undertake travel on Company work and expenses thereof will be
reimbursed for the travel as per the Company rules. .

11. OTHER EMPLOYMENTS: Your position is a full time employment with the Company and you
shall devote yourself exclusively to the business of the Company. You will not take up any other work for
remuneration (Part-time or otherwise) or work in advisory capacity or be interested directly or indirectly
(except as shareholder or debenture holder) in any other trade or business during the employment with the
Company without written permission in writing of the Managing Director/CEO. : -

12. TRAININGS OR EXAMINATIONS: At any instance, if you intend to appear in some examinations
or to attend some training related to your profession while working in this Company, you are required to
obtain prior written permission for the same from respective authorities/ Administration, giving full

details including time frame involved. You will undertake that it will not affect your regular duties and
responsibilities as assigned by this Company.

13. FITNESS: You are required to maintain yourself in good state of Mental/ Physical/ Medical fitness
and undergo regular medical check-ups. Any negligence on your part in this regard may render you
medically unfit for your employment with the Company. In such a case, your services are liable for
termination, notwithstanding other terms and conditions mentioned in this letter or otherwise.

14. RESPONSIBILITIES: In view of your job role and related responsibilities, you must effectively
perform to ensure the desired resuits and you will be expected to work extra hours to achieve this
whenever the job so requires. ’

15. INTELLECTUAL PROPERTY: If you conceive, design or develop any new or advanced methods
of improving process / formulae / systems in relation to the business/operations/ technology of the
Company, such development shall be fully communicated to the Company and will be , and remain sole
right/property of the company. All such innovations IP and Patents shall be assigned to the company.

16. PAST RECORD: If any declaration given or furnished by you to the Company proves to be false or
if you are found to have willfully suppressed any material information in such case, you will be liable to

removal from service without any notice. :
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17. SALARY REVIEW: Your salary will be reviewed after 12 months from the joining date/from the
date of last appraisal confirmation. Increment of your salary, if any, is discretionary and not obligatory on
part of the Company and will be subject to and on the basis of effective performance and results during
the period.

18. RETIREMENT: Your retirement age is 58 years.

19. ON SEPARATION: On termination of your employment, for whatever reasons, you will
immediately give up to the Company within 7 days of such termination all property belonging to the
Company, including but not limited to correspondence specifications, Formulas, books, documents, cost
data, market data, literature, drawings, effects and any other confidential or proprietary information of the
Company stored in any media or shall not make or retain any copies of these items.

20. CONFIDENTIALITY: The Employee shall not at any time (either during or after the termination
of his/her employment) disclose or communicate to any person or use for his/her own benefit or the
benefit of any person any confidential information concerning the business dealings, affairs or

conduct of the Company, its staff or business partners or any similar matters which may come to

the Employee’s knowledge or possession during the term of the Employee’s employment.

21. NON COMPETITION: The employee shall not during the term of this contract and for a period of
twenty four (24) months after the expiration or termination of this contract for any reason, directly or
indirectly whether as owner, partner, shareholder, director, employee, consultant, distributor, agent,
representative, sponsor or otherwise carry on or be engaged concerned or interested in carrying on within -
India of any business or employment with customers or and partners of the company.

22. Secrecy: During the period of your employment, you will work honestly, faithfully, diligently and
efficiently for the growth of the organization. You are expected to maintain utmost secrecy in regard to
the affairs of the Company and shall keep confidential any information, instrument, documents, etc,
relating to the Company that may come to your professional knowledge as an employee of the Company.

23. Conflict of Interest: Your position with the Company calls for whole time employment and you will
devote yourselves exclusively to the business of the company. You will not take up any other work for
remuneration (part time or otherwise) or work on advisory capacity or be interested directly or business,
during your employment with the company, without written permission from the company.\

24. Statement of Facts: It must be specifically understood that this offer is made based on your
proficiency on Technical / Professional skills you have declared to possess as per the application, and on
the ability to handle any assignment / job independently anywhere in India or overseas. In case, at a later
date, any of your statements / particulars furnished is found to be false or misleading, the company shall
have the right to terminate your services forthwith.

25. Restraints:

a) Access to Information: Information is available on need to know basis for specified groups. Access to
these are authorized through access privileges approved by the respective manager/supervisor.

b) Non-Disclosure: You are expected to maintain utmost secrecy in regards to the affairs of the
Company and shall keep confidential any information, instruments, documents, etc., relating to the
Company.
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a) Access to Information: Information is available on need to know basis for specified groups. Access to
these are authorized through access privileges approved by the respective manager/supervisor.

b) Non-Disclosure: You are expected to maintain utmost secrecy in regards to the affairs of the
Company and shall keep confidential any information, instruments, documents, etc., relating to the
Company. '

c) Authorization: Only those authorized by a specific power of attorney may sign Ieg'all documents
representing the organization. :

d) Smoking: We owe and assure a smoke free environment for our employees. Barring some areas, the
entire office premise is declared as “No- Smoking Zone “.

26. Use of Company Resources: You shall use the company’s resources for official purpose only.

The above terms and conditions are subject to Company Policies, as updated and modified from time to
time and intimated to you thereupon. :

The above terms and conditions are binding on you the moment you accept the appointment by signing
ga copy of this letter of appointment. '

We wish you a fruitful and rewarding career with us.

Yours Sincerely, 4 Accepted the Offer

For SCIFED Pvt. Ltd.

Ramesh Komara Employee Name: D A Divya

Manager | Human Resources Designation: Program Coordinator
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Name: D A Divya

Employee ID:

Annexure: Compensation Structure

Date of Joining: 29-May-2019
Designation: Program Coordinator

" Total CTC(INR): 184044 .00

e Employee

_ Gross Salary _Mmp_‘éhehts‘ o PM - PA | :v-jm‘bed‘i.l'ét'ion‘ Components | , P
Basic 5600.00 67200.00 Employee Contributionto PF | 672.00 8064.00
Y 2240.00 26880 .00 Employee Contribution to ESI | 245.00 | 7984.00
" Conveyance 1600.00 19200.00 Professional Tax
Special Allowance 4560.00 54729.00
Gross Salary (A) 14000.00 168000.00 Deductions(B) 917.00 11004.00
Net Salary* (A-B) 13083.00 156996 .00 Above deductions are without TDS
e
Employer Contribution | PM. | P.A.
Employer Contribution to PF 672.00 | 8064.00
Employer Contribution to ESI 665.00 7984.00
Total (C) 1337.00 16044.00
{::Z; CosttoCompany(CTQ | 15557.00 184044.00

st Salary is subject to the TDS deductions as pér Income Tax Act, 1961

Yours Sincerely,

For SCIFED Pvt Ltd

Ramesh Komara |
HR Manager

Accepted the offer

Employee Name: D A Divya
Designation: - Program Coordinator
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Offer Letter

Employee ID Date of Joining 29-May-2019

Dear Billakanti Ravali,

Further to our discussions we are pleased to appoint you as Program Coordinator

on probation in our Company.Your appointment takes effect from the date of reportin g for duty at SCIFED Pvt Litd.-
The terms and conditions given below are few selected ones applicable to you and not a complete description of all
organizational policies and rules. You will have to execute and honor an employment agreement hereafter on
accepting the employment offer. During your tenure of employment with the Company, you would be governed by
the said employment agreement, Company manuals and any other agreement that you may execute with the
Company from time to time.

1. DATE OF APPOINTMENT: Your date of appointment is effective from the date of Jjoining into the services of
SCIFED Pvt Ltd., which will be as per our report. '

2. SALARY: Your salary will be as per the compensation structure enclosed in the annexure herewith, and is subject
to statutory deduction, as applicable.

3. PROBATION PERIOD: You will be on probation for a period of 3 months from the date of your joining. On
successful completion of the probation period, if, in the opinion of the Company, you are found suitable in the
appointed post, you will be confirmed. Based on your performance, the Company is at liberty to extend the probation
period as it deems necessary or terminate your services, if found unsatisfactory.

4. CONFIRMATION: On successful completion of probation period, you will be confirmed in the service, which
will be intimated to you in writing; till such time of written intimation, you will continue as a probationer only.

5. RULES AND REGULATIONS: Your services will be governed by the Service Rules and Régulations, which
may be brought in force or amended from time to time, as applicable to all employees of the Company.

6. NOTICE PERIOD: This employment is terminable by the employee by giving 15 Days’ notice. The Company
reserves the right to pay or recover salary in lieu of notice period. Further, during the probation period, the Company
may at its discretion relieve you from such date as it may deem fit even before the expiry of the notice period without
compensating for the unexpired period and is not bound to give any reason thereof. However the company has right
to terminate the employment at any time for just cause including but not limited to under performance, for loss of
confidence, misconduct or breach of the employment agreement or other policies of the Company as described in
detail in your employment

agreement.
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7. LEAVE: You will be entitled for privilege leave only after confirmation of services. However during
the probation period you are entitled for only 3 Leaves (with 3 Sick Leaves) on a prorated basis. To
clarify, on probation, you will not be entitled to benefits that accrue for regular employees, except as
mentioned in this clause. :

8. GENERAL: During the course of your employment, you will employ yourself efficiently, honestly,
faithfully and to the best of your ability and shall devote your whole time and attention to promote the
interests of the Company and generally carry out duties and work as assigned to you and shall obey and
comply with all lawful orders and directions given to you by the concerned superiors in the Company.

9. PLACE OF POSTING AND TRANSFER: Your posting at present is at Panjagutta-Hyderabad. You
will be liable to transfer in such capacity as the Company may from time to time determine to any other
location, departments, establishment, factory or branch of the Company or subsidiary, associate or
affiliate of the Company. In such case you will be governed by the terms and conditions of service
applicable at the new assignment. '

10. TRAVEL: You will be required to undertake travel on Company work and expenses thereof will be
reimbursed for the travel as per the Company rules.

11. OTHER EMPLOYMENTS: Your position is a full time employment with the Company and you
shall devote yourself exclusively to the business of the Company. You will not take up any other work for
remuneration (Part-time or otherwise) or work in advisory capacity or be interested directly or indirectly
(except as shareholder or debenture holder) in any other trade or business during the employment with the
Company without written permission in writing of the Managing Director/CEO. '

12. TRAININGS OR EXAMINATIONS: At any instance, if you intend to appear in some examinations
or to attend some training related to your profession while working in this Company, you are required to
obtain prior written permission for the same from respective authorities/ Administration, giving full

details including time frame involved. You will undertake that it will not affect your regular duties and
responsibilities as assigned by this Company.

13. FITNESS: You are required to maintain yourself in good state of Mental/ Physical/ Medical fitness
and undergo regular medical check-ups. Any negligence on your part in this regard may render you
medically unfit for your employment with the Company. In such a case, your services are liable for
termination, notwithstanding other terms and conditions mentioned in this letter or otherwise.

14. RESPONSIBILITIES: In view of your job role and related responsibilities, you must effectively
perform to ensure the desired results and you will be expected to work extra hours to achieve this
whenever the job so requires. :

15. INTELLECTUAL PROPERTY: If you conceive, design or develop any new or advanced methods
of improving process / formulae / systems in relation to the business/operations/ technology of the
Company, such development shall be fully communicated to the Company and will be , and remain sole
right/property of the company. All such innovations IP and Patents shall be assi gned to the company.

16. PAST RECORD: If any declaration given or furnished by you to the Company proves to be false or -
if you are found to have willfully suppressed any material information in such case, you will be liable to
removal from service without any notice.
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17. SALARY REVIEW: Your salary will be reviewed after 12 months from the joining date/from the
date of last appraisal confirmation. Increment of your salary, if any; is discretionary and not obligatory on
part of the Company and will be subject to and on the basis of effective performance and results during
the period.

18. RETIREMENT: Your retirement age is 58 years.

19. ON SEPARATION: On termination of your employment, for whatever reasons, you will
immediately give up to the Company within 7 days of such termination all property belonging to the
Company, including but not limited to correspondence specifications, Formulas, books, documents, cost
data, market data, literature, drawings, effects and any other confidential or proprietary information of the
Company stored in any media or shall not make or retain any copies of these items.

20. CONFIDENTIALITY: The Employee shall not at any time (either during or after the termination
of his/her employment) disclose or communicate to any person or use for his/her own benefit or the
benefit of any person any confidential information concerning the business dealings, affairs or

conduct of the Company, its staff or business partners or any similar matters which may come to

the Employee’s knowledge or possession during the term of the Employee’s employment.

21. NON COMPETITION: The employee shall not during the term of this contract and for a period of
twenty four (24) months after the expiration or termination of this contract for any reason, directly or
indirectly whether as owner, partner, shareholder, director, employee, consultant, distributor, agent,
representative, sponsor or otherwise carry on or be engaged concerned or interested in carrying on within
India of any business or employment with customers or and partners of the company.

22. Secrecy: During the period of your employment, you will work honestly, faithfully, diligently and
efficiently for the growth of the organization. You are expected to maintain utmost secrecy in regard to
the affairs of the Company and shall keep confidential any information, instrument, documents, etc,
relating to the Company that may come to your professional knowledge as an employee of the Company.

23. Conflict of Interest: Your position with the Company calls for whole time employment and you will
devote yourselves exclusively to the business of the company. You will not take up any other work for
remuneration (part time or otherwise) or work on advisory capacity or be interested directly or business,
during your employment with the company, without written permission from the company.\

24.Statement of Facts: It must be specifically understood that this offer is made based on your
proficiency on Technical / Professional skills you have declared to possess as per the application, and on
the ability to handle any assignment / job independently anywhere in India or overseas. In case, at a later -
date, any of your statements / particulars furnished is found to be false or misleading, the company shall
have the right to terminate your services forthwith.

25. Restraints: _

a) Access to Information: Information is available on need to know basis for specified groups. Access to
these are authorized through access privileges approved by the respective manager/supervisor.

b) Non-Disclosure: You are expected to maintain utmost secrecy in regards to the affairs of the
Company and shall keep confidential any information, instruments, documents, etc., relating to the
Company. :
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a) Access to Information: Information is available on need to know basis for specified groups. Access to
these are authorized through access privileges approved by the respective manager/supervisor.

b) Non-Disclosure: You are expected to maintain utmost secrecy in regards to the affairs of the
Company and shall keep confidential any information, instruments, documents, etc., relating to the
Company. '

¢) Authorization: Only those authorized by a specific power of attorney may sign legal documents
representing the organization.

d) Smoking: We owe and assure a smoke free environment for our employees. Barring some areas, the
entire office premise is declared as “No- Smoking Zone “. '

26. Use of Company Resources: You shall use the company’s resources for official purpose only.

The above terms and conditions are subject to Company Policies, as updated and modified from time to
time and intimated to you thereupon.

The above terms and conditions are binding on you the moment you accept the appointment by signing
ga copy of this letter of appointment.

We wish you a fruitful and rewarding career with us.

Yours Sincerely, Accepted the Offer

For SCIFED Pvt. Ltd.

Ramesh Komara Employee Name: Billakanti Ravali

Manager | Human Resources ' . Designation: Program Coordinator
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Annexure: Compensation Structure

Billakanti Ravali

Name:

Employee ID:

Date of Joining: 29-May-2019

Program Coordinator

Designation:
Total CTC (INR):

184044 .00

' Employer Benefits

" Employer Contribution P.M. P.A.
Employer Contribution to PF 672 .00 8064.00
Employer Contribution to ES| 665.00 7984.00

Total (C) 1337.00 16044.00
(T::z') Cost to Company (CTC) | ; 5337 g9 © 184044.00

ENet Salary is subject to the TDS deductions as per Income Tax Act, 1961

Yours Sincerely,

For SCIFED Pvt Ltd

Ramesh Komara

HR Manager

Accepted the offer

'fwx_f’ﬁ%/&/\‘ \

, Gfbségs:alary_Cpmponent$_--:‘ | PML | PA.  Deduction Components |  PM.|  Pd
Basic 5600.00 67200.00 Employee Contribution to PF | 672.00 | 8064.00
TrA 2240.00 26880 .00 Employee Contribution to ES| | 245.00 | 7984.00
| Conveyance 1600.00 19200.00 Professional Tax
| Special Allowance 4560.00 54720.00 _
Gross Salary (A) 14000.00 168000.00 Deductions(B) 917.00 | 11004.00
Net Salary* (A-B) 13083.00 156996 .00 Above deductions are without TDS

Employee Name: Billakanti Ravali

- Designation:

Program Coordinator
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Offer Letter

Employee ID Date of Joining 29-May-2019

Dear Dapalli Amani,

Further to our discussions we are pleased to appoint you as Program Coordinator _

on probation in our Company.Y our appointment takes effect from the date of reporting for duty at SCIFED Pvt Ltd.
The terms and conditions given below are few selected ones applicable to you and not a complete description of all
organizational policies and rules. You will have to execute and honor an employment agreement hereafter on
accepting the employment offer. During your tenure of employment with the Company, you would be governed by
the said employment agreement, Company manuals and any other agreement that you may execute with the
Company from time to time.

1. DATE OF APPOINTMENT: Your date of appointment is effective from the date of joining into the services of
SCIFED Pvt Ltd., which will be as per our report.

2.SALARY: Your salary will be as per the compensation structure enclosed in the annexure herewith, and is subject
to statutory deduction, as applicable.

3. PROBATION PERIOD: You will be on probation for a period of 3 months from the date of your joining. On
successful completion of the probation period, if, in the opinion of the Company, you are found suitable in the.
appointed post, you will be confirmed. Based on your performance, the Company is at liberty to extend the probation
period as it deems necessary or terminate your services, if found unsatisfactory.

4. CONFIRMATION: On successful completion of probation period, you will be confirmed in the service, which
will be intimated to you in writing; till such time of written intimation, you will continue as a probationer only.

5. RULES AND REGULATIONS: Your services will be governed by the Service Rules and Regulations, which
may be brought in force or amended from time to time, as applicable to all employees of the Company.

6. NOTICE PERIOD: This employment is terminable by the employee by giving 15 Days’ notice. The Company
reserves the right to pay or recover salary in lieu of notice period. Further, during the probation period, the Company
may at its discretion relieve you from such date as it may deem fit even before the expiry of the notice period without
compensating for the unexpired period and is not bound to give any reason théreof. However the company has right
to terminate the employment at any time for just cause including but not limited to under performance, for loss of
confidence, misconduct or breach of the employment agreement or other policies of the Company as described in
detail in your employment '

agreement.

PRINCIPAL
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7. LEAVE: You will be entitled for privilege leave only after confirmation of services. However during
the probation period you are entitled for only 3 Leaves (with 3 Sick Leaves) on a prorated basis. To
clarify, on probation, you will not be entitled to benefits that accrue for regular employees, except as

mentioned in this clause.

8. GENERAL: During the course of your employment, you will employ yourself efficiently, honestly,
faithfully and to the best of your ability and shall devote your whole time and attention to promote the
interests of the Company and generally carry out duties and work as assigned to you and shall obey and
comply with all lawful orders and directions given to you by the concerned superiors in the Company.

9. PLACE OF POSTING AND TRANSFER: Your posting at present is at Panjagutta-Hyderabad. You
will be liable to transfer in such capacity as the Company may from time to time determine to any other
location, departments, establishment, factory or branch of the Company or subsidiary, associate or
affiliate of the Company. In such case you will be governed by the terms and conditions of service

applicable at the new assignment.

10. TRAVEL: You will be required to undertake travel on Company work and expenses thereof will be
reimbursed for the travel as per the Company rules.

11. OTHER EMPLOYMENTS: Your position is a full time employment with the Company and you
shall devote yourself exclusively to the business of the Company. You will not take up any other work for
remuneration (Part-time or otherwise) or work in advisory capacity or be interested directly or indirectly
(except as shareholder or debenture holder) in any other trade or business during the employment with the
Company without written permission in writing of the Managing Director/CEO.

12. TRAININGS OR EXAMINATIONS: At any instance, if you intend to appear in some examinations
or to attend some training related to your profession while working in this Company, you are required to
obtain prior written permission for the same from respective authorities/ Administration, giving full

details including time frame involved. You will undertake that it will not affect your regular duties and
responsibilities as assigned by this Company.

13. FITNESS: You are required to maintain yourself in good state of Mental/ Physical/ Medical fitness
and undergo regular medical check-ups. Any negligence on your part in this regard may render you
medically unfit for your employment with the Company. In such a case, your services are liable for
termination, notwithstanding other terms and conditions mentioned in this letter or otherwise.

14. RESPONSIBILITIES: In view of your job role and related responsibilities, you must effectively
perform to ensure the desired results and you will be expected to work extra hours to achieve this
whenever the job so requires.

15. INTELLECTUAL PROPERTY: If you conceive, design or develop any new or advanced methods
of improving process / formulae / systems in relation to the business/operations/ technology of the
Company, such development shall be fully communicated to the Company and will be , and remain sole
right/property of the company. All such innovations IP and Patents shall be assigned to the company.

16. PAST RECORD: If any declaration given or furnished by you to the Company proves to be false or
if you are found to have willfully suppressed any material information in such case, you will be/ltiable to

removal from service without any notice. - = )2y 2\
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17. SALARY REVIEW: Your salary will be reviewed after 12 months from the joining date/from the
date of last appraisal confirmation. Increment of your salary, if any, is discretionary and not obligatory on
part of the Company and will be subject to and on the basis of effective performance and results during

the period.
18. RETIREMENT: Your retirement age is 58 years.

19. ON SEPARATION: On termination of your employment, for whatever reasons, you will
immediately give up to the Company within 7 days of such termination all property belonging to the
Company, including but not limited to correspondence specifications, Formulas, books, documents, cost
data, market data, literature, drawings, effects and any other confidential or proprietary information of the -
Company stored in any media or shall not make or retain any copies of these items.

20. CONFIDENTIALITY: The Employee shall not at any time (either during or after the termination
of his/her employment) disclose or communicate to any person or use for his/her own benefit or the
benefit of any person any confidential information concerning the business dealings, affairs or

conduct of the Company, its staff or business partners or any similar matters which may come to

the Employee’s knowledge or possession during the term of the Employee’s employment.

21. NON COMPETITION: The employee shall not during the term of this contract and for a period of
twenty four (24) months after the expiration or termination of this contract for any reason, directly or
indirectly whether as owner, partner, shareholder, director, employee, consultant, distributor, agent,
representative, sponsor or otherwise carry on or be engaged concerned or interested in carrying on within
India of any business or employment with customers or and partners of the company.

22. Secrecy: During the period of your employment, you will work honestly, faithfully, diligently and
efficiently for the growth of the organization. You are expected to maintain utmost secrecy in regard to
the affairs of the Company and shall keep confidential any information, instrument, documents, etc,
relating to the Company that may come to your professional knowledge as an employee of the Company.

23. Conflict of Interest: Your position with the Company calls for whole time employment and you will
devote yourselves exclusively to the business of the company. You will not take up any other work for
remuneration (part time or otherwise) or work on advisory capacity or be interested directly or business,
during your employment with the company, without written permission from the company.\

24.Statement of Facts: It must be specifically understood that this offer is made based on your
proficiency on Technical / Professional skills you have declared to possess as per the application, and on
the ability to handle any assignment / job independently anywhere in India or overseas. In case, at a later
date, any of your statements / particulars furnished is found to be false or misleading, the company shall
have the right to terminate your services forthwith.

25. Restraints: :
a) Access to Information: Information is available on need to know basis for specified groups. Access to
these are authorized through access privileges-approved by the réspective manager/supervisor.

b) Non-Disclosure: You are expected to maintain utmost secrecy in regards to the affairs of the
Company and shall keep confidential any information, instruments, documents, etc., relating to the
Company. :
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a) Access to Information: Information is available on need to know basis for specified groups. Access to
these are authorized through access privileges approved by the respective manager/supervisor.

b) Non-Disclosure: You are expected to maintain utmost secrecy in regards to the affairs of the
Company and shall keep confidential any information, instruments, documents, etc., relating to the

Company.

¢) Authorization: Only those authorized by a specific power of attorney may sign legal documents
representing the organization. :

d) Smoking: We owe and assure a smoke free environment for our employees Barring some areas, the
entire office premise is declared as “No- Smoking Zone “

26. Use of Company Resources: You shall use the company’s resources for official purpose only.

The above terms and conditions are subject to Company Policies, as updated and modified from time to
time and intimated to you thereupon.

The above terms and conditions are.binding on you the moment you accept the appointment by signing
ga copy of this letter of appointment.

We wish you a fruitful and rewarding career with us.

Yours Sincerely, Accepted the Offer

For SCIFED Pvt. Ltd.

Ramesh Komara _ Employee Name: Daripalli Amani

Manager | Human Resources Designation: Program Coordinator

Page 4|4
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Name:

Employee ID:
Date of Joining:

Designation:
Total CTC(INR):

Daripalli Amani

29-May-2019
Program Coordinator

184044 .00

Annexure: Compensation Structure

Employee
. __ Deduction Componer B ,

Basic 5600.00 67200.00 Employee Contributionto PF~ |672.00 | 8064.00
| BRA 2240.00 26880 .00 Employee Contribution to ESI | 245.00 | 7984.00

C  veyance 1600.00 19200.00 Professional Tax

Special Allowance 4560.00 54720.00

Gross Salary (A) 14000.00 168000.00 Deductions(B) 917.00 11004.00

Net Salary* (A-B) 13083.00 156996 .00 Above dedilctions are without TDS

3% : CEm 5

Employer Benefits

Employer Contribution to PF 672 .00 8064.00
Employer Contribution to ESI 665.00 7984.00
Total (C) 1337.00 16044.00
(T::"‘c") Cost to Company (CTC) | ;¢35 o 184044.00

m?t Salary is subject to the TDS deductions as per Income Tax Act, 1961

Yours Sincerely,

For SCIFED Pvt Ltd

Ramesh Komara
HR Manager

Accepted the offer

Employee Name: Daripalli Amani
Designation: Program Coord

inator
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Offer Letter

Employee ID ' Date of Joining 29-May-2019
Dear Mende Kavya,
Further to our discussions we are pleased to appoint you as Program Coordinator

on probation in our Company.Y our appointment takes effect from the date of reporting for duty at SCIFED Pvt Ltd.
The terms and conditions given below are few selected ones applicable to you and not a complete description of all
organizational policies and rules. You will have to execute and honor an employment agreement hereafter on
accepting the employment offer. During your tenure of employment with the Company, you would be governed by
the said employment agreement, Company manuals and any other agreement that you may execute with the
Company from time to time.

1. DATE OF APPOINTMENT: Your date of appointment is effective from the date of joining into the services of
SCIFED PvtLtd., which will be as per our report. .

2. SALARY: Your salary will be as per the compensation structure enclosed in the annexure herewith, and is subject
to statutory deduction, as applicable.

3. PROBATION PERIOD: You will be on probation for a period of 3 months from the date of your joining. On
successful completion of the probation period, if, in the opinion of the Company, you are found suitable in the
appointed post, you will be confirmed. Based on your performance, the Company is at liberty to extend the probation
period as it deems necessary or terminate your services, if found unsatisfactory.

4. CONFIRMATION: On successful completion of probation period, you will be confirmed in the service, which
will be intimated to you in writing; till such time of written intimation, you will continue as a probationer only.

5. RULES AND REGULATIONS: Your services will be governed by the Service Rules and Regulations, which
may be brought in force or amended from time to time, as applicable to all employees of the Company.

6. NOTICE PERIOD: This employment is terminable by the employee by giving 15 Days’ notice. The Company
reserves the right to pay or recover salary in lieu of notice period. Further, during the probation period, the Company
may at its discretion relieve you from such date as it may deem fit even before the expiry of the notice period without
compensating for the unexpired period and is not bound to give any reason thereof. However the company has right
to terminate the employment at any time for just cause including but not limited to under performance, for loss of
confidence, misconduct or breach of the employment agreement or other policies of the Company as described in-
detail in your employment ' »

agreement.

~
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7. LEAVE: You will be entitled for privilege leave only after confirmation of services. However during
the probation period you are entitled for only 3 Leaves (with 3 Sick Leaves) on a prorated basis. To
clarify, on probation, you will not be entitled to benefits that accrue for regular employees, except as
mentioned in this clause.

8. GENERAL: During the course of your employment, you will employ yourself efficiently, honestly,
faithfully and to the best of your ability and shall devote your whole time and attention to promote the
interests of the Company and generally carry out duties and work as assigned to you and shall obey and
comply with all lawful orders and directions given to you by the concerned superiors in the Company.

9. PLACE OF POSTING AND TRANSFER: Your posting at present is at Panjagutta-Hyderabad. You
will be liable to transfer in such capacity as the Company may from time to time determine to any other
location, departments, establishment, factory or branch of the Company or subsidiary, associate or
affiliate of the Company. In such case you will be governed by the terms and conditions of service

applicable at the new assignment.

10. TRAVEL: You will be required to undertake travel on Company work and expenses thereof will be
reimbursed for the travel as per the Company rules.

11. OTHER EMPLOYMENTS: Your position is a full time employment with the Company and you
shall devote yourself exclusively to the business of the Company. You will not take up any other work for
remuneration (Part-time or otherwise) or work in advisory capacity or be interested directly or indirectly
(except as shareholder or debenture holder) in any other trade or business during the employment with the
Company without written permission in writing of the Managing Director/CEO.

12. TRAININGS OR EXAMINATIONS: At any instance, if you intend to appear in some examinations
or to attend some training related to your profession while working in this Company, you are required to
obtain prior written permission for the same from respective authorities/ Administration, giving full

details including time frame involved. You will undertake that it will not affect your regular duties and
responsibilities as assigned by this Company.

13. FITNESS: You are required to maintain yourself in good state of Mental/ Physical/ Medical fitness
and undergo regular medical check-ups. Any negligence on your part in this regard may render you
medically unfit for your employment with the Company. In such a case, your services are liable for
termination, notwithstanding other terms and conditions mentioned in this letter or otherwise.

. 14. RESPONSIBILITIES: In view of your job role and related responsibilities, you must effectively
perform to ensure the desired results and you will be expected to work extra hours to achieve this
whenever the job so requires. :

15. INTELLECTUAL PROPERTY: If you conceive, design or develop any new or advanced methods
of improving process / formulae / systems in relation to the business/operations/ technology of the
Company, such development shall be fully communicated to the Company and will be , and remain sole
right/property of the company. All such innovations IP and Patents shall be assigned to the company.

16. PAST RECORD: If any declaration given or furnished by you to the Company proves to be false or

if you are found to have willfully suppressed any material information in such case, you will be liable to
removal from service without any notice.

Page 2|4
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17. SALARY REVIEW: Your salary will be reviewed after 12 months from the joining date/from the
date of last appraisal confirmation. Increment of your salary, if any, is discretionary and not obligatory on
part of the Company and will be subject to and on the basis of effective performance and results during
the period.

18. RETIREMENT: Your retirement age is 58 years.

19. ON SEPARATION: On termination of your employment, for whatever reasons, you will
immediately give up to the Company within 7 days of such termination all property belonging to the
Company, including but not limited to correspondence specifications, Formulas, books, documents, cost
data, market data, literature, drawings, effects and any other confidential or proprietary information of the
Company stored in any media or shall not make or retain any copies of these items.

20. CONFIDENTIALITY: The Employee shall not at any time (either during or after the termination
of his/her employment) disclose or communicate to any person or use for his/her own benefit or the
benefit of any person any confidential information concerning the business dealings, affairs or

conduct of the Company, its staff or business partners or any similar matters which may come to

the Employee’s knowledge or possession during the term of the Employee’s employment.

21. NON COMPETITION: The employee shall not during the term of this contract and for a period of
twenty four (24) months after the expiration or termination of this contract for any reason, directly or
indirectly whether as owner, partner, shareholder, director, employee, consultant, distributor, agent,
representative, sponsor or otherwise carry on or be engaged concerned or interested in carrying on within
India of any business or employment with customers or and partners of the company.

22. Secrecy: During the period of your employment, you will work honestly, faithfully, diligently and
efficiently for the growth of the organization. You are expected to maintain utmost secrecy in regard to
the affairs of the Company and shall keep confidential any information, instrument, documents, etc,
relating to the Company that may come to your professional knowledge as an employee of the Company.

23. Conflict of Interest: Your position with the Company calls for whole time employment and you will
devote yourselves exclusively to the business of the company. You will not take up any other work for
remuneration (part time or otherwise) or work on advisory capacity or be interested directly or business,
during your employment with the company, without written permission from the company.\

24.Statement of Facts: It must be specifically understood that this offer is made based on your
proficiency on Technical / Professional skills you have declared to possess as per the application, and on
the ability to handle any assignment / job independently anywhere in India or overseas. In case, at a later
date, any of your statements / particulars furnished is found to be false or misleading, the company shall
have the right to terminate your services forthwith.

25. Restraints:

a) Access to Information: Information is available on need to know basis for specified groups. Access to
these are authorized through access privileges approved by the respective manager/supervisor.

b) Non-Disclosure: You are expected to maintain utmost secrecy in regards to the affairs of the

Company and shall keep confidential any information, instruments, documents, etc., relating to the
Company. -
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a) Access to Information: Infqrmatibn is available on need to know basis for specified groups. Access to
these are authorized through access privileges approved by the respective manager/supervisor.

b) Non-Disclosure: You are expected to maintain utmost secrecy in regards to the affairs of the
Company and shall keep confidential any information, instruments, documents, etc., relating to the
Company. ' :

¢) Authorization: Only those authorized by a specific power of attorney may sign legal documents
representing the organization. :

d) Smoking: We owe and assure a smoke free environment for our employees. Barring some areas, the
entire office premise is declared as “No- Smoking Zone “.

26. Use of Company Resources: You shall use the company’s resources for official purpose only.

The above terms and conditions are subject to Company Policies, as updated and modified from time to
time and intimated to you thereupon. '

The above terms and conditions are binding on you the moment you accept the appointment by signing
ga copy of this letter of appointment.

We wish you a fruitful and rewarding career with us.

Yours Sincerely, ' Accepted the Offer

For SCIFED Pvt. Ltd.

Ramesh Komara < - Employee Name: Mende Kavya
Manager | Human Resources ' Designation: Program Coordinator °
/CZIX,A/'/\_ i
Page 4|4

Rev. 2018-19



Annexure: Compensation Structure

Name:

Mende Kavya

Employee ID:

Date of Joining: 29-May-2019

Designation: Program Coordinator

Total CTC(INR):

184044 .00

Employee

Gross Salary Components P.M. P.A. Deduction Components P.M. P.A.
Basic 5600.00 67200.00 Employee Contributionto PF | 672.00 | 8064.00
e 2240.00 26880 .00 Employee Contribution to ESI | 245.00 7984.00

| Conveyance 1600.00 19200.00 Professional Tax
Special Allowance 4560.00 54720.00
Gross Salary (A) 14000.00 168000.00 Deductions(B) 917.00 11004.00
Net Salary* (A-B) 13083.00 156996 .00 Above deductions are without TDS

Employer Benefits

(A+C)

Employer Contribution P.M. P.A.
Employer Contribution to PF 672 .00 8064.00
Employer Contribution to ESI 665.00 7984.00
Total (C) 1337.00 16044.00
Total Cost to Company (CTC) 15337.00 184044.00

' ")lgt Salary is subject to the TDS deductions as per Income Tax Act, 1961

Yours Sincerely,

For SCIFED Pvt Ltd

Ramesh Komara \
HR Manager

Accepted the offer

Employee Name:
Designation:

Mende Kavya

Program Coordinator




Offer Letter 15-s33

Employee ID Date of Joining 29-May-2019
Dear N Usharani, : .
Further to our discussions we are pleased to appoint you as Program Coordinator

on probation in our Company.Y our appointment takes effect from the date of reporting for duty at SCIFED Pvt Ltd.
The terms and conditions given below are few selected ones applicable to you and not a complete description of all
organizational policies and rules. You will have to execute and honor an employment agreement hereafter on
accepting the employment offer. During your tenure of employment with the Company, you would be governed by
the said employment agreement, Company manuals and any other agreement that you may execute with the
Company from time to time.

1. DATE OF APPOINTMENT: Your date of appointment is effective from the date of joining into the services of
SCIFED Pvt Ltd., which will be as per our report.

2.SALARY: Yoursalary will be as per the compensation structure enclosed in the annexure herewith, and is subject
to statutory deduction, as applicable.

3. PROBATION PERIOD: You will be on probation for a period of 3 months from the date of your joining. On
successful completion of the probation period, if, in the opinion of the Company, you are found suitable in the
appointed post, you will be confirmed. Based on your performance, the Company is at liberty to extend the probation
period as it deems necessary or terminate your services, if found unsatisfactory.

4. CONFIRMATION: On successful completion of probation period, you will be confirmed in the Service, which
will be intimated to you in writing; till such time of written intimation, you will continue as a probationer only.

5. RULES AND REGULATION S Your services will be governed by the Service Rules and Regulations, Wh]Ch
may be brought in force or amended from time to time, as applicable to all employees of the Company.

6. NOTICE PERIOD: This employment is terminable by the employee by giving 15 Days’ notice. The Company
reserves the right to pay or recover salary in lieu of notice period. Further, during the probation period, the Company
may at its discretion relieve you from such date as it may deem fit even before the expiry of the notice period without
compensating for the unexpired period and is not bound to give any reason thereof. However the company has right
to terminate the employment at any time for just cause including but not limited to under performance, for loss of
confidence, misconduct or breach of the employment agreement or other policies of the Company as described in
detail in your employment ; :
agreement.
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7. LEAVE: You will be entitled for privilege leave only after confirmation of services. However during
the probation period you are entitled for only 3 Leaves (with 3 Sick Leaves) on a prorated basis. To
clarify, on probation, you will not be entitled to benefits that accrue for regular employees, except as
mentioned in this clause. '

8. GENERAL: During the course of your employment, you will employ yourself efficiently, honestly,
faithfully and to the best of your ability and shall devote your whole time and attention to promote the
interests of the Company and generally carry out duties and work as assigned to you and shall obey and
comply with all lawful orders and directions given to you by the concerned superiors in the Company.

9. PLACE OF POSTING AND TRANSFER: Your posting at present is at Panjagutta-Hyderabad. You
will be liable to transfer in such capacity as the Company may from time to time determine to any other
location, departments, establishment, factory or branch of the Company or subsidiary, associate or
affiliate of the Company. In such case you will be governed by the terms and conditions of service
applicable at the new assignment. '

10. TRAVEL: You will be required to undertake travel on Company work and expenses thereof will be
reimbursed for the travel as per the Company rules. '

11. OTHER EMPLOYMENTS: Your position is a full time employment with the Company and you
shall devote yourself exclusively to the business of the Company. You will not take up any other work for
remuneration (Part-time or otherwise) or work in advisory capacity or be interested directly or indirectly
(except as shareholder or debenture holder) in any other trade or business during the employment with the -
Company without written permission in writing of the Managing Director/CEO. -

12. TRAININGS OR EXAMINATIONS: At any instance, if you intend to appear in some examinations
or to attend some training related to your profession while working in this Company, you are required to
obtain prior written permission for the same from respective authorities/ Administration, giving full

details including time frame involved. You will undertake that it will not affect your regular duties and
responsibilities as assigned by this Company. :

13. FITNESS: You are required to maintain yourself in good state of Mental/ Physical/ Medical fitness
and undergo regular medical check-ups. Any negligence on your part in this regard may render you
medically unfit for your employment with the Company. In such a case, your services are liable for
termination, notwithstanding other terms and conditions mentioned in this letter or otherwise.

14. RESPONSIBILITIES: In view of your job role and related responsibilities, you must effectively
perform to ensure the desired results and you will be expected to work extra hours to achieve this
whenever the job so requires.

15. INTELLECTUAL PROPERTY: If you conceive, design or develop any new or advanced methods -
of improving process / formulae / systems in relation to the business/operations/ technology of the
Company, such development shall be fully communicated to the Company and will be , and remain sole
right/property of the company. All such innovations IP and Patents shall be assigned to the company.

16. PAST RECORD: If any declaration given or furnished By you to the Company proves to be false or
if you are found to have willfully suppressed any material information in such case, you will be liable to
removal from service without any notice. '
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17. SALARY REVIEW: Your salary will be reviewed after 12 months from the joining date/from the
date of last appraisal confirmation. Increment of your salary, if any, is discretionary and not obligatory on
part of the Company and will be subject to and on the basis of effective performance and results during
the period. -

18. RETIREMENT: Your retirement age is 58 years.

19. ON SEPARATION: On termination of your employment, for whatever reasons, you will
immediately give up to the Company within 7 days of such termination all property belonging to the
Company, including but not limited to correspondence specifications, F ormulas, books, documents, cost
data, market data, literature, drawings, effects and any other confidential or proprietary information of the
Company stored in any media or shall not make or retain any copies of these items.

20. CONFIDENTIALITY: The Employee shall not at any time (either during or after the termination
of his/her employment) disclose or communicate to any person or use for his/her own benefit or the
benefit of any person any confidential information concerning the business dealings, affairs or

conduct of the Company, its staff or business partners or any similar matters which may come to

the Employee’s knowledge or possession during the term of the Employee’s employment.

21. NON COMPETITION: The employee shall not during the term of this contract and for a period of
twenty four (24) months after the expiration or termination of this contract for any reason, directly or
indirectly whether as owner, partner, shareholder, director, employee, consultant, distributor, agent,
representative, sponsor or otherwise carry on or be engaged concerned or interested in carrying on within
India of any business or employment with customers or and partners of the company.

22. Secrecy: During the period of your employment, you will work honestly, faithfully, diligently and
efficiently for the growth of the organization. You are expected to maintain utmost secrecy in regard to
the affairs of the Company and shall keep confidential any information, instrument, documents, etc,
relating to the Company that may come to your professional knowledge as an employee of the Company.

23. Contflict of Interest: Your position with the Company calls for whole time employment and you will
devote yourselves exclusively to the business of the company. You will not take up any other work for
remuneration (part time or otherwise) or work on advisory capacity or be interested directly or business,
during your employment with the company, without written permission from the company.\

24.Statement of Facts: It must be specifically understood that this offer is made based on your
proficiency on Technical / Professional skills you have declared to possess as per the application, and on
the ability to handle any assignment / job independently anywhere in India or overseas. In case, at a later
date, any of your statements / particulars furnished is found to be false or misleading, the company shall
have the right to terminate your services forthwith. :

25. Restraints: ,

a) Access to Information: Information is available on need to know basis for specified groups. Access to
these are authorized through access privileges approved by the respective manager/supervisor.

b) Non-Disclosure: You are expected to maintain utmost secrecy in regards to the affairs of the
Company and shall keep confidential any information, instruments, documents, etc., relating to the
Company. .
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a) Access to Information: Information is available on need to know basis for specified groups. Access to
these are authorized through access privileges approved by the respective manager/supervisor.

b) Non-Disclosure: You are expected to maintain utmost secrecy in regards to the affairs of the
Company and shall keep confidential any information, instruments, documents, etc., relating to the
Company.

c) Authorization: Only those authorized by a specific power of attorney may sign legal documents
representing the organization.

d) Smoking: We owe and assure a smoke free environment for our employees. Barring some areas, the
entire office premise is declared as “No- Smoking Zone “.

26. Use of Company Resources: You shall use the company'’s resources for official purpose only.

The above terms and conditions are subjecf to Company Policies, as updated and modified from time to
time and intimated to you thereupon.

The above terms and conditions are binding on you the moment you accept the appointment by signing
ga copy of this letter of appointment. » ‘

We wish you a fruitful and rewarding career with us.

Yours Sincerely, Accepted the Offer

For SCIFED Pvt. Ltd.

Ramesh Komara " Employee Name: N Usharani

Manager | Human Resources Designation: Program Coordinator
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Name:

Employee ID:
Date of Joining:
Designation:

Annexure: Compensation Structure

N Usharani

29-May-2019

Program Coordinator

Total CTC “NR[: 184044 .00
P s
Gbeévsaiéry;'CBIM}SOn'ent"s_f“ L M . Al | _Deduction Components = | PM.| PA

Basic 5600.00 67200.00 Employee Contributionto PF | 672.00 | 8064.00
A 2240.00 26880 .00 Employee Contributionto ES] | 245.00 7984.00

Conveyance 1600.00 19200.00 Professional Tax

Special Allowance 4560.00 54720.00

Gross Salary (A) 14000.00 168000.00 Deductions(B) 917.00 11004.00

Net Salary* (A-B) 13083.00 156996 .00 Above deductions are without TDS

plover B 0

__ Employer Contribution PM. P.A.

Employer Contribution to PF 672 .00 8064.00

Employer Contribution to ES| 665.00 7984.00

Total (C) 1337.00 16044.00

(T::z; Cost to Company (CTC) 15337.00 ~ 184044.00

#Met Salary is subject to the TDS deductions as per Income Tax Act, 1961

Yours Sincerely,

For SCIFED Pvt Ltd

Ramesh Komara
HR Manager

Accepted the offer

VAR

.

Employee Name:
~Designation:

N Usharani

Program Coordinator




Offer Letter | 15-S b8

Employee ID Date of Joining 29-May-2019
Dear K Nava Jyothi, : .
Further to our discussions we are pleased to appoint you as Program Coordinator

on probation in our Company.Y our appointment takes effect from the date of reporting for duty at SCIFED Pvt Litd.
The terms and conditions given below are few selected ones applicable to you and not a complete description of all
organizational policies and rules. You will have to execute and honor an employment agreement hereafter on
accepting the employment offer. During your tenure of employment with the Company, you would be governed by
the said employment agreement, Company manuals and any other agreement that you may execute with the
Company from time to time.

1. DATE OF APPOINTMENT: Your date of appointment is effective from the date of joining into the services of
SCIFED Pvt Ltd., which will be as per our report. :

2. SALARY: Your salary will be as per the compensation structure enclosed in the annexure herewith, and is subject
to statutory deduction, as applicable. '

3. PROBATION PERIOD: You will be on probation for a period of 3 months from the date of your joining. On
successful completion of the probation period, if, in the opinion of the Company, you are found suitable in the
appointed post, you will be confirmed. Based on your performance, the Company is at liberty to extend the probation
period as it deems necessary or terminate your services, if found unsatisfactory.

4. CONFIRMATION: On successful completion of probation period, you will be confirmed in the service, which
will be intimated to you in writing; till such time of written intimation, you will continue as a probationer only.

5. RULES AND REGULATIONS: Your services will be governed by the Service Rules and Regulations, which
may be brought in force or amended from time to time, as applicable to all employees of the Company. ‘

6. NOTICE PERIOD: This employment is terminable by the employee by giving 15 Days’ notice. The Company
reserves the right to pay or recover salary in lieu of notice period. Further, during the probation period, the Company
may at its discretion relieve you from such date as it may deem fit even before the expiry of the notice period without
compensating for the unexpired period and is not bound to give any reason thereof. However the company has right
to terminate the employment at any time for just cause including but not limited to under performance, for loss of
confidence, misconduct or breach of the employment agreement or other policies of the Company as described in
detail in your employment : :
agreement.
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7. LEAVE: You will be entitled for privilege leave only after confirmation of services. However during
the probation period you are entitled for only 3 Leaves (with 3 Sick Leaves) on a prorated basis. To
clarify, on probation, you will not be entitled to benefits that accrue for regular employees, except as
mentioned in this clause.

8. GENERAL: During the course of your employment, you will employ yourself efficiently, honestly,
faithfully and to the best of your ability and shall devote your whole time and attention to promote the
interests of the Company and generally carry out duties and work as assigned to you and shall obey and
comply with all lawful orders and directions given to you by the concerned superiors in the Company.

9. PLACE OF POSTING AND TRANSFER: Your posting at present is at Panjagutta-Hyderabad. You
will be liable to transfer in such capacity as the Company may from time to time determine to any other
location, departments, establishment, factory or branch of the Company or subsidiary, associate or
affiliate of the Company. In such case you will be governed by the terms and conditions of service
applicable at the new assignment.

10. TRAVEL: You will be required to-undertake travel on Company work and expenses thereof will be
reimbursed for the travel as per the Company rules.

11. OTHER EMPLOYMENTS: Your position is a full time employment with the Company and you
shall devote yourself exclusively to the business of the Company. You will not take up any other work for
remuneration (Part-time or otherwise).or work in advisory capacity or be interested directly or indirectly
(except as shareholder or debenture holder) in any other trade or business during the employment with the -
Company without written permission in writing of the Managing Director/CEQ. '

12. TRAININGS OR EXAMINATIONS: At any instance, if you intend to appear in some examinations
or to attend some training related to your profession while working in this Company, you are required to
obtain prior written permission for the same from respective authorities/ Administration, giving full
details including time frame involved. You will undertake that it will not affect your regular duties and
responsibilities as assigned by this Company. '

13. FITNESS: You are required to maintain yourself in good state of Mental/ Physical/ Medical fitness
and undergo regular medical check-ups. Any negligence on your part in this regard may render you
medically unfit for your employment with the Company. In such a case, your services are liable for
termination, notwithstanding other terms and conditions mentioned in this letter or otherwise.

14. RESPONSIBILITIES: In view of your job role and related responsibilities, you must effectively
perform to ensure the desired results and you will be expected to work extra hours to achieve this

~whenever the job so requires.

15. INTELLECTUAL PROPERTY: If you conceive, design or develop any new or advanced methods
of improving process / formulae / systems in relation to the business/operations/ technology of the
Company, such development shall be fully communicated to the Company and will be , and remain sole
right/property of the company. All such innovations IP and Patents shall be assigned to the company.

16. PAST RECORD: If any declaration given or furnished by you to the Company proves to be false or

if you are found to have willfully suppressed any material information in such case, you will be liable to
removal from service without any notice. '
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17. SALARY REVIEW: Your salary will be reviewed after 12 months from the joining date/from the
date of last appraisal confirmation. Increment of your salary, if any, is discretionary and not obligatory on
part of the Company and will be subject to and on the basis of effective performance and results during
the period.

18. RETIREMENT: Your retirement age is 58 years.

19. ON SEPARATION: On termination of your employment, for whatever reasons, you will
immediately give up to the Company within 7 days of such termination all property belonging to the
Company, including but not limited to correspondence specifications, Formulas, books, documents, cost
data, market data, literature, drawings, effects and any other confidential or proprietary information of the
Company stored in any media or shall not make or retain any copies of these items.

20. CONFIDENTIALITY: The Employee shall not at any time (either during or after the termination
of his/her employment) disclose or communicate to any person or use for his/her own benefit or the
benefit of any person any confidential information concerning the business dealings, affairs or

conduct of the Company, its staff or business partners or any similar matters which may come to

the Employee’s knowledge or possession during the term of the Employee’s employment.

21. NON COMPETITION: The employee shall not during the term of this contract and for a period of
twenty four (24) months after the expiration or termination of this contract for any reason, directly or
indirectly whether as owner, partner, shareholder, director, employee, consultant, distributor, agent,
representative, sponsor or otherwise carry on or be engaged concerned or interested in carrying on within
India of any business or employment with customers or and partners of the company.

22. Secrecy: During the period of your employment, you will work honestly, faithfully, diligently and
efficiently for the growth of the organization. You are expected to maintain utmost secrecy in regard to
the affairs of the Company and shall keep confidential any information, instrument, documents, etc,
relating to the Company that may come to your professional knowledge as an employee of the Company.

23. Conflict of Interest: Your position with the Company calls for whole time employment and you will
devote yourselves exclusively to the business of the company. You will not take up any other work for
remuneration (part time or otherwise) or work on advisory capacity or be interested directly or business,
during your employment with the company, without written permission from the company.\

24. Statement of Facts: It must be specifically understood that this offer is made based on your
proficiency on Technical / Professional skills you have declared to possess as per the application, and on
the ability to handle any assignment / job independently anywhere in India or overseas. In case, at a later
date, any of your statements / particulars furnished is found to be false or misleading, the company shall
have the right to terminate your services forthwith.

25. Restraints: . : :

a) Access to Information: Information is available on need to know basis for specified groups. Access to
these are authorized through access privileges approved by the respective manager/supervisor.

b) Non-Disclosure: You are expected to maintain utmost secrecy in regards to the affairs of the
Company and shall keep confidential any information, instruments, documents, etc., relating to the
Company. : '
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a) Access to Information: Information is available on need to know basis for specified groups. Access to
these are authorized through access privileges approved by the respective manager/supervisor.

b) Non-Disclosure: You are expected to maintain utmost secrecy in regards to the affairs of the
Company and shall keep confidential any information, instruments, documents, etc., relating to the

Company.

¢) Authorization: Only those authorized by a specific power of attorney may sign legal documents
representing the organization.

d) Smoking: We owe and assure a smoke free environment for our employees. Barring some areas, the
entire office premise is declared as “No- Smoking Zone “.

26. Use of Company Resources: You shall use the company’s resources for official purpose only.

The above terms and conditions are subject to Company Policies, as updated and modified from time to
time and intimated to you thereupon. ‘

The above terms and conditions are binding on you.the moment you accept the appointment by signing
ga copy of this letter of appointment.

We wish you a fruitful and rewarding career with us.

Yours Sincerely, ‘ Accepted the Offer

For SCIFED Pvt. Ltd.

Ramesh Komara : Employee Name: K Nava Jyothi

Manager | Human Resources . _Designation: Program Coordinator

Page 4|4

0t Rev. 2018-19




Name:

Employee ID:
Date of Joining:
Designation:
Total CTC(INR):

K Nava Jyothi

29-May-2019
Program Coordinator

184044 .00

Annexure: Compensation Structure

\

Employee
e des# Saléry pmhaﬁent$ : e P.M. . PR Deduction Components . PM.| PA
Basic 5600.00 67200.00 Employee Contribution to PF | 672.00 | 8064.00
™ 2240.00 26880 .00 Ernployee Contribution to ESI | 245.00 | 7984.00
_Conveyance 1600.00 19200.00 Professional Tax
| Special Allowance 4560.00 54720.00
Gross Salary (A) 14000.00 168000.00 Deductions(B) 917.00 11004.00
Net Salary* (A-B) 13083.00 156996 .00 Above deductions are without TDS

. Employer Benefits

:E}nplo:'yei“éon,t'ri‘bqti»on : s »k_yF",M. . . PaA
Employer Contribution to PF 672 .00 8064.00
Employer Contribution to ESI 665.00 7984.00
Total (C) 1337.00 16044.00
L‘\’:z; Cost toCompany (CTC) |, .53, 45 . 184044.00

Bt Salary is subject to the TDS deductions as per Income Tax Act, 1961

Yours Sincerely,

For SCIFED Pvt Ltd

Ramesh Komara

HR Manager R

Accepted the offer

o
>

Employee Name: K Nava Jyothi

. Designation:

Program Coordinator



~ Offer Letter - V& A5EY

Employee ID ' Date of Joining 29-May-2019

Dear Ananthula Ravali, :

Further to our discussions we are pleased to appoint you as Program Coordinator

on probation in our Company.Y our appointment takes effect from the date of reporting for duty at SCIFED Pvt Litd.
The terms and conditions given below are few selected ones applicable to you and not a complete description of all
organizational policies and rules. You will have to execute and honor an employment agreement hereafter on
accepting the employment offer. During your tenure of employment with the Company, you would be governed by
the said employment agreement, Company manuals and any other agreement that you may execute with the
Company from time to time. :

1. DATE OF APPOINTMENT: Your date of appointment is effective from the date of j _]ommg into the services of
SCIFED PvtLtd., which will be as per our report.

2.SALARY: Your salary will be as per the compensation structure enclosed in the annexure herewith, and is subject
to statutory deduction, as applicable.

3. PROBATION PERIOD: You will be on probation for a period of 3 months from the date of your joining. On
successful completion of the probation period, if, in the opinion of the Company, you are found suitable in the
appointed post, you will be confirmed. Based on your performance, the Company is at liberty to extend the probation.
period as it deems necessary or terminate your services, if found unsatisfactory.

4. CONFIRMATION: On successful completion of probation period, you will be confirmed in the service, which
will be intimated to you in writing; till such time of written intimation, you will continue as a probationer only.

5.RULES AND REGULATIONS: Your services will be governed by the Service Rules and Regﬁlations, which
may be brought in force or amended from time to time, as applicable to all employees of the Company.

6. NOTICE PERIOD: This employment is terminable by the employee by giving 15 Days’ notice. The Company
reserves the right to pay or recover salary in lieu of notice period. Further, during the probation period, the Company
may at its discretion relieve you from such date as it may deem fit even before the expiry of the notice period without
compensating for the unexpired period and is not bound to give any reason thereof. However the company has right
to terminate the employment at any time for just cause including but not limited to under performance, for loss of
confidence, misconduct or breach of the employment agreement or other policies of the Company as described in
detail in your employment .
agreement.
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7. LEAVE: You will be entitled for privilege leave only after confirmation of services. However during
the probation period you are entitled for only 3 Leaves (with 3 Sick Leaves) on a prorated basis. To
clarify, on probation, you will not be entitled to benefits that accrue for regular employees, except as
mentioned in this clause. - '

8. GENERAL: During the course of your employment, you will employ yourself efficiently, honestly,
faithfully and to the best of your ability and shall devote your whole time and attention to promote the
interests of the Company and generally carry out duties and work as assi gned to you and shall obey and
comply with all lawful orders and directions given to you by the concerned superiors in the Company.

9. PLACE OF POSTING AND TRANSFER: Your posting at present is.at Panjagutta-Hyderabad. You
will be liable to transfer in such capacity as the Company may from time to time determine to any other
location, departments, establishment, factory or branch of the Company or subsidiary, associate or
affiliate of the Company. In such case you will be governed by the terms and conditions of service
applicable at the new assignment.

10. TRAVEL: You will be required to undertake travel on Company work and expenses thereof will be
reimbursed for the travel as per the Company rules.

11. OTHER EMPLOYMENTS: Your position is a full time employment with the Company and you
shall devote yourself exclusively to the business of the Company. You will not take up any other work for
remuneration (Part-time or otherwise) or work in advisory capacity or be interested directly or indirectly
(except as shareholder or debenture holder) in any other trade or business during the employment with the
Company without written permission in writing of the Managing Director/CEOQ.

12. TRAININGS OR EXAMINATIONS: At any instance, if you intend to appear in some examinations
or to attend some training related to your profession while working in this Company, you are required to
obtain prior written permission for the same from respective authorities/ Administration, giving full
details including time frame involved. You will undertake that it will not affect your regular duties and
responsibilities as assigned by this Company.

13. FITNESS: You are required to maintain yourself in good state of Mental/ Physical/ Medical fitness
and undergo regular medical check-ups. Any negligence on your part in this regard may render you
medically unfit for your employment with the Company. In such a case, your services are liable for
termination, notwithstanding other terms and conditions mentioned in this letter or otherwise.

14. RESPONSIBILITIES: In view of your job role and related responsibilities, you must effectively
perform to ensure the desired results and you will be expected to work extra hours to achieve this
whenever the job so requires.

15. INTELLECTUAL PROPERTY: If you conceive, design or develop any new or advanced methods
of improving process / formulae / systems in relation to the business/operations/ technology of the
Company, such development shall be fully communicated to the Company and will be , and remain sole
right/property of the company. All such innovations IP and Patents shall be assigiied to the company.

16. PAST RECORD: If any declaration given or furnished by you to the Company proves to be false or

if you are found to have willfully suppressed any material information in such case, you will be liable to
removal from service without any notice.
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17. SALARY REVIEW: Your salary will be reviewed after 12 months from the joining date/from the
date of last appraisal confirmation. Increment of your salary, if any, is discretionary and not obligatory on
part of the Company and will be subject to and on the basis of effective performance and results during
the period.

18. RETIREMENT: Your retirement age is 58 years.

19. ON SEPARATION: On termination of your employment, for whatever reasons, you will
immediately give up to the Company within 7 days of such termination all property belonging to the
Company, including but not limited to correspondence specifications, Formulas, books, documents, cost
data, market data, literature, drawings, effects and any other confidential or proprietary mformatlon of the
Company stored in any media or shall not make or retain any copies of these items.

20. CONFIDENTIALITY: The Employee shall not at any time (either during or after the termination
of his/her employment) disclose or communicate to any person or use for his/her own benefit or the
benefit of any person any confidential information concerning the business dealings, affairs or

conduct of the Company, its staff or business partners or any similar matters which may come to

the Employee’s knowledge or possession during the term of the Employee’s employment.

21. NON COMPETITION: The employee shall not during the term of this contract and for a period of
twenty four (24) months after the expiration or termination of this contract for any reason, directly or
indirectly whether as owner, partner, shareholder, director, employee, consultant, distributor, agent,
representative, sponsor or otherwise carry on or be engaged concerned or interested in carrying on within
India of any business or employment with customers or and partners of the company.

22. Secrecy: During the period of your employment, you will work honestly, faithfully, diligently and
efficiently for the growth of the organization. You are expected to maintain utmost secrecy in regard to
the affairs of the Company and shall keep confidential any information, instrument, documents, etc,
relating to the Company that may come to your professional knowledge as an employee of the Company.

23. Conflict of Interest: Your position with the Company calls for whole time employment and you will
devote yourselves exclusively to the business of the company. You will not take up any other work for
remuneration (part time or otherwise) or work on advisory capacxty or be interested directly or business,
during your employment with the company, without written permission from the company.\

24.Statement of Facts: It must be specifically understood that this offer is made based on your
proficiency on Technical / Professional skills you have declared to possess as per the application, and on
the ability to handle any assignment / job 1ndependently anywhere in India or overseas. In case, at a later
date, any of your statements / partlculars furnished is found to be false or mlsleadmg, the company shall
have the right to terminate your services forthwith.

25. Restraints:

a) Access to Information: Information is available on need to know basis for specified groups. Access to
these are authorized through access privileges approved by the respectlve manager/supervisor.

b) Non-Disclosure: You are expected to maintain utmost secrecy in regards to the affairs of the
Company and shall keep confidential any information, instruments, documents, etc., relating to the

. Company.
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a) Access to Information: Information is available on need to know basis for specified groups. Access to
these are authorized through access privileges approved by the respective manager/supervisor.

b) Non-Disclosure: You are expected to maintain utmost secrecy in regards to the affairs of the
Company and shall keep confidential any information, instruments, documents, etc., relating to the

Company.

c) Authorization: Only those authorized by a specific power of attorney may sign legal documents
representing the organization.

d) Smoking: We owe and assure a smoke free environment for our employees. Barring some areas, the
entire office premise is declared as “No- Smoking Zone “. '

26. Use of Company Resources: You shall use the company’s resources for official purpose only.

The above terms and conditions are subject to Company Policies, as updated and modified from time to
time and intimated to you thereupon.

The above terms and conditions are binding on you the moment you accept the appointment by signing
ga copy of this letter of appointment. '

We wish you a fruitful and rewarding career with us.

Yours Sincerely, o Accepted the Offer

For SCIFED Pvt. Ltd.

Ramesh Komara : A Employee Name: Ananthula Ravali

Manager | Human Resources , Designation: Program Coordinator
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Name:

Employee ID:
Date of Joining:
Designation:

. Total CTC(INR):

Ananthula Ravali

29-May-2019

Program Coordinator

184044 .00

Annexure: Compensation Structure

Employee

Gross $ala}'y Cbmboné'nfs o o  PM. . PA Deduction 'C'othpof_)‘ents' ' PM.. PA
_,B-ij“c 5600.00 67200.00 Employee Contribution to PF | 672.00 | 8064.00
A 2240.00 26880 .00 Employee Contributionto ESI | 245.00 | 7984.00
Conveyance 1600.00 19200.00 Professional Tax
Special Allowance 4560.00 54720.00
Gross Salary (A) 14000.00 168000.00 Deductions(B) 917.00 | 11004.00
Net Salary* (A-B) 13083.00 156996 .00 Above deductions are without TDS

' Employer Benefits

Employer Contribution - PM . PAS
Employer Contribution to PF 672 .00 8064.00
Employer Contribution to ESI 665.00 7984.00
Total (C) 1337.00 16044.00
'(r::z; Cost to Company (CTC) |, 5357 59 184044.00

ﬁet Salary is subject to the TDS deductions as per Income Tax Act, 1961

. Yours Sincerely,

For SCIFED Pvt Ltd

Ramesh Komara
HR Manager

Accepted the offer |

Employee Name: Ananthula Ravali

Designation:

Program Coordinator




5RO UP Offer Letter | , \§- £33

Employee ID : Date of Joining 29-May-2019
Dear Akuula Priyanka, : _
Further to our discussions we are pleased to appoint you as Program Coordinator

on probation in our Company.Y our appointment takes effect from the date of reporting for duty at SCIFED Pvt Litd.
The terms and conditions given below are few selected ones applicable to you and not a complete description of all
organizational policies and rules. You will have to execute and honor an employment agreement hereafter on
accepting the employment offer. During your tenure of employment with the Company, you would be governed by
the said employment agreement, Company manuals and any other agreement that you may execute with the
Company from time to time.

1.DATE OF APPOINTMENT: Your date of appointment is effective from the date of joining into the services of
SCIFED PvtLtd., which will be as per our report.

2.SALARY: Your salary will be as per the compensation structure enclosed in the annexure herewith, and is subject
to statutory deduction, as applicable.

3. PROBATION PERIOD: You will be on probation for a period of 3 months from the date of your joining. On
successful completion of the probation period, if, in the opinion of the Company, you are found suitable in the
appointed post, you will be confirmed. Based on your performance, the Company is at liberty to extend the probation
period as it deems necessary or terminate your services, if found unsatisfactory.

4. CONFIRMATION: On successful completion of probation period, you will be confirmed in the service, which
will be intimated to you in writing; till such time of written intimation, you will continue as a probationer only.

5. RULES AND REGULATIONS: Your services will be governed by the Service Rules and Regulations, which
may be brought in force or amended from time to time, as applicable to all employees of the Company.

6. NOTICE PERIOD: This employment is terminable by the employee by giving 15 Days’ notice. The Company
reserves the right to pay or recover salary in lieu of notice period. Further, during the probatlon period, the Company
may at its discretion relieve you from such date as it may deem fit even before the expiry of the notice period without
compensating for the unexpired period and is not bound to give any reason thereof. However the company has ri ight
to terminate the employment at any time for just cause including but not limited to under performance, for loss of
confidence, misconduct or breach of the employment agreement or other policies of the Company as described in
detail in your employment

agreement.

A
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7. LEAVE: You will be entitled for privilege leave only after confirmation of services. However during
the probation period you are entitled for only 3 Leaves (with 3 Sick Leaves) on a prorated basis. To
clarify, on probatlon you will not be entitled to benefits that accrue for regular employees, except as
mentioned in this clause.

8. GENERAL: During the course of your employment, you will employ yourself efficiently, honestly,
faithfully and to the best of your ability and shall devote your whole time and attention to promote the
interests of the Company and generally carry out duties and work as assigned to you and shall obey and
comply with all lawful orders and directions given to you by the concerned superiors in the Company.

9. PLACE OF POSTING AND TRANSFER: Your posting at present is at Panjagutta-Hyderabad. You
will be liable to transfer in such capacity as the Company may from time to time determine to any other
location, departments, establishment, factory or branch of the Company or subsidiary, associate or
affiliate of the Company. In such case you will be governed by the terms and conditions of service
applicable at the new assignment. :

10. TRAVEL: You will be required to undertake travel on Company work and expenses thereof w1ll be
reimbursed for the travel as per the Company rules.

11. OTHER EMPLOYMENTS: Your position is a full time employment with the Company and you
shall devote yourself exclusively to the business of the Company. You will not take up any other work for
remuneration (Part-time or otherwise) or work in advisory capacity or be interested directly or indirectly
(except as shareholder or debenture holder) in any other trade or business during the employment with the
Company without written permission in writing of the Managing Director/CEO.

12. TRAININGS OR EXAMINATIONS: At any instance, if you intend to appear in some examinations
or to attend some tralnmg related to your profession while working in this Company, you are required to
obtain prior written permission for the same from respective authorities/ Administration, giving full
details including time frame involved. You will undertake that it will not affect your regular duties and
responsibilities as assigned by this Company.

13. FITNESS: You are required to maintain yourself in good state of Mental/ Physical/ Medical fitness
and undergo regular medical check-ups. Any negligence on your part in this regard may render you
medically unfit for your employment with the Company. In such a case, your services are liable for
termination, notwithstanding other terms and conditions mentioned in this letter or otherwise.

14. RESPONSIBILITIES: In view of your job role and related responsibilities, you must effectively
perform to ensure the desired results and you will be expected to work extra hours to achieve this
whenever the job so requires.

15. INTELLECTUAL PROPERTY: If you conceive, design or develop any new or advanced methods
of improving process / formulae / systems in relation to the business/operations/ technology of the
Company, such development shall be fully communicated to the Company and will be , and remain sole
right/property of the company. All such innovations IP and Patents shall be assigned to the company.

16. PAST RECORD: If any declaration given or furnished by you to the Company proves to be false or

if you are found to have willfully suppressed any material information in such case, you will be liable to
removal from service without any notice.
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17. SALARY REVIEW: Your salary will be reviewed after 12 months from the joining date/from the
date of last appraisal confirmation. Increment of your salary, if any, is discretionary and not obhgaton:y on
part of the Company and will be subject to and on the basis of effective performance and results during
the period.

18. RETIREMENT: Your retirement age is 58 years.

19. ON SEPARATION: On termination of your employment, for whatever reasons, you will
immediately give up to the Company within 7 days of such termination all property belonging to the
Company, including but not limited to correspondence specifications, Formulas, books, documents, cost
data, market data, literature, drawings, effects and any other confidential or proprietary information of the
Company stored in any media or shall not make or retain any copies of these items.

20. CONFIDENTIALITY: The Employee shall not at any time (either during or after the termination
of his/her employment) disclose or communicate to any person or use for his/her own benefit or the
benefit of any person any confidential information concerning the business dealings, affairs or

conduct of the Company, its staff or business partners or any similar matters which may come to

the Employee’s knowledge or possession during the term of the Employee’s employment.

21. NON COMPETITION: The employee shall not during the term of this contract and for a period of
twenty four (24) months after the expiration or termination of this contract for any reason, directly or
indirectly whether as owner, partner, shareholder, director, employee, consultant, distributor, agent,
representative, sponsor or otherwise carry on or be engaged concerned or interested in carrying on within
India of any business or employment with customers or and partners of the company.

22. Secrecy: During the period of your employment, you will work honestly, faithfully, diligently and
efficiently for the growth of the organization. You are expected to maintain utmost secrecy in regard to
the affairs of the Company and shall keep confidential any information, instrument, documents, etc,
relating to the Company that may come to your professional knowledge as an employee of the Company.

23. Conflict of Interest: Your position with the Company calls for whole time employment and you will
devote yourselves exclusively to the business of the company. You will not take up any other work for
remuneration (part time or otherwise) or work on advisory capacity or be interested directly or business,
during your employment with the company, without written permission from the company.\

24.Statement of Facts: It must be specifically understood that this offer is made based on your
proficiency on Technical / Professional skills you have declared to possess as per the application, and on
the ability to handle any assignment / job independently anywhere in India or overseas. In case, at a later
date, any of your statements / particulars furnished is found to be false or misleading, the company shall
have the right to terminate your services forthwith.

25. Restraints:

a) Access to Information: Information is available on need to know basis for specified groups. Access to
these are authorized through access privileges approved by the respective manager/supervisor.

b) Non-Disclosure: You are expected to maintain utmost secrecy in regards to the affairs of the
Company and shall keep confidential any information, instruments, documents, etc., relating to the
Company. )
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a) Access to Information: Information is available on need to know basis for specified groups. Access to
these are authorized through access privileges approved by the respective manager/supervisor.

b) Non-Disclosure: You are expected to maintain utmost secrecy in regards to the affairs of the
Company and shall keep confidential any information, mstruments documents, etc., relating to the

Company.

¢) Authorization: Only those authorized by a specific power of attorney may sign legal documents
representing the organization.

d) Smoking: We owe and assure a smoke free environment for our employees. Barring some areas, the
entire office premise is declared as “No- Smoking Zone “.

26. Use of Company Resources: You shall use the company’s resources for official purpose only.

The above terms and conditions are subject to Company POIICIES as updated and mOdlerd from time to
time and intimated to you thereupon.

The above terms and conditions are binding on you the moment you accept the appointment by signing
ga copy of this letter of appointment.

We wish you a fruitful and rewarding career with us.

Yours Sincerely, ' ' Accepted the Offer

For SCIFED Pvt. Ltd.

Ramesh Komara . : Employee Name: Akuula Priyanka

Manager | Human Resources ' Designation: Program Coordinator -
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Annexure: Compensation Structure

Name:

Akuula Priyanka

Employee ID:
Date of Joining: 29-May-2019

Program Coordinator

Designation:
Total CTC (INR):

184044 .00

Employee

Gross Salary Components PM. . PA.| Deduction Cohiponénts PM.| BA
[,Bisic 5600.00 67200.00 Employee Contributionto PF |672.00 | 8064.00
RA 2240.00 26880 .00 Employee Contribution to ES| | 245.00 | 7984.00
Conveyance 1600.00 +19200.00 Professional Tax .
Special Allowance 4560.00 54720.00 _
Gross Salary (A) 14000.00 168000.00 Deductions(B) 917.00 11004.00
Net Salary* (A-B) 13083.00 156996 .00 » Above deductions are without TDS

' Empléyer Benefits

(A+C)

Employer Contr'l‘but’ibnv»’, M. _ PA.
Employer Contribution to PF 672 .00 '8064.00
Employer Contribution to ESI 665.00 7984.00
Total (C) 1337.00 16044.00
Total Cost to Company (CTC) 15337.00 18404400

‘ Met Salary is subject to the TDS deductions as per Income Tax Act, 1961

Yours Sincerely,

For SCIFED Pvt Ltd

Ramesh Komara
HR Manager

Accepted the offer

Designation:

~..Employee Name: Akuula Priyanka
Program Coordinator
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Offer Letter

Employee ID ' Date of Joining 29-May-2019
Dear K Divya, '
Further to our discussions we are pleased to appoint you as Program Coordinator

on probation in our Company.Y our appointment takes effect from the date of reporting for duty at SCIFED Pvt Litd.
The terms and conditions given below are few selected ones applicable to you and not a complete description of all
organizational policies and rules. You will have to execute and honor an employment agreement hereafter on 7
accepting the employment offer. During your tenure of employment with the Company, you would be governed by
the said employment agreement, Company manuals and any other agreement that you may execute with the
Company from time to time. ‘

1. DATE OF APPOINTMENT: Your date of appointment is effective from the date of joining into the services of
SCIFED Pvt Ltd., which will be as per our report. -

2. SALARY: Your salary will be as per the compensation structure enclosed in the annexure herewith, and is subject
to statutory deduction, as applicable.

3. PROBATION PERIOD: You will be on probation for a period of 3 months from the date of your joining. On
successful completion of the probation period, if, in the opinion of the Company, you are found suitable in the
appointed post, you will be confirmed. Based on your performance, the Company is at liberty to extend the probation
period as it deems necessary or terminate your services, if found unsatisfactory.

4. CONFIRMATION: On successful completion of probation period, you will be confirmed in the service, which
will be intimated to you in writing; till such time of written intimation, you will continue as a probationer only.

5. RULES AND REGULATIONS: Your services will be governed by the Service Rules and Regulations, which '
may be brought in force or amended from time to time, as applicable to allemployees of the Company.

6. NOTICE PERIOD: This employment is terminable by the employee by giving 15 Days’ notice. The Company
reserves the right to pay or recover salary in lieu of notice period. Further, during the probation period, the Company
may at its discretion relieve you from such date as it may deem fit even before the expiry of the notice period without:
compensating for the unexpired period and is not bound to give any reason thereof. However the company has right
to terminate the employment at any time for just cause including but not limited to under performance, for loss of
confidence, misconduct or breach of the employment agreement or other policies of the Company as described in
detail in your employment ' :

agreement.
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7. LEAVE: You will be entitled for privilege leave only after confirmation of services, However during
the probation period you are entitled for only 3 Leaves (with 3 Sick Leaves) on a prorated basis. To
clarify, on probation, you will not be entitled to benefits that accrue for regular employees, except as
mentioned in this clause.

8. GENERAL: During the course of your employment, you will employ yourself efficiently, honestly,
faithfully and to the best of your ability and shall devote your whole time and attention to promote the
interests of the Company and generally carry out duties and work as assigned to you and shall obey and
comply with all lawful orders and directions given to you by the concerned superiors in the Company.

9. PLACE OF POSTING AND TRANSFER: Your posting at present is at Panjagutta-Hyderabad. You
will be liable to transfer in such capacity as the Company may from time to time determine to any other
location, departments, establishment, factory or branch of the Company or subsidiary, associate or
affiliate of the Company. In such case you will be govemed by the terms and conditions of service
applicable at the new assignment.

10. TRAVEL: You will be required to undertake travel on Company work and expenses thereof will be
reimbursed for the travel as per the Company rules.

11. OTHER EMPLOYMENTS: Your position is a full time employment with the Company and you
shall devote yourself exclusively to the business of the Company. You will not take up any other work for
remuneration (Part-time or otherwise) or work in advisory capacity or be interested directly or indirectly
(except as shareholder or debenture holder) in any other trade or business during the employment with the
Company without written permission in writing of the Managing Director/CEQ.

12. TRAININGS OR EXAMINATIONS: At any instance, if you intend to appear in some examinations
or to attend some training related to your profession while working in this Company, you are required to
obtain prior written permission for the same from respective authorities/ Administration, giving full
details including time frame involved. You will undertake that it will not affect your regular duties and
responsibilities as assigned by this Company

13. FITNESS: You are required to maintain yourself in good state of Mental/ Physical/ Medical fitness
and undergo regular medical check-ups. Any negligence on your part in this regard may render you
medically unfit for your employment with the Company. In such a case, your services are liable for
termination, notwithstanding other terms and conditions mentioned in this letter or otherwise. -

14, RESPONSIBILITIES: In view of your job role and related responsibilities, you must effectively
perform to ensure the desired results and you will be expected to work extra hours to achieve this
whenever the job so requires.

15. INTELLECTUAL PROPERTY: If you conceive, design or develop any new or advanced methods
of improving process / formulae / systems in relation to the business/operations/ technology of the
Company, such development shall be fully communicated to the Company and will be , and remain sole
right/property of the company. All such innovations IP and Patents shall be assigned to the company.

16. PAST RECORD: If any declaration given or furnished by you to the Company proves to be false or
if you are found to have willfully suppressed any material information in such case, you will be liable to
removal from service without any notice.
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17. SALARY REVIEW: Your salary will be reviewed after 12 months from the joining date/fronn the
date of last appraisal confirmation. Increment of your salary, if any, is discretionary and not obhgatory on
part of the Company and will be subject to and on the basis of effective performance and results during
the period.

18. RETIREMENT: Your retirement age is 58 years.

19. ON SEPARATION: On termination of your employment, for whatever reasons, you will
immediately give up to the Company within 7 days of such termination all property belonging to the
Company, including but not limited to correspondence specifications, Formulas, books, documents, cost
data, market data, literature, drawings, effects and any other confidential or proprietary information of the
Company stored in any media or shall not make or retain any copiés of these items.

20. CONFIDENTIALITY: The Employee shall not at any time (either during or after the termination
of his/her employment) disclose or communicate to any person or use for his/her own benefit or the
benefit of any person any confidential information concerning the business dealings, affairs or

conduct of the Company, its staff or business partners or any similar matters which may come to

the Employee’s knowledge or possession during the term of the Employee’s employment.

21. NON COMPETITION: The employee shall not during the term of this contract and for a period of
twenty four (24) months after the expiration or termination of this contract for any reason, directly or
indirectly whether as owner, partner, shareholder, director, employee, consultant, distributor, agent,
representative, sponsor or otherwise carry on or be engaged concerned or interested in carrying on within
India of any business or employment with customers or and partners of the company.

22. Secrecy: During the period of your employment, you will work honestly, faithfully, diligently and
efficiently for the growth of the organization. You are expected to maintain utmost secrecy in regard to
the affairs of the Company and shall keep confidential any information, instrument, documents, etc,
relating to the Company that may come to your professional knowledge as an employee of the Company.

23. Conflict of Interest: Your position with the Company calls for whole time employment and you will
devote yourselves exclusively to the business of the company. You will not take up any other work for
remuneration (part time or otherwise) or work on advisory capacity or be interested directly or business,
during your employment with the company, without written permission from the company.\

24.Statement of Facts: It must be specifically understood that this offer is made based on your
proficiency on Technical / Professional skills you have declared to possess as per the application, and on
the ability to handle any assignment / job independently anywhere in India or overseas. In case, at a later
date, any of your statements / particulars furnished is found to be false or misleading, the company shall
have the right to terminate your services forthwith.

25. Restraints: .

a) Access to Information: Information is available on need to know basis for specified groups. Access to
these are authorized through access privileges approved by the respective manager/supervisor.

b) Non-Disclosure: You are expected to maintain utmost secrecy in regards to the affairs of the
Company and shall keep confidential any information, instruments, documents, etc., relating to the
Company. :
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a) Access to Information: Information is available on need to know basis for specified groups. Access to
these are authorized through access privileges approved by the respective manager/supervisor.

b) Non-Disclosure: You are expécted to maintain utmost secrecy in regards to the affairs of the
Company and shall keep confidential any information, instruments, documents, etc., relating to the

Company.

) Authorization: Only those authorized by a specific power of attorney may sign legal documents
representing the organization.

d) Smoking: We owe and assure a smoke free environment for our employees. Barring some areas, the
entire office premise is declared as “No- Smoking Zone “.

26. Use of Company Resources: You shall use the company’s resources for official purpose only.

The above terms and conditions are subject to Company Policies, as updated and modified from time to
time and intimated to you thereupon.

The above terms and conditions are binding on you the moment you accept the appointment by signing
ga copy of this letter of appointment. ‘

We wish you a fruitful and rewarding career with us.

Yours Sincerely, : : ' Accepted the Offer

For SCIFED Pvt. Ltd.

Ramesh Komara : Employee Name: K Divya

Manager | Human Resources Designation: Program Coordinator
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Annexu_re: Compensation Structure

Name: K Divya
Employee ID:
Date of Joining: 29-May-2019

Designation:

Program Coordinator

- Total CTC (INR): 184044 .00
olo

. Gion il Compondie L. PM 00 lPA [ Dedutdoncomminente. | em T E P
Basic 5600.00 67200.00 Employee Contribution to PF 672.00 8064.00
™ 2240.00 26880 .00 Employee Contribution to ESI | 245.00 | 7984.00
Conveyance 1600.00 19200.00 Professional Tax
Special Allowance 4560.00 54720.00
Gross Salary (A) 14000.00 168000.00 Deductions(B) 917.00 | 11004.00
Net Salary* (A-B) 13083.00 156996 .00 Above deductions are without TDS

' Employer Benefits

. EmployerContrlbution |  pm.| . pA
Employer Contribution to PF 672 .00 8064.00.
Employer Contribution to ESI 665.00 7984.00
Total (C) 1337.00 16044.00
Total Cost to Company (CTC) —— 184044.00

(A+C)

* ™t Salary is subject to the TDS deductions as per Income Tax Act, 1961

Yours Sincerely,

For SCIFED Pvt Ltd

Ramesh Komara'' "~ \
HR Manager

Accepted the offer

g

Employee Name:
Designation:

K Divya

Program Coordinator
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Offer Letter

Employee ID Date of Joining 29-May-2019
Dear Sagi Reddy Hevanya, .
Further to our discussions we are pleased to appoint you as Program Coordinator

on probation in our Company.Y our appointment takes effect from the date of reporting for duty at SCIFED Pvt Ltd.
The terms and conditions given below are few selected ones applicable to you and not a complete description of all
organizational policies and rules. You will have to execute and honor an employment agreement hereafter on
accepting the employment offer. During your tenure of employment with the Company, you would be governed by
the said employment agreement, Company manuals and any other agreement that you may execute with the
Company from time to time. ‘

1. DATE OF APPOINTMENT: Your date of appointment is effective from the date of joining into the services of
SCIFED Pvt Ltd., which will be as per our report.

2. SALARY: Your salary will be as per the compensation structure enclosed in the annexure herewith, and is subject
to statutory deduction, as applicable. ‘

3. PROBATION PERIOD: You will be on probation for a period of 3 months from the date of your joining. On
successful completion of the probation period, if, in the opinion of the Cormpany, you are found suitable in the
appointed post, you will be confirmed. Based on your performance, the Company is at liberty to extend the probation
period as it deems necessary or terminate your services, if found unsatisfactory.

4. CONFIRMATION: On successful completion of probation period, you will be confirmed in the service, which
will be intimated to you in writing; till such time of written intimation, you will continue as a probationer only.

5. RULES AND REGULATIONS: Your services will be governed by the Service Rules and Regulations, which =

may be brought in force or amended from time to time, as applicable to all employees of the Company.

6. NOTICE PERIOD: This employment is terminable by the employee by giving 15 Days’ notice. The Company
reserves the right to pay or recover salary in lieu of notice period. Further, during the probation period, the Company
may at its discretion relieve you from such date as it may deem fit even before the expiry of the notice period without
compensating for the unexpired period and is not bound to give any reason thereof. However the company has right
to terminate the employment at any time for just cause including but not limited to under performance, for loss of
confidence, misconduct or breach of the employment agreement or other policies of the Company as described in
detail in your employment

agreement.
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7. LEAVE: You will be entitled for privilege leave only after confirmation of services. However during
the probation period you are entitled for only 3 Leaves (with 3 Sick Leaves) on a prorated basis. To
clarify, on probation, you will not be entitled to benefits that accrue for regular employees, except as
mentioned in this clause.

8. GENERAL: During the course of your employment, you will employ yourself efficiently, honestly,
faithfully and to the best of your ability and shall devote your whole time and attention to promote the
interests of the Company and generally carry out duties and work as assigned to you and shall obey and
comply with all lawful orders and directions given to you by the concerned superiors in the Company.

9. PLACE OF POSTING AND TRANSFER: Your posting at present is at Panjagutta-Hyderabad. You
will be liable to transfer in such capacity as the Company may from time to time determine to any other
location, departments, establishment, factory or branch of the Company or subsidiary, associate or
affiliate of the Company. In such case you will be governed by the terms and conditions of service
applicable at the new assignment. ’

10. TRAVEL: You will be required to undertake travel on Company work and expenses thereof will be
reimbursed for the travel as per the Company rules. ' '

11. OTHER EMPLOYMENTS: Your position is a full time employment with the Company and you
shall devote yourself exclusively to the business of the Company. You will not take up any other work for
remuneration (Part-time or otherwise) or work in advisory capacity or be interested directly or indirectly
(except as shareholder or debenture holder) in any other trade or business during the employment with the
Company without written permission in writing of the Managing Director/CEO.

12. TRAININGS OR EXAMINATIONS: At any instance, if you intend to appear in some examinations
or to attend some training related to your profession while working in this Company, you are required to
obtain prior written permission for the same from respective authorities/ Administration, giving full

details including time frame involved. You will undertake that it will not affect your regular duties and
responsibilities as assigned by this Company.

13. FITNESS: You are required to maintain yourself in good state of Mental/ Physical/ Medical fitness
and undergo regular medical check-ups. Any negligence on your part in this regard may render you
medically unfit for your employment with the Company. In such a case, your services are liable for
termination, notwithstanding other terms and conditions mentioned in this letter or otherwise.

14. RESPONSIBILITIES: In view of your job role and related responsibilities, you must effectively
perform to ensure the desired results and you will be expected to work extra hours to achieve this
whenever the job so requires.

15. INTELLECTUAL PROPERTY: If you conceive, design or develop any new or advanced methods
of improving process / formulae / systems in relation to the business/operations/ technology of the
Company, such development shall be fully communicated to the Company and will be , and remain sole
right/property of the company. All such innovations IP and Patents shall be assi gned to the company.

16. PAST RECORD: If any declaration given or furnished by you to the Company proves to be false or

if you are found to have willfully suppressed any material information in such case, you will be liable to
removal from service without any notice.
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17. SALARY REVIEW: Your salary will be reviewed after 12 months from the joining date/from the
date of last appraisal confirmation. Increment of your salary, if any, is discretionary and not obligatory on
part of the Company and will be subject to and on the basis of effective performance and results during
the period. :

18. RETIREMENT: Your retirement age is 58 years.

19. ON SEPARATION: On termination of your employment, for whatevér reasons, you will
immediately give up to the Company within 7 days of such termination all property belonging to the
Company, including but not limited to correspondence specifications, Formulas, books, documents, cost
data, market data, literature, drawings, effects and any other confidential or proprietary information of the
Company stored in any media or shall not make or retain any copies of these items.

20. CONFIDENTIALITY: The Employee shall not at any time (either during or after the termination
of his/her employment) disclose or communicate to any person or use for his/her own benefit or the
benefit of any person any confidential information concerning the business dealings, affairs or

conduct of the Company, its staff or business partners or any similar matters which may come to

the Employee’s knowledge or possession during the term of the Employee’s employment.

21. NON COMPETITION: The employee shall not during the term of this contract and for a period of
twenty four (24) months after the expiration or termination of this contract for any reason, directly or
indirectly whether as owner, partner, shareholder, director, employee, consultant, distributor, agent, '
representative, sponsor or otherwise carry on or be engaged concerned or interested in carrying on within
India of any business or employment with customers or and partners of the company.

22. Secrecy: During the period of your employment, you will work honestly, faithfully, diligently and
efficiently for the growth of the organization. You are expected to maintain utmost secrecy in regard to
the affairs of the Company and shall keep confidential any information, instrument, documents, etc,
relating to the Company that may come to your professional knowledge as an employee of the Company.

23. Conflict of Interest: Your position with the Company calls for whole time employment and you will
devote yourselves exclusively to the business of the company. You will not take up any other work for
remuneration (part time or otherwise) or work on advisory capacity or be interested directly or business,
during your employment with the company, without written permission from the company.\ -

24.Statement of Facts: It must be specifically understood that this offer is made based on your
proficiency on Technical / Professional skills you have declared to possess as per the application, and on
the ability to handle any assignment / job independently anywhere in India or overseas. In case, at a later
date, any of your statements / particulars furnished is found to be false or misleading, the company shall
have the right to terminate your services forthwith. :

25. Restraints: ;

a) Access to Information: Information is available on need to know basis for specified groups. Access to
these are authorized through access privileges approved by the respective manager/supervisor.

b) Non-Disclosure: You are expected to maintain utmost secrecy in regards to the affairs of the
Company and shall keep confidential any information, instruments, documents, etc., relating to the
Company.
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a) Access to Information: Information is available on need to know basis for specified groups. Access to
these are authorized through access privileges approved by the respective manager/supervisor.

b) Non-Disclosure: You are expected to maintain utmost secrecy in regards to the affairs of the
Company and shall keep confidential any information, instruments, documents, etc., relating to the
Company.

¢) Authorization: Only those authorized by a specific power of attorney may sign legal documents
representing the organization. '

d) Smoking: We owe and assure a smoke free environment for our employees. Barring some areas, the
entire office premise is declared as “No- Smoking Zone “.

26. Use of Company Resources: You shall use the company’s resources for official purpose only.

The above terms and conditions are subject to Company Policies, as updated and modified from time to
time and intimated to you thereupon. ‘

The above terms and conditions are binding on you the moment you.accept the appointment by signing
ga copy of this letter of appointment.

We wish you a fruitful and rewarding career with us.

Yours Sincerely, _ Accepted the. Offer

For SCIFED Pvt. Ltd.

Ramesh Komara Employee Name: Sagi Reddy Hevanya

Manager | Human Resources Designation: Program Coordinator
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Name:

Employee ID:
Date of Joining:
Designation:
Total CTC(INR):

Annexure: Compensation Structure

Sagi Reddy Hevanya

29-May-2019

Program Coordinator

184044 .00

Employee

~ Gross Salary Components . P.M. PA. ~ Deduction Components PM.| P
| pasic 5600.00 67200.00 Employee Contribution to P |672.00 | 8064.00
HRA 2240.00 26880 .00 Employee Contribution to ESI | 245.00 | 7984.00
Conveyance 1600.00 19200.00 Professional Tax
Special Allowance 4560.00 54720.00
| Gross Salary (A) 14000.00 168000.00 Deductibns(B) 917.00 11004.00
Net Salary* (A-B) 13083.00 156996 .00 Above deductions are without TDS

‘ Employer Benefits

Employer Contribution P.M. . PA.
Employer Contribution to PF 672 .00 8064.00
Employer Contribution to ESI 665.00 7984.00
Total (C) 1337.00 16044.00
'(r::z') CosttoCampany (CTQ) | ycq35 49 184044.00

o »
et Salary is subject to the TDS deductions as per Income Tax Act, 1961

Yours Sincerely,

For SCIFED Pvt Ltd

R

i\

Ramesh Komara}"-r\’v'
HR Manager

o i

Accepted the offer

npsn Er’ririfd’Yee Name: Sagi Reddy Hevanya

Designation:

Program Coordinator




Offer Letter 2 Y \b

Employee ID . Date of Joining 29-May-2019
Dear Gunda Devika, _
Further to our discussions we are pleased to appoint you as Program Coordinator

on probation in our Company.Y our appointment takes effect from the date of reporting for duty at SCIFED Pvt Ltd.
The terms and conditions given below are few selected ones applicable to you and not a complete description of all
organizational policies and rules. You will have to execute and honor an employment agreement hereafter on
accepting the employment offer. During your tenure of employment with the Company, you would be governed by
the said employment agreement, Company manuals and any other agreement that you may execute with the
Company from time to time. ‘

1. DATE OF APPOINTMENT: Y our date of appointment is effective from the date of joining into the services of
SCIFED Pvt Ltd., which will be as per our report. '

2. SALARY: Your salary will be as per the compensation structure enclosed in the annexure herewith, and is subject
to statutory deduction, as applicable.

3. PROBATION PERIOD: You will be on probation for a period of 3 months from the date of your joining. On
successful completion of the probation period, if, in the opinion of the Company, you are found suitable in the
appointed post, you will be confirmed. Based on your performance, the Company is at liberty to extend the probation
period as it deems necessary or terminate your services, if found unsatisfactory. '

4. CONFIRMATION: On successful completion of probation Iperiod, you will be confirmed in the service, which
will be intimated to you in writing; till such time of written intimation, you will continue as a probationer only.

5. RULES AND REGULATIONS: Your services will be governed by the Service Rules and Regulations, which
may be brought in force or amended from time totime, as applicable to all employees of the Company.

6. NOTICE PERIOD: This employment is terminable by the employee by giving 15 Days’ notice. The Company
reserves the right to pay or recover salary in lieu of notice period. Further, during the probation period, the Company
may at its discretion relieve you from such date as it may deem fit even before the expiry of the notice period without
compensating for the unexpired period and is not bound to give any reason thereof. However the company has right
to terminate the employment at any time for just cause including but not limited to under performance, for loss of
confidence, misconduct or breach of the employment agreement or other policies of the Company as described in
detail in your employment

agreement.
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7. LEAVE: You will be entitled for privilege leave only after confirmation of services. However during
the probation period you are entitled for only 3 Leaves (with 3 Sick Leaves) on a prorated basis. To
clarify, on probation, you will not be entitled to benefits that accrue for regular employees, except as
mentioned in this clause.

8. GENERAL: During the course of your employment, you will employ yourself efficiently, honestly,
faithfully and to the best of your ability and shall devote your whole time and attention to promote the
interests of the Company and generally. carry out duties and work as assigned to you and shall obey and
comply with all lawful orders and directions given to you by the concerned superiors in the Company.

9. PLACE OF POSTING AND TRANSFER: Your posting at present is at Panjagutta-Hyderabad. You
will be liable to transfer in such capacity as the Company may from time to time determine to any other
location, departments, establishment, factory or branch of the Company or subsidiary, associate or
affiliate of the Company. In such case you will be governed by the terms and conditions of service
applicable at the new assignment.

10. TRAVEL: You will be required to undertake travel on Company work and expenses thereof will be
reimbursed for the travel as per the Company rules.

11. OTHER EMPLOYMENTS: Your position is a full time employment with the Company and you
shall devote yourself exclusively to the business of the Company. You will not take up any other work for
remuneration (Part-time or otherwise) or work in advisory capacity or be interested directly or indirectly
(except as shareholder or debenture holder) in-any other trade or business during the employment with the
Company without written permission in writing of the Managing Director/CEO.

12. TRAININGS OR EXAMINATIONS: At any instance, if you intend to appear in some examinations
or to attend some training related to your profession while working in this Company, you are required to
obtain prior written permission for the same from respective authorities/ Administration, giving full

details including time frame involved. You will undertake that it will not affect your regular duties and
responsibilities as assigned by this Company.

13. FITNESS: You are required to maintain yourself in good state of Mental/ Physical/ Medical fitness
and undergo regular medical check-ups. Any negligence on your part in this regard may render you
medically unfit for your employment with the Company. In such a case, your services are liable for
termination, notwithstanding other terms and conditions mentioned in this letter or otherwise.

14. RESPONSIBILITIES: In view of your job role and related responsibilities, you must effectively
perform to ensure the desired results and you will be expected to work extra hours to achieve this
whenever the job so requires. ‘

15. INTELLECTUAL PROPERTY: If you conceive, design or develop any new or advanced methods
of improving process / formulae / systems in relation to the business/operations/ technology of the
Company, such development shall be fully communicated to the Company and will be , and remain sole
right/property of the company. All such innovations IP and Patents shall be assigned to the company.

16. PAST RECORD: If any declaration given or furnished by you to the Company proves to be false or
if you are found to have willfully suppressed any material information in such case, you will be liable to
removal from service without any notice.
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17. SALARY REVIEW: Your salary will be reviewed after 12 months from the joining daté/from the
date of last appraisal confirmation. Increment of your salary, if any, is discretionary and not obhgatory on
part of the Company and will be subject to and on the basis of effective performance and results during
the period.

18. RETIREMENT: Your retirement age is 58 years.

19. ON SEPARATION: On termination of your employment, for whatever reasons, you will
immediately give up to the Company within 7 days of such termination all property belonging to the
Company, including but not limited to correspondence specifications, Formulas, books, documents, cost
data, market data, literature, drawings, effects and any other confidential or proprietary information of the
Company stored in any media or shall not make or retain any copies of these items.

20. CONFIDENTIALITY: The Employee shall not at any time (either durin g or after the termination
of his/her employment) disclose or communicate to any person or use for his’/her own benefit or the
benefit of any person any confidential information concerning the business dealings, affairs or

conduct of the Company, its staff or business partners or any similar matters which may come to

the Employee’s knowledge or possession during the term of the Employee’s employment.

21. NON COMPETITION: The employee shall not during the term of this contract and for a period of
twenty four (24) months after the expiration or termination of this contract for any reason, directly or
indirectly whether as owner, partner, shareholder, director, employee, consultant, distributor, agent,
representative, sponsor or otherwise carry on or be engaged concerned or interested in carrying on within
India of any business or employment with customers or and partners of the company.

22. Secrecy: During the period of your employment, you will work honestly, faithfully, diligently and
efficiently for the growth of the organization. You are expected to maintain utmost secrecy in regard to
the affairs of the Company and shall keep confidential any information, instrument, documents, etc,
relating to the Company that may come to your professional knowledge as an employee of the Company.

23. Conflict of Interest: Your position with the Company calls for whole time employment and you will
devote yourselves exclusively to the business of the company. You will not take up any other work for
remuneration (part time or otherwise) or work on advisory capacity or be interested directly or business,
during your employment with the company, without written permission from the company.\

24.Statement of Facts: It must be specifically understood that this offer is made based on your
proficiency on Technical / Professional skills you have declared to possess as per the application, and on
the ability to handle any assignment / job independently anywhere in India or overseas. In case, at a later
date, any of your statements / particulars furnished is found to be false or misleading, the company shall
have the right to terminate your services forthwith.

25. Restraints: ' .
a) Access to Information: Information is available on need to know basis for specified groups. Access to
these are authorized through access privileges approved by the respective manager/supervisor.

b) Non-Disclosure: You are expected to maintain utmost secrecy in regards to the affairs of the
Company and shall keep confidential any information, instruments, documents, etc., relating to the
Company. : :
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a) Access to Information: Information is available on need to know basis for specified groups. Access to
these are authorized through access privileges approved by the respective manager/supervisor.

b) Non-Disclosure: You are expected to maintain utmost secrecy in regards to the affairs of the
Company and shall keep confidential any information, instruments, documents, etc., relating to the
Company.

¢) Authorization: Only those authorized by a specific powér of attorney may sign legal documents
representing the organization.

d) Smoking: We owe and assure a smoke free environment for our employees. Barring some areas, the
entire office premise is declared as “No- Smoking Zane “.

26. Use of Company Resources: You shall use the company’s resources for official purpose only.

The above terms and conditions are subject to Company Policies, as updated and modified from time to
time and intimated to you thereupon.

The above terms and conditions are binding on you the moment you accept the appointment by signing
ga copy of this letter of appointment. :

We wish you a fruitful and rewarding career with us.

Yours Sincerely, Accepted the Offer

For SCIFED Pvt. Ltd.

Ramesh Komara : : 'Employee Name: Gunda Devika

Manager | Human Resources Designation: Program Coordinator




Name:

Employee ID:
Date of Joining:
Designation:
Total CTC (INR):

Gunda Devika

29-May-2019

Program Coordinator

184044 .00

Annexure: Compensation Structure

Employee

. ‘:Grbés,ksgé'l'éﬁlcombohents ',.;: L PM . bA ~ Deduction Components PM.|  PA
Masic 5600.00 - 67200.00 Employee Contribution to PF | 672.00 | 8064.00
HRA 2240.00 26880 .00 Employee Contribution to ESI 245.00 7984.00
Conveyance 1600.00 19200.00 Professional Tax
Special Allowance 4560.00 54720.00
Gross Salary (A) 14000.00 168000.00 Deductions(B) 917.00 | 11004.00
Net Salary* (A-B) 13083.00 156996 .00 Above deductions are without TDS

Employer Benefits
Employer Contribution » PM. | PA.
Employer Contribution to PF 672 .00 8064.00
Employer Contribution to ESI 665.00 7984.00
| Total (C) 1337.00 16044.00
{::2; Casto Company{€TC} | 3coue 5 184044.00

Y

Yours Sincerely,

For SCIFED Pvt Ltd

Ramesh Komara
HR Manager

wet Salary is subject to the TDS deductions as per Income Tax Act, 1961

Accepted the offer -

jang Gy ,;‘E‘mb‘lbyé"e Name:

Designation:

Gunda Devika
Program Coordinator



\5- s -

Offer Letter

Employee ID ' Date of Joining 29-May-2019

Dear Vootukury Pravallika,

Further to our discussions we are pleased to appoint you as Program Coordinator

on probation in our Company.Y our appointment takes effect from the date of reporting for duty at SCIFED Pvt Litd.
The terms and conditions given below are few selected ones applicable to you and not a complete description of all
organizational policies and rules. You will have to execute and honor an employment agreement hereafter on
accepting the employment offer. During your tenure of employment with the Company, you would be governed by -
the said employment agreement, Company manuals and any other agreement that you may execute with the
Company from time to time.

1. DATE OF APPOINTMENT: Your date of appointment is effective from the date of joining into the services of
SCIFED PvtLtd., which will be as per our report.

2. SALARY: Your salary will be as per the compensation structure enclosed in the annexure herewith, and is subject
to statutory deduction, as applicable. '

3. PROBATION PERIOD: You will be on probation for a period of 3 months from the date of your joining. On
successful completion of the probation period, if, in the opinion of the Company, you are found suitable in the
appointed post, you will be confirmed. Based on your performance, the Company is at liberty to extend the probation
period as it deems necessary or terminate your services, if found unsatisfactory.

4. CONFIRMATION: On successful completion of probation period, you will be confirmed in the service, which
will be intimated to you in writing; till such time of written intimation, you will continue as a probationer only.

5.RULES AND REGULATIONS: Your services will be governed by the Service Rules and Regulations, which -
may be brought in force or amended from time to time, as applicable to all employees of the Company.

6. NOTICE PERIOD: This employment is terminable by the employee by giving 15 Days’ notice. The Company
reserves the right to pay or recover salary in lieu of notice period. Further, during the probation period, the Company
may at its discretion relieve you from such date as it may deem fit even before the expiry of the notice period without.
compensating for the unexpired period and is not bound to give any reason thereof. However the company has right
to terminate the employment at any time for just cause including but not limited to under performance, for loss of
confidence, misconduct or breach of the employment agreement or other policies of the Company as described in
detail in your employment '

agreement.
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7. LEAVE: You will be entitled for privilege leave only after confirmation of services. However during
the probation period you are entitled for only 3 Leaves (with 3 Sick Leaves) on a prorated basis. To
clarify, on probation, you will not be entitled to benefits that accrue for regular employees, except as
mentioned in this clause.

8. GENERAL: During the course of your employment, you will employ yourself efficiently, honestly,
faithfully and to the best of your ability and shall devote your whole time and attention to promote the
interests of the Company and generally carry out duties and work as assigned to you and shall obey and
comply with all lawful orders and directions given to you by the concerned superiors in the Company.

9. PLACE OF POSTING AND TRANSFER: Your posting at present is at Panjagutta-Hyderabad. You
will be liable to transfer in such capacity as the Company may from time to time determine to any other
location, departments, establishment, factory or branch of the Company or subsidiary, associate or
affiliate of the Company. In such case you will be governed by the terms and conditions of service
applicable at the new assignment. :

10. TRAVEL: You will be required to undertake travel on Company work and expenses thereof will be
reimbursed for the travel as per the Company rules.

11. OTHER EMPLOYMENTS: Your position is a full time employment with the Company and you
shall devote yourself exclusively to the business of the Company. You will not take up any other work for
remuneration (Part-time or otherwise) or work in advisory capacity or be interested directly or indirectly
(except as shareholder or debenture holder) in any other trade or business during the employment with the
Company without written permission in writing of the Managing Director/CEO.

12. TRAININGS OR EXAMINATIONS: At any instance, if you intend to appear in some examinations
or to attend some tramlng related to your profession while workmg in this Company, you are required to
obtain prior written permission for the same from respective authorities/ Administration, giving full

details including time frame involved. You will undertake that it will not affect your regular duties and
responsibilities as assigned by this Company.

13. FITNESS: You are required to maintain yourself in good state of Mental/ Physical/ Medical fitness
and undergo regular medical check-ups. Any negligence on your part in this regard may render you
medically unfit for your employment with the Company. In such a case, your services are liable for
termination, notwithstanding other terms and conditions mentioned in this letter or otherwise.

14. RESPONSIBILITIES: In view of your job role and related responsibilities, you must effectively
perform to ensure the desired results and you will be expected to work extra hours to achleve this
whenever the job so requires.

15. INTELLECTUAL PROPERTY: If you conceive, design or develop any new or advanced methods
of improving process / formulae / systems in relation to the business/operations/ technology of the
Company, such development shall be fully communicated to the Company and will be , and remain sole
right/property of the company. All such innovations IP and Patents shall be assigned to the company.

16. PAST RECORD: If any declaration given or furnished by you to the Company proves to be false or
if you are found to have willfully suppressed any material information in such case, you will be liable to
removal from service w1thout any notice.
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17. SALARY REVIEW: Your salary will be reviewed after 12 months from the joining date/from the
date of last appraisal confirmation. Increment of your salary, if any, is discretionary and not obligatory on
part of the Company and will be subject to and on the basis of effective performance and results during
the period.

18. RETIREMENT: Your retirement age is 58 years.

19. ON SEPARATION: On termination of your employment, for whatever reasons, you will
immediately give up to the Company within 7 days of such termination all property belonging to the
Company, including but not limited to correspondence specifications, Formulas, books, documents, cost
data, market data, literature, drawings, effects and any other confidential or proprietary information of the
Company stored in any media or shall not make or retain any copies of these items. ‘

20. CONFIDENTIALITY: The Employee shall not at any time (either during or after the termination
of his/her employment) disclose or communicate to any person or use for his/her own benefit or the
benefit of any person any confidential information concerning the business dealings, affairs or

conduct of the Company, its staff or business partners or any similar matters which may come to

the Employee’s knowledge or possession during the term of the Employee’s employment.

21. NON COMPETITION: The employee shall not during the term of this contract and for a period of
twenty four (24) months after the expiration or termination of this contract for any reason, directly or
indirectly whether as owner, partner, shareholder, director, employee, consultant, distributor, agent,
representative, sponsor or otherwise carry on or be engaged concerned or interested in carrying on within -
India of any business or employment with customers or and partners of the company.

22. Secrecy: During the period of your employment, you will work honestly, faithfully, diligently and
efficiently for the growth of the organization. You are expected to maintain utmost secrecy in regard to
the affairs of the Company and shall keep confidential any information, instrument, documents, etc,
relating to the Company that may come to your professional knowledge as an employee of the Company.

23. Conflict of Interest: Your position with the Company calls for whole time employment and you will
devote yourselves exclusively to the business of the company. You will not take up any other work for
remuneration (part time or otherwise) or work on advisory capacity or be interested directly or business,
during your employment with the company, without written permission from the company.\

24.Statement of Facts: It must be specifically understood that this offer is made based on your
proficiency on Technical / Professional skills you have declared to possess as per the application, and on
the ability to handle any assignment / job independently anywhere in India or overseas. In case, at a later
date, any of your statements / particulars furnished is found to be false or misleading, the company shall
have the right to terminate your services forthwith.

25. Restraints:

a) Access to Information: Information is available on need to know basis for specified groups. Access to
these are authorized through access privileges approved by the respective manager/supervisor.

b) Non-Disclosure: You are expected to maintain utmost secrecy in regards to the affairs of the
Company and shall keep confidential any information, instruments, documents, etc., relating to the
Company. ' '
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a) Access to Information: Information is available on need to know basis for specified groups. Access to
these are authorized through access privileges approved by the respective manager/supervisor.

b) Non-Disclosure: You are expected to maintain utmost secrecy in regards to the affairs of the
Company and shall keep confidential any information, instruments, documents, etc., relating to the
Company.

¢) Authorization: Only those authorized by a specific power of attorney may sign legal documents
representing the organization. :

d) Smoking: We owe and assure a smoke free environment for our employees. Barring some areas, the
entire office premise is declared as “No- Smoking Zone “.

26. Use of Company Resources: You shall use the company’s resources for official purpose only.

The above terms and conditions are subject to Com.pany Policies, as updated and modified from time to
time and intimated to you thereupon.

The above terms and conditions are binding on you the moment you accept the appointment by signing
ga copy of this letter of appointment.

We wish you a fruitful and rewarding career with us.

Yours Sincerely, 4 Accepted the Offer

For SCIFED Pvt. Ltd.

Ramesh Komara Employee Name: Vootukury Pravallika

Manager | Human Resources _ Designation: Program Coordinator
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Name:

Employee ID:
Date of Joining:
Designation:

Vootukury Pravallika

29-May-2019

Program Coordinator

Annexure: Compensation Structure

Total CTC (INR): 184044 .00
S Py
: Gios:stélérfy"Cbmpoﬁérjt's o PM - . PA. "'_Dédu'ctich Components S PM
Basic 5600.00 67200.00 Employee Contribution to PF 672.00 8064.00
(Y 2240.00 26880 .00 Employee Contribution to ESI 245.00 . | 7984.00
—Conveyance 1600.00 19200.00 Professional Tax
Special Allowance 4560.00 54720.00
| Gross Salary (A) 14000.00 168000.00 Deductions(B) 917.00 11004.00
Net Salary* (A-B) 13083.00 156996 .00 Above deductions are without TDS

~_Employer Benefis

o ’“Ev;ﬁbl'dy.eriéontﬁbu:tionv PN A
Employer Contribution to PF 672 .00 8064.00
Employer Contribution to ESI 665.00 7984.00
Total (C) 1337.00 16044.00
{::2; Costto Company (CTC) | ;5355 49 184044.00

* Pt Salary is subject to the TDS deductions as per Income Tax Act, 1961

Yours Sincerely, Accepted the offer

For SCIFED Pvt Ltd

Ramesh Komara
HR Manager

Employee Name: Vootukury Pravallika

Designation: Program Coordinator
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Offer Letter

Employee ID Date of Joining 29-May-2019

Dear K Ramya Reddy, :

Further to our discussions we are pleased to appoint you as Program Coordinator

on probation in our Company.Y our appointment takes effect from the date of reporting for duty at SCIFED Pvt Litd.
The terms and conditions given below are few selected ones applicable to you and not a complete description of all
organizational policies and rules. You will have to execute and honor an employment agreement hereafter on-
accepting the employment offer. During your tenure of employment with the Company, you would be governed by
the said employment agreement, Company manuals and any other agreement that you may execute with the
Company from t1me to time.

1. DATE OF APPOINTMENT: Your date of appointment is effective from the date of joining into the services of
SCIFED Pvt Ltd., which will be as per our report.

2. SALARY: Your salary will be as per the compensation structure enclosed in the annexure herewith, and is subject
to statutory deduction, as applicable.

3. PROBATION PTRIOD: You will be on probation for a period of 3 months from the date of your joining. On
successful completion of the probation period, if, in the opinion of the Company, you are found suitable in the -
appointed post, you will be confirmed. Based on your performance, the Company is at liberty to extend the probation
period as it deems necessary or terminate your services, if found unsatisfactory.

4. CONFIRMATION: On successful completion of probation period, you will be confirmed in the service, which
will be intimated to you in writing; till such time of written intimation, you will continue as a probationer only.

5. RULES AND REGULATIONS: Your services will be governed by the Service Rules and Regulations, which
may be brought in force or amended from time to time, as applicable to all employees of the Company o

6. NOTICE PERIOD: This employment is terminable by the employee by giving 15 Days’ notice. The Company
reserves the right to pay or recover salary in lieu of notice period. Further, during the probation period, the Company
may at its discretion relieve you from such date as it may deem fit even before the expiry of the notice period without
compensating for the unexpired period and is not bound to give any reason thereof. However the company has right
to terminate the employment at any time for just cause including but not limited to under performance, for loss of
confidence, misconduct or breach of the employment agreement or other policies of the Company as described in
detail in your employment

. agreement.
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. 7. LEAVE: You will be entitled for privilege leave only after confirmation of services. However during
the probation period you are entitled for only 3 Leaves (with 3 Sick Leaves) on a prorated basis. To
clarify, on probation, you will not be entitled to benefits that accrue for regular employees, except as
mentioned in this clause.

8. GENERAL: During the course of your employment, you will employ yourself efficiently, honestly,
faithfully and to the best of your ability and shall devote your whole time and attention to promote the
interests of the Company and generally carry out duties and work as assigned to you and shall obey and
comply with all lawful orders and directions given to you by the concerned superiors in the Company.

9. PLACE OF POSTING AND TRANSFER: Your posting at present is at Panjagutta-Hyderabad. You
will be liable to transfer in such capacity as the Company may from time to time determine to any other
location, departments, establishment, factory or branch of the Company or subsidiary, associate or
affiliate of the Company. In such case you will be governed by the terms and conditions of service
applicable at the new assignment.

10. TRAVEL: You will be required to undertake travel on Company work and expenses thereof will be
reimbursed for the travel as per the Company rules.

11. OTHER EMPLOYMENTS: Your position is a full time employment with the Company and you
shall devote yourself exclusively to the business of the Company. You will not take up any other work for
remuneration (Part-time or otherwise) or work in advisory capacity or be interested directly or indirectly
(except as shareholder or debenture holder) in any other trade or business during the employment with the
Company without written permission in writing of the Managing Director/CEO. '

12. TRAININGS OR EXAMINATIONS: At any instance, if you intend to appear in some examinations
or to attend some training related to your profession while working in this Company, you are required to
obtain prior written permission for the same from respective authorities/ Administration, giving full

details including time frame involved. You will undertake that it will not affect your regular duties and
responsibilities as assigned by this Company. :

13. FITNESS: You are required to maintain yourself in good state of Mental/ Physical/ Medical fitness
and undergo regular medical check-ups. Any negligence on your part in this regard may render you
medically unfit for your employment with the Company. In such a case, your services are liable for
termination, notwithstanding other terms and conditions mentioned in this letter or otherwise.

14. RESPONSIBILITIES: In view of your job role and related responsibilities, you must effectively
perform to ensure the desired results and you will be expected to work extra hours to achieve this
whenever the job so requires. v E

15. INTELLECTUAL PROPERTY: If you conceive, design or develop any new or advanced methods
of improving process / formulae / systems in relation to the business/operations/ technology of the
Company, such development shall be fully communicated to the Company and will be , and remain sole
right/property of the company. All such innovations IP and Patents shall be assigned to the company.

16. PAST RECORD: If any declaration given or furnished by you to the Company proves to be false or

if you are found to have willfully suppressed any material information in such case, you will be liable to
removal from service without any notice. '
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17. SALARY REVIEW: Your salary will be reviewed after 12 months from the joining date/from the
date of last appraisal confirmation. Increment of your salary, if any, is discretionary and not obligatory on
part of the Company and will be subject to and on the basis of effective performance and results during
the period.

18. RETIREMENT: Your retirement age is 58 years.

19. ON SEPARATION: On termination of your employment, for whatever reasons, you will
immediately give up to the Company within 7 days of such termination all property belonging to the
Company, including but not limited to correspondence specifications, Formulas, books, documents, cost
data, market data, literature, drawings, effects and any other confidential or proprietary information of the
Company stored in any media or shall not make or retain any copies of these items.

20. CONFIDENTIALITY: The Employee shall not at any time (either during or after the termination
of his/her employment) disclose or communicate to any person or use for his/her own benefit or the
benefit of any person any confidential information concerning the business dealings, affairs or

conduct of the Company, its staff or business partners or any similar matters which may come to

the Employee’s knowledge or possession during the term of the Employee’s employment.

21. NON COMPETITION: The employee shall not during the term of this contract and for a period of
twenty four (24) months after the expiration or termination of this contract for any reason, directly or
indirectly whether as owner, partner, shareholder, director, employee, consultant, distributor, agent,
representative, sponsor or otherwise carry on or be engaged concerned or interested in carrying on within
India of any business or employment with customers or and partners of the company. '

22. Secrecy: During the period of your employment, you will work honestly, faithfully, diligently and
efficiently for the growth of the organization. You are expected to maintain utmost secrecy in regard to
the affairs of the Company and shall keep confidential any information, instrument, documents, etc,
relating to the Company that may come to your professional knowledge as an employee of the Company.

23. Conflict of Interest: Your position with the Company calls for whole time employment and you will
devote yourselves exclusively to the business of the company. You will not take up any other work for
remuneration (part time or otherwise) or work on advisory capacity or be interested directly or business,
during your employment with the company, without written permission from the company.\

24. Statement of Facts: It must be specifically understood that this offer is made based on your
proficiency on Technical / Professional skills you have declared to possess as per the application, and on
the ability to handle any assignment / job independently anywhere in India or overseas. In case, at a later
date, any of your statements / particulars furnished is found to be false or misleading, the company shall
have the right to terminate your services forthwith.

25. Restraints: :

a) Access to Information: Information is available on need to know basis for specified groups. Access to
these are authorized through access privileges approved by the respective manager/supervisor.

b) Non-Disclosure: You are expected to maintain utmost secrecy in regards to the affairs of the
Company and shall keep confidential any information, instruments, documents, etc., relating to the .
Company. ; S
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a) Access to Information: Information is available on need to know basis for specified groups. Access to
these are authorized through access privileges approved by the respective manager/supervisor.

b) Non-Disclosure: You are expectedA to maintain utmost secrecy in regards to the affairs of the
Company and shall keep confidential any information, instruments, documents, etc., relating to the
Company. '

c) Authorization: Only those authorized by a specific power of attorney may sign legal documents
representing the organization. ' '

d) Smoking: We owe and assure a smoke free environment for our employees. Barring some areas, the
entire office premise is declared as “No- Smoking Zone “.

26. Use of Company Resources: You shall use the company’s resources for official purpose only.

The above terms and conditions are subject to Company Policies, as updated and modified from time to
time and intimated to you thereupon.

The above terms and conditions are binding on you the moment you accept the appointment by signing
ga copy of this letter of appointment. '

We wish you a fruitful and rewarding career with us.

Yours Sincerely, ' ; Accepted the Offer

For SCIFED Pvt. Ltd.

Ramesh Komara Employee Name: K Ramya Reddy

Manager | Human Resources : " Designation: Program Coordinator
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Name:

. Employee ID:
Date of Joining:
Designation:

Annexure: Compensation Structure

K Ramya Reddy

29-May-2019

Program Coordinator

Total CTC (INR): 184044 .00
e T el s L EM A

Basic 5600.00 67200.00 Employee Contribution to PF | 672.00 8064.00

IS 2240.00 26880 .00 Employee Contribution to ES| 245_.00 7984.00
‘Lunveyance 1600.00 19200.00 Professional Tax

Special Allowance 4560.00 54720.00

Gross Salary (A) 14000.00 168000.00 Deductions(B) 917.00 | 11004.00

Net Salary* (A-B) 13083.00 156996 .00 Above deductions are without TDS

mplbyer Benefits

mployer Contribution | p. . pa
Employer Contribution to PF 672 .00 8064.00
Employer Contribution to ES| 665.00 7984.00
Total (C) 1337.00 16044.00
{::2; Costto Company (CTC) - |, o0 00 184044.00

*blgt Salary is subject to the TDS deductions as per Income Tax Act, 1961

~ Yours Sincerely,

For SCIFED Pvt Ltd

Ramesh Komara
HR Manager

Accepted the offer

Employee Name: KRamya Reddy
Designation: Program Coordinator
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Offer Letter

Employee ID " Date of Joining 29-May-2019

Dear Thirmani Bhavani,

Further to our discussions we are pleased to appoint you as Program Coordinator

on probation in our Company.Y our appointment takes effect from the date of reporting for duty at SCIFED Pvt Ltd.
The terms and conditions given below are few selected ones applicable to you and not a complete description of all
organizational policies and rules. You will have to execute and honor an employment agreement hereafter on
accepting the employment offer. During your tenure of employment with the Company, you would be governed by
the said employment agreement, Company manuals and any other agreement that you may execute with the
Company from time to time.

1. DATE OF APPOINTMENT: Your date of appointment is effective from the date of joining into the services of
SCIFED Pvt Ltd., which will be as per our report.

2. SALARY: Your salary will be as per the compensation structure enclosed in the annexure herewith, and is subject
to statutory deduction, as applicable.

3. PROBATION PERIOD: You will be on probation for a period of 3 months from the date of your joining. On
successful completion of the probation period, if, in the opinion of the Company, you are found suitable in the
appointed post, you will be confirmed. Based on your performance, the Company is at liberty to extend the probation
period as it deems necessary or terminate your services, if found unsatisfactory. ;

4. CONFIRMATION: On successful completion of probation period, you will be confirmed in the service, which
will be intimated to you in writing; till such time of written intimation, you will continue as a probationer only. ’

5. RULES AND REGULATIONS: Your services will be govemed, by the Service Rules and Regulations, which
may be brought in force or amended from time to time, as applicable to all employees of the Company.

6. NOTICE PERIOD: This employment is terminable by the employee by giving 15 Days’ notice. The Company .
reserves the right to pay or recover salary in lieu of notice period. Further, during the probation period, the Company

may at its discretion relieve you from such date as it may deem fit even before the expiry of the notice period without .

compensating for the unexpired period and is not bound to give any reason thereof. However the company has right
to terminate the employment at any time for just cause including but not limited to under performance, for loss of
confidence, misconduct or breach of the employment agreement or other policies of the Company as described in
detail in your employment

agreement.
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7. LEAVE: You will be entitled for privilege leave only after confirmation of services. However during
the probation period you are entitled for only 3 Leaves (with 3 Sick Leaves) on a prorated basis. To
clarify, on probation, you will not be entitled to benefits that accrue for regular employees, except as
mentioned in this clause.

8. GENERAL: During the course of your employment, you will employ yourself efficiently, honestly,
faithfully and to the best of your ability and shall devote your whole time and attention to promote the
interests of the Company and generally carry out duties and work as assigned to you and shall obey and
comply with all lawful orders and directions given to you by the concerned superiors in the Company.

9. PLACE OF POSTING AND TRANSFER: Your posting at present is at Panjagutta-Hyderabad. You
will be liable to transfer in such capacity as the Company may from time to time determine to any other
location, departments, establishment, factory or branch of the Company or subsidiary, associate or
affiliate of the Company. In such case you will be governed by the terms and conditions of service
applicable at the new assignment.

10. TRAVEL: You will be required to undertake travel on Company work and expenses thereof will be
reimbursed for the travel as per the Company rules. '

11. OTHER EMPLOYMENTS: Your position is a full time employment with the Company and you
shall devote yourself exclusively to the business of the Company. You will not take up any other work for
remuneration (Part-time or otherwise) or work in advisory capacity or be interested directly or indirectly
(except as shareholder or debenture holder) in any other trade or business during the employment with the
Company without written permission in writing of the Managing Director/CEO.

12. TRAININGS OR EXAMINATIONS: At any instance, if you intend to appear in some examinations
or to attend some training related to your profession while working in this Company, you are required to
obtain prior written permission for the same from respective authorities/ Administration, giving full

details including time frame involved. You will undertake that it will not affect your regular duties and
responsibilities as assigned by this Company.

13. FITNESS: You are required to maintain yourself in good state of Mental/ Physical/ Medical fitness
and undergo regular medical check-ups. Any negligence on your part in this regard may render you
medically unfit for your employment with the Company. In such a case, your services are liable for
termination, notwithstanding other terms and conditions mentioned in this letter or otherwise.

14. RESPONSIBILITIES: In view of your job role and related responsibilities, you must effectively
perform to ensure the desired results and you will be expected to work extra hours to achieve this
whenever the job so requires. .

15. INTELLECTUAL PROPERTY: If you conceive, design or develop any new or advanced methods
of improving process / formulae / systems in relation to the business/operations/ technology of the
Company, such development shall be fully communicated to the Company and will be , and remain sole
right/property of the company. All such innovations IP and Patents shall be assi gned to the company.

16. PAST RECORD: If any declaration given or furnished by you to the Company proves to be false or -
if you are found to have willfully suppressed any material information in such case, you will be liable to
removal from service without any notice.

il -—4/5:(,\ - Page 2|4
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17. SALARY REVIEW: Your salary will be reviewed after 12 months from the joining date/from the
date of last appraisal confirmation. Increment of your salary, if any, is discretionary and not obligatory on
part of the Company and will be subject to and on the basis of effective performance and results during
the period. ‘

18. RETIREMENT: Your retirement age is 58 years.

19. ON SEPARATION: On termination of your employment, for whatever reasons, you will
immediately give up to the Company within 7 days of such termination all property belonging to the
Company, including but not limited to correspondence specifications, Formulas, books, documents, cost
data, market data, literature, drawings, effects and any other confidential or proprietary information of the
Company stored in any media or shall not make or retain any copies of these items.

20. CONFIDENTIALITY: The Employee shall not at any time (either during or after the termination
of his/her employment) disclose or communicate to any person or use for his/her own benefit or the
benefit of any person any confidential information concerning the business dealings, affairs or

conduct of the Company, its staff or business partners or any similar matters which may come to

the Employee’s knowledge or possession during the term of the Employee’s employment.

21. NON COMPETITION: The employee shall not during the term of this contract and for a period of
twenty four (24) months after the expiration or termination of this contract for any reason, directly or
indirectly whether as owner, partner, shareholder, director, employee, consultant, distributor, agent,
representative, sponsor or otherwise carry on or be engaged concerned or interested in carrying on within
India of any business or employment with customers or and partners of the company.

22. Secrecy: During the period of your employment, you will work honestly, faithfully, diligently and
efficiently for the growth of the organization. You are expected to maintain utmost secrecy in regard to
the affairs of the Company and shall keep confidential any information, instrument, documents, etc,
relating to the Company that may come to your professional knowledge as an employee of the Company.

23. Conflict of Interest: Your position with the Company calls for whole time employment and you will
devote yourselves exclusively to the business of the company. You will not take up any other work for
remuneration (part time or otherwise) or work on advisory capacity or be interested directly or business,
during your employment with the company, without written permission from the company.\

24. Statement of Facts: It must be specifically understood that this offer is made based on your
proficiency on Technical / Professional skills you have declared to possess as per the application, and on
the ability to handle any assignment / job independently anywhere in India or overseas. In case, at a later
date, any of your statements / particulars furnished is found to be false or misleading, the company shall
have the right to terminate your services forthwith. '

25. Restraints:

a) Access to Information: Information is available on need to know basis for specified groups. Access to
these are authorized through access privileges approved by the respective manager/supervisor.

b) Non-Disclosure: You are expected to maintain utmost secrecy in regards to the affairs of the
Company and shall keep confidential any information, instruments, documents, etc., relating to the
Company. . :
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a) Access to Information: Information is availahle on need to know basis for specified groups. Access to
these are authorized through access privileges approved by the respective manager/supervisor.

b) Non-Disclosure: You are expected to maintain utmost secrecy in regards to the affairs of the
Company and shall keep confidential any information, instruments, documents, etc., relating to the

Company.

c) Authorization: Only those authorized by a specific power of attorney may sign legal documents
representing the organization.

d) Smoking: We owe and assure a smoke free environment for our employees. Barring some areas, the
entire office premise is declared as ”No Smoking Zone “

26. Use of Company Resources: You shall use the company’s resources for official purpose only.

The above terms and conditions are subject to Company Pohues as updated and modified from time to
time and intimated to you thereupon

The above terms and conditions are binding on you the moment you accept the appointment by signing
ga copy of this letter of appointment.

We wish you a fruitful and rewarding career with us.

Yours Sincerely,. , : Accepted the Offer

For SCIFED Pvt. Ltd.

Ramesh Komara ' Employee Name: Thirmani Bhavani

Manager | Human Resources . Designation: Program Coordinator
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Name:

Employee ID:

Date of Joining:
' Designation:

Total CTC (INR):

Annexure: Compensation Structure

Thirmani Bhavani

29-May-2019
Program Coordinator

184044 .00

_ GrossSalaryComponents | PM.| . PA.| | DeductionComponents | PM.|  PA.
Basic 5600.00 67200.00 Employee Contributionto PF | 672.00 | 8064.00
™ 2240.00 26880 .00 Employee Contribution to ESI | 245.00 | 7984.00

" Conveyance 1600.00 19200.00 Professional Tax
Special Allowance 4560.00 54720.00 .
Gross Salary (A) 14000.00 168000.00 Deductions(B) 917.00 | 11004.00
Net Salary* (A-B) 13083.00 156996 .00 Above deductions are without TDS

: Employer Benefits

Employer Contribution to PF 672 .00 8064.00
Employer Contribution to ESI 665.00 7984.00
Total (C) 1337.00 16044.00
{::Z') Cost to Company (CTC) | ;337 00 184044.00

")lgt Salary is subject to the TDS deductions as per Income Tax Act, 1961

Yours Sincerely,

For SCIFED Pvt Ltd

Ramesh Korriéra.‘__; PR
HR Manager

Accepted the offer

Employee Name: Thirmani Bhavani

Designation:

Program .Coordinator




Offer Letter 1S—S 88

Employee ID Date of Joining 29-May-2019

Dear Samala Anusha,

Further to our discussions we are pleased to appoint you as Program Coordinator

on probation in our Company.Y our appointment takes effect from the date of reporting for duty at SCIFED Pvt Ltd.
The terms and conditions given below are few selected ones applicable to you and not a complete description of all
organizational policies and rules. You will have to execute and honor an employment agreement hereafter on
accepting the employment offer. During your tenure of employment with the Company, you would be governed by
the said employment agreement, Company manuals and any other agreement that you may execute with the
Company from time to time. '

1. DATE OF APPOINTMENT: Your date of appointment is effective from the date of Jommg into the services of
SCIFED Pvt Ltd., which will be as per our report.

2. SALARY: Your salary will be as per the compensation structure enclosed in the annexure herewith, and is subject
to statutory deduction, as applicable.

3. PROBATION PERIOD: You will be on probation for a period of 3 months from the date of your joining. On
successful completion of the probation period, if, in the opinion of the Company, you are found suitable in the
appointed post, you will be confirmed. Based on your performance, the Company is at llberty to extend the probation
period as it deems necessary or terminate your services, if found unsatisfactory.

4. CONFIRMATION: On successful corhpletion of probation period, you will be confirmed in the service, which
will be intimated to you in writing; till such time of written intimation, you will continue as a probationer only.

S.RULES AND REGULATIONS: Your services will be governed by the Service Rules and Regulations, which
may be brought in force or amended from time to time, as applicable to all employees of the Company.

6. NOTICE PERIOD: This employment is terminable by the employee by giving 15 Days’ notice. The Company
reserves the right to pay or recover salary in lieu of notice period. Further, during the probation period, the Company
may at its discretion relieve you from such date as it may deem fit even before the expiry of the notice period without
compensating for the unexpired period and is not bound to give any reason thereof. However the company has right
to terminate the employment at any time for just cause including but not limited to under performance, for loss of
confidence, misconduct or breach of the employment agreement or other policies of the Company as described in
detail in your employment

agreement.
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7. LEAVE: You will be entitled for privilege leave only after confirmation of services. However during
the probation period you are entitled for only 3 Leaves (with 3 Sick Leaves) on a prorated basis. To
clarify, on probation, you will not be entitled to benefits that accrue for regular employees, except as
mentioned in this clause.

8. GENERAL: During the course of your employment, you will employ yourself efficiently, honestly,
faithfully and to the best of your ability and shall devote your whole time and attention to promote the
interests of the Company and generally carry out duties and work as assigned to you and shall obey and
comply with all lawful orders and directions given to you by the concerned superiors in the Company.

9. PLACE OF POSTING AND TRANSFER: Your posting at present is at Panjagutta-Hyderabad. You
will be liable to transfer in such capacity as the Company may from time to time determine to any other
location, departments, establishment, factory or branch of the Company or subsidiary, associate or
affiliate of the Company. In such case you will be governed by the terms and conditions of service
applicable at the new assignment.

10. TRAVEL: You will be required to undertake travel on Company work and expenses thereof will be
reimbursed for the travel as per the Company rules.

11. OTHER EMPLOYMENTS: Your position is a full time employment with the Company and you
shall devote yourself exclusively to the business of the Company. You will not take up any other work for
remuneration (Part-time or otherwise) or work in advisory capacity or be interested directly or indirectly
(except as shareholder or debenture holder) in.any other trade or business during the employment with the
Company without written permission in writing of the Managing Director/CEO.

12. TRAININGS OR EXAMINATIONS: At any instance, if you intend to appear in some examinations
or to attend some training related to your profession while working in this Company, you are required to
obtain prior written permission for the same from respective authorities/ Administration, giving full

details including time frame involved. You will undertake that it will not affect your regular duties and
responsibilities as assigned by this Company.

13. FITNESS: You are required to maintain yourself in good state of Mental/ Physical/ Medical fitness
and undergo regular medical check-ups. Any negligence on your part in this regard may render you
medically unfit for your employment with the Company. In such a case, your services are liable for
termination, notwithstanding other terms and conditions mentioned in this letter or otherwise.

14. RESPONSIBILITIES: In view of your job role and related responsibilities, you must effectively
perform to ensure the desired results and you will be expected to work extra hours to achieve this
whenever the job so requires. ' . '

15. INTELLECTUAL PROPERTY: If you conceive, design or develop any new or advanced methods
of improving process / formulae / systems in relation to the business/operations/ technology of the
Company, such development shall be fully communicated to the Company and will be , and remain sole
right/property of the company. All such innovations IP and Patents shall be assigned to the company.

16. PAST RECORD: If any declaration given or furnished by you to the Company proves to be false or
if you are found to have willfully suppressed any material information in such case, you will be liable to
removal from service without any notice.




17. SALARY REVIEW: Your salary will be reviewed after 12 months from the joining date/from the
date of last appraisal confirmation. Increment of your salary, if any, is discretionary and not obligatory on
part of the Company and will be subject to and on the basis of effective performance and results during
the period.

18. RETIREMENT: Your retiremvent age is 58 years.

19. ON SEPARATION: On termination of your employment, for whatever reasons, you will
immediately give up to the Company within 7 days of such termination all property belonging to the
Company, including but not limited to correspondence specifications, Formulas, books, documents, cost
data, market data, literature, drawings, effects and any other confidentizl or proprietary information of the
Company stored in any media or shall not make or retain any copies of these items.

20. CONFIDENTIALITY: The Employee shall not at any time (either during or after the termination
of his/her employment) disclose or communicate to any person or use for his/her own benefit or the
benefit of any person any confidential information concerning the business dealings, affairs or

conduct of the Company, its staff or business partners or any similar matters which may come to

the Employee’s knowledge or possession during the term of the Employee’s employment.

21. NON COMPETITION: The employee shall not during the term of this contract and for a period of
twenty four (24) months after the expiration or termination of this contract for any reason, directly or
indirectly whether as owner, partner, shareholder, director, employee, consultant, distributor, agent,
representative, sponsor or otherwise carry on or be engaged concerned or interested in carrying on within
India of any business or employment with customers or and partners of the company.

22. Secrecy: During the period of your employment, you will work honestly, faithfully, diligently and
efficiently for the growth of the organization. You are expected to maintain utmost secrecy in regard to
the affairs of the Company and shall keep confidential any information, instrument, documents, etc,
relating to the Company that may come to your professional knowledge as an employee of the Company.

23. Conflict of Interest: Your position with the Company calls for whole time employment and you will
devote yourselves exclusively to the business of the company. You will not take up any other work for
remuneration (part time or otherwise) or work on advisory capacity or be interested directly or business,
during your employment with the company, without written permission from the company.\

24.Statement of Facts: It must be specifically understood that this offer is made based on your
proficiency on Technical / Professional skills you have declared to possess as per the application, and on
the ability to handle any assignment / job independently anywhere in India or overseas. In case, at a later
date, any of your statements / particulars furnished is found to be false or misleading, the company shall
have the right to terminate your services forthwith.

25. Restraints: :
a) Access to Information: Information is available on need to know basis for specified groups. Access to
these are authorized through access privileges approved by the respective manager/supervisor.

b) Non-Disclosure: You are expected to maintain utmost secrecy in regards to the affairs of the
Company and shall keep confidential any information, instruments, documents, etc., relating to the
Company. '
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a) Access to Information: Information is available on need to know basis for specified groups. Access to
these are authorized through access privileges approved by the respective manager/supervisor.

b) Non-Disclosure: You are expected to maintain utmost secrecy in regards to the affairs of the
Company and shall keep confidential any information, instruments, documents, etc., relating to the
Company.

¢) Authorization: Only those authorized by a specific power of attorney may sign legal documents
representing the organization.

d) Smoking: We owe and assure a smoke free environment for our employees. Barring some areas, the
entire office premise is declared as “No- Smoking Zone “.

26. Use of Company Resources: You shall use the company’s resources for official purpose only.

The above terms and conditions are subject to Company Policies, as updated and modified from time to
time and intimated to you thereupon.

The above terms and conditions are binding on you the moment you accept the appointment by signing
ga copy of this letter of appointment.

We wish you a fruitful and rewarding career with us.

Yours Sincerely, Accepted the Offer

For SCIFED Pvt. Ltd.

Ramesh Komara ' : ’ Employee Name: Samala Anusha

Manager | Human Resources Designation: Program Coordinator

Rev. 2018-19




Name:

Employee ID:
Date of Joining:
Designation:

Annexure: Compensation Structure

Samala Anusha

29-May-2019

Program Coordinator

Total CTC (INR): 184044 .00
_ P

. Gross Salal‘vComponents | .~ P.A. 'k ~ Deduction Components - PM . PA
Basic 5600.00 67200.00 Employee Contribution to PF | 672.00 8064.00

LA 2240.00 26880 .00 Employee Contribution to ESI | 245.00 | 7984.00
Conveyance 1600.00 19200.00 Professional Tax
Special Allowance 4560.00 54720.00 v
Gross Salary (A) 14000.00 168000.00 Deductions(B)- 917.00 11004.00
Net Salary* (A-B) 13083.00 156996 .00 Above deductions are without TDS

Employe

r Benefits

| EmployerContribution | PM.|  pa
Employer Contribution to PF 672 .00 8064.00
Employer Contribution to ESI 665.00 7984.00
Total (C) 1337.00 16044.00
' (T::Z;cm to Company {C¥C} 15337.00 184044.00

*)gat Salary is subject to the TDS deductions as per Income Tax Act, 1961

Yours Sincerely,

For SCIFED Pvt Ltd

Ramesh Komara
HR Manager

Accepted the offer

Employee Name:
‘Designation:

Samala Anusha
Program Coordinator
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Pravallika Voruganti . ' 12 Mar 2019, 17:05
' (6 days ago)
to me

---------- Forwarded message ---------
From: <seenu.kumar@teleperformance.com>
Date Mon Mar 11, 2019 4:17 PM

To: Seenu Arvind Kumar <seenu.kumar@lntelenetqlobal.com>

Dear Student,

Warm Greetings from Teleperformance DIBS.

We appreciate your participation and interest shown to join TP Family as a campus recruit.
Further to our discussion, we are happy to inform that you have cleared all the TP assessments.
As confirmed in the campus, we would process you for a final round of discussion with client
post your graduation. Our team will get in touch with you once we hear back from the
universities about your results.

Please focus on the developmental areas as suggested by Recruitment team.

All the Best©©

Note: Graduation is mandatory for any role with us, hence your result has a direct impact
whether to process or drop your candidature.

Seenu Arvind Kumar
Sr. Manager — Human Resources
Teleperformance D.I.B.S.




SAVANTIS SOLUTIONS INDIA PVT, LTD.

(Formerly Vedicsaft Solutions)
DOCH SA/TA/HYD/2019/377 \
Date: 23rd March 2019
| Dear Mahveen Arshi,
This Conditional LOLis In the reference of the interviews that you had with us, we are ha ppy to offer
you the position of Trainee Analyst with Savantis India. -
| Your place of training will be at }i'ydet‘iibaﬂf . Pu niflgftﬁe. 'tt‘&iﬁing period you are neither paid nor
charged anything. ; IS :
Please note you should not have any Active Backlags duririg the time of training,
’ : Also note that yo u iaﬁ;m_;‘ appointment will be subject to successful com pletion of the training and
-~ final assessment by end client. On selection by the.end client you will be provided Appointment
letter., : ; Tk S

Your training location will be Hyderabad . However, the

deployments location will be based on
client’s requirements. The working hours de

] S| fine on specific project’s needs, which may include
working in different shifts on client’s requirements, F rom time to time, you may he required to
travel different locations within lndia oroverseasaswell,

On the first day of training, you need to bris g self-attested photo-

ing copy and original documents of
following documents for verifications and records,

L Birth Certificates.

2. Original and self attested copy of all Academic certificates stavting from 1012 and
Graducation along with marksheet.
3. ID Proof (Voter 1D/ Passpart)
+ Address Proof (Aadhaar Card Mandatory)
5. Pancard
6. 3 Passport size photographs.
On suceesstul appointment your €TC will be.Rs 18, 500/~ {Eighteen Thousand Five Hundred
N oniy} per month as stipend amount, and. warking as Trainee Analyst. You will always have
opportunity to ahsorbed by the client and Srow to a senior position fram future career perspective.
The training will commence an 22nd May 2019 . Your final assessment dates from the client wiil
inform you during the training period.
Welcome to Savantis india Family.
Sincerely,
Aoy
W 2
tlx s
Lagetish Modi—
Manager Recraitmeut

4113904 , GSTIN -

Piot Mo. 8.5
Regisiered Office: Plat No
CING- U

getor 2, Neida, Ustar Pradesh - 261301, Ph: 0120-
/8, 3rd Floor, Pawer Moch IT Park, Opp, Hitex
f??ﬂDT%?Ef}E-SE'—"'T"COQ‘E:}W, E-mail; infoi@savantis,
GETIN : 38BAAECVBI00H177 &




SAVANTIS SOLUTIONS INDIA PVT. LTD.

(Forerly VPdICEOﬂ Soluttons)

DOC#H# SA/TA/HYD/2019/404 \?
Date: 23rd March 2019
Dear V.Divya,

This Conditional LOT is in the reference nf the mten’iewv t‘hat you had with us, we are i’:appy to nffer
you the position of Trainee Analystwith Savantis India.

Your place of training will be at Hyderabad . During the training period you are neither paid nor
charged anything. . - ' ‘

Please note you should nothave any Acﬁ\le Backlogs during the time of training.

Also note that your final appointment w;}E be subject to successful completion of the training and
final assessment by end client. On selection by the end client youwill be provided Appointment
letter,

Your training location wall be Hydcrabad However, the deployments location will be based on
clignt’s requirements. The working hours define on <;pe=crﬁr project’s néeds, which may include
working in different shifts on chent‘s requirements. From time to time, you may be required to
travel different locations within India or overseas as well.

On the first day of training, you need to bring self-attested photo-copy and original dmuments of
following documents for verifications and records..

1. Birth Certificates. :
2. Original and self attested copy of all Academic certificates starting from 10, 12t and
% adm ation along with marksheet.

31D Pr n(;fg‘!ntt‘r D/ Passpor )
4. Address Proof (Aadhaar Card Mandatory)
5. Pancard. ‘

. 3 Passport sive photographs,

On suecessful appointment your CTC will be Rs 18, 500/ (Eighteen Thousand Five Hundred
only} per month as stipend amount, and working as Trainee Analyst. You will always have
opportunity to absorbed hy the client and grow to a senior position from future career perspective,

The training will commence on 22nd May 2019 . Your final assessment dates from the client will
inform you during the training period,

Welcome to Savantis India Family.

Sincerply,

3 ‘./;A’f‘ '1. - .
Phdnish Modi

C Manager Recraitpient
i

Plot No. B-15, Sector 2, Noida, Uttar Pradesh - 201301, Ph: 0120- 4113904 , GSTIN | 08AAECVES00HT1Z4,
Registered Office: Plot Mo. 58/8, 3rd Floor, Powar Mech [T Park, Opp. Hitex Road, Jubiles Enclave, Madhapur, Hyderabad - 500 081,
CIN - U722007TGZ014PTC0595548, E-mail info@savantis.com, Website: www.savaniis.com
' GSTIN : 36AAECYVEZ00HIZY, PAN : AAH Vaa00H
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SAVAN TIS] savanms SOLUTIONS INDIA PVT. LTD.

‘(Fosmeriy Ve'dibsoft S'OIuti_onS}

¢ X\
DOCH SA/TA/HYD/2019/384  \57~
Date: 23rd March 2{).1 9 '
Dear L.Sonali,
| Subject: -Conditi.nal LOI

This Conditional LOI is in the reference of the interviews that you had with us, we arve happy to offer

you the position of Trainee Analyst with Savantis India.

Your place of training will be at Hyderabad : During the training period you are neither paid nor

charged anything.

Please note you should not have any Active Backlogs during the time of training,

Also note that your final appointment will be subjectto-successful completion of the training and
final assessment by end client. On selection b v the end client you will be provided Appointment

Jetter

~Your training location will be Hyderabad . However, the deployments location will be based on
client’s requivements. The working hours defing on specific project’s needs, which may include
working in different shifts on client’s reqmrements From time to time, you may be required to

travel different iouiums within !ndxa or over seaq as well,

On the first day of training, you need to bring selﬂattested photo- cnpv and or 1;,1113? documents of

. foik}wmﬂ documents for v&aniu.atwrs and teu)rds

‘1. Birth Certificates,

2. Oviginal and self attested copy of all Academic certificates starting from 10m, 12t and

Graducation along with marksheet,
3. 1D Proof (Voter ID/ Passport)
4+ Address Progof (Aadhgmr Card Mandatory)
5. E"m card
6. 3 Passport size photographs.

On successful appointment your CTC will be Rs 18, ‘?0(}/ (Eighteen Thousand Five Hundred
only) per month as stipend amount, and wor king as Trainee Analyst. You will always have
opportunity to absorbed by the client and grow to a senior mmunn from future career perspective.

The training wi ‘Eumznwmn on 22nd May 2019 . Your md' assessiment dates from the client will

infornt you during the training period.

Welcome to Savantis India Family.

Sincerely

Mmﬁg{ Mo

Manager Reeraitment,

Plot Ne: EH SGCIQF da, Uttar Pradﬂsh-2013£‘! Ph: 0120- 4112904 , GSTIN : O0SAAECVEH00HIZ4,

Registerad Office: Ploi No 5618, 314 Floor, Power Mech IT Park, Opp. Hitex Road, Jubilee E
CiN; U?Zéﬁiﬁ’ G2014PTCO95549, E-mail: info@savarilis.com, Website:

GSTIN JF)AN:CVBJOOHYV PAN : AAECYES00H

, Madhapur, Hyderabad - 500 081,

wiw sayantis.com




aftgafuiions )

(Eormerly Vedics

DOC# SA/TA/HYD/2019/375
Date: 23rd March 2019
Dear K.Sowjanya,

This Conditional LOT is in the reference of the ime‘r‘\éig&y‘;s.that you had with us, we are happy to offer
you the position of Traineg Analyst with Savantis India.

Your place of training will be at Hyderabad , Uuﬁﬁgfhg training period you are neither paid nor
charged anything . .

Please noteyou should not have any Active Backlogs during the time of training.

- ' Also note that your ﬁné‘lappqintmem will be subject to successful completion of the training and

final assessment by end client, On selection by the end client you will bé provided Appointment
letter, : .

Your training location will be Hyderabad | However, the deployments location will be based on
client’s requirements, The working hours define on spetific project’s needs, which may include
working in different shifts on client’s requirements. From time to time, you may be required to
travel différent locations within India 6r overseas as well, '

On the first day of training, you need to bring self-attested photo-copy and original documents of
following documents for verifications and records. ' '

1. Birth Certificates,

2. Original and self attested copy of all Acadermic certificates startin g from 10%,12% and
Graducation along with marksheet, ’

3. 1D Proof (Voter ID/ Passport)

4. Address Proof (Aadhaar Card Mandatory)

5. Pancacd _

6. 3 Passport size photographs.

On suecessful appointment your €TC will he &s 18, 500/- {Eighteen Thousand Five Hundred

™ only) per month as stipend amount, and working as Trainee Analyst. You will always have

apportunity to absorbed by the client and grow toa senioy position from future career perspective.

The training will commence o6 22nd May 2019 _Your final assessment dates from the cliont will

inform you during the training period.
Welcome to Savantis India Family.

sincerely,
: L/_,/"_;,‘/" )

Matish Modi—..
Managér Roeruttment,

/i

N g i g

) Plot N’Q.T‘B_in_, Sector 2, Noida, Uttar Pradash - 201301, Ph: 0120- 4113804 . GSTIM : BOARECYEI00H {24,
Rewisterad Office; Plot No. 56/8, 3rd Flaor, Power Mech 1T Park, Cop. Hitex Road, Jubiten Enclave, Mad
CIN : U72200TG2014PTCO%E549, Eanail: infos olis.com

>ur, Myderabad - 568 081

Sner ity ¢ > s ~ivbies
SR W savantis

GSETIN 1 338AECVESG0: S00H




TECHONA ENTERPRISES
| \S—\Kgc | Date2-32019 i
Ref: TECHONA/OFR

Miss G.JOSHNA.

SUB: APPOINTMENT LETTER

Dear Miss G.JOSHNA,

You will be required to produce the following documents at the time of joining.
a. All academic certificates Xerox copies
b. Two recent passport size photographs

¢. Experience certificate (IF ANY)

Please return the duplicate copy of this letter duly signed, taken your acceptance of the
employment.

Candidate Signature

""‘\V‘/’ql/\;l- il \_ '

f o .H;No: 1—9’—3'8'2/1'1/_1, Ecil post, Kushaiguda, Hydefabad-SdOOtSZ
Contact; 8885’785386_/8885906617 Mail id:techonalB@gmail.com




ELHBIV

TECHONA ENTERPRISES

Date: 2-3-2019

4C—ﬁ \/6 /,)\\

Ref: TECHONA/OFR
Miss T.JYOTHI

SUB: APPOINTMENT LETTER

Dear Miss T.JYOTH]I,

Further to your interview we had with us we are pleased to offer you the post- of TRAINEE
ENGINEER in the period 3 months in our organization with a commencement date of 1stJUN 2019.

You will be required to produce the following documents at the time of joining.
a. All academic certificates Xerox copies
b. Two recent bassport size photographs

. Experience certificate (IF ANY)

Candidate Signature

Wt

H—No:'1—>9-382/11/1, Ecil post, Kushaiguda, Hyderabad-500062
) Contact: 8385785386/8885906617 Mail id:techonalG@gmaH.com




ELHENA

TECHONA ENTERPRISES

Date: 2-3-2019

Ref: TECHONA/OFR g
Miss M.VENKATA LIKHITA.

SUB: APPOINTMENT LETTER

Dear Miss M.VENKATA LIKHITA,

Further to your interview we had with us we are pleased to offer you the post of TRAINEE
ENGINEER in the period 3 months in our organization with a commencement date of 1stJUN 2019.

You will be paid a consolidated Salary of Rs.5000/- per month (during Internship period). After
successful completion of Trainee Engineer level based on performance you will be promote as an
Engineer and you will be paid a consolidated salary of Rs.7000-12000/- per month. We will be
given leave facilities as applicable to your category of employees provided by the company.

You will be required to produce the following documents at the time of joining.
a. All academic certificates Xerox copies
b. Two recent passport size photographs

¢. Experience certificate (IF ANY)

Please return the duplicate copy of this letter duly signed, taken your acceptance of the
employment.

'j}-—:{/&:]/\\ .Candidate Signature

H-N o ‘1—9—382?/%1/1, Ecil post, Kushaiguda, Hyderabad-500062
Contact: 8885785386/8885906617 Mail id:techonal6@gmail.com
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Z#fZ?/V% |
_TECHONA ENTERPRISES

\S-u o 9 Date: 2-3-2019

Ref: TECHONA/OFR

Miss D.PREETH]|

SUB: APPOINTMENT LETTER

Dear Miss D.PREETHI,

successful completion of Trainee Engineer level based on performance you will be promote as an
Engineer and you will be paid a consolidated salary of Rs.7000-12000/- per month. We will be
given leave facilities as applicable to your category of employees provided by the company.

You will be required to produce the following d‘ocuments at the time of joining.
a. All academic certificates Xerox copies
b. Two recent passport size photographs
€. Experience certificate (IF ANY)

Please return the duplicate co

py of this letter duly signed, taken your acceptance of the
employment. '

B\ vy et v _-Landidate Signature

H-No: 1—9-382/11/1, Ecil post, Kushaiguda, Hyderabad-500062
Contact: 8885785386/8885906617 Mail id:techonalﬁ@gmail.com




' SAVANTIS SOLUTIONS INDIA PVT. LTD.

| DOCH SA/TA/HYD/2019/395 ‘o \
Date: 23vd March 2019
Dear G.Himaja,

| 'i"h‘xs'Ccind"iti onal LOI is in the reference af the interviews that ynu hiad with us, we are happy to offer
you the posltmn of Tmmee Analyst thh Savantis India,

of tmmmv will be at !chis,rahad During the training. perxod you are peither paid nor
a;nythmg, : %

“Your pla
‘charged.

Please note you should pot have any Active Backfogs durmo the time of tmnmng

o Also note that your hnal appointaient will be .sub;et,t to successtil completion of the training and
& final assessment by end client. On selection by the end client you wxn be provided Appointment
felter, -

Your tnu‘mwiocanon will be }iydembad However, the deployments }omtmn will bé based on
‘ client’s reqmrmnenm The working hours define on specific project’s needs, which may include
j working in different shifts on ¢ i;ent s requirements, From time to time, you may be required to
travel different locations within India or ovérseas as well.

On the first day of training, you need to bring self-attested photo-copy and original documents of
fallowing documents for verifications and recor ds..

‘ . 1. Birth Certificates.
2. Original and self attested copy of all Academic certificates starting from 109,129 and
Graducation ahmv with marksheet. ‘
3. 1D Proof (Voter iD/ Passport)
Lo Addiess Proof {(Aadbaar Card Masilatery)
5. Pancard »
6. 3 Passport size photographs

On successtul appointment your CTC will be Rs 18, 500/ (Bighteen Thousand Five Hundred
e . only) per month as stipend amount, and working as Traineg Analyst. You will always have
opportunity to absorbed by the clientand grow to a senior position from future career perspective,

The training will commence on 22ad May 2019 . Your final assessment dates from the client will
inform you during the training period. :

Welcome to Savantis india Family.

Singerely,

Manager Recvuitment

i
i
i
i

s

Ptot No.B 15 Sac*orz Nt)zda lUttar Pradesh - “01301 "Brrov2 0«4113004,66 TiM L OBAAECYER00HT Z4,
| Registerad Offices Plat No. 56868, 3rd Floor, Power Mech IT Park, Opp Hitex Read, Jublles Enclave, Madhapur, Hydserabad - 500 031
; G- U72200TG2014PTC005549, E-mail info@savantis.com, Website: weaw. savantis com
‘ GSTIN ; 38AAEC '\"‘(’NH 77, PAN : AAECYE9C0H



Dikshitha Maryala 4 ‘ 13:49 (1
: ¢ hour ago)

to me

---------- Forwarded message —
From: <seenu.kumar@teleperformance.com>
Date Mon Mar 11, 2019 4:17 PM

To: Seenu Arvind Kumar <seenu.kumar@intelenetglobal.com>

Dear Student,

Warm Greetings from Teleperformance DIBS.

We appreciate your participation and interest shown to join TP Family as a campus recruit.
Further to our discussion, we are happy to inform that you have cleared all the TP assessments.
As confirmed in the campus, we would process you for a final round of discussion with client
post your graduation. Our team will get in touch with you once we hear back from the
universities about your results.

Please focus on the developmental areas as suggested by Recruitment team.

All the Best©©

Note: Graduation is mandatory for any role with us, hence your result has a direct impact
whether to process or drop your candidature.

Seenu Arvind Kumar
Sr. Manager — Human Resources
Teleperformance D.1.B.S.




6/6/23, 3:40 PM Gmail - Reg: Final shortlisted candidates of Multiplier IT Solutions

VIGNAN WOMEN'S <tpo.vmtw@gmail.com>

Reg: Final shortlisted candidates of Multiplier IT Solutions

2 messages

Ramya Arumalla <ramya@multlpllersolutlons in> 4 May 2019 at 14:36
To: tpo.vmtw@gmail.com
Cc: Ramya Arumalla <ramya@multipliersolutions.in>

Dear Mam,

Greetings from Multiplier IT Solutions!

Please find the list of shortlisted candidates in final round of interview at Multiplier IT Solutions.
1) Lavanya Seelam

2) Ch. Laxmiprasanna
3) CH Ramya Sri

™  4) sNandini

5) B Meghana
6) S Priyanka
7) N Anusha Reddy
8) D Priyanka
9) D Alekhya
10) G Mounika
11) L Vijitha
12) M Mamatha
13) P Vikasini
14) K Ramya
15) K Sirija

16) M Sradha
17) M Pravalika
18) M Sravanthi
19) P Manasa
20) S Nikitha
21) G Sravani
22) B Praveena

M 23) Kotika Siva Parvathi

24) Nakrekanti Prashanthi
25) Nerella Tejaswini

26) Thoutam Chandana -
27) Andam Sirisha

28) Bareddy Sravanthi
29) Boppidi Roopasri

30) Pininti Niharika Reddy
31) Ravirala Harshitha
32) Sunkari Sowmya Reddy
33) Veeranala Manasa
34) Velapati Sowmya

Regards, o8 i/ 2N /’j/«}/d/\ .
Ramya Arumalla ANES BE I EIRAL
HR Executive & Business Consult\ant o e B
Multiplier IT Solutions India Pvt. Ltd ARAN 3 INGURGTE vl memEE
ramya@multipliersolutions.iri

9100063925

Vinutha Kandukuri <tpo.vmtw@gmail.com> 6 May 2019 at 15:16
htlps://mail,google.com/mail/u/O/?ik=35eOe74670&view=pt&search=aI|&permthid=thread-f:1632591731218425782&simpl=msg-f:16325917312184257... 112




6/6/23, 3:40 PM Giail - Reg: Final shortlisted candidates of Multiplier IT Solutions
To: Ramya Arumalla <ramya@multipliersolutions.in>, harikrishna@multipliersolutions.in

Dear Ramya

Please see below, the list of shortlisted students whose Letters of Intent were shared. Request you to identify the students
who have yet to receive the same. Please also clarify the candidature of Sai Sowmya and share the letter of intent

accordingly.
BEDUDHURIMEGHANA

15UP1A0401 v

15UP1A0403|  CHENNU LAXMI PRASANNA v

15UP1A0406 CHUNCHURAMVYA SR v

15UP1A0410 DHODLAALEKHYA Y
15UP1A0411 DUMALA PRIYANKA v
15UP1A0415 GOPALADAS MOUNIKA v

15UP1A0417 GUNTI SRAVANI v

15UP1A0426 L VUITHA v

15UP1A0428 MALLELA MAMATHA y

15UP1A0432 PABBA VIKASINI v

15UP1A0440 SAMUDRALANANDINI v

15UP1A0459 KETHIREDDY RAMYA v

15UP1A0460 KOMATIREDDY SIRUA v

15UP1A0461 LAVANYASEELAN]

' v
15UP1A0463 MAHAJAN SRADHA v
15UP1A0465 MANTIPALLY PRAVALIKA '

15UPIAOAS6| i " METTU SRAVANTHI v LA R .

TSUPLAGGE | NAGANOLLD A_l;lUSHA REDDY ot e

[ ‘ / Vv

https:l/mail,google.com/mail/u/O/?ik=35e0e74670&view=pt&scarch=aIl&permthid=thread-f:1632591731218425782&simpl=msg~f:16325917312184257... 212




6/6/23, 3:40 PM

Gmail - Reg: Final shortlisted candidates of Multiplier IT Solutions

15UP1A0473 POTHEPAKA MANASA v
15UP1A0474 SHEELA NIKITHA \
15UP1A0475 SHERIKAR PRIYANKA

v
15UP1A0503 BAYYADUGULA PRAVEENA Y
15UP1A0529 KOTIKA SIVA PARVATHI \4
15UP1A0536 NAKREKANTI PRASHANTHI v
15UP1AQ0537 NERELLA TEJASWINI v
15UP1A0550 THOUTAM CHANDANA \
15UP1A0555 ANDAM SIRISHA \4
15UP1A0557 BAREDDY SRAVANTHI \'
15UP1A0559 BOPPIDI ROOPASRI

\
15UP1A0581 PININTI NIHARIKA REDDY '
15UP1A0585 RAVIRALA HARSHITHA v
15UP1A0592 SUNKARI SOWMYA REDDY \
15UP1A0595 VEERANALA MANASA \
15UP1A0596 VELAPATI SOWMYA \
Thank You

[Quoted text hidder]

Best Wishes

K. Vinutha /

Training and Placément Officer =
Vignan's Institute of Management.
and Technology for Women
8106876564

‘https://mail.google.com/mail/u/0/?ik=35e0e 746 70&view=pt&search=all&permthid=thread-f:1632591731218425782&simpl=msg-f:16325917312184257... 3/2




Srinivas Daida Thu, 10 Jan, 13:40
(7 days ago)

to Subash, Mari, me

Hi Vinutha,

Greetings from Znalytics Business Solutions g

We like to thank you and your team for your support in making the recruitment drive
successful.

We are extremely happy to announce the below shortlisted candidates for internship
program in our organisation.

hitha

N

1o

1<
Ho e
19
9 =
o

As discussed please find below details.

1) The internship period shall be 9 months from the date of reporting and consolidated stipend of
Rs.7,000/- per month shall be paid during the internship period.

2) The interns require to sign a service agreement for 2 years after completion of internship period.

3) After successful completion the internship period and based on the performance the salary will be
fixed between 1.8 lakhs to 2.25 lacs Per Annum. '

4) Year 2019 pass cut hatch candidates need to join on 17th January,2019 after appearing 4th year 1st
semester exams and the candidates should clear all the backlogs of exams at the time of joining.

5) Management will provide break to appear the exams for 10 to 15 days based on final semester exams
schedule. -

6) During the internship period candidates shall not leave the company with out management notice.
7) All the candidate need to follow the company polices during the internship period

Please discuss with selected students and confirm us by Thursday(17-Jan-2019) so that we can
plan accordingly.

Regards

Srinivas.D | 4 b /w\—f\/




Focus Academy for Career Enhancement
An IIM Graduates’ Enterprise

February 8, 2019

RAVIRALA HARSHITHA
H.No. 8-110/1,
Siddhipalle,
Peddapalli.

Dear RAVIRALA HARSHITHA,

Further to our interactions with you, we are pleased to offer you an Internship position in Training
Department at Focus 4-D Career Education Pvt. Ltd (referred to as FACE — Focus Academy for Career
Enhancement).

In addition to the duties that were outlined during your interview, you shall perform such other duties as
are customarily associated with such a position and as the authorized representatives of the
management may from time to time require. You shall devote your full business efforts and time to FACE
and agree to perform your duties faithfully and to the best of your ability. You agree not to engage in any
other employment, occupation or consulting activity for any direct or indirect remuneration during your
internship. You are required to be in formals (formal sari for women/business formals for men) for the
period of the induction training and subsequently when you travel as a trainer. Your base location and
date of joining will be intimated closer to your joining.

This internship is strictly full-time. During your internship, you will be paid stipend of Rs. 8,000/-per
month plus an accommodation allowance (depending upon your base location). A full time offer of
employment with CTC of Rs.2.64 lacs per annum may be made based on your performance during the
period of internship. It is possible that you may be posted to other base locations (different from your
base location during internship) when being made a full-time offer.

Thank you.
Yours sincerely
Fcr Focus 4 — D Career Education Pvt Ltd-

?‘s:f}"”

b
L4

Arumugam N Vadivelu
Manager-Human-Resources

ACCEPTANCE OF OFFER
/ hereby; cdnfirm thdt‘l accépt the above offer with all its terms and conditions of employment.

Name & Signature of the candidate with date of acceptance

" 12, LakshmiNagar, ThottipalayamPirivu, Avinashi Road, Coim'batore - 641 014 | Ph: +91 422 4506070 | Email: info@focusacademy.in




